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Dear Nicola Chanamuto 

Freedom of Information Act 2000 – Information request (ref: FOI_19-395) 

We have now considered your request of 12 December 2019 for the following 
information:  

‘We request that you share with us any and all policies your institution has which 
address issues of gender-based violence or sexual misconduct, including 
misconduct among students and between staff and students. 

We understand gender-based violence as behaviour or attitudes underpinned by 
inequitable power relations that hurt, threaten or undermine people because of 
their (perceived) gender or sexuality. Gender-based violence includes a 
continuum of behaviours and attitudes both online and offline, such as domestic 
violence, sexual violence, sexist harassment, and homo/transphobia. 

If your university does not have specific gender-based violence and/or sexual 
misconduct policies, please share your closest relevant policies. Relevant policies 
include all those which would be used in the event that a member of the university 
community made a complaint relating to any aspect of gender-based violence 
(see definition above).’ 

Our response can be found in the following links; 

https://portal.uea.ac.uk/documents/6207125/7465906/Section+3+General+Regulatio
ns+for+Students.pdf 

https://portal.uea.ac.uk/documents/6207125/6816233/Harassment+and+Sexual+or+
Physical+Misconduct+Policy+2018+Final.pdf 

https://www.uea.ac.uk/documents/2506781/25473634/UEA+Equality+and+Diversity+
Code+of+Practice+for+Staff 

https://www.uea.ac.uk/documents/2506781/29847306/Personal+Relationships+betw
een+Staff+and+Students 

https://www.uea.ac.uk/documents/2506781/25473426/UEA+Code+of+Practice+for+S
taff+-+Dignity+%26+Respect+in+the+Workplace and in the accompanying document 
FOI_19-395 Appendix A.  

Please note that we do not hold any single policy which refers to gender-based 
violence or sexual misconduct as stand-alone matters. Both these types of incident 
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[bookmark: 2]are addressed in a range of policies and guidance directed at staff and students. 
Appendix A includes all policies and guidance which contain any reference to matters 
in which gender-based violence or sexual misconduct could be a cause or a 
contributory factor, either as incidents in themselves or as a part of any wider types 
of behaviour. 

We hope this information will meet your requirements, however if you are not 
satisfied you have the right of appeal. If you wish to appeal, please set out in writing 
your reasons for appealing and send to the above address. You must appeal within 
40 working days of the date of this letter. In line with section 5.3 of the UK 
Government’s Freedom of Information Act Code of Practice, we are not obliged to 
accept internal reviews after this date. 

You also have a subsequent right of appeal to the Information Commissioner’s 
Office. Further information is available on their website: 
https://ico.org.uk/Global/contact us, or by telephone on 0303 123 1113. 

Please note that any material over which UEA has copyright is released on the 
understanding that you will comply with all relevant copyright rules regarding 
reproduction and/or transmission of the information provided. 

Please quote our reference given at the head of this letter in all correspondence. 

Yours sincerely 

Kirsty McDonald 
Information Compliance Assistant  
University of East Anglia 
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