Raising The Game on Disability
HO 03.01 — What’s New, What’s Changed: at a Glance

Equality Act 2010
What's new & what's changed: at a glance
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Direct discrimination
Sommesone |5 treabed less favourably than ancther
persan because of a protected dhaactedstc (P

Associative discrimination
Direct disciminaton against sormeane becausa they
amsodate with arether person who possesses a FC

Discrimination by perception
Cirect disciminaton against sormeane becausa the
athers think they possess a particular PC

Indirect discrimination
Can coour when you have a rule or poloy that applies
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Harassment

Employess can note complain of behascur they fiird Changes|Changes |Changes
affersive ewen IF TS notdirscosd at them

Harassment by a third party

Employers are poterially lizble for harassment of their [l P TV DTV PNV V' O T T VT New
staff by psople they donmt employ

Victimisation
sameane 15 treatad badly bacause they have mada? Changes|Changes |Changes|Changes |Changes|Changes |Changes |[Changes|Changes
supporited a comphintor arievarce undear the Act
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