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Human Resources

 
 
 

  

Mr Ray 

Royal Borough Kensington and Chelsea 

Town Hall 

Hornton Street 

W8 7NX 

 

FOI Reference: 3375301

Email: xxx@xxxx.xxx.xx

Date: 20 May 2020

 
 
Dear Mr Ray
 
Freedom of Information Act 2000
 

Thank you for your recent request to the Council. You asked to be provided with 
the following information:

I would be grateful if you could provide me with the following information, under 
the Freedom of Information Act: 

* The current name of the Director of Human Resources 
* The current name of the Head of Human Resources 
* The current names of all the HR Business Partners 
* The current names of the commissioning officers responsible for Permanent 
Executive recruitment tenders/proposals 
* The current name of the Head of Procurement 
* Do you have a preferred supplier framework for Permanent Executive 
Recruitment

Response
 
I am pleased to provide some of the information you have requested. I have 
detailed below the information.

 The current name of the Director of Human Resources 
Debbie Morris

The current name of the Head of Human Resources 
No such post exists

The current names of all the HR Business Partners 
This information is not already in the public domain and, as this role is not public-facing and 
is a junior role in the organisation, the names of postholders are exempt from disclosure 

  



[bookmark: 2]under section 40(2) of the Act. Section 40(2) of the Act provides an exemption 
to the disclosure of information where it is: 

• the personal data of someone other than you; and 

• the disclosure of that personal data would put us in breach of the principles of 

the Data Protection Act 2018 (“DPA”), with which we are obliged to comply. 

The personal data within the withheld information is not public and disclosure of 
this information to the world at large would be unwarranted, does not add to the 
substantive understanding of the information disclosed, would cause substantial 
damage and distress to those data subjects involved, and thus would be unfair 
and in breach of the first DPA principle and, as such, is exempt from disclosure 
under section 40(2) of the Act. 

This response therefore acts as a refusal to provide this information under 
section 17 of the FoIA. 

The current names of the commissioning officers responsible for Permanent 
Executive recruitment tenders/proposals 
Debbie Morris

The current name of the Head of Procurement 
Ann-Marie Petty

Do you have a preferred supplier framework for Permanent Executive Recruitment?

The Local Government Resourcing Partnership (LGRP) Executive Search 
Framework is what we use. Its managed via Yorkshire Purchasing Organisation 
(YPO).
 
Please quote the reference number 3375301 in any future communications.

If you are dissatisfied with the handling of your request, you have the right to 
ask for an internal review. Internal review requests should be submitted within 
two months of the date of receipt of the response to your original letter and 
should be addressed to:
 
Information Management Team
The Royal Borough of Kensington and Chelsea
The Town Hall, Hornton Street, London W8 7NX
Email: xxx@xxxx.xxx.xx

If you are still dissatisfied with the Council’s response after the internal review 
you have a right of appeal to the Information Commissioner at:

The Information Commissioner's Office 
Wycliffe House 
Water Lane 
Wilmslow 
Cheshire SK9 5AF 
Telephone: 0303 123 1113 
Website: www.ico.org.uk
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I will now close your request as of this date.
 
 
Yours sincerely
 

 
HR Management Information Manager

  




    

  

  
