
 

FOI: 15185597  Youth Services & JNC Qualified Youth Work

1. Please forward me a copy of the Council's latest Youth Work Curriculum Framework 
that supports your informal education and youth work with young people. 

Please see the 2020 Youth Service Outcomes Framework

2. How many youth clubs/centre/HUB does the council manage and staff in Tower 
Hamlets? 

8 Youth Centres directly managed by LBTH Youth Service 

Youth Hubs - In-house:
Columbia Youth Centre
Collingwood Youth Centre
Haileybury Youth Centre
Tramshed
Wapping Youth Centre
Christian Street
Limehouse Youth Centre
St Andrews Wharf

10 Commissioned Hubs
Osmani Youth Centre

Exmouth Community Hall - Newark London
St Marys Church - Society Links
Eastside Youth Centre - Spotlight
Linc Youth Centre - Spotlight
Ian Mikardo Youth Centre - Spotlight
St Paul’s Way Youth Centre - Spotlight
Caxton Hall Youth Centre - Ocean Youth London
Spotlight Youth Centre - Spotlight
The Workhouse Spotlight



3 Specialist Projects (SEND, LGBTQ and 11 Year Old Pilot)

Step Forward – LGBTQ Offer 
Tower Project - SEND
Half Moon Theater - 11 year pilot

3. How many staff do you currently employ in your Youth Services Department?  

62

4. What is the education/professional qualification requirement for staff working as or 
equivalent to youth work manager, area youth coordinator, centre manager, worker in-
charge and youth worker in your council? 

Youth Engagement Work (Youth Worker) – No Qualification
Youth Engagement Officer (Youth Worker In charge) – No Qualification 
Youth Hub Leader (Coordinator) – Level 3 or 4
Manager – Minimum Degree in relevant or similar field 

5. Please, can you provide a breakdown of staff ethnicity, gender and disability in your 
youth services employed in post graded NJC P05 and above? 

Your request for information for the above question has been considered by the Council 
and unfortunately your request cannot be met on this occasion. 

The exemption applied is Section 40 (2) Personal Information of the Freedom of 
Information Act. This exemption applies because the answer to the above questions is a 
very small number individual which can lead to their potential identification The requested 
information is therefore exempt from disclosure.

6. Please, can you provide a breakdown of staff by ethnicity, gender and disability in your 
youth services employed in post graded NJC P04 and below?  

Male Female Ethnicity SEND
43 19 Bangladeshi 38 N/A

Black 9 N/A
Missing 6 N/A
Total 62

P04 and below

Total 62

7. Please, can you provide the following financial information about your expenditure for 
the financial year 2016/17, 2017/18 and your projected expenditure for 2018/19?  

A) Staff: Management (P05 and above) 
Year Total Cost 
2016/17 £239,875
2017/18 £199,875
2018/19 £110,000



B) Staff: Frontline delivery staff 
Year Total Cost 
2016/17 £2,792,086
2017/18 £2,308,821
2018/19 £1,900,055

C) Staff: Training 
Year Total Cost 
2016/17 £15,141
2017/18 £951
2018/19 £16,941

D) Curriculum/Programme/Project/Equipment 
Year Total Cost 
2016/17 £59,751
2017/18 £45,356
2018/19 £44,099

E) Centre/Accommodation cost (excluding A,B,C, and D above) 
None.

8. How many JNC qualified staff do you currently employ on JNC Youth Work Terms & 
Conditions including pay, working with young people in clubs/centre/HUB delivering youth 
work? 

Zero – All staff on NJC terms and conditions.

9. Please, can you forward me a copy of the latest Annual Youth Work Delivery Action 
Plan or equivalent that informs your youth work delivery, used for staff Annual 
Performance Development Review and used to measures the progress being made 
against the needs analysis?

There is no annual plan for 18/19, the service is currently developing one for 19/20 
however I have attached the 17/18 service Annual Plan.

 


