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CHAPTER 35 

TRAVELLING, CONVEYANCE OF FURNITURE AND  
BAGGAGE AND ASSOCIATED ALLOWANCES 

 

SECTION 1 – GENERAL 

 

2460.     Control of Movements.                                                                             Sponsor: DDP(P&A)(RAF) 

(1)         Arrangements for the movement of personnel, baggage and furniture are under the 
general control of the Defence Transport and Movements Agency (DTMA). 

(2)         Detailed instructions on methods and procedures for all movements of personnel and 
baggage are set out in JSP 356 and JSP 327 respectively. 

2461.     Definitions.                                                                                                 Sponsor: DDP(P&A)(RAF) 

The definitions provided in JSP 752 Chapter 1 Section 2 apply throughout the Chapter. 

2462-2464 . (Omitted). 

 

SECTION 2 - ENTITLEMENT TO TRAVEL AT PUBLIC EXPENSE 
OFFICERS AND AIRMEN 

 

2465.     General Principles.                                                                                    Sponsor: DDP(P&A)(RAF) 

(1)         An officer or airman is entitled to travel at public expense whenever he is proceeding 
on duty under RAF orders, unless the need for the journey arises from his interests or from his 
fault or misconduct. This Section deals with the application of this principle only where it 
might not be self-evident. In addition, it provides a limited entitlement to free travel for leave 
and for voluntary educational classes and visits in connection with recreation. 

(2)         Officers and airmen are not entitled to travel at public expense when in receipt of a 
special allowance which covers the travelling in question. 

(3)         For the purpose of entitlement to travel at public expense, journeys on temporary duty 
will generally be considered as starting from the usual place of duty. When journeys 
necessarily start from or terminate at a residence, travelling expenses may be allowed 
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accordingly except that the amount paid will not exceed the cost that would have been incurred 
had the journey been performed from the usual place of duty. See also Para  2519(2). 

(4)         A CO is to ensure that no unnecessary travelling at public expense is undertaken by 
personnel under his command. Any officer who orders or permits a journey, or who issues a 
travel warrant for a journey without authority, or in circumstances not covered by these 
regulations may be held personally liable for any unnecessary or extra expense caused to the 
public. 

(5)         The rules governing travel in compassionate circumstances and in connection with 
sick visiting and funerals are set out in Section 8. 

(6)         Travel should always be by the cheapest means appropriate to the circumstances. In 
particular, the hire of taxi cabs is permitted only in the circumstances set out in Para 2506. 

2466.      Pre-entry Interviews and Medical Boards.                                     Sponsor: DDP(P&A)(RAF) 

(1)         A candidate for a commission who is called for interview or medical board is entitled to 
travel at public expense between their home in the UK and place of examination in accordance 
with JSP 752 Chapter 4 Section 1.  For each night necessarily spent away from home, a 
candidate for whom Service accommodation cannot be provided may be refunded the 
appropriate night subsistence rate (warrant officer and below).  Candidates occupying a sleeping 
berth may be refunded the costs of the sleeping berth in accordance with JSP 752 Chapter 4 
Section 2.  The claim for refund must be supported by a receipted bill or voucher for each night's 
accommodation. Expenditure on accommodation and meals other than those mentioned above 
will not be refunded. 

(2)         A prospective recruit who is called for a trade test or other examination with a view to 
acceptance for enlistment or re-enlistment as a regular airman will be allowed second/standard 
class travel at public expense for the return journey from his home in the UK or Irish Republic to 
the place at which he is required to report (see Para 2537 concerning subsistence allowances). 

2467.     First Joining.                                                                                       Sponsor: DDP(P&A)(RAF) 

(1)         Officers. An officer resident in the UK is eligible to travel at public expense 
(second/standard class) by land within the UK from his home to the place at which he is 
required to report for duty when first joining from civilian life (see Para 2495 concerning recall 
to Service). 

(2)         An officer who is commissioned in a country outside the UK or a candidate who, 
while resident in a country outside the UK in which a special RAF recruitment scheme is in 
operation, has been accepted by a competent authority in that country, after the requisite 
educational, medical and character tests, for commissioning in the UK is eligible for 
conveyance at public expense from his home to the place in the UK at which he is required to 
join for duty. The class of travel appropriate to an airman will be provided. 

(3)         An officer joining his new station on appointment from non-commissioned rank is 
eligible for conveyance at public expense for the journey from his last station as for a duty 
journey. 

(4)         Airmen. When an authorized recruiter certifies that a man genuinely intends to enlist 



UNCONTROLLED WHEN PRINTED 

Chap 35         Travelling, Conveyance of Furniture and 
          Baggage and Associated Allowances 

 UNCONTROLLED WHEN PRINTED 

QR(RAF)      35-3       AL30/Jun12 

 

or re-enlist in the RAF, travel at public expense will be admissible from his home in the UK to 
the place at which he is to be enlisted. If the prospective recruit is rejected for reasons outside 
his own control, he may be granted travel at public expense for the return journey to his home 
(see Para  2537 concerning subsistence allowances). 

(5)         An airman who is enlisted in a country outside the UK or an individual who, while 
resident in the country outside the UK in which there is a special RAF recruiting scheme, has 
been accepted by a competent authority in that country after the requisite educational, medical 
and character tests for enlistment in the UK is eligible for travel at public expense from his 
home to the place at which he is required to report in the UK. 

(6)         Cadets. A candidate resident in a British Colony or Commonwealth country who is 
nominated under the terms and conditions published from time to time relating to the 
acceptance of candidates for admission to the RAF College may be granted travel at public 
expense from his home in the country of domicile to the place of joining in the UK. All other 
travelling expenses before entry into the Service will be borne by the candidate. 

2468.     Travel between Residence and Place of Duty.                                 Sponsor: DDP(P&A)(RAF) 

(1)         Subject to certain rules and conditions, an officer or airman may be eligible to claim a 
refund for all or part of the costs incurred in travelling between his residence and place of duty. 
There are 2 types of allowance for this purpose:  Home to Duty (Public) and Home to Duty 
(Private). 

(2)         Detailed regulations, general conditions, rules of entitlement and limits applying to 
these allowances are set out in JSP 752 Chapter 4 Section 13. Personnel serving in London are 
subject to special rules, details of which are contained in JSP 752 Chapter 4 Section 13. 

2469.     Change of Permanent Station in United Kingdom - Preliminary Visit.   Sponsor: DDP(P&A)(RAF) 

An officer or airman transferred from one station to another in the UK who has to occupy private 
accommodation at the new station because public family accommodation is not available may travel 
with his wife and children at public expense on one return journey to the new station. Subsistence 
allowances for the return journey and for overnight accommodation for not more than 4 nights at the 
new station may be claimed under the normal rules. Personnel returning from overseas on posting to the 
UK will similarly qualify for travel within the UK from either a leave address or selected place of 
residence. 

2470.     Educational Courses and Visits.                                                                   Sponsor: DDP(P&A)(RAF) 

(1)         Journeys made by an officer or airman attending approved residential courses will be regarded 
as duty journeys. 

(2)         Travel at public expense (but not subsistence allowance) will also be allowed: 

(a)         Up to a maximum of five return journeys a week for distances of not less than two 
miles and not more than 30 miles in each direction for the purpose of regular attendance at: 

(i)         Educational courses organized by local education authorities and similar 
bodies. 
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(ii)        Voluntary courses held under Service arrangements and having a broad or 
Service training value. 

Where the distance involved is more than 30 but not more than 100 miles in each direction, OC 
PMS or equivalent may authorise travel at public expense. In no circumstances will authority 
be given for travel at public expense in excess of 300 miles per week for any one person. 

(b)         For educational visits (e.g. organized visits to local government meetings, factories 
and places of historical interest) up to a maximum of one return journey a month for distances 
of not less than two miles and not more than forty miles in each direction provided that the 
visit is designed to supplement a definite course of study under the RAF Further Education 
Continuation Training Scheme. 

(3)         Attendance at lectures and meetings of professional institutes or bodies of which personnel are 
members is normally a matter of personal choice and although general professional benefit may be 
gained, expenses cannot be met from public funds. Personnel may however travel at public expense 
within the UK and draw regulated rates of subsistence allowance for attendance at such meetings in the 
following circumstances: 

(a)         When the lecture is part of the syllabus of a course the officer or airman has been 
authorized to attend at public expense. 

(b)         When the subject matter of the meeting has a direct bearing on the officer or airman's 
immediate Service duties (i.e. beneficial to the post he is filling at the time he attends the 
lectures and not to his anticipated Service duties in the future). 

(4)         Recognised Sports Officials and Coaching Courses and associated fees are to be approved in 
the first instance by DSB(RAF). Prior to the commencement of the course, the station PEdO is to 
approve the course and seek financial approval from the station budget manager. 

(5)         Regulations concerning travel at public expense on resettlement are contained in JSP 752 
Chapter 4 Section 1. 

(6)         The use of service transport for the journeys referred to in this paragraph is dealt with in 
JSP 341. 

2471.     Examinations.                                                                                                Sponsor: DDP(P&A)(RAF) 

(1)         Travel at public expense as for a duty journey will be admissible for an officer or airman 
attending any of the following examinations: 

(a)         Promotion Examinations. 

(b)         Individual Studies School Examinations. 

(c)         RAF Language Examinations. 

(2)         Travel at public expense (but not subsistence allowance) will also be admissible on the 
authority of a CO for personnel attending examinations held by professional bodies and institutions if 
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he is satisfied that the officer or airman: 

(a)         Has completed a suitable course of study. 

(b)         The course of study leading to the examination has been undertaken with the view to 
obtaining improved trade or professional qualifications directly relating to his Service 
employment. 

(3)         Travel under this regulation is normally allowed only within the UK, or within main areas 
abroad. 

2472.     Officers reporting to the Ministry of Defence.                                            Sponsor: DDP(P&A)(RAF) 

An officer will be entitled to travel at public expense when proceeding to report personally at the MOD, 
only if he does so in compliance with an order issued by the MOD or by the AOC. 

2473.     Officers returning Home between Meetings of a Committee.                   Sponsor: DDP(P&A)(RAF) 

An officer returning home between two meetings of a committee will be entitled to travel at public 
expense only if the cost is less than that of remaining in the vicinity and drawing subsistence allowance. 

2474.     Royal Garden Parties, etc.                                                                             Sponsor: DDP(P&A)(RAF) 

An officer attending a royal garden party or similar function will not be entitled to travel at public 
expense unless he is ordered to attend as a formal duty e.g. as an ADC to HM The Queen. 

2475.     Investiture.                                                                                                      Sponsor: DDP(P&A)(RAF) 

Travel by land at public expense as for a duty journey will be allowed to officers and airmen and to 
retired or released personnel who are summoned to attend investitures or presentations of honours in 
accordance with JSP 752 Chapter 4 Section 1. 

2476.     (Omitted) 

2477.     Broadcast Talks.                                                                                            Sponsor: DDP(P&A)(RAF) 

Travel at public expense as for a duty journey will be admissible in connection with broadcast talks on 
official subjects by officers or airmen to whom, in accordance with the provisions of Para J912, fees 
will not be payable. If payment is made for a broadcast talk, the speaker will not be entitled to free 
travel or subsistence allowance. 

2478.    Boards of Inquiry and Unit Inquiries.                                                          Sponsor: DDP(P&A)(RAF) 

Travel at public expense will be admissible for members of boards of inquiry and unit inquiries and for 
RAF witnesses duly ordered to attend. (See Para 1028 with regard to civilian witnesses). 

2479.     Witnesses Attending Civil Courts in their Service Capacity.                    Sponsor: DDP(P&A)(RAF) 

(1)         An officer or airman who attends a civil court to give evidence on matters coming before him 
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in his service capacity will be entitled to travel at public expense and to subsistence allowances. 

(2)         In civil, as distinct from criminal, proceedings, he must ensure that conduct money is tendered 
to him either at the time of service of the subpoena or within a reasonable time before the day named 
for his attendance at court, and that the conduct money is sufficient to cover his expenses (including 
subsistence allowance and the cost, which should be ascertained in advance, of any rail warrants issued 
for the return journey). If conduct money paid is insufficient to cover these expenses, application for 
further payment must be made to the solicitor who issued the subpoena. At the conclusion of the 
proceedings or as soon as possible thereafter, the officer or airman is to submit an application in writing 
to the same solicitor: 

(a)         In England, Wales or in Northern Ireland, for payment of an allowance equivalent to 
his pay (and admissible allowances not provided for above) for the period of absence from 
duty, or (b) In Scotland, for payment of his witness fee in accordance with the scale applicable. 

(3)         In criminal proceedings, the witness may obtain a sum for his expenses as follows: 

(a)         In England and Wales, if an indictable offence is involved and if the court makes an 
order for costs, he may receive allowances in accordance with the scale prescribed in the 
Witnesses' Allowances Regulations, 1966; if the offence is not indictable, allowances are paid 
only if they form part of the penalty imposed by the court upon the defendant: if a witness is 
called by the police they will usually pay reasonable travelling expenses, though there is no 
statute or regulation to enforce any such payment. 

(b)         In Northern Ireland, he may receive allowances for travelling, subsistence and lodging 
in accordance with prescribed scales. 

(c)         In Scotland, he may receive allowances for subsistence in accordance with prescribed 
scales for any expenses incurred by him in connection with his travelling. If a rail warrant has 
been issued for the journey to and from court, its cost is refunded to the Department by the 
Procurator Fiscal. 

(4)         Any sum received by the witness under the provisions of (2) or (3) above is to be handed over 
to the accountant officer who is to account for it as public money. 

2479A.   Witnesses Attending Civil Courts in their Private Capacity.                   Sponsor: DDP(P&A)(RAF) 

When an officer or airman is required to attend a Civil Court as a witness in his private capacity and 
movement is requested at MOD expense the matter is to be referred to JPAC PACC for decision. 
Application should not be made until it has been clearly established that the authority requiring the officer 
or airman as an essential witness is not prepared to meet the cost or that the Court is not prepared to 
accept an affidavit. In general such attendances will not rank as duty and subsistence allowances will not 
be issuable. Individuals should claim whatever allowances may be due from the Court. 

2480.     Defendants at Civil Courts.                                                                          Sponsor: DDP(P&A)(RAF) 

Service and ex-Service personnel are entitled to travel at public expense as for a duty journey when 
attending a court as defendants or witnesses in civil legal proceedings in which the Treasury Solicitor 
undertakes the defence. 
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2481.     Service Personnel Returning to Unit after Acquittal by Civil Court on a Criminal Charge.  
                                                                                                                                       Sponsor: DDP(P&A)(RAF) 

The cost of travel incurred in these circumstances will be accepted as a public charge. 

2482.     Medical Board and Sick Leave.                                                                   Sponsor: DDP(P&A)(RAF) 

(1)         Service personnel will be eligible to travel at public expense between their place of duty and a 
hospital when the cost of medical treatment is borne by the public. 

(2)         Service personnel will be eligible to travel at public expense from and to their place of duty, or, 
if on leave in the UK, from and back to the place where they were staying when ordered to appear 
before a medical board. 

(3)         Service personnel proceeding on sick leave will also be entitled to travel at public expense: 

(a)         Within the UK or a theatre abroad for one return journey between their place of duty 
and the place at which the period of sick leave is to be spent, provided that a medical board or 
MO, as appropriate, certifies that the officer or airman should go away from their place of 
residence and approves the place at which the sick leave is to be spent. 

(b)         To and from the place in the UK where the sick leave is to be spent or to and from the 
nearest place to their duty station where the climate is suitable provided that the sick leave has 
been recommended by a medical board and the board certifies that the place at which the sick 
leave is to be spent is the nearest medically suitable place. 

(4)         Service personnel who are granted free travel within or to the UK under clause (3) may, in 
addition, be allowed free travel between the UK and the Irish Republic, subject to certification as in 
clause (3), if they are normally domiciled there or their next-of-kin is resident there. 

(5)          (a)         An officer who has relinquished his commission and is ordered to appear before a 
medical board will be eligible to travel at public expense. 

(b)         An officer on the retired list when appearing before a medical board for the purpose of 
obtaining or renewing disability retired pay, or when attending hospital for approved hospital 
treatment in connection with the renewal of disability retired pay, is eligible to travel at public 
expense. 

(c)         Travelling expenses authorized under the provisions of (a) and (b) will be limited to 
the necessary cost of journeys within the British Isles or within the Commonwealth country or 
colony in which the officer's home is situated. 

2483.     (Omitted) 

2484.     Sport and Recreation.                                                                                   Sponsor: DSB(RAF) 

(1)         Except as provided for in clauses (2) to (7), travel in connection with sport and 
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recreation will not be admissible at public expense. 

(2)         Travel at public expense on duty will be allowed: 

(a)         To an individual ordered to attend a meeting of the RAF Sports Board as a command 
representative. A meeting of a RAF sports association which has been authorized by the RAF 
Sports Board is regarded as a meeting called by the RAF Sports Board. 

(b)         To a duly elected member of an institute committee attending a meeting of such 
committee (see also Para 2473.  In addition, travel at public expense is permitted for a Service 
representative to attend the relevant sports National Governing Body’s (NGB)/Council 
meetings. If, subsequently that individual is elected to a sub-committee within the NGB, then 
travel costs should be met by that NGB. 

(c)         To a range officer at an RAF force rifle meeting and to an officer or airman detailed 
for disciplinary or administrative work at such a meeting. 

(3)         Travel at public expense may also be allowed for journeys by personnel to the 
recognized playing fields of their own units for organized sports. The sports to which this 
concession applies are: 

Association Football                                                            Athletics 
Cricket                                                                                  Hockey 
Lawn Tennis                                                                         Netball 
Rugby Football                                                                     Squash Racquets 
Swimming (including conveyance to the local baths) 

(4)         Teams of Cadets from the RAF College Cranwell may travel at public expense in all 
recognised sports which are eligible for support by public funds. The full list of recognised 
sports and the criteria for recognition of sports are shown in AP 3415 (Sport & Recreation in 
The Royal Air Force). 

(5)         The general rules for travel at Public expense for properly organized sport are: 

(a)         The Station Commander may, within the terms at Para 6, authorize travel at 
Public expense for Station level and Station teams taking part in local league 
fixtures/events. 

(b)         Only DSB(RAF) may authorize travel at public expense for inter-Station, 
Command, Representative, Combined Services and National level fixtures/events. 

(c)         Duty status and travel at public expense is permitted for service personnel 
taking part in training and participating in firing competitions using service weapons 
and is to be classified as military training. 

(6)         Service teams and match officials taking part in recognized sports as listed in AP 3415, 
which represent the Service or particular formations, units or groups of units may travel at 
Public expense to matches at which spectators are not charged for admission and there is no 
financial benefit to the Association from admission charges. Preliminary rounds of Service 
competitions are to be played on a geographical basis to reduce travel to a minimum. For all 
other Service teams and match officials, journeys are to be limited to an average of one per week 
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for each Station or Unit team over the season and to a radius of fifty miles from the unit. An 
AOC may authorize journeys beyond the fifty-mile limit where adequate fixtures cannot be 
arranged within it. Travel across international borders may only be authorised by DSB(RAF) in 
accordance with the rules in AP 3415, Section 2 Chapter 2. 

(7)          RAF representative teams playing against civilian clubs and RAF members of a 
Combined Services team or United Services team may travel at public expense on the authority 
of DSB(RAF), provided that there is no admittance charge to spectators, or when there is no 
financial benefit to the Association from admission charges. 

(8)          For journeys made under clauses (4), (5), (6) and (7) subsistence allowance will not be 
payable. All travel is to be authorized on a value for money basis by the most economical 
means. 

(9)          Sports equipment required for recognized sport and authorized under clauses 3, 4, 5, 6 
and 7 which cannot be carried by the participants as hand luggage may be transported at public 
expense. 

(10)        Details of Key Sports safety officials eligible for subsistence allowance and the named 
events when the entitlements can be claimed.  (Refer to Appendix 2). 

2485.     Get You Home Travel.                                                                        Sponsor: DDP(P&A)(RAF) 

(1)          For personnel serving in the UK, Get You Home Travel is designed to maintain links 
between a Service person and their family or home area. 

(2)          The full qualifying conditions, destinations, methods of travel and the special 
arrangements for Northern Ireland, the Irish Republic and the Scottish Islands are set out in JSP 
752 Chapter 2 Sections 2 and 3. 

2486.     Leave Travel for Personnel Serving Overseas.                                Sponsor: DDP(P&A)(RAF) 

Personnel serving overseas for periods of 12 months or more may be eligible for assistance with 
the cost of one return journey to the UK per assignment year.  Conditions and rates of payment are 
detailed in JSP 752 Chapter 6 Section 7 and Chapter 1 Section 6 respectively. 

2487.     (Omitted). 

2488.     Leave Travel between Complete Tours of Duty Abroad.               Sponsor: DDP(P&A)(RAF) 

(1)          An officer or airman who is serving at a station abroad and is granted leave to the UK 
between two consecutive and complete tours of service abroad is entitled to travel at public 
expense. 

(2)          An officer or airman who extends his tour of service abroad for a period less than that 
of a complete tour is not entitled to conveyance to the UK at public expense for the purpose of 
leave. 

(3)          Personnel who choose to spend inter-tour leave elsewhere than in the UK are not 
eligible for any assistance from public funds towards the cost of travel. 
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2489.     Leave Travel to Countries outside the United Kingdom.               Sponsor: DDP(P&A)(RAF) 

(1)         An officer or airman normally domiciled abroad will be eligible for leave travel at 
public expense to the country of normal domicile once in five years subject to the conditions in 
clause (3), provided that: 

(a)          He is registered by RAF PMA as satisfying the following conditions: 

(i)          Either he came to the UK from his home abroad to enter the RAF in 
the UK (this condition will not be regarded as broken if he pursued a full-time 
course of education at a school or university in the UK immediately before 
entering the Service) or that he joined the RAF outside the UK. 

(ii)         At the time of application to be registered for this concession his home was 
in the country in which he joined or from which he travelled to join the Service. 

(b)          He has served continuously in the RAF for a period of at least five years and has not 
been conveyed at public expense to his country of domicile. 

(c)          He is unmarried (but see clause (2) with regard to the position of married personnel 
whose wives live in the husband's country of normal domicile). 

(d)          He satisfies his CO that at the time of application for leave, his home is still in the 
same country. If he is unable to do this because his parents have changed their country of 
domicile, RAF PMA may, exceptionally, consider the grant of a passage to the new country 
within the cost of a journey between the UK and the former country of domicile. 

(e)          He will have at least one year still to serve on return from leave, or nine months if 
serving on a six year commission or engagement. 

(f)          He has not travelled at public expense to the United Kingdom on leave other than 
from North West Europe. 

(2)          If he has not travelled at public expense to the UK on leave other than from North West 
Europe an officer or airman normally domiciled in a country abroad and whose family is resident in that 
country, may, as a temporary measure, register for leave in accordance with the terms of clause (1). 

(3)          An officer or airman who is registered for leave under clause (1) and who is posted to the 
country in which he is normally domiciled will not be eligible for a grant of leave under clause (1) until 
he has completed the qualifying period of five years commencing from the end of his tour of duty in 
that country. 

(4)          Although the qualifying period for this special leave will normally be five years, leave may be 
advanced or deferred to coincide with service movement of an officer or airman in cases where this 
would reduce the cost of the journey to the country of domicile. 
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2490.     Leave Travel for Air Attachés and their Staffs and for Members of Mission 
                                                                                                                                        Sponsor: DDP(P&A)(RAF) 

Details of the leave travel entitlements of Air Attachés and their staff and of members of missions are 
given in Air Attaché Standing Orders. 

2491.     Passages in Connection with Leave Travel at Private Expense.                Sponsor: DDP(P&A)(RAF) 

(1)          An officer or airman who is posted from one station abroad to another while absent on leave at 
private expense may be reimbursed any necessary extra cost to him of his passage to his new station as 
compared with the cost of his return to his old station, within the amount which it would have cost 
public funds to send him direct from the old to the new station had he not been on leave. 

(2)          An officer or airman who is granted an extension of leave on the recommendation of a medical 
board, whilst absent on leave at private expense from a station abroad, may be reimbursed any 
necessary extra passage cost which he would not have incurred had he returned on the expiration of his 
ordinary leave. 

(3)          An officer or airman on leave at private expense from a station abroad who is recalled from 
leave owing to active service conditions may be granted passage to his station from the place of leave 
provided that, on recall, he is required to embark not less than a week before he would normally have 
begun his return voyage. 

(4)          An officer or airman on leave at private expense from a station abroad who is recalled from 
leave for special duty on his station, other than under active service conditions, and thereby forfeits not 
less than thirty days' leave, may be allowed either a passage back to his station or, if he has proceeded 
under his own arrangements, a refund of the actual expense incurred, not exceeding the amount that it 
would have cost the public to convey him back to his station. 

(5)          An officer or airman on leave at private expense from a station abroad who is compulsorily 
retired, discharged, transferred to the reserve, or posted for duty at home before the expiration of his 
leave, and thereby forfeits not less than thirty days' leave, may be allowed his actual passage costs, up to 
those which would have been incurred had he proceeded home under official arrangements. 

(6)          An officer or airman who, owing to special circumstances, would suffer undue hardship by the 
application of clause (4) or (5), may be granted such refund of passage expenditure as RAF PMA may 
determine. 

(7)          An officer or airman serving abroad who travels to the UK on leave at his own expense may 
be granted a free railway warrant from the point of arrival in the UK to his leave destination and return 
in lieu of a local leave journey. 

2492.     Transfer, Exchange and Acceptance of Special Appointments .               Sponsor: PMA(PAC) 

(1)          An officer or airman will not be granted travel at public expense when: 

(a)          Taking up or vacating an appointment on the staff of a civil governor, under a 
commonwealth, colonial or foreign government, or any civil appointment (or attending for 
interview in connection therewith) unless that appointment has been arranged by the MOD, 
when the question of liability for travel will be specially determined. 
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(b)          Proceeding for duty on voluntary exchange with another officer or airman. 

(c)          Proceeding for duty on voluntary transfer to another station, unless, in the case of (b) 
and (c) the posting authority certifies either that the exchange or transfer has been initiated by 
the Service (a transfer or exchange arising from an application in response to a general 
invitation from the Service will be regarded as so arising) so that the posting is in the service 
interest (a posting resulting from a personal application after the completion of at least two 
years and six months in post will be so regarded). 

(2)          An officer or airman who is liable for the cost of his conveyance under clause (1) above will 
also be liable for the cost of conveyance of his family and furniture and, if serving abroad, he may be 
called upon to refund the cost of outward passages for himself and his family. 

2493.     Parliamentary Candidature.                                                                         Sponsor: DDP(P&A)(RAF) 

(1)          When a member of the RAF who is a prospective parliamentary candidate (see Para  1012A) is 
called for the first time to appear before the Advisory Committee, travel at public expense is admissible 
for the journeys from and back to his RAF Station by the most economical means. Subsistence 
allowance will not be admissible. 

(2)          Any subsequent journey to appear before the Advisory Committee will be at the candidate's 
own expense. 

2494.     Termination of Service.                                                                                 Sponsor: DDP(P&A)(RAF) 

(1)          Except as provided in clause (3), an officer or airman will, on termination of his full-time 
service, be allowed travel at public expense from his last place of duty to a selected place of residence 
in the UK or the Irish Republic if he was recruited from or is normally domiciled there. If his last place 
of duty is in the UK and his intended destination is outside the UK, he will be allowed travel at public 
expense to the point of departure from the UK. If both his last place of duty and his intended destination 
are outside the UK, he will be allowed travel at public expense to a selected place of residence within 
the cost of a journey under official arrangements from his last place of duty to a selected place of 
residence in the UK. The cost of such a journey will be assessed on the basis and subject to the 
conditions laid down in Para 2622 governing the refund of expenses in respect of privately arranged 
journeys. 

(2)          Except as provided in clause (3), an officer or airman who is domiciled in a country outside 
the UK and who was accepted in that country for regular service under the provisions of Para  2467, 
clauses (2) and (4) or who otherwise has an entitlement to repatriation on the termination of his service 
may, as a further alternative to the provisions of clause (1), be allowed to travel at public expense from 
his last place of duty to a selected place of residence in his country of domicile or to any place at which 
he intends to reside and to which he can be conveyed at no greater cost. A passage at public expense 
will not be provided for a temporary visit to the country of domicile on termination of service. (See also 
clauses (7) and (8) and Appendix 42.) 

(3)          An officer or airman whose service is terminated at his own request will not be allowed travel 
under the provisions of clauses (1) or (2) as appropriate unless such termination is effective after 
completion of at least four years' service. Additionally if he is serving abroad at the time of making the 
request he will be required to have completed one year of his current overseas tour. 
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(4)          (Omitted) 

(5)          (Omitted) 

(6)          Where the services of an officer or airman are terminated on grounds of misconduct, a second 
class rail warrant may be issued for the journey from the place of discharge to a selected place of 
residence in the UK or the Irish Republic, if the officer or airman was recruited from or is normally 
domiciled there. In addition, if the officer or airman is serving abroad at the time the decision is taken to 
terminate his services on grounds of misconduct, he will be conveyed at public expense to the place of 
discharge in the UK (see Para  2566 regarding travel by the family). 

(7)          An officer or airman eligible for a passage to the UK or to his country of domicile under the 
provisions of clause (1) or (2) may be permitted to defer his passage for a period not exceeding 12 
months from the date of termination of service. If the cost of the deferred passage exceeds that of the 
passage which would have been provided at the date of termination of service, the extra cost will be 
borne by the officer or airman concerned. 

(8)          An officer or airman, serving on a commission or engagement carrying a reserve commitment, 
and eligible for a passage to his country of domicile under the provisions of clause (2) may as a further 
alternative be repatriated at public expense at the end of the period of reserve which he is required to 
complete. 

(9)          An airman whose service is terminated on completion of his engagement while serving abroad 
and who is immediately taken into local civil employment may, at the discretion of the air or other OC, 
be provided within a period of five years from the date of termination of service with a deferred passage 
if he becomes unemployed and if there is no effective obligation on the part of the employer to 
repatriate him. A deferred passage under the provisions of this clause may be granted only by trooping 
arrangements, and the class of accommodation etc, will be that to which the airman was entitled when 
serving. 

(10)         See Para 2539 concerning entitlement to subsistence allowance and incidental travelling 
expenses in connection with entitled land journeys on termination of service. 

2495.     Recall to Service.                                                                                           Sponsor: DDP(P&A)(RAF) 

(1)          An officer on the retired list or an officer or airman on the reserve who is recalled to service is 
eligible for travel at public expense from his place of permanent residence at the time of recall to the 
station at which he is ordered to rejoin for duty except when he is resident abroad without RAF PMA 
authority. 

(2)          Travel at public expense from and to his residence in the UK will be allowed to an officer on 
the retired list called for duty as ADC to HM The Queen. 

2496.     Voluntary Re-employment.                                                                          Sponsor: DDP(P&A)(RAF) 

(1)          An officer who volunteers and is accepted, while resident outside the UK, for re-employment 
as an officer under a special scheme for recruitment overseas will be eligible to travel at public expense 
from his home in the country in which he is residing to the place at which he is ordered to report. 

(2)          An officer who rejoins the Service from the retired list while resident in the UK is entitled to 
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travel at public expense (second class rail) to the place at which he is ordered to report. 

(3)          An airman who volunteers and is accepted for re-employment under a special scheme for 
recruitment overseas is eligible to travel at public expense from his place of residence to the place at 
which he is ordered to rejoin for duty. 

2497.     Airmen Called up for Medical Examination or Hospital Treatment after Discharge or Transfer to 
 the Reserve.                                                                                                 Sponsor: DDP(P&A)(RAF) 

When it is necessary in connection with a peace-time disability incurred before September 1939 for an 
ex-airman to be called up for medical examination or when further treatment in hospital is approved, a 
rail warrant may be issued for the return journey from home to place of examination or to the hospital. 
If some other means of conveyance is necessary because, for example, of infirmity, an accounting 
officer may advance the minimum sum necessary to secure the attendance of the pensioner if he is not 
in a position to bear the cost himself in the first instance. (See Para 2540 for subsistence allowances.) 

2498-2503. (Omitted) 

 

SECTION 3 - METHOD AND CLASS OF TRAVEL 

 

2504.     Method of Travel.                                                                                          Sponsor: DDP(P&A)(RAF) 

(1)          All movements are to be performed as cheaply as possible taking into account the cost of 
travel and the travelling allowances which will be payable. Authorizing officers will be responsible for 
ensuring that the journeys are co-ordinated, if necessary by a reasonable adjustment of dates. The 
method of travel is to be decided by the officer authorizing the journey, who is to have regard to the 
provisions of this paragraph. 

(2)          Travel is to be by the cheapest method or combination of methods of public transport unless it 
is necessary or economic to use Service transport or special authority is given for the use of a private 
vehicle. Travel by rail (or, where appropriate, rail and sea) is to be by the cheapest fare available. The 
only exceptions should be where no rail service is available, where there would be unacceptable delay 
or other marked inconvenience to the Service, where it is necessary or economic to use Service 
transport or where special authority is given under Para 2519 for the use of a private vehicle. 

(3)          Travel between the UK and areas overseas, and between main areas overseas, will normally be 
by scheduled flights by RAF or charter trooping aircraft. 

(4)          The use of commercial air passages will be authorized only in exceptional circumstances with 
the prior approval of HQ STC, or overseas, the Financial Advisor or Command Secretary. 

(5)          An officer of the rank of air vice-marshal or above who is taking up or relinquishing an 
overseas appointment may travel by civil airline or, if he so wishes, by sea if that is practicable. Such 
officers making temporary duty visits will be expected to use the trooping service if that is at all 
practicable. 
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2505.     Class of Travel.                                                                                              Sponsor: DDP(P&A)(RAF) 

(1)          General. First class travel is not permissible for home to duty travel, leave travel, sports travel 
or any other type of travel where it is specifically debarred under the relevant regulations. 

(2)          At Home by Rail and Cross-Channel Vessels. 

(a)          Officers of the rank or relative rank of  
squadron leader and above and their families,  
except children travelling on School Children's Visits ..  ..  ..  First 
class 

(b)          Other officers and their families: 

(i)          In a cross-channel vessel. 

(ii)         On a boat train, i.e. one run  
exclusively for boat passengers (see Note 2). 

(iii)        In Northern Ireland or the Irish  
Republic.                                                                     First 
class 

(iv)        When travelling by night, and first  
class travel is considered desirable  
(see Notes 1 and 2) 

(v)         When an officer is necessarily travelling  
in uniform for service reasons. (Rail warrants  
are to be endorsed accordingly.)  
(See note 2). 

(vi)        When for service reasons, it is desirable  
for an officer to travel in the same compartment       First Class for 
the           as an officer normally eligible for first                      
officer only 
class travel, or any other person who travels first  
class and with whom the officer is directly  
associated in the performance of service duties.               
(See Notes 1 and 2.) 

(vii)       When first class travel is essential for  
safeguarding secret documents or secret or delicate  
technical stores or apparatus. (See Notes 1 and 2.) 

(viii)      In all other circumstances ..  ..  ..  ..  ..          Standard class 

(c)          Airmen and their families   ..  ..  ..  ..  ..  ..  ..  ..          Standard class 

(d)          Officers' servants when entitled to travel at 
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public expense..  ..  ..  ..  ..  ..  ..  ..  ..  ..  ..  ..  ..  ..  ..  ..  ..         Standard class 

(e)          Children's nurses when entitled to travel  
at public expense                                                                       Normally standard class  
                                                                                                   but first class travel with  
                                                                                                   their charges may be  
                                                                                                   allowed when special  
                                                                                                   reasons necessitate  
                                                                                                   their constant attention. 

Note 1.  The prior authority of an officer not below the rank of wing commander must be obtained for first class travel under 
clause 1 (b) (iv), (vi) and (vii). 

Note 2.  First class travel under clause (1) (b), (ii), (iv), (v), (vi) and (vii) will not be allowed to officers travelling on leave. 

Note 3.  For regulations concerning sleeping berths and cabins see Para 2507. 

Note 4.  Invalids may be assigned, upon medical recommendation, a class of accommodation superior to that to which they are 
normally entitled. 

(3)          Abroad by Land. Officers and their families travelling at public expense in countries abroad 
will be allowed first class travel. Airmen and their families will be allowed second class travel unless a 
higher class is approved by a CinC after consultation and agreement with the Financial Adviser or 
Command Secretary and with the other Services in the area concerned. Details of any approval thus 
given should be notified to the RAF PMA for information. 

(4)          By Civil Airline. Civil airlines operate a rough three tier class structure. Although not all 
classes may be available on each flight, the three classes fall into the following broadly defined bands: 

Class 1 – First 
Class 2 - Club, Executive, Business or Empress Club 
Class 3 - Economy or Tourist 

Where travel by civil airlines at public expense is authorised, it is to be the most economical within the 
class as follows: 

(a)          Class 1 and 3 available on aircraft. Up to 2½ hours flying time - all personnel travel 
Class 3. Over 2½ hours flying time - AVM and above Class 1, all others Class 3. 

Class 2 and 3 available on aircraft. Up to 2½ hours flying time - AVM and above Class 2, all others 
Class 3. Over 2½ hours flying time all personnel travel Class 2. 

All Classes available. Up to 2½ hours flying time AVM and above Class 2, all others Class 3. Over 2½ 
hours flying time ACM and above Class 1, all others Class 2. 

(b)          The next higher class of travel may be authorised in the following circumstances: 

(i)          When it is demonstrated that their application of the laid down entitlement 
would result in a higher overall cost of the journey. 

(ii)         Where the flying time is over 4 hours, air commodores may travel Class 1 
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when no Class 2 seats are available. 

(iii)        When in order to discuss or deal with official business which cannot 
otherwise be discussed or dealt with or for other official reasons an officer necessarily 
travels in company with a person who is travelling in a higher class. 

(iv)         When the officer is the head of a British mission abroad or the senior HM 
Government officer serving in a representative capacity at a station abroad. 

(c)          The family of an officer of the rank of AVM or above may travel Class 1. Families 
accompanying officers of lower rank or airmen are to be allocated the same class of 
accommodation as that which the head of the family is eligible; if travelling unaccompanied, 
they are to travel in the lowest class available. 

(d)          Nursemaids or governesses are to travel in the same class as the family. 

(5)          By Sea. 

(a)          Officers …………………………………….First class 

(b)          Warrant officers and flight sergeants ………Second class 

(c)          Other airmen………………………………...Third class 

(d)          Families…………….……………………….The class to which the officer  
                                                                                       or airman is entitled. 

(e)          Officers' civilian servants, children’s  
nurses and governesses………………………………..Second class 

2506.     Taxi-Cab Hire.                                                                                               Sponsor:  DDP(P&A)(RAF) 

(1)          Taxi cab hire may be allowed if no cheaper suitable public conveyance is available: 

(a)          For an officer: 

(i)          For distances of two miles and upwards. 

(ii)         For distances of less than two miles either when baggage is necessarily 
carried or when essential for the saving of official time in circumstances beyond the 
officer's control. 

(b)          For airmen: 

(i)          For ranks not below that of sergeant, when necessarily travelling with 
baggage. 

(ii)         Under arrest. 
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(iii)        When approved in special circumstances by the CO. 

(c)          For families when necessarily travelling with baggage. 

(2)          When two or more individuals are proceeding on the same journey, separate vehicles will not 
be allowed for each, when one would have sufficed. 

(3)          When travel by taxi-cab is required for invalids, the officer or airman in charge is to obtain 
from the MO a certificate that they are unable to travel by a cheaper mode of conveyance. 

2507.     Sleeping Berths.                                                                                             Sponsor: DDP(P&A)(RAF) 

(1)          When travelling on duty at night in UK waters on a vessel in which sleeping accommodation 
is not covered by the fare, an air officer may be refunded the cost of a separate cabin, and other officers 
and airmen the cost of a sleeping berth; subsistence allowance will be abated by one-half. For cross-
channel journeys from the UK to the Continent, the rate of subsistence allowance will be the 
appropriate ``elsewhere'' rate of the country of destination. The abatement will be one-half in each case. 
For a journey from the Continent to the UK, subsistence allowance will be at the UK "elsewhere" rate, 
and the abatement one-half. For any other similar travel abroad, the abatement will be one-half of the 
"elsewhere" rate of the country of destination. Claims for the refund of charges for sleeping berths and 
cabins are to be supported by receipts, or if they cannot be obtained, by a certificate as follows: 

"I certify that on .................................. I necessarily travelled at night by ship 
from......................................................to......................................................... and as sleeping 
accommodation was not provided free by the shipping company, I paid for a separate 
cabin/sleeping berth." 

(2)          On railway journeys at home and abroad, officers and airmen who have necessarily to travel 
by night may, if they so desire, travel in a sleeping car if one is available on the train. 

(3)          If the berth is arranged at public expense, the subsistence allowance will be abated by one-half 
of the nightly rate of subsistence allowance for each night a berth is provided. 

(4)          If the officer or airman makes his own arrangements for travelling overnight the following 
conditions will apply: 

(a)          If the officer or airman arranges for the provision of the berth he will be allowed the 
cost thereof, but the appropriate nightly rate of subsistence allowance will be abated by one-
half for each night a berth is provided. Claims for the refund of such expenditure should be 
supported by the receipt for the amount so spent, or the following certificate of the claimant: 

"I certify that on ..................................................I travelled by sleeping car on the 
railway from ...................................to........................................................ and that I 
paid for the accommodation". 

(b)          If the officer or airman does not occupy a berth, the appropriate nightly rate of 
subsistence allowance will be payable provided he certifies that he was unable to obtain a 
sleeping berth for the overnight rail journey. 

(c)          In the absence of the certification referred to in sub-clause (b) above the appropriate 
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nightly rate of subsistence allowance will be abated by one-half for each night a berth could 
have been occupied. 

(5)          In the UK, if an officer or airman pays for a sleeping berth and then for Service reasons has to 
cancel it, receiving only a partial refund from the railway authorities, he may be refunded the sum 
forfeited as a result of the cancellation. 

2508.     Car Sleeper Services in the United Kingdom.                                             Sponsor: DDP(P&A)(RAF) 

(1)          Personnel proceeding on a leave journey authorized by rail warrant in the UK may tender the 
warrant as part payment of the inclusive charge for "Motorail" and other similar rail services provided 
that: 

(a)          The journey is booked in advance and accommodation is available at the time of 
application. 

(b)          The warrant authorizes travel between the points covered by the car service. 

(c)          The warrant is issued for second class travel only, single or return, where facilities are 
restricted to this class of travel. 

(d)          The warrant is clearly annotated in red ink "Accompanied Car Service''. 

(2)          The officer or airman will be responsible for the payment of any charges not covered by the 
warrant. Motor mileage claims will not be allowed. 

2509.     Pullman Train and Seat Reservation Fees.                                                 Sponsor: DDP(P&A)(RAF) 

(1)          If a Pullman service train is available, it may be used, and refund of the extra cost allowed 
provided this can be justified in terms of the savings of official time or subsistence allowance. 

(2)          The refund of a seat reservation fee may be permitted on occasions when it is necessary to 
travel on a train in which the number of passengers is limited to the seating capacity, or when 
exceptional circumstances warrant reserving a seat on an ordinary passenger train. 

2510-2514. (Omitted) 

 

SECTION 4 - MOTOR MILEAGE ALLOWANCE 

 

2515.     Motor Mileage Allowance Conditions.                                                        Sponsor: DDP(P&A)(RAF) 

When authority is given for the use of a private motor vehicle for duty purposes motor mileage allowance 
will be admissible at the official duty rate or the private car rate as appropriate. In respect of the private 
car rate, the claimant must have adequate vehicle insurance in accordance with Para  2523(2), (7), (8), 
(11), (12) and (13). The conditions of payment and levels of MMA are specified in JSP 752 Chapter 4 
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Section 6. 

2516.     Official Duty Rate (ODR).                                                                            Sponsor: DDP(P&A)(RAF) 

An officer or airman may be authorised to use his private motor vehicle on duty journeys outside station 
boundaries and receive motor mileage allowance at the official duty rate, provided that prior written 
authority is obtained using F1651. The claimant must have adequate vehicle insurance in accordance with 
Para  2523(3), (7), (8), (11), (12) and (13). The conditions of payment and levels of ODR are specified in 
JSP 752 Chapter 4 Section 6 & JSP 752 Chapter 1 Section 6. 

2517.     Private Car Rate (PCR).                                                                               Sponsor: DDP(P&A)(RAF) 

(1)          Personnel may use their private motor vehicle and claim the private car rate of motor mileage 
allowance in the following circumstances: 

(a)          For journeys where there is no spare seat available in a Service or private vehicle 
already scheduled to undertake a journey in the required direction and, although public 
transport could be used without undue detriment to the Service interest, the use of a private 
motor vehicle is considered to be not unreasonable. 

(b)          For journeys within station boundaries other than under paras 2468 and 2520(c); this 
includes any journey to any part of the station notwithstanding that the public highway may 
have to be used. 

(c)          On change of station within the UK or within a command abroad. 

(d)          When proceeding on temporary duty, attachment or to a short course of instruction to 
which the officer or airman is not posted. 

(e)          When travelling to and from educational classes organized by local education 
authorities and similar bodies, and to voluntary classes held under Service arrangements, 
attendance at which is authorized under the provisions of Para 2470. 

(2)          The private car rate of allowance in the UK (based on the average cost of public transport) is 
laid down in JSP 752 Chapter 4 Section 6 and JSP 752 Chapter 1 Section 6. 

Overseas (including overseas legs of journeys to and from the UK) the rate appropriate to the country 
travelled in must be used (at the over 4000 miles rate). 

(3)          Payment of the private car rate of allowance is conditional upon the officer or airman having 
taken out adequate insurance as laid down in Para 2523. 

(4)          Toll, ferry, parking and garage charges may be claimed as in Para 2516(7) subject to the total 
of these charges and the motor mileage allowance due being limited to the cost of the journey by the 
cheapest form of public transport. The fares of any entitled passenger may be included in calculating the 
public transport cost. Claims for toll, etc, charges outside this limit are to be referred to the JPAC PACC 
for consideration on occasions when the expenditure might be justified by the saving of official time. 

(5)          Payment of the PCR allowance does not in any way acknowledge the use of the private motor 
vehicle as official; accordingly, no liability will rest with the MOD in the event of any accident, 
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damage, injury or death other than to the extent that the liability would exist whether or not the officer 
or airman travelled by private motor vehicle. 

(6)          A supplement is payable for the first official passenger and for each additional passenger 
whose fares would otherwise be paid from public funds. Passenger supplements will not be paid in 
respect of solo motor cycles and similar machines. The supplement may be paid only for that part of the 
journey on which passengers were actually carried. The rates applicable are to be found in JSP 752 
Chapter 4 Section 6 and JSP 752 Chapter 1 Section 6. 

(7)          Where the family of an officer or airman has an entitlement to a journey at public expense and 
travels by private motor car apart from the spouse, the PCR of motor mileage allowance may be paid; 
the supplement authorized in clause (6) may also be paid for all but one entitled occupants of the car. If 
the spouse travels with their family and their journey is non-entitled, they are not reckonable in 
assessing the supplement. 

(8)          Where spouses each own a car the PCR of motor mileage allowance may be paid in respect of 
both cars under normal regulations for posting journeys within the UK. Mileage allowance may not be 
paid in respect of cars belonging to any other member of the household. 

2518.     (Omitted) 

2519.     General Rules.                                                                                                Sponsor: DDP(P&A)(RAF) 

(1)          An officer or airman may be permitted to use his private motor car for a duty journey only if 
his period of absence on duty is not thereby lengthened or his fitness for duty on arrival is not likely to 
be impaired. 

(2)          (a)          When an officer or airman travels direct from or to his place of residence on a duty 
journey he may claim either the private car rate or the official duty rate, as appropriate for the complete 
journey within the limits imposed by Para 2465(2) and (3). Where however, he travels via his normal 
place of duty, refund in respect of that portion of the journey between his residence and his normal 
place of duty is to be limited to the distance for which there is an entitlement to travel at public expense 
under normal home-to-duty regulations. The rate payable for that portion is the home-to-duty rate 
unless a current season ticket is held; the rate then to be applied will be either the private car or official 
duty rate, whichever is appropriate to the remainder of the journey. 

(b)          When an officer or airman starts or ends an official journey at a place other than his 
residence or his place of duty the distance allowance for mileage allowance is: 

(i)          the distance which would have been travelled if the journey had started or 
ended at the place of duty, or 

(ii)         the distance necessarily travelled if less than (i). 

(3)          The mileage allowances set out in JSP 752 Chapter 4 Section 6 and JSP 752 Chapter 1 Section 
6 cover the total use of a vehicle. Once an officer or airman has used his vehicle on official business at 
the official duty rate, he will be expected to use it subsequently at the request of the CO and to carry 
official passengers unless there is any change of circumstances which would make further use 
unreasonable. 

(4)          When the vehicle of an officer or airman is used solely on account of official business but is 
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driven on the outward or return journey by another person because the officer or airman is not present 
(e.g. when the vehicle is used for a journey to or from an airport), the private car rate of mileage 
allowance is payable for that part of the journey. Paying officers should, however, satisfy themselves: 

(a)          That the whole or part of the journey for which the officer or airman was present 
qualified for mileage allowance at the official duty rate. 

(b)          That the double journey was fully justified in the public interest. 

(5)          Applications for the Official Duty Rate of mileage should be made in accordance with JSP 752 
Chapter 4 Section 6. 

(6)          The private car rate will be paid for journeys made in borrowed or hired cars which 
are self-driven. When, however, an officer or airman authorized to use a private vehicle for a 
duty journey under Para 2516 uses his wife's car, he may be paid the official duty rate 
provided: 

(a)          That he himself paid for the car and standing charges in respect of it. 

(b)          That the insurance policy of the vehicle meets the requirements of Para 2523, 
including the husband's use of the car on official business. 

(c)          That the officer or airman completes and signs a certificate on Form 1651 covering 
(a) and (b) above. 

(7)          When an officer or airman changes his private motor vehicle within a mileage allowance 
period of twelve months, the appropriate rate of mileage allowance will be paid for the first vehicle up 
to the date on which it was last used on official business: from then on until the end of the twelve 
monthly period, that rate of allowance will be paid which would have been appropriate for the second 
vehicle if it had been used in place of the previous vehicle during the earlier part of the period. 

(8)          When an officer or airman owns more than one private motor vehicle and uses more than one 
of them on journeys qualifying for the official duty rate, they will be regarded as a single vehicle for the 
payment of mileage allowance if they are of the same type and/or engine capacity and thus qualify for 
identical rates. Otherwise the mileage performed by different vehicles will be reckoned separately for 
each vehicle. 

(9)          Personnel using privately-owned aircraft for duty journeys under the provisions of Para  J722 
may be paid mileage allowance at the rate which would have been applicable had the same journey 
been performed by a private motor vehicle. 

(10)          See Para 2625 for submission of claims. 

2520.     Medical Officers.                                                                                           Sponsor: DDP(P&A)(RAF) 

In accordance with JSP 752 Chapter 4 Section 6, MOs may also use their private motor vehicles at the 
official duty rate for the following journeys: 

 (1)          Between residence and place of duty when they are in charge of a "seriously ill" patient 
and consider it their duty to visit the patient after duty hours. 
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(2)          Between residence and place of duty when they are called upon to visit entitled personnel 
in emergency. 

(3)          Within station boundaries when called out on medical duty and service transport cannot 
be provided. 

This concession does not apply to an officer detailed as duty surgeon, duty anaesthetist, or for any other 
routine duty who is called from his home or mess; absence from duty is a privilege and it is the officer's 
responsibility to reach his place of duty when required. Once he has returned to his place of duty, 
however, he will be entitled to the official duty rate for subsequent journeys under (3) above. 

2521.     Officiating Chaplains and Lay Readers .                                                    Sponsor: DDP(P&A)(RAF) 

The civilian private car rate of motor mileage allowance as promulgated in civilian travel regulations 
will be payable to officiating chaplains and lay readers using their private cars on official RAF duty. 

2522.     Air Attachés.                                                                                                  Sponsor: DDP(P&A)(RAF) 

Special arrangements for Air Attachés are laid down in Standing Orders for air attachés. 

2523.     Insurance.                                                                                                      Sponsor: DDP(P&A)(RAF) 

(1)          It is the personal responsibility of an officer or airman using his private motor vehicle on 
official business to ensure that his insurance policy covers the risks set out below. 

(2)          Officers and airmen using their private motor vehicles on official business and claiming the 
private car rate of motor mileage allowance must be insured without financial limit against claims in 
respect of: 

(a)          Bodily injury to or death of third parties. 

(b)          Bodily injury to or death of any passenger. 

(c)          Damage to the property of third parties. 

(3)          Officers and airmen using their private motor vehicles on official business and claiming the 
official duty rate of motor mileage allowance must be insured as in clause (2) above and also be 
covered for damage to or loss of the vehicle. 

(4)          Officers and airmen are not required to have insurance cover for themselves while driving 
private motor cars on official business. 

(5)          An officer or airman must, when required, furnish proof of insurance in accordance with this 
Para by producing for inspection his policy together with the receipt for the current premium or the 
certificate of insurance. Any change in these circumstances should be reported immediately to the PSF 
or Accounts Flight. COs are to publish a routine order at six-monthly intervals drawing attention to the 
insurance requirements of this Para and pointing out that certification on RAF Form 1771 where these 
requirements are not met would be an offence. 
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(6)          Personnel using solo motor cycles on official business must be covered at least by third party 
insurance; it must be fully understood, however, that the MOD accepts no responsibility in respect of 
risks not covered by the insurance policy other than to the extent that the liability would exist whether 
or not the Serviceman travelled by private motor vehicle. 

(7)          Personnel who use their private vehicles to convey cash, service clothing or official equipment 
associated with their duties are to ensure that their insurance is not invalidated by the conveyance of 
such items. (See clause (9) below). 

(8)          It is necessary that the insurance company should also undertake to indemnify the Crown in 
the event of a claim being made against the Crown as the insured employer to the same extent as the 
officer or airman is insured under the policy, on the understanding that the insurers are allowed to retain 
control of the claim. The policy holder must, therefore, arrange that the insurance company includes a 
paragraph embodying this undertaking in any endorsement placed on the policy to cover the risks for 
the use of the vehicle on official business. 

(9)          A general undertaking which may be regarded as satisfying the requirements of clause (8) 
above has been given to the Treasury by the insurers named in Appendix 25 in the following terms: 

"Personnel, whether Service or civilian employed by or in any government department using their 
private vehicles on official business may receive a mileage allowance for the journey and, if carrying 
other officers or servants of the Crown travelling on duty, a small additional allowance in respect of 
each passenger. When the vehicle is being so used we undertake that, subject otherwise to its terms and 
conditions, the policy covering the vehicle shall be deemed to include such use and the receipt of the 
said allowance shall not be deemed to constitute use for hire or reward." 

The general undertaking does not give insurance cover where personnel use private vehicles for the 
conveyance of Service clothing, cash or equipment associated with their duties. 

(10)        A supplementary undertaking has also been given by each of the insurers named in Appendix 
25 to cover clause (8) above. The terms of the undertakings both main and supplementary, make it 
unnecessary for an officer or airman who insures with one of the insurers listed in Appendix 25 to 
insist on a special endorsement being made on his policy. This does not mean that he is required to 
insure with one of the insurers listed, but if he does not, he should see that the insurance company 
includes a paragraph embodying these undertakings in any endorsement placed on the policy to cover 
the risks for the use of the vehicle on official business or similar written evidence is provided that these 
risks are covered. When, for example, the wife of an officer or airman drives the vehicle in which he is 
travelling on official duty, it will be necessary for him to make certain that the policy is specially 
endorsed to provide cover for such journeys and to indemnify the Crown to the same extent that the 
officer himself would be covered by the policy. 

(11)        Personnel whose own or borrowed private motor vehicle is attended to or driven by an airman 
or other servant of the Crown will be required to indemnify the Defence Council (the indemnity being 
covered by insurance additional to that laid down in clauses (1) to (3)) against the following liabilities: 

(a)          Any death or disablement benefit payable under regulations to such servant of the 
Crown or his dependants who is injured or killed while so employed. For civilians serving at 
home, payment in respect of absence due to injuries arising out of and in the course of 
employment falls to be dealt with by the DSS under the provisions of the National Insurance 
(Industrial Injuries) Acts, but the MOD may also incur expenses in respect of the payment of 
pensions to those established civilians who are required to retire on grounds of medical 



UNCONTROLLED WHEN PRINTED 

Chap 35         Travelling, Conveyance of Furniture and 
          Baggage and Associated Allowances 

 UNCONTROLLED WHEN PRINTED 

QR(RAF)      35-25       AL30/Jun12 

 

unfitness due to injury or in respect of a gratuity to their dependants in the event of death. 

(b)         Charges for the medical treatment of an airman arising from such injury as defined 
below: 

(i)          If the airman is admitted to a naval, military or RAF hospital or MDHU, any 
extra expense incurred, e.g. the cost of any outside civilian assistance which may be 
obtained. No charge will be made for the man's maintenance or for treatment from 
naval, military or RAF sources. 

(ii)         If the airman is admitted to a civil hospital (whether or not it is a hospital 
operating under the NHS), the actual cost of maintenance and treatment, including 
any charges (e.g. surgeon's fees, ambulance etc) which may be payable in addition to 
the actual charges made by the hospital authorities. 

(iii)        If the airman is attended by a civilian medical practitioner other than one 
engaged at an inclusive rate of pay for attendance to RAF personnel, the actual 
charges made by the civilian medical practitioner. 

(iv)        Any cost incurred in respect of dentures, surgical appliances or spectacles or 
the repair, renewal or replacement thereof. 

A servant of the Crown will be regarded as being on duty whenever he is ordered to drive the 
car, and the requirements of this clause therefore apply irrespective of whether the journey is 
one for which allowances are admissible. 

(12)        Exception will not be taken to insurance policies which provide only for cover in excess of a 
stipulated figure ("excess policies") provided that this figure does not exceed £165 and that it is clearly 
understood that any claim up to that amount will be the responsibility of the user. In no circumstances 
will public funds bear any payment in this connection. 

(13)        Some insurers endorse policies restricting cover when cars are parked in the open, i.e. not 
housed in a lock up garage or under cover in a public garage at or in the vicinity of the normal place of 
residence or parked on ground within the premises of the normal place of residence. Where this 
endorsement specifies the liability of the insured person for loss or damage amounting to more than 
£165, he will not be regarded as being adequately insured for the purpose of entitlement to the official 
duty rate of mileage allowance. 

(14)        The MOD accepts no responsibility in respect of risks not covered by an insurance policy of 
an officer or airman who is not required to effect specific insurance under these rules and chooses not to 
do so other than to the extent that the liability would exist whether or not the officer or airman travelled 
by private motor vehicle. 

(15)        Insurance policies overseas do not necessarily cover precisely the same risks as in the UK. It is 
possible that cover for damage to third parties may be restricted to a financial limit or that passenger 
cover may exclude members of the claimant's family or household. Provided that the maximum 
available cover in the country concerned has been obtained with a reputable company for the specific 
risks required by the regulations, motor mileage allowance at the official duty or the private car 
transport rate may be paid in that country. 

2524-2529. (Omitted) 
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SECTION 5 - SUBSISTENCE ALLOWANCE 

 

2530.     Subsistence Allowance (SA) - United Kingdom .                                        Sponsor: DDP(P&A)(RAF) 

SA is payable to Service personnel for duty journeys and limited periods of absence more than 5 miles 
away from their permanent station and usual residence when accommodation and/or food is not 
available under official arrangements. SA is not designed to cover long term expenditure and is 
therefore limited to a maximum of 30 days with the sole exception of resettlement under the provisions 
of graduated resettlement time regulations. The conditions of payment and rates payable are specified in 
JSP 752 Chapter 3 Section 1. 

2531.     General Conditions.                                                                                       Sponsor: DDP(P&A)(RAF) 

(1)          SA may be paid at the authorized rates to officers and airmen for duty journeys and for limited 
periods of absence on duty away from the permanent station and usual place of residence when Service 
accommodation and rations under official arrangements are not available and billeting is not resorted to. 

(2)          Every effort must be made to use any Service accommodation available in the area, and only 
when this is impracticable or in the circumstances referred to in clause (6) should alternative 
accommodation be used. This should be particularly borne in mind by those whose duty it is to arrange 
courses of instruction. 

(3)          A CO will be responsible for ensuring that an officer leaving his station for temporary duty is 
furnished with Form 95 and that he is instructed to apply for accommodation in mess at the station to 
which he is sent. When accommodation cannot be provided the completed form must support any claim 
for subsistence allowance. The form will not be required in the circumstances outlined in clause (6). 

(4)          An officer countersigning a claim for subsistence allowance based on the non-availability of 
quarters is to satisfy himself that the application for accommodation was actually made by the claimant. 

(5)          An officer whose journeys make it impracticable for his CO to instruct him on such occasion 
as detailed in clause (3) is required to act in the spirit of this regulation and is to obtain the requisite 
certificate at each station at which he stays. 

(6)          (a)          The requirement that Service accommodation shall be used wherever it is available 
will not apply to officers or NCOs of the Provost Marshal's organization visiting stations at which they 
are conducting investigations. 

(b)          An officer on inspection or similar duty from the MOD may be exempted from 
staying in mess at the station he is visiting if the nature of the duty makes it undesirable for 
him to do so. An officer on similar duties from command or group HQ may also be granted 
exemption by the AOC in which case a certificate to this effect signed by the authorizing 
officer is to be furnished on the travelling claim. 

(c)          An AOC may exempt any officer of the rank of wing commander or above from 
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occupying public quarters when on temporary duty. 

(d)          An officer visiting an office in the London postal area on duty is not required to 
occupy quarters at an RAF station. 

(e)          The accommodation of officers serving on courts-martial is dealt with at Para  1171. 

(7)         Subsistence allowance may not be paid: 

(a)          To an officer or airman who receives pay or other emoluments which cover travelling. 

(b)          For journeys by ship or aircraft if messed at public expense, including flights for 
which packed rations are supplied. 

(c)          At the station to which an officer or airman is posted, except as provided in Para 
2532(7). 

(d)          To an officer or airman under canvas or accommodation in a rest camp, except that 
daily allowances may be issued for journeys to or from a standing camp under the conditions 
laid down in Para 2533. 

(e)          For journeys to or from a selected place of residence. 

(f)          To an officer or airman who, while absent from his duty station on temporary duty, 
lives in the same accommodation as his family from whom he is normally separated. 

(g)          On active service. 

(h)          To officers and airmen proceeding at their own choice under private arrangements, 
who would otherwise be accommodated and/or fed under collective arrangements (see Para 
2535). 

(j)          To officers and airmen accommodated and/or fed under collective arrangements in 
accordance with Para 2535 . 

(k)          When an officer or airman remains in the same accommodation for temporary duty 
periods, including resettlement courses, immediately following a period of duty when Lodging 
Allowance was in issue. 

(8)          When an officer or airman upon whom a standard deduction for meals is imposed claims 
subsistence allowance for a period of temporary duty he may claim missed meal payments in 
accordance with JSP 752 Chapter 3 Section 3. 

(9)          See Para 2625 for submission of claims. 

2532.     Nightly Allowance .                                                                                        Sponsor: DDP(P&A)(RAF) 

(1)          The nightly rate of subsistence allowance covering a period of 24 hours is issuable to an 
officer or airman when travelling at night (except when travelling in the routine performance of night 
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duty, in which case daily rates apply) and also for periods of absence at night from his station and usual 
place of residence, either on temporary duty or detachment up to 30 nights in one place provided that 
public accommodation is not available. (See also Para 2531).  Conditions of payment and rates are 
contained within JSP 752 Chapter 3 Section 1. 

(2)          After a period of absence of 30 nights in one place, subsistence allowance will cease to be 
payable and SSSA or the Lodging Allce should be used. 

(3)          When personnel are absent on duty from their place of temporary duty for more than 10 
consecutive nights during the period for which subsistence allowance would be payable, their return to 
the same place of temporary duty will be treated as a fresh visit and subsistence allowance will be 
payable for a maximum of 30 days from that date. When the period of absence is for 10 nights or less 
the previous period spent at the place of temporary duty will count towards the 30 day entitlement to 
subsistence allowance. 

(4)          (Omitted) 

(5)          (Omitted) 

(6)          (Omitted) 

(7)          At the discretion of the CO, payment of Subsistence Allowance may be authorized for periods 
up to 72 hours (or 96 hours when a Sunday is included) to personnel who are required to live out at their 
permanent stations because Service accommodation is not available and who would, therefore, be 
eligible for SSSA under current regulations, subject to a certificate in each case that the claimant was 
unable to obtain suitable SSSA immediately on arrival, and that he necessarily incurred additional 
expense in occupying hotel or other temporary accommodation from which he subsequently moved to 
SSSA. 

(8)          An officer or airman whose normal place of duty is in the London area and who is necessarily 
detained on duty in London to such a late hour that normal transport services have ceased to operate or 
who has to spend a night in London in order to board an early aircraft may, provided that no sleeping 
facilities are available at his place of duty, claim for the cost of private accommodation iaw JSP 752 
Chapter 3 Section 1. 

(9)          An officer proceeding home from abroad who is instructed to await orders to take up new 
duties will be entitled to draw subsistence allowance only if he is ordered to report to the MOD or to an 
AOC and is held in readiness at a station or place other than his own home where Service 
accommodation is not available, and the period not expected to exceed 30 days. In such circumstances, 
provided that the officer necessarily incurs expense, the AOC may, at his discretion, authorize the issue 
of subsistence allowance. 

(10)         When an officer or airman and his family return to the UK from an overseas tour of duty and 
have temporarily to occupy hotel accommodation because Service accommodation is not immediately 
available Subsistence Allowance may be claimed under normal rules for a period not exceeding 72 
hours. A certificate to the effect that hotel or similar accommodation was occupied must accompany all 
claims. 

(11)         An officer or airman forced to land away from his station will not be entitled to NRSA for any 
period after the time at which he could have proceeded to an RAF station. 
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(12)         NRSA is not to be issued for a night on which a journey is begun after or terminated before 
0300 hours. 

(13)         NRSA (PAR) may be issued under normal rules for periods when Service personnel stay with 
family or friends in preference to occupying hotel accommodation which would otherwise have been 
permissible. 

(14)         Officers who have travelled some considerable distance on official business and are given 
publicly funded hospitality in the form of a meal or an overnight stay by an officer or official should 
take this into account in their claim which should be abated by the B&B or EE element as appropriate in 
the circumstances. 

(15)         Where a junior officer or airman is required for Service reasons to stay in the same hotel as a 
senior officer who is entitled to a higher rate of subsistence allowance, he may be paid the same rate of 
subsistence allowance provided that he certifies on his claim that there was no accommodation 
available in the hotel more appropriate to his entitled rate of subsistence allowance. The higher rate is 
only to be paid when the cost of the accommodation is more than the entitlement of the junior rank. 

2533.     Daily Rates - Rates 4 and 5.                                                                         Sponsor: PMA(PAC) 

(1)          Daily rates of subsistence allowance are issuable to an officer or airman who incurs 
expenditure on meals when he makes a journey lasting five hours or more by the shortest available 
route and completes that journey on the day of departure or before 0300 hours on the following day in 
any of the following circumstances: 

(a)          Temporary duty at a place more than five miles away from his permanent station and 
from his residence. 

(b)          A permanent or temporary change of station involving a journey of more than five 
miles. 

(c)          Movement to a point of departure for or from a point of arrival from overseas if more 
than five miles is travelled. 

(d)          A journey by air not covered by sub-clause (a), (b) or (c). Claims are to be submitted 
to the RAF PMA (PAC)2 for approval, which will be given only when, owing to unforeseen 
circumstances, additional expenditure on food is incurred. 

(2)          Daily rates of subsistence allowance are payable for up to 30 working days for repeated visits 
to the same place. Once this entitlement has been exhausted, payment of the allowance may be resumed 
only after a break of at least 3 months between visits to that place. 

(3)          Daily rates of subsistence allowance are also admissible for the day succeeding that on which a 
nightly rate of subsistence allowance is drawn. To qualify, a journey must be completed on the day of 
departure or before 0300 hours the following day at a time which is at least five hours later than the 
hour on the earlier day on which the NRSA payment began (i.e. each nightly allowance covers a period 
of 24 hours). 

(4)          When airmen are eligible for the issue of daily rates of subsistence allowance under clauses (1) 
and (2) in the routine performance of night duty, entitlement is not conditional on return before 0300 
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hours. 

(5)          When journeys are undertaken by private motor vehicle under the conditions of Para 
2517(1)(a), (c) and (d), subsistence allowance should be restricted to the amount which would have 
been allowed had the journey been undertaken by public transport. Exceptionally, where absences 
exceed 12 hours and the journey necessarily starts so early in the morning that it is not reasonable for 
the claimant to have breakfast at home before travelling, a special supplement of the 5-10 hour rate may 
be paid in addition to the over 10 hours allowance. 

(6)          (a)          When an officer or airman takes a main meal on a train or boat during a period for 
which there is an entitlement to day subsistence allowance the cost of the meal (including VAT) will be 
reimbursed in full, subject to the production of vouchers. In addition, gratuities up to 10% of the actual 
cost of the meal (not 10% of the total including VAT) may be reimbursed. 

(b)          The number of main meals in respect of which the cost may be reimbursed in full 
during any period of day absence and the day subsistence allowances payable, if any are as 
follows: 

(i)          For an absence of more than 5 hours but not more than 10 hours. One main 
meal on a train or boat. 

(ii)         For an absence of more than 10 hours. One main meal on a train or boat, plus 
the normal Rate 4; or 2 main meals on a train or boat. 

(c)          An officer or airman may also be reimbursed the cost of a train meal when he has 
exhausted his entitlement to day subsistence allowance under normal rules (Para 2532(2)), 
provided the paying officer is satisfied that, having regard to the length of absence and the time 
factors involved in the official duty and the journey, it was reasonable for him to have taken a 
main meal or meals on a train. Reimbursement will be subject to the normal rules regarding 
length of absence, etc, except that in the case of an absence of more than 10 hours where one 
main meal is taken on a train, reimbursement will be made for one meal only and no additional 
subsistence allowance will be payable. 

(d)          Exceptionally, if it is necessary for an officer or airman to make such an early 
morning start that he could not reasonably be expected to have breakfast at home or in mess 
before leaving, allowances may be paid as follows if the total absence exceeds 12 hours: 

(i)          No meals taken on the train - the appropriate 5 to 10 hours rate (Rate 4) in 
addition to the over-10 hour rate (Rate 5). 

(ii)         One meal taken on the train - the vouched actual cost of the meal as in (a) 
above plus the over-10 hour rate (Rate 5). 

(iii)        Two meals taken on the train - the vouched actual cost of the two meals as in 
(a) above plus the normal day subsistence allowance for an absence of more than 5 
hours but not more than 10 hours. 

(e)          For these purposes, a main meal is defined as a full breakfast, lunch, high tea or 
dinner, but excludes alcoholic beverages. 

(7)          Except as provided in clause (3), daily rates of subsistence allowance will not be issuable for 
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days in respect of which a nightly rate is granted; nor will they be issuable to personnel who are fed 
without charge at the station visited. When a Rate 5 would be claimable but one of the meals was taken 
in a Service mess payment is to be restricted to the difference between Rate 5 and Rate 4. 

2534.     Special Allowances.                                                                                       Sponsor: PMA(PAC) 

If for exceptional and unavoidable reasons the normal nightly rates of subsistence allowance prove 
inadequate for an officer or airman and his family, he may claim reimbursement of vouched actual and 
necessary expenditure during a period when nightly subsistence allowances are payable. The total 
amount of vouched expenditure on bed, breakfast, lunch and dinner, plus VAT and service charges, but 
not incidental expenses, will be reimbursed. Where a family's entitlement to subsistence allowance is 
two-thirds of the husband's rate, only the same proportion of the claim for their elements of the 
admissible expenditure may be paid. All claims of this nature, stating the reason for the higher 
expenditure and supported by receipts, are to be approved by a Sqn Ldr or above, who should be 
satisfied that the expenditure was reasonable in the circumstances and that accommodation and food 
could not have been obtained within the amounts of the nightly rates of subsistence allowance. 

2535.     Party Travel, Arrangements for Accommodation and Food.                   Sponsor: DDP(P&A)(RAF) 

(1)          Where in the opinion of the CO it is more economical or in the best interests of the Service, 
officers and airmen travelling in parties may be provided with accommodation or food or both (unless 
messed aboard a steamship) under the following collective arrangements in lieu of the individual issue 
of subsistence allowance: 

(a)         Where both accommodation and food is involved this will be provided collectively 
within the appropriate rates of subsistence allowance. 

(b)          Where food in transit but not accommodation is involved the decision to approve 
subsistence allowance or packed meals is at the COs discretion according to his knowledge of 
the circumstances but bearing in mind the lower cost of providing packed meals. 

The alternatives are: 

(i)          By packed meals provided by the unit in accordance with AP3344, Lflt 14/4, 
Para 14, supplemented if required by a cash drink allowance in accordance with 
AP3344, Lflt 14/13, Para 11. 

(ii)         By meals purchased collectively if necessary within the appropriate rates of 
subsistence allowance. 

(2)          When personnel travelling in parties are undertaking a short sea journey by night and this 
entails spending over four "sleeping hours" (i.e. between 2200 and 0600 hours) at sea, they may be 
provided with sleeping berths at public expense. 

2536.     Families .                                                                                                         Sponsor: DDP(P&A)(RAF) 

Where families travel at public expense and expenditure on meals is necessarily incurred, subsistence 
allowance will be payable. The appropriate rate of subsistence allowance payable is laid down in JSP 
752 Chapter 4 Section 11. 
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2537.     Recruits.                                                                                                          Sponsor: DDP(P&A)(RAF) 

(1)          When neither rations nor accommodation are available for a recruit who has been 
provisionally accepted at a recruiting depot, an allowance of the appropriate nightly rate laid down in 
JSP 752 Chapter 3 Section 1 may be issued in lieu. If the recruit fails to be attested for reasons outside 
his control this allowance may be continued until he arrives at his destination. If his presence overnight 
is not involved, an allowance may be issued at the appropriate daily rate laid down in JSP 752 Chapter 
3 Section 1. 

(2)          The allowance as under the provisions of clause (1) may similarly be issued for the period of 
the homeward journey of a candidate who is rejected for medical or other Service reasons after 
reporting to a unit or station. 

(3)          Subsistence allowance at the appropriate rate laid down in JSP 752 Chapter 4 Section 1 may 
be issued subject to the conditions set out in paras 2532 and/or 2533, to recruits entitled to travel at 
public expense (see Para 2466) when called up for an authorized trade test or other examination. 

(4)          When a sleeping berth on a train or ship is occupied expenditure incurred may be refunded 
under the terms of Para 2507. 

2538.     Subsistence Allowance Overseas.                                                                 Sponsor: DDP(P&A)(RAF) 

Subsistence Allowance is payable to personnel serving overseas or detached overseas from the UK, when 
travelling on temporary duty where accommodation under official arrangements is not available. The conditions 
of payment and instructions for obtaining rates are specified in JSP 752 Chapter 3 Section 1. 

2538A.  Subsistence Allowance on arrival at or departure from a permanent overseas duty station.  
                                                                                                                                       Sponsor: DDP(P&A)(RAF) 

(1)          When an officer or airman unavoidably incurs hotel expenses before moving into public or 
private accommodation on arrival at an overseas station to which he has been posted he will be paid the 
appropriate nightly rate of subsistence allowance for himself and the proportion thereof under Para 
2536 for members of his family eligible for conveyance at public expense. Careful consideration should 
be given to travel timings and the call forward of families to ensure that subsistence allowance paid 
under this arrangement is kept to the minimum. Normally this should not exceed fourteen days, but if 
for reasons outside of the officer's or airman's control hotel accommodation is still necessary, the CO 
may authorise an extension of up to twenty-eight nights. Beyond this latter period the appropriate rate 
of local overseas allowance is to be paid in lieu of subsistence allowance. 

(2)          When hotel expenses are unavoidably incurred at the overseas station when returning to the 
UK at the end of a tour, subsistence allowance as in clause (1) will be paid, normally for up to six 
nights. Exceptionally, for reasons outside the officer's or airman's control the CO may authorise an 
extension, which should be kept to the absolute minimum. 

(3)          At overseas stations where personnel are accommodated in specified hotels on a contract basis 
the hotel bills for food and accommodation will be paid direct from public funds. Accommodation, 
quartering and food charges will be paid by single and married unaccompanied in accordance with Para 
1734 and 2300 and married accompanied personnel and members of their families over the age of three 
in accordance with Para  1727 and 2300. In these circumstances LOA as appropriate will be payable. 
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2538B.  (Omitted). 

2539.     Journeys on Termination of Service.                                                           Sponsor: DDP(P&A)(RAF) 

(1)          Subsistence allowance under the conditions indicated below will be admissible in respect of 
journeys by land made by personnel on completion of full-time service who are provided with free 
conveyance under Para 2494. 

(2)          For journeys within the UK, the allowance will be at the rates and conditions laid down in 
paras  2530,  2532 and 2533. The allowances, which will be paid in advance, will be based on the 
estimated duration of the journey from the last unit to the selected place of residence in the UK or to the 
port of embarkation in the case of personnel entitled to passage at public expense. 

(3)          For land journeys abroad, the allowances will be paid under the conditions laid down in Para 
2538 and at the rates promulgated. The allowances which will be paid in advance, will be based on the 
estimated duration of the journey by the most direct route from the port of disembarkation to the 
selected place of residence. No subsequent adjustment of the allowances will be made if a journey takes 
more or less time than was expected. 

(4)          If a private motor vehicle is used for the land journey, an advance to cover a claim for motor 
mileage allowance will not be made. 

(5)          Reasonable incidental travel expenses for items not covered by the official arrangements for a 
journey, e.g. porterage, taxi-cab etc, may also be claimed at the conclusion of the journey. Claims 
supported by vouchers should be submitted to the claimant's last unit. 

2540.     Retired Officers and ex-airmen attending Medical Boards, etc.               Sponsor: DDP(P&A)(RAF) 

(1)          A retired officer or ex-airman attending for a medical board or treatment under the provisions 
of Para  2497 will be granted subsistence allowance for the time that he is necessarily away from his 
usual place of residence provided that he is not accommodated and messed at public expense. 

2541.     Advance of Travelling Expenses.                                                                  Sponsor: DDP(P&A)(RAF) 

(1)          A station accountant officer may make an advance payment to meet estimated travelling 
expenses and subsistence allowances except when travel is under the terms of Para 2622 when advance 
payments are not to be made under any circumstances. Advances are to be limited to the foreseeable 
recoverable entitlement and account is to be taken of any likelihood that public accommodation or 
rations may be provided. 

(2)          An advance should not normally be given for an amount less than the appropriate current 
nightly rate of subsistence allowance. 

(3)          Regulations governing the issue of advances to meet travelling expenses to personnel 
travelling as members of flights are contained in AP3222. 

2542.     Resettlement Courses.                                                                                    Sponsor: DDP(P&A)(RAF) 

Subsistence is only payable if personnel are necessarily away from home or normal place of duty during 
the period of approved attendance at a resettlement course up to the maximum permitted under 
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Graduated Resettlement Time rules, and when service accommodation is not within reasonable 
travelling distance of the course location. Subsistence is not payable for periods of absence from any 
part of the course as programmed and/or any period of return during the course to normal place of duty 
or established family home. 

2543-2549. (Omitted) 

 

SECTION 6 - FAMILY TRAVEL AND HOUSEHOLD REMOVALS 

 

2550.     Family Travel Expenses (FTE).                                                                    Sponsor: DDP(P&A)(RAF) 

Family travel expenses provide for the payment of travel costs incurred by the family of a Service 
spouse when undertaking authorized journeys. The conditions of payment in respect of family travel 
expenses are specified in JSP 752 Chapter 4 Section 11. 

2551.     Family Travel and Household Removals - General.                                   Sponsor: DDP(P&A)(RAF) 

When Service personnel are assigned to a new duty station they, and where eligible their dependants, 
may move their personal effects at public expense.  Conditions and rates are outlined in detail in JSP 
752 Chapter 7 Section 2. 

2552.     (Omitted). 

2553.     Furniture Removal Expenses (FRE).                                                           Sponsor: DDP(P&A)(RAF) 

Service personnel will be eligible to have their furniture moved at public expense within the UK when 
the requirements of the Service make it necessary for them to move from one place of residence to 
another. The conditions for the processing and payment of furniture removal expenses are specified in 
JSP 752 Chapter 7 Section 2. Conditions for the removal of furniture at public expense in respect of 
personnel eligible for the "final tour of duty" package are contained in JSP 752 Chapter 7 Section 4. 

2554.     Furniture Movement Service (FMS).                                                           Sponsor: DDP(P&A)(RAF) 

The FMS enables entitled personnel, on posting, to move their admissible furniture and effects at public 
expense between the UK and specified areas of NW Europe as an alternative to placing that furniture in 
store in the UK (Storage regulations are contained in Para 2564). The arrangements for furniture 
movement to and from NW Europe are made through the removals contractor designated the 
Unaccompanied Baggage Manager. Personnel opting for this scheme will not be entitled to publicly 
funded storage of furniture. Private removal arrangements are not permitted. The regulations in respect 
of the FMS are specified in JSP 752 Chapter 7 Section 2. 

2555-2561. (Omitted) 
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2562.     Death of an Officer or Airman - Conveyance of Furniture.                      Sponsor: DDP(P&A)(RAF) 

The effects and family personal effects of a deceased Service person will be conveyed at public expense 
in accordance with JSP 800. 

2563.     Conveyance and Storage of Caravans in the UK.                                       Sponsor: DDP(P&A)(RAF) 

(1)          An accompanied officer or airman residing with his family in a caravan or caravans at a station 
who is entitled to the conveyance of furniture under the conditions laid down in Para 2555 may, in lieu 
thereof, be refunded the cost of conveying the caravan or caravans in accordance with clauses (2) to (6). 
Furniture may not be moved at public expense in addition to the removal of a caravan or caravans. 

(2)          Refund will be limited to the cost of conveying one caravan except when entitlement to the 
conveyance of furniture is two or more van loads, in which case the cost of conveying two caravans 
may be allowed. If a caravan consists of sections capable of being moved separately, each section is to 
be regarded as a caravan. 

(3)          Arrangements for the removal of the caravan will be made by the officer or airman on the lines 
laid down in Para 2553, clauses (2) and (3) except that all three tenders should be obtained from road 
hauliers. Reimbursement will be restricted to the cost of the lowest tender. 

(4)          The rules contained in Para 2564 relating to the storage of furniture when an accompanied 
officer or airman is moved to a station abroad may be applied to the storage of fitted caravans. For the 
purposes of refund of storage costs, each caravan for which there is an entitlement to removal at public 
expense is regarded as being equivalent to 600 cubic feet of furniture. 

(5)          An officer or airman otherwise entitled to the conveyance of furniture who in lieu uses his 
private car to tow his caravan may be paid a towing allowance iaw JSP 752 Chapter 4 Section 6 for the 
journey between old and new stations (or store) in addition to the public transport rate of motor mileage 
allowance (and passenger allowance, if appropriate). 

(6)          Where there is an entitlement under clause (2) to the removal of two caravans, refund may be 
claimed in accordance with JSP 752 Chapter 4 Section 6. 

2564.     Storage of Furniture.                                                                                     Sponsor: DDP(P&A)(RAF) 

Personnel posted outside the bounds of mainland UK may elect to have their furniture and effects 
conveyed to a store, stored, and removed from store on the occasion of their next posting, all at public 
expense. This facility is not applicable when the furniture is moved either as a result of a posting within 
or to the UK, or the Furniture Movement Service (NW Europe) (FMS) is used (see Para  2554). 
Furniture is stored under the Service Contract Scheme (SCS). The regulations relating to the storage of 
furniture are specified in JSP 752 Chapter 7 Section 2. 

2565.     Disturbance allowance (DA).                                                                        Sponsor: DDP(P&A)(RAF) 

DA assists with the incidental expenses that arise when the requirements of the Service make it 
necessary for Service personnel to move from one place of residence to another. In certain 
circumstances DA is also payable in respect of moves, at the behest of the Service, by single personnel. 
The regulations relating to DA, and rates payable, are specified in JSP 752 Chapter 7 Section 1. DA is 
also payable to eligible personnel who relocate their home under the "final tour of duty" package as 
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detailed in JSP 752 Chapter 7 Section 4. 

2565A.  Withdrawal from Property Market on Posting.                                         Sponsor: DDP(P&A)(RAF) 

If any officer or airman considers he must sell his home due to circumstances arising directly as a result 
of a posting, (e.g. inability to rent out the property when the serviceman is posted overseas) but intends 
to purchase a home on a subsequent posting, he must make an application to JPAC PACC to be treated 
as a homeowner in order that on his subsequent posting he will qualify for the Higher Rate.  Such 
applications will normally only be entertained if submitted prior to the sale of the property.  Detailed 
regulations are contained in JSP 752 Chapter 7 Section 5. 

2565B.  Cancelled Posting.                                                                                          Sponsor: PMA(PAC) 

An officer or airman whose posting is cancelled and who has necessarily incurred expenses in 
anticipation of a move, provided such move would otherwise have qualified for payment of disturbance 
allowance and a written notice of posting has been received, may submit a claim for reimbursement of 
expenses not exceeding the appropriate rate of disturbance allowance (and child element if applicable). 
Only items of expenditure for which the allowance was devised to cover will be admissible. 

2565C.  Financial Hardship.                                                                                       Sponsor: DDP(P&A)(RAF) 

A claim which does not qualify under these regulations will not normally be accepted. No claims for 
expenditure above the published levels of allowance will be entertained. Exceptionally, however, 
special consideration can be given if proof can be provided of expense incurred which results in 
appreciable financial hardship due to non-entitlement to a claim for disturbance allowance. Cases are to 
be forwarded to JPAC PACC. 

2566.     Families - Passages to and from Stations Abroad.                                     Sponsor: DDP(P&A)(RAF) 

The conditions and rates for travel at public expense to, from and between stations overseas are 
contained within JSP 752 Chapter 4 Section 11. 

2567.     Travel at Public Expense for Servants, Children's Nurses and Attendants.      
           Sponsor: DDP(P&A)(RAF) 

The regulations pertaining to travel at public expense for servants, children’s nannies and attendants are 
outlined in JSP 752 Chapter 4 Section 11. 

2568.     Conveyance of Children at School Abroad.                                                Sponsor: DDP(P&A)(RAF) 

(1)          An accompanied officer or airman whose family is resident with him at a station abroad and 
whose child or children are eligible for, and receive, education at the cost of air force funds or free of 
charge at a school within the country in which he is serving is entitled to their conveyance at public 
expense to and from that school. Warrants may be issued, or the cost of necessary travel refunded, for 
travel by the cheapest suitable means of public transport for one return journey a day for children at day 
school, for one return journey a term for children at boarding school. No difference in class of travel 
will be made between the children of officers and airmen. Where education is being provided free of 
charge by the country concerned, the claim is to be certified that transportation costs are not recoverable 
from the school or local education authority. 

(2)          Children at service schools abroad may be conveyed at public expense to places of educational 
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interest, playing fields and swimming baths, in the following circumstances: 

(a)          Such journeys must be within the school curriculum. Where the limitations of the 
school time-table make it necessary, it is permissible for visits to take place during the term-
time out of school hours, i.e. on non-working afternoons or Saturday mornings. If journeys are 
particularly long, such visits may be arranged, exceptionally, during holiday periods provided 
they form an essential part of the work undertaken within the school curriculum during term-
time. 

(b)         If public transport is not available or suitable, or is not economical, hired transport 
may be used subject to the provisions of AP 821. 

(c)          When delegating authority to spend public funds under this scheme, commands must 
issue guidance to ensure that full educational value is obtained from the visits and that the 
activities arranged do not involve children in political issues or otherwise promote objects 
which are inappropriate to the work of a school maintained out of public funds. 

(d)          The prior consent of parents or guardians must be obtained for all visits. 

(e)          The financial limits to be observed and the action required to be taken are detailed in 
JSP 342. 

2569-2571.     (Omitted) 

2572.     Motor Mileage allowance for Wives engaged on Welfare Work.             Sponsor: DDP(P&A)(RAF) 

COs may nominate wives,  a maximum of 5 per major unit and 2 per minor unit, who may claim motor 
mileage allowance at public transport rate when using their own private transport for travelling on 
welfare visits to service families. Private vehicles used on such journeys must be insured in accordance 
with Para 2523(2). 

2573-2579. (Omitted) 

 

SECTION 7 - VISITS BETWEEN SCHOOL CHILDREN AND THEIR PARENTS 

 

2580.                                                                                                                              Sponsor: DDP(P&A)(RAF) 

Children of RAF personnel may be allowed passages at public expense to spend recognised school 
holidays with their parents, subject to the conditions specified in JSP 356 Chapter 7. 

2581-2589. (Omitted) 
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SECTION 8 - COMPASSIONATE LEAVE TRAVEL AND TRAVEL IN CONNECTION WITH  
SICK VISITING AND FUNERALS 

 

2590.     Compassionate Leave Travel.                                                                       Sponsor: DDP(P&A)(RAF) 

The regulations governing compassionate leave travel and travel in connection with sick visiting and 
funerals are outlined in JSP 752 Chapter 4 Section 1. 

 

2591-2596. (Omitted) 

 

2597.     Medical Warrants.                                                                                         Sponsor: PMA(PAC) 

A hospital warrant may be issued to a serviceman in marital category 3, 4 or 5, who is receiving long 
term treatment in a hospital which is over 20 miles from the serviceman's normal home. The warrants 
are to be transferred to relations or friends to enable them to visit the serviceman. Motor mileage 
allowances at the private car rate may be paid in lieu of the warrants but no other expenditure may be 
met. The first hospital warrant may be issued after a qualifying period of thirty days hospitalisation; 
thereafter, they may be issued at the rate of one every thirty days subject to a maximum of twelve per 
year. If the Serviceman has an entitlement to any leave warrants the number of hospital warrants is to be 
abated by that amount. 

2598-2604. (Omitted) 

 

SECTION 9 – BAGGAGE 

 

2605.     Movement and Storage of Personal Effects.                                               Sponsor: DDP(P&A)(RAF) 

The regulations pertaining to the movement and storage of personal effects are outlined in JSP 752 
Chapter 7 Section 2. 

2606-2615.     (Omitted) 
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SECTION 10 - HOUSE PURCHASE AND SALE 

 

2616.     Refund of Legal Fees (RLF) - House Sale and Purchase.                          Sponsor: DDP(P&A)(RAF) 

A Serviceman who sells a principal private residence on posting and purchases another at a new duty 
station may be entitled to claim a refund of legal and other expenses incurred for the complete 
sale/purchase transaction, within limits and subject to certain conditions. The regulations covering RLF 
on house sale/purchase are specified in JSP 752 Chapter 7 Section 5. 

2617.     Refund of Legal Charges - House Letting and Repossession.                   Sponsor: DDP(P&A)(RAF) 

A Serviceman who lets or repossesses a residence within the UK as a consequence of a posting may 
claim a refund of certain legal expenses thereby incurred.  The regulations covering the refund of legal 
charges on house letting/repossession are specified in JSP 752 Chapter 7 Section 5. 

2618.     Advance of Pay for Assisted House Purchase - Long Service Advance of Pay (LSAP) Scheme.  
                                                                                                                                       Sponsor: DDP(P&A)(RAF) 

The LSAP Scheme is intended to assist in meeting the housing needs of individual Service personnel 
arising from changing Service or domestic circumstances. It consists of an advance of pay to help meet 
the balance of the purchase price (taking into account legal expenses, surveyors' and land registration 
fees) when a Serviceman purchases a property on which a building society, local authority, recognised 
bank or insurance company is willing to advance a mortgage. The regulations governing LSAP are 
contained in JSP 752 Chapter 2 Section 4. 

2619.     (Omitted) 

 

SECTION 11 – MISCELLANEOUS 

 

2620.     Prepaid Air Passages.                                                                                    Sponsor: STC LP3(Movs) 

Certain categories of passengers, when not entitled to travel at public expense, may be carried on 
prepayment of a fare in RAF aircraft employed on routine trooping, or in civil trooping aircraft 
chartered by the MOD. The categories of passengers who are eligible and the circumstances in which 
the concession may be granted, are set out in Chap 5 of JSP 356 (Joint Service Manual of Travel 
Instructions) and in DCIs (RAF). 

2621.     Indulgence Air Passages.                                                                              Sponsor: STC LP3(Movs) 

In certain circumstances indulgence air passages may be granted, to enable serving regular members of 
the UK armed forces, the families and certain other categories to travel in spare seats in RAF and 
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certain other MOD chartered aircraft, when they have no entitlement to a passage at public expense. A 
charge covering administration, messing and accommodation must be paid. The rules and conditions are 
set out in Chap 6 of JSP 356 (Joint Service Manual of Travel Instructions) and in DCIs (RAF). 

2622.     Privately Arranged Passages.                                                                       Sponsor: DDP(P&A)(RAF) 

The regulations relating to privately arranged passages are published in JSP 752 Chapter 4 Section 10. 

2623.     Travel Warrant and Railway Concession Vouchers.                     Sponsor: DDP(P&A)(RAF) 

(See JSP 752 Chapter 4 Section 2). 

(1)          Issue of Warrants on repayment to RAF personnel. (See JSP 800 Vol 2 Part 4). 

(2)          Action to be taken when tickets issued against Railway Warrants for Travel in the UK are not 
used: 

(a)          Ordinary single, or return tickets . 

(i)          Once a warrant has been exchanged for a ticket, no refund of monies is 
available to the MOD; the money is committed whether the journey is made or not. 
Although no repayments to individual budgets are made, unused tickets, including 
return-halves and unsurrendered partly-used tickets must be sent by the unit issuing 
the warrant to Defence Accounts Agency (D/Acs (Bills)) Liverpool, for monitoring 
purposes. 

(ii)          If the ticket was issued against a warrant under the Get You Home Scheme 
(Para  2485) there is no eligibility for the re-credit of entitlement for unused tickets. 
Unused warrants may still be credited. 

(b)          Season tickets. 

A refund of monies for the unexpired portion of a season ticket does not attract a refund of 
monies to the MOD. However, the partly used season ticket must be sent by the unit issuing 
the warrant to Defence Accounts Agency (D/Acs (Bills) Liverpool, for monitoring purposes. 

(3)          Attendance at Medical Boards. When an officer or airman is ordered to attend a medical 
board a warrant for a return journey should be issued. An officer or airman on leave (sick or ordinary) 
ordered to attend a medical board should obtain a warrant from his unit or, if on leave from abroad, 
from the nearest military establishment. 

2624.     Gratuities, Porterage and Cloak-room Fees.                                              Sponsor: DDP(P&A)(RAF) 

(See JSP 752 Chapter 3 Section 1). 

2625.     (Omitted) 

2626.     Passports.  (See JSP 752 Chapter 10 Section 12).                                         Sponsor: DDP(P&A)(RAF) 
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2627.     Illegal Absentees.                                                                                           Sponsor: PMA(PAC) 

(1)          Travel expenses and the cost of subsistence of an illegal absentee, while in civil custody, are 
chargeable to police funds and are not recoverable from RAF funds by the police. 

(2)          The expenses of a man arrested upon suspicion of being, but found not to be, an illegal 
absentee will not be allowed without special authority of the MOD. 

2628.     Expenses of Escorts and Witnesses Required by or Provided by Other Services.  
                                                                                                                                       Sponsor: DDP(P&A)(RAF) 

Travelling expenses incurred by RAF escorts of illegal absentees from the RN, the RM or the Army, or 
by RAF witnesses in attending naval, marine or army courts-martial, will be borne by RAF funds.  
Naval and army funds will similarly bear any expense incurred by naval, marine or army escorts of 
illegal absentees from RAF or naval, marine or military witnesses attending RAF courts-martial. 

2629.     Royal Navy and Army Personnel on Loan or Attached to the Royal Air Force.  
                                                                                                                                       Sponsor: DDP(P&A)(RAF) 

Subsistence allowances for RN, RM and Army personnel on loan or attached to the RAF, including the 
claim for the journey on first joining for duty with the RAF, are to be borne on the same vote sub-item 
as for RAF personnel. 

2630.     (Omitted) 

2631.     Travel by Hovercraft.                                                                                    Sponsor: DDP(P&A)(RAF) 

The cost of duty travel by hovercraft services may be refunded in accordance with JSP 752 Chapter 4 
Section 5. 

2632-2640.   (Omitted) 
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CHAPTER 36 

PAY AND ALLOWANCES OF THE ROYAL AIR FORCE, AND THE 
PRINCESS MARY'S ROYAL AIR FORCE NURSING SERVICE 

SECTION 1 – INTRODUCTION 
 

2641.     Outline of the System of Pay and Allowances.                                            Sponsor: PMA(PAC) 

(1)          Determination of Rate. The rates of pay for officers are those appropriate to branch, 
substantive or paid acting rank and seniority or, in certain circumstances, length of service, and in some 
cases the type of commission. For airmen the rates are associated with trade, rank, length of service and 
period of engagement. 

(2)          Rates Payable. Tables of pay rates are contained in AP 3392, Vol 2. Certain forms of 
additional pay are issued - see Para 2642 

(3)          Inclusion of Special Factor.  In determining rates of pay, account is taken of those 
environmental and other conditions of Service life which are not normally found in civilian life, and 
which cannot be precisely evaluated. 

(4)          Charges Against Pay. The rate of pay is an inclusive rate, and therefore charges, as required 
by and set out in regulations, will be made against pay for certain services, including food and 
accommodation, provided from public funds. 

2642.     Additional Pay.                                                                                               Sponsor: PMA(PAC) 

(1)          Flying Pay. Flying pay will be issued in addition to pay; it is generally payable on a 
continuous basis. 

(2)          Other forms of Additional Pay. Other forms of additional pay will be issued in accordance 
with regulations, in recognition of special qualifications, extra risk, responsibility or discomfort, and for 
performing work of an exceptionally objectionable nature. 

2643.     Compensatory Allowances.                                                                           Sponsor: PMA(PAC) 

Allowances, as provided for in regulations, will be issued in addition to pay and additional pay to 
compensate personnel for certain additional expenses. 

2644.     University, Medical and Dental Cadets.                                                      Sponsor: PMA(PAC) 

The pay, grants and allowances of university, medical and dental cadets are governed by separate 
conditions. (See Section 15). 

2645.     Reserve Personnel.                                                                                         Sponsor: PMA(PAC) 

Reserve Personnel will be eligible for pay, additional pay and allowances in accordance with the 
conditions set out in AP 1919 and AP 400B-001 as applicable. 
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2646.     Future Revisions.                                                                                            Sponsor: PMA(PAC) 

The rates of pay and additional pay will be reviewed from time to time. When any changes in the rates 
are made, personnel will not have any vested right to retain more favourable rates and conditions; rates 
of allowance are necessarily broadly calculated and are normally related to average conditions. They 
will be reviewed periodically, although it is not the intention that minor changes in conditions shall be 
reflected in an alteration in rates. 

2647.     Accounting Instructions.                                                                   Sponsor: DDP(P&A)(RAF) 

Accounting instructions are contained in AP3222 (Cash Accounting Instructions). 

2648-2654. (Omitted) 

 

SECTION 2 - PAY – GENERAL 

 

PART 1 - OFFICERS 

2655.     Start of Pay.                                                                                        Sponsor: SP Pol Pay & Charges 

An officer's entitlement to pay will start as from, and including, the date of his commission as notified 
in the London Gazette, antedates of seniority being disregarded for this purpose. 

2656.     Cessation and Forfeiture of Pay.                                                      Sponsor: SP Pol Pay & Charges 

(1)          An officer will cease to be entitled to pay as from, and including, the date of: 

(a)          Invaliding. 

(b)          Retirement. 

(c)          Transfer to the reserve. 

(d)          Resignation or relinquishment of commission. 

(e)          Dismissal with disgrace or removal, from the Service. 

(f)          Court pronouncement of sentence to imprisonment or order for detention under a 
custodial order. 

(g)          Compulsory termination of commission. 

(2)          An officer will not be entitled to pay for any day of absence in such circumstances as to 
constitute an offence under Section 37 or 38 of the AFA, or if the AOCinC so directs, of other absence 
without leave. 



UNCONTROLLED WHEN PRINTED 

Chap 36           Pay and Allowances 

 UNCONTROLLED WHEN PRINTED 

QR(RAF)      36-3       AL30/Jun12 

(3)          An officer will not be entitled to pay for any day of imprisonment or detention of any 
description, including detention in a young offender's institution, to which he is liable in consequence of 
an order or sentence of a civil court. Civil court does not include a foreign court. Where an officer is 
serving a sentence awarded by a foreign court, any consideration of forfeiture of pay must be dealt with 
under sub-Para (2) above. 

(4)          An officer will not be entitled to pay for any day spent in hospital on account of sickness or 
injury certified by the proper medical authority to have been occasioned by an offence of which he is 
found guilty either by court-martial or by an authority dealing summarily with the case. (See Para 
1076). 

(5)          If an officer dies, entitlement to pay will cease as from, and including, the day following the 
date of death. 

(6)          If an officer is missing, entitlement to pay will cease as from, and including, the day following 
the date on which he became missing. If, however, it is subsequently established that a missing officer 
is alive, entitlement to pay will be restored as from the date on which it ceased, except as indicated in 
Para 2666. 

(7)          For the purposes of this Para the number of days an officer is absent or in hospital will be 
computed in accordance with Para 2676. 

2657.     Extra RAF Service                                                                    Sponsor: SP Pol Pay & Charges 

An officer who is on loan to another government department, or to a Commonwealth or foreign 
government or other body, under the terms of Para 311, will continue to be entitled to pay from RAF 
funds unless specific provision is made to the contrary. Financial adjustment with the borrowing 
department, etc, will be made as necessary by the MOD. 

2658. Scales of Pay Sponsor: SP Pol Pay & Charges 

Except as provided in paras 2660, 2661, 2661A, 2662, 2662A and 2662B, officers will be paid the rate 
of pay appropriate to their branch, substantive or paid acting rank and seniority or, in certain 
circumstances, length of service and in some cases the type of commission. 

2659. Increments of Pay - General. Sponsor: PMA(PAC) 

(1) An officer will receive pay appropriate to his substantive or paid acting rank, seniority, and branch; 
or, if more favourable, the rate of pay appropriate to his total commissioned service as defined in clause 
(4). The counting of previous commissioned service towards increments of pay is defined in Para 
2659A. 

(2) On appointment to commissioned service the antedates of seniority and credits detailed in AP 3393 
will count for increments of pay. 

(3) Previous service in another branch which is permitted to count for rank and seniority on transfer to 
the present branch will count for increments of pay (but see clause (4) regarding increments of pay 
based on total commissioned service). 

(4) Where provision is made on the appropriate scales of pay, for such increments, officers will be paid 
according to their total paid commissioned service in the ranks of pilot officer (except acting pilot 
officer) and above if this is more favourable than increments based on service in the rank. Antedates of 
seniority referred to in AP 3393 will, as appropriate to the pay scale of the branch concerned, reckon as 
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paid commissioned service in the rank of wing commander only under this alternative assessment. 
Antedate of seniority awarded in respect of former airman service rendered prior to commissioning 
does not count at these rank levels under this alternative. 

(5) An officer who has been awarded forfeiture of seniority will not reckon towards increments of pay, 
including increments calculated under Para 2659(4), the period between the old and new dates of 
seniority. Loss of seniority will normally be accompanied by an immediate reduction in pay. Payment 
of an increment which may have become due to be restored on account of the restoration of forfeited 
seniority will be admissible from the date of such restoration only. 

(6) An officer who is loaned for extra RAF service under the terms of Para 311 (see also Para 2657) 
will count the period of such service towards increments of pay. 

(7) Entitlement to an increment of pay will not be withheld if it becomes due during the period of an 
officer's invaliding or terminal leave. 

(8) For airmen appointed to commissions on or after 16 May 1975 all whole time service - other than 
service on an engagement entered into solely for the purpose of undergoing officer training - on full pay 
rendered in the regular Forces after attaining the age of 17-½ years, including ASYTS Service, will be 
reckonable towards increments of pay on commissioning. For airwomen appointed to commissions 
prior to 16 May 1975 former airwomen service continues to count from age 17 years towards 
increments of pay on the appropriate officer scale of pay. 

(9) Closed periods of time spent in the next higher paid acting rank should be counted in the 
determination of entitlement to pay on subsequent substantive promotion to that rank, or on re-
appointment to that paid acting rank. Closed periods of time spent in the next higher rank will not count 
for incremental purposes in the current substantive rank. 

2659A. Counting of Previous Commissioned Service for Increments of Pay. Sponsor: SP Pol Pay & Charges 

(1) Except as provided below, an officer appointed to a commission who has had previous paid regular 
commissioned service in the Armed Forces of the Crown or the Armed Forces of a Commonwealth 
country will be paid according to his rank and seniority on re-appointment as regards increments of pay 
based on service in the rank. 

(2) Service in any Reserve or Auxiliary Force, other than mobilised service or fully embodied service 
with the regular Forces, will not count towards increments of pay on appointment to a commission in 
the RAF or PMRAFNS. Previous commissioned service in the RAuxAF will however count towards 
rank and seniority only under the terms of AP 3393. 

(3) Officers commissioned in the Education specialisation of the Administrative Branch and the 
Medical and Dental Branches will count any previous commissioned service as shown in AP 3393. 

(4) Previous commissioned service in any of the Forces described in clause (1) will count towards 
increments of pay based on total commissioned service provided that the break in service did not 
exceed 5 years. That period of approved civilian experience which, on re-appointment, counts for 
purposes of an antedate of seniority under the terms of AP 3393, will be allowed to reduce any break in 
periods of paid regular service as will mobilised or fully embodied service in a Reserve Force. Other 
kinds of Reserve service which carry a liability for periodical training (see Para 2668D(2)(c)) will be 
allowed at the discretion of the MOD. 

(5) Service in a rank during a previous appointment will not count for increments of pay (other than 
under clause (4) above) if an officer is again promoted to that rank during his current appointment. This 
provision also applies to officers transferring branches under the terms of AP 3393, upon re-attainment 
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of a higher rank held prior to transfer. 

2660. Airmen Appointed to Commissions. Sponsor: SP Pol Pay & Charges 

(1) Airmen appointed to commissions other than on Branch Officer terms of service on or after 1 April 
1975 will receive, if more favourable than the pay of their rank, seniority and branch on commissioning, 
a rate of pay determined on the basis of about a 5 per cent increase on the total of their pay (excluding 
forms of additional pay) plus length of service increments in issue on the day preceding the effective 
date of commissioning with resultant sum rounded up or down to the nearest point on the officer scale. 
Where rounding down produces an entitlement on commissioning to a rate of pay less than in issue as 
an airman then assimilation to the appropriate officer scale is to be the nearest upward point. This is 
subject to the maximum of the flight lieutenant pay scale not being exceeded. However, if the total pay 
(excluding forms of additional pay) in issue prior to commissioning is greater than the maximum flight 
lieutenant pay scale approval to pay a mark-time rate of pay will be required from PMA (PAC) 1. 
Normal incremental progression will apply thereafter. 

(2) Airmen appointed to Branch Officer commissions on or after 1 April 1975 will normally enter at the 
"on commissioning" rate of pay on the appropriate scale of pay according to the length of airman 
service completed prior to the effective date of commissioning. Incremental progression is according to 
completed years of commissioned service. Where entry at the minimum point on the appropriate officer 
scale results in an increase of less than 5 per cent over the total of the former rate of pay plus length of 
service increments in issue as an airman, then assimilation to the officer scale is to be on the basis of 
about a 5 per cent addition to the rate of pay (excluding forms of additional pay) plus length of service 
increments in issue on the day preceding the effective date of commissioning, with the resultant sum 
rounded up or down to the nearest point on the officer scale. Normal incremental progression will apply 
thereafter. 

2661.     Branch Officers - Promotion to Squadron Leader                         Sponsor: SP Pol Pay & Charges 

Branch Officers (other than specialist aircrew (see Para 2661A)) promoted to the rank of squadron leader 
on or after 1 April 1975 will normally enter the squadron leader pay scale at the minimum point, with 
normal incremental progression thereafter according to complete years of service in the rank. Where entry 
at the minimum point of the squadron leader scale results in a promotion increase of less than 5 per cent, 
then assimilation to the squadron leader pay scale is to be on the basis of about a 5 per cent addition to the 
rate of pay (excluding any forms of additional pay) in issue on the day preceding the effective date of 
promotion, with the resultant sum rounded up or down to the nearest point on the squadron leader scale. 
The resultant point on the scale is to be retained until years of service in the rank of squadron leader merit 
further increments. 

2661A.  Specialist Aircrew - Promotion to Squadron Leader                     Sponsor: SP Pol Pay & Charges 

(1)          Flight lieutenants designated specialist aircrew who are promoted to the rank of squadron 
leader at any age will enter the Sqn Ldr pay scale at a point which ensures that their total emoluments 
(i.e. basic pay plus entitled rate of flying pay) are not less than their total emoluments as flt lts. A more 
detailed explanation of the pay calculation is contained in AP 3392 Vol 2 Chapter 19 Leaflet 1904 

(2)          When squadron leader specialist aircrew leave the Service, an earnings review will be carried 
out to ensure that their total emoluments (i.e. pay and flying pay) over the remainder of their service as 
specialist aircrew since promotion to squadron leader is not less than what they would have earned had 
they not been so promoted. if, very exceptionally, any loss of earnings arises, details will be notified 
and payment made to the individual. 
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2662.     Officers transferred from the General Duties (Air) to a Ground Branch on Account of Medical 
Unfitness: Retention of Former Rate of Pay for a Limited Period.             Sponsor: SP Pol Pay & Charges 

Officers of the General Duties (Air) Branch who are transferred to a ground branch under the terms of AP 
3393 on account of medical unfitness for flying duties will be eligible to retain on a "mark-time" basis for 
a period of six months from the date of transfer the pay of the rank (excluding acting rank) held before 
transfer. This concession will not apply to officers transferred to ground branches for reasons other than 
medical unfitness nor does it cover flying pay which is dealt with in Para 2681 

2662A.  Officers transferred between Ground Branches: Retention of Former Rate of Pay for Limited 
 Period.         Sponsor: SP Pol Pay & Charges 

Officers who are transferred from one ground branch to another under the terms of AP 3393 and whose 
transfer is in the Service interest and not merely to meet an individual's personal request, may retain, on a 
mark-time basis for a maximum period of 12 months, their rate of pay (other than for acting rank) in issue 
at the date of transfer if that is more favourable to them. At the end of the 12 month period of pay 
protection, pay will be aligned with seniority in the rank in the new branch or assessed on the alternative 
of total commissioned service, where this applies, whichever is more beneficial to the individual. 

2662B.  Officers transferred from a Ground Branch to the General Duties (Air) Branch: Retention of 
 Former Rate of Pay for a Limited Period.                                      Sponsor: SP Pol Pay & Charges 

Officers of a ground branch who transfer to the General Duties (Air) Branch under the terms of AP 3393 
may retain, on a mark time basis for a maximum period of 12 months, their rate of pay (other than for 
acting rank) in issue at the date of transfer if that is more favourable to them. At the end of the 12 month 
period of pay protection, pay will be aligned with seniority in the rank in the new branch or assessed on 
the alternative of total commissioned service, where this applies, whichever is more beneficial to the 
individual. 

2663.     (Omitted) 

2664.     Pay During Leave and Absence from Duty owing to Sickness.     Sponsor: SP Pol Pay & Charges 

An officer will be entitled to pay during periods of authorized leave (other than unpaid leave) and during 
periods of absence from duty owing to sickness (but see Para 2656(4)). 

2665.     Officer Re-employed, etc, by Reason of a National Emergency    Sponsor: SP Pol Pay & Charges 

An officer recalled to service, or otherwise specially taken into employment by reason of a national 
emergency, will receive pay at the same rates and under the same conditions as other officers of the rank 
and branch in which he is employed or re-employed. Entitlement to pay will start on the date he reports 
for duty but pay will not be issuable in respect of any period of which he is granted compassionate release 
or deferment, or as long as he is unfit for duty and is not accepted for service. 

2666.     Prisoners of War and Internees.                                                       Sponsor: SP Pol Pay & Charges 

(1)          An officer will continue to be entitled to pay for any period during which he is a prisoner of 
war except where the Defence Council (or an officer authorized by them) are satisfied as the result of 
the findings of a board of inquiry (see Para 1276): 

(a)          That he was made a prisoner of war through disobedience to orders or wilful neglect 
of his duty. 
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(b)          That having been made a prisoner of war he failed to take any reasonable step 
available to him to rejoin Her Majesty's Service. 

(c)          That having been made a prisoner of war he served with or aided the enemy in the 
prosecution of hostilities or measures calculated to influence morale, or in any other manner 
whatsoever not authorised by international usage. 

(2)          An officer who is interned in a neutral country will continue to be entitled to pay during 
internment unless the Defence Council (or an officer authorized by them) direct otherwise. (See Para 
1276(3)). 

2667.     Officers on Retired Pay, Attending Committees, etc                      Sponsor: SP Pol Pay & Charges 

(1)          (a)          An officer in receipt of retired pay employed as a member of a committee or board 
will be paid for each day of attendance at a meeting, or when travelling in connection 
therewith, the difference between the daily rate of retired pay and the daily rate of pay he 
would receive as a serving officer. Travelling expenses and allowances appropriate to his rank, 
under the rules applicable to serving officers, will be paid. 

(b)          An officer will not be eligible to receive payment in respect of more than one 
committee, etc, on the same day. 

(c)          An officer below the rank of wing commander will not be employed on these duties. 

(2)          An officer on retired pay who is called upon to give evidence before any such body as detailed 
in clause (1), assembled at a distance from his residence, will receive the actual cost of his conveyance 
and the travelling allowance of his rank at the rates and under the rules applicable to officers serving on 
full pay. He will not be entitled to any other emoluments in addition to his retired pay. 

(3)          Claims (which must be countersigned by the secretary of the committee, etc) are to be sent 
direct to the appropriate authority, for payment action. 

2668.     Missing Personnel.                                                                              Sponsor: DDP(P&A)(RAF) 

(1)          When an officer is reported missing and death or absence without leave cannot be presumed, 
allowances may continue to be paid, or may cease, in accordance with the relevant regulations in JSP 
752. 

(2)          At the end of 13 weeks a review by MOD will take place. Where there are grounds for 
believing that an officer may still be alive, entitlement to pay, including additional pay, will continue 
for a further period of 13 weeks or until the earlier determination of his circumstances. 

(3)          Once death or a presumption of death is established, payment of pay will cease from the date 
of actual or presumed death and pension arrangements will come into force. 

(4)          If it is subsequently established that a missing officer whose pay has been withdrawn is alive, 
entitlement will be restored as from the date on which it ceased, except as indicated in Para 2666 
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PART 2 - AIRMEN, NON-COMMISSIONED ELEMENT OF THE PMRAFNS 

2668A.  Start of Pay.                                                                                         Sponsor: SP Pol Pay & Charges 

Subject to Para 2668B a regular airman's entitlement to pay will commence from the date of attestation. 

2668B.  Issue of Pay for Periods before Attestation                                      Sponsor: SP Pol Pay & Charges 

(1)          Potential regular recruits provisionally accepted for service but who are rejected at the 
reception unit will be eligible for pay from the date of proceeding from the Careers Information Office 
to the date of leaving the reception centre, inclusive. Pay will be at the aircraftman rate on the 
appropriate scale of pay. 

(2)          Regular recruits who are attested at the recruit training school after the date on which they are 
provisionally accepted at the Careers Information Office, will receive, with effect from the date on 
which they proceed to the recruit training school for final acceptance and attestation, the rate of pay to 
which they become entitled on attestation. 

(3)          Officer cadets, aircrew cadets, PMRAFNS whose date of attestation is after their date of 
reporting at the RAF College, or training school will receive with effect from the date of reporting at the 
RAF College or training school, the rate of pay to which they become entitled on attestation. 

2668C.  Scales of Pay                                                                                        Sponsor: SP Pol Pay & Charges 

(1)          (a)          Airmen on a fixed engagement prior to 1st January 1991, except entrants under the 
ASYTS (see Para 2645B), will be paid according to the period of service to which committed, 
their trade and length of service. There are three scales of pay as follows: 

Scale A - For airmen serving on total fixed engagements of less than 6 years. 

Scale B - For airmen serving on total fixed engagements of less than 9 years but not less than 6 
years. 

Scale C - For airmen serving on total fixed engagements of not less than 9 years. 

(b)          (i)          Airmen who entered on a notice engagement prior to 1st January 1991 will 
 receive the Scale A rate of pay appropriate to their rank and trade. They will become 
 eligible for scale B or C rates of pay as follows: 

Scale B - On completing 4½ years service towards engagement from age 18 or date of 
attestation whichever is the later without giving notice, or on being accepted for transfer to a 
fixed engagement of less than 9 years but not less than 6 years. 

Scale C - On completing 7½ years service towards engagement from age 18 or date of 
attestation whichever is the later without giving notice, or on being accepted for transfer to a 
fixed engagement of not less than 9 years. 

(ii)         Airmen whose applications to withdraw notice are approved by MOD (RAF 
PMA) will become entitled, from the date that such approval is given, to the scale of 
pay to which they qualify under clause (1) (b) (i) as though they had not given notice. 

(iii)        Airmen who, as a condition of being selected for a course of training or other 
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benefit, waive their right to give notice for a specified period will, from the date they 
waive that right, be entitled to the scale of pay applicable to the minimum service they 
will be required to complete. 

(2)          Airmen who entered on a fixed engagement of nine years or more on or after 1st January 1991 
will be paid at the Scale C rate. 

(3)          Airmen who entered on the standard 9 year notice engagement or a fixed engagement of less 
than nine years on or after 1st January 1991 will be paid at Scale A rate until they have completed 9 
years' reckonable service. 

(4)          Within each scale of pay there are 7 pay bands to which all RAF trades are allotted, as set out 
in AP 3392. Entitlement to the scale of pay is governed by Para 2668D 

(5)          Except as provided in paras 2668D, 2669A and 2671, airmen will be paid the rates of their 
substantive or paid acting ranks, as appropriate to their trade or aircrew category, and to their 
engagement. 

2668D.  Entitlement to Regular Pay Scales.                                                   Sponsor: SP Pol Pay & Charges 

(1)          The scale of pay for regular airmen serving on notice engagements will be as shown in Para 
2668C (1)(b) and 2668C(3). 

(2)          In determining the scale of pay to which a regular airman on a fixed engagement is entitled 
(see Para 2668C) the total engagement, will be the regular portion of the current engagement plus any 
previous whole time service on full pay, including National Service or ASYTS Service, after attaining 
the age of 18 years in the RN, the RM, the Army, the RAF, or the forces of the Commonwealth or 
Colonial countries, provided that it was declared on enlistment or re-enlistment and that it was not 
terminated in any of the circumstances set out in Para 2670B, except all services which preceded a 
break in service in excess of 5 years, but, in reckoning the length of the break, the following should be 
excluded: 

(a)          For airmen enlisted or re-enlisted before the 1 April 1956 who have continued in 
whole-time service since that date. Any period of membership of the RAF Reserve (including 
Class G), the RAuxAF, the RAFVR, or similar reserve of any of the forces or liability to recall 
to the forces as a retired officer or pensioner. 

(b)          For airmen enlisted or re-enlisted on or after the 1 April 1956. Any period in the 
Reserve or Auxiliary Forces listed below: 

(i)          Royal Air Force: 

The Royal Air Force Reserve of Officers  
The Royal Air Force Reserve (Class E)  
The Royal Auxiliary Air Force  
The Royal Air Force Volunteer Reserve  
The Royal Air Force Reserve of Officers (NS)  
The Royal Air Force Reserve (Class H) 

(ii)         Royal Navy and Royal Marines: 

The Royal Fleet Reserve  
The Royal Naval Reserve  
The Women's Royal Naval Reserve  
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The Royal Naval Volunteer Reserve  
The Women's Royal Naval Volunteer Reserve  
The Royal Naval Special Reserve  
The Royal Marine Forces Volunteer Reserve 

(iii) Army: 

The Regular Army Reserve of Officers  
The Regular Reserve  
The Army Emergency Reserve of Officers  
The Army Emergency Reserve  
The Territorial Army 

(c) For airmen enlisted or re-enlisted on or after 5 May 1978. Any period listed in the Reserve 
or Auxiliary Forces below: 

(i) Royal Air Force: 

The Royal Air Force Reserve of Officers (excluding CC and J classes)  
The Royal Air Force Volunteer Reserve (excluding UAS and Training Branch)  
The Royal Auxiliary Air Force  
Class E Reserve of Airmen (Cat. I only)  
The Women's Royal Air Force Reserve of Officers  
The Women's Royal Air Force Volunteer Reserve  
The Women's Royal Auxiliary Air Force 

(ii) Royal Navy and Royal Marines: 

The Royal Naval Reserve  
The Women's Royal Naval Reserve 

(iii) Army: 

The Territorial Army Volunteer Reserve  
The Ulster Defence Regiment 

(3) Airmen who are invalided and are subsequently permitted to re-enlist may exceptionally be 
permitted to count former whole-time service for pay purposes whatever the length of break in service 
provided that they apply to re-enlist at the earliest opportunity after again becoming fit for service. 
Applications for authority to count former service under the terms of this clause are to be submitted to 
the MOD (SP(Sec)1a). 

(4) Subject to the provisions of clauses (1) and (2), the following periods occurring during previous 
whole-time service may count as service for determining the scale of pay admissible: 

(a) Any period not exceeding six months for which pay has been forfeited, other than by 
reason of desertion. 

(b) Any period of unpaid leave or temporary release not exceeding six months approved by the 
MOD. Periods of unpaid leave or temporary release authorized during a current engagement 
will not affect the scale of pay except where expressly stated by the MOD (SP(Sec)1a). Periods 
for which pay has been forfeited (see Para 2675) other than by reason of desertion during a 
current engagement will not affect the scale of pay applicable. Service forfeited by reason of 
desertion or fraudulent enlistment during a current engagement will not count for the purposes 
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of determining the scale of pay admissible unless such service is restored in accordance with 
Para 576 

(5) For an airman, the effective date of entitlement to a higher scale of pay resulting from an extension 
of service or re-engagement will begin on the date on which he signs Section (F) of Form 6639 (see 
Para 569(6) or Para 572 respectively). 

(6) Airmen who extend their service on a fixed engagement or who transfer from a notice engagement 
to a fixed engagement, in order to qualify for a course of training (including flying training) but retain 
an option to revert to their original engagement in the event of non-acceptance for or failure to complete 
successfully such training course will be paid at the scale appropriate to the extended service or fixed 
engagement. If within one month of: 

(a) The end of the course. 

(b) Withdrawal from the course. 

(c) Cancellation of the application for the training course for reasons outside the airman's 
control. An airman exercises his option under Para 569(1)(e) to revert to his former 
engagement pay entitlement will be reduced to the scale, appropriate to that engagement with 
effect from the twenty-ninth day following the date of (a), (b) or (c) above. In the event of 
withdrawal of the application for a training course by the airman, accompanied by reversion to 
his former engagement, entitlement to the higher scale of pay will cease immediately. 

(7) Airmen who are permitted to extend their service on a fixed engagement or transfer from a notice 
engagement to a fixed engagement conditionally on their regaining an acceptable permanent medical 
category will be entitled to any higher pay scale appropriate to the extended service or fixed 
engagement as appropriate under the conditions set out in clause (4) above so long as they are serving 
on the longer engagement. In the event of cancellation of the conditional extension or transfer, 
entitlement to the higher pay scale will cease with effect from the date of notification of such 
cancellation. 

(8) Airmen who are prematurely withdrawn from flying duties and opt to revert to shorter engagements 
will have their pay reduced to the scale appropriate to the shorter engagements with effect from the 
twenty-ninth day following the date of confirmation of withdrawal from flying. 

(9) Airmen who enter the RAF below the age of 17½ will be paid the rate appropriate to their age as 
shown on the scale of pay for airmen. Airmen and airwomen who complete their training and are posted 
to units for productive duty while under 17½ will be paid at the 17½ year old aircraftmen rate as 
appropriate with effect from the date of posting; when they attain the age of 17½, pay will be increased 
to the rate appropriate to the rank held; Scale A. Airmen who complete their training and are posted to 
units for productive duty on or after age 17½ but before age 18 will be paid on Scale A at the rate 
appropriate to the rank held. Airmen who enter the RAF below the age of 17½ will, on attaining their 
18th birthday, be entitled to the rate appropriate to their rank and engagement as elected at age 18 
option point. If they elect to continue to serve on the engagement originally undertaken, pay will be 
increased to the scale appropriate to that engagement retrospectively to age 17½ or date of posting to a 
unit for productive duty, whichever is earlier. Subsequent entitlement to pay will follow the conditions 
laid down for airmen generally. The foregoing provisions do not apply to entrants under the ASYTS - 
see Para 2645B 

2669. (Omitted) 
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2669A. Pay - Cadets.         Sponsor: SP Pol Pay & Charges 

(1) Aircrew cadets will be paid at the rates shown on the special scale of pay for aircrew cadets except 
that serving airmen, and entrants from civil life with previous RAF, RAuxAF or RAFVR service, who 
are mustered in their former category or trade under training as aircrew may be paid, on a mark-time 
basis at the rate of pay (see Para 2672) to which they were entitled on the day before appointment as an 
aircrew cadet if this is more favourable than the relevant aircrew cadet rates. (For serving airmen see 
also Para 2671(5)). 

(2) Serving airmen undergoing Initial Officer Training will continue to receive pay at the rate 
appropriate to their substantive rank, engagement or aircrew category, if this is more favourable than 
the officer cadet rate. Where, however, airmen have held paid acting rank for a minimum period of 35 
days immediately prior to leaving their units for training, they will retain the rate of pay for their acting 
paid rank whilst undergoing Initial Officer Training. Airmen who have held paid acting rank for a 
period of less than 35 days will relinquish acting rank in accordance with AP3376, Chapter 6, Para 
35(a) and receive the rate of pay appropriate to their substantive rank, if this is more favourable than the 
officer cadet rate. 

(3) Direct entrant officer cadets will be paid the appropriate rate shown on the scales of pay for officers. 

2670. Increments of Pay - Service and Antedates of Seniority Counting. Sponsor: SP Pol Pay & Charges 

Subject to the provisions of paras 2670A and 2670B in respect of total reckonable service, length of 
service increments will be payable to regular airmen and to the PMRAFNS at the appropriate daily rate 
shown on the scale of Length of Service Increments. 

2670A. Increments of Pay - Service and Antedates of Seniority Counting. Sponsor: SP Pol Pay & Charges 

(1) Subject to the provisions of Para 2670B, the following periods will count for the purpose of 
entitlement to increments of pay under Para 2670 except that sub-clauses (b) and (c) will not apply to 
those enlisted on a notice engagement. 

(a) Completed whole-time service on current engagement on full pay after attaining the age of 
17½. 

(b) Former service as defined in Para 2668D(2) but after attaining age 17½. 

(c) Airmen who are invalided and are subsequently permitted to re-enlist, may exceptionally be 
permitted to count former service towards increments of pay whatever the length of break in 
service, provided that they applied to re-enlist at the earliest opportunity after again becoming 
fit for service. Applications for authority to count former service under the terms of this clause 
are to be submitted to the RAF PMA. 

(2) Payment of an increment which may have become due on account of the restoration of forfeited 
service will start from the date of such restoration only. 

(3) Entitlement to an increment of pay will not be withheld if it becomes due during the period of an 
airman's invaliding or terminal leave. 

(4) When there is doubt as to whether or not any particular period of an airman's service shall count 
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towards increments of pay, the matter is to be referred to the RAF PMA for transmission to the MOD. 
The application is to contain all relevant details, but service documents, or copies thereof, are not to be 
forwarded. 

(5) The amount of former service as mentioned in clause (1)(b), permitted to count for increments of 
pay, will be notified by the RAF PMA to the airman's unit, and a copy of that notification will be filed 
with the airman's service documents. 

(6) An airman who is lent for extra RAF service under the terms of Para 565 (see also Para 2673) will 
count the period of such service towards increments of pay. 

2670B. Increments of Pay - Service not Counting. Sponsor: SP Pol Pay & Charges 

The following will not count for the purpose of entitlement to increments of pay: 

(1) Service forfeited by sentence of court-martial, or by desertion, or by direction of the Defence 
Council or other authorized officer under Section 81, AFA. When pay forfeited service is subsequently 
restored it will count from the date of restoration only as provided in Para 2670A(2). 

(2) Any continuous period of more than 14 days during which pay has been forfeited (or separated 
periods in relation to any one offence which, when aggregated exceed 14 days). 

Days for which pay has been mulcted under naval discipline (Articles 1978 to 1984 of QR(RN) will, 
however, be allowed to count. 

(3) All past service in case of discharge from the RAF, the RN, the RM, the Army, or the forces of a 
Commonwealth country: 

(a) With disgrace. 

(b) On the grounds of misconduct so expressed. 

(c) In consequence of conviction by the civil power. 

(d) For giving a false answer on attestation. 

(4) Former service as a commissioned officer which was terminated for misconduct. 

(5) Service on all former attestations, if any former attestation was not acknowledged on enlistment or 
re-enlistment into the RAF; but the MOD may, in deserving cases, direct that such service, or any part 
thereof, may count as qualifying service. 

(6) Periods served before enlistment by an airman who is convicted of having improperly enlisted while 
belonging to the Reserve Forces of the Crown, but who, on conviction for the offence, is retained in 
regular air force service; the MOD may, in deserving cases, direct that such service, or any part thereof, 
may count as qualifying service. 

(7) Service in the Reserve or Auxiliary Forces other than mobilized or embodied service or service 
during a period of special employment with the regular air force. 

2671. Pay on Remustering.      Sponsor: SP Pol Pay & Charges 
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(1) An airman who is remustered to a trade or aircrew category which qualifies for a rate of pay at least 
as high as that of his rank (excluding acting rank) in his previous trade or aircrew category, is to receive 
the new rate from the date of remustering. 

(2) An airman who is to be remustered to a trade or aircrew category, thereby becoming qualified for a 
rate of pay lower than that of his present mustering and rank (excluding acting rank), will be permitted 
to retain on a mark-time basis, and for a limited period, the higher rate of pay of his substantive rank 
and previous mustering provided that he is being remustered: 

(a) Because of medical unfitness outside his own control. 

(b) For service reasons (not stemming from inefficiency or unsuitability within his own 
control). 

(c) On withdrawal from aircrew training or duty in circumstances which do not prove his 
unsuitability to retain aircrew rank and mustering. 

(d) In response to a Service request for volunteers to change trade. (No other voluntary 
changes will qualify an airman for the concession.) 

In any circumstances other than those listed in (a) to (d) above, mark-time retention of the 
higher rate will not be permitted, and the airman concerned is to be paid at the new lower rate 
as soon as he ceases to be employed in the duties of his present mustering. 

(3) When an airman is to be granted mark-time retention of a rate of pay under clause (2) the period for 
which this higher rate may be retained will be determined by the RAF PMA, who will consider the need 
and opportunities for conversion training, together with other relevant factors, and will notify the 
airmen concerned, through the normal official channels, of the maximum period applicable. For airmen 
remustering to ground trades, the maximum period for the retention of mark-time pay, reckoned from 
the end of employment in the former trade, will be whichever of the following is most appropriate: 

(a) Two year. 

(b) The period of the conversion training course plus 6 months, if this is more advantageous 
than (a) above. 

(4) The term "rate of pay" in this paragraph will be defined for mark-time pay purposes under Para 
2672. 

(5) When an airman commences training in an aircrew role, he will receive pay at the appropriate 
aircrew cadet rate or the pay immediately in issue before starting aircrew training, which ever is more 
favourable. Pay at rates in excess of the aircrew cadet rate will be awarded on a mark-time basis and 
qualify for increases in accordance with Para 2672(2) provided that the rate of pay during aircrew 
training does not exceed the rate of pay plus flying pay which is payable on award of the flying brevet. 
On award of the flying brevet, pay in issue may be retained for up to 18 months if reversion to normal 
aircrew pay plus flying pay would cause an overall reduction in emoluments. 

2672. Mark-Time Pay. Sponsor: SP Pol Pay & Charges 

(1) The term "rate of pay" for mark-time pay purposes will consist of the pay of an airman's substantive 
rank, engagement, trade or aircrew category, together with service increments. It will not include 
additional pay, for which the rules governing commencement and cessation of payment are contained in 
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Para 2680. 

(2) Mark-time pay will qualify for increases as a result of pay reviews and by the award of Service 
increments as they become due, subject to the over-riding condition that the enhanced mark-time pay 
does not exceed the maximum pay to which an airman will become entitled on completion of the mark-
time period. 

(3) Where changes in the job content arising from management action result in down-banding, 
personnel will be allowed to retain their existing pay band for a period of three years. In this interim 
period, increases in pay, including those arising from any pay review, will continue at the level 
appropriate to the earlier pay band. On the expiration of the period of reserved rights, personnel will 
retain the rate of pay in issue on a mark-time basis until this rate is overtaken by the pay of the lower 
band. 

(4) In all other cases of downbanding, where there is no change in job content arising from management 
action, personnel serving in the trade will, if necessary, retain the rate of pay in issue on the day before 
the effective date of change on a mark-time basis. There will be no reserved rights to the higher pay 
band in these cases. 

(5) Personnel who are promoted whilst holding reserved rights under the terms of sub-Para (3) above 
will be paid in the job-evaluated pay band for their new rank. However, in cases where this rule would 
result in a reduction in pay on promotion because the pay band for the higher rank has also been 
reduced, reserved rights to the original pay band of the higher rank will continue for the balance of the 
three-year period, followed if necessary by any mark-time rate of pay under the terms of sub-Para (3) 
above. 

(6) Personnel who are reduced in substantive rank or lose rank for other than disciplinary reasons, 
whilst holding reserved rights, will be entitled to any higher pay band appropriate to the lower rank for 
the balance of the three-year period, followed if necessary by mark-time rates of pay. Those who are 
reduced in rank for disciplinary reasons will be downbanded immediately with no mark-time 
concession; on subsequent restoration of rank the new pay band relevant to their trade will apply. 

2673. Extra RAF Service.      Sponsor: SP Pol Pay & Charges 

An airman who is lent for service with another government department or with a Commonwealth or 
foreign government or other body, under the terms of Para 565, will continue to be entitled to pay from 
RAF funds unless specific provision is made to the contrary. Financial adjustment with the borrowing 
department etc, will be made as necessary by the MOD. 

2674. Prisoners of War and Internees.       Sponsor: SP Pol Pay & Charges 

(1) An airman will continue to be entitled to pay for any period during which he is a prisoner of war 
except where the Defence Council (or an officer authorized by them) are satisfied as the result of the 
finding of a board of inquiry (see Para 1276): 

(a) That he was made a prisoner of war through disobedience to orders or wilful neglect of his 
duty. 

(b) That, having been made a prisoner of war, he failed to take any reasonable steps available 
to him to rejoin Her Majesty's service. 

(c) That, having been made a prisoner of war, he served with or aided the enemy in the 
prosecution of hostilities or measures calculated to influence morale, or in any other manner 
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whatsoever not authorized by international usage. 

(2) An airman who is interned in a neutral country will continue to be entitled to pay during internment 
unless the Defence Council (or an officer authorized by them) direct otherwise (see Para 1276(3)). 

2675. Forfeiture of Airman's Pay.       Sponsor: SP Pol Pay & Charges 

(1) An airman will, subject to the provisions of clause (2) Para 2676, forfeit pay (including increments) 
and additional pay, in the following circumstances: 

(a) For every day of absence in such circumstances as to constitute an offence under Section 37 
or 38 of the AFA, or, if the Defence Council or an officer authorized by them so direct, of 
other absence without leave. All AOCinCs have been given such authority (see also AP 3392 
Vol 2 Leaflet 1425). 

(b) For every day of imprisonment, or detention of any description, including detention in a 
young offender's institution, to which he is liable in consequence of an order or sentence of a 
civil court or an order of recall whilst on licence made by the Prison Commissioners, the 
Secretary of State, or the Ministry of Home Affairs for Northern Ireland. Civil Court does not 
include a foreign court. Where an airman is serving a sentence awarded by a foreign court, any 
consideration of forfeiture of pay must be dealt with under sub-Para (1)(a). 

(c) For every day while under sentence of imprisonment or detention, awarded under the AFA, 
the Naval Discipline Act or the Army Act. 

(d) For every day of confinement in a cell, when such a punishment is awarded by the captain 
of one of HM ships. 

(e) For every day on which he is in hospital on account of sickness or injury certified by the 
appropriate medical officer attending him to have been caused by an offence of which he is 
found guilty either by court-martial or by an authority dealing summarily with the case (see 
Para 1076 for the procedure). 

(2) An airman under sentence of detention in a military or air force corrective centre may receive pay 
under the conditions prescribed in Imprisonment and Detention Rules at rates which will be issued from 
time to time under the authority of the Defence Council. (see paras 2745 to 2749 regarding family 
maintenance grants). 

2676. Computation of Time.         Sponsor: SP Pol Pay & Charges 

For the purposes of paras 2656, 2674 and 2675, the number of days that a person is absent or is in 
hospital is to be computed as follows: 

(a) The number of days is to be reckoned from the time when the absence or the time spent in 
hospital commences. 

(b)          Each period of 24 hours is to be reckoned as one day and, save as provided in (c), a 
part of a day is to be reckoned as one day, e.g. a period of absence beginning at 1600 on day 
one and finishing at 1200 on day three would count as two days. 

(c)          When the total period of the absence or the time spent in hospital is less than six 
hours, no account is to be taken of it unless the person was prevented by reason of his being 
absent or in hospital, from performing an air force duty which was thereby thrown on some 
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other person. 

2677.     Airmen Sent Home for Discharge.                                                    Sponsor: SP Pol Pay & Charges 

Pay will not be issuable to an airman sent home from abroad under sentence for discharge in the UK, 
either while waiting to embark or during the voyage, although he may not be in close confinement. If, 
however, any period of imprisonment or detention to which he may have been sentenced expires before 
his arrival in the UK, he will be entitled to pay from the date of such expiration. 

2678.     Date of Cessation of Pay on Death.                                                   Sponsor: SP Pol Pay & Charges 

If an airman dies, entitlement to pay will cease as from the day following the date of death. 

2679.     Missing Personnel.                                                                              Sponsor: DDP(P&A)(RAF) 

(1)          When an airman is reported missing and death or absence without leave cannot be presumed, 
allowances may continue to be paid, or may cease, in accordance with the relevant regulations in JSP 
752. 

(2)          At the end of 13 weeks a review by MOD will take place. Where there are grounds for 
believing that an airman may still be alive, entitlement to pay, including additional pay, will continue 
for a further period of 13 weeks or until the earlier determination of his circumstances. 

(3)          Once death or a presumption of death is established, payment of pay will cease from the date 
of actual or presumed death and pension arrangements will come into force. 

(4)          If it is subsequently established that a missing airman whose pay has been withdrawn is alive, 
entitlement will be restored as from the date on which it ceased, except as indicated in Para 2674. 

 

SECTION 3 - ADDITIONAL PAY 

 

2680.     Additional Pay.                                                                                   Sponsor: SP Pol Pay & Charges 

(1)          Rates of pay are, in general, designed to cover the full range of duties of officers and airmen 
and, subject to the exceptions detailed in paras 2681 to 2703, additional pay for special duties and 
qualifications will not be payable. 

(2)          The types of additional pay and the conditions under which they are payable are set out in 
paras 2681 to 2703. 

(3)          Types of additional pay will be payable on a continuous basis, subject to the conditions of 
clauses (4) to (8) and paras 2681 to 2703, for as long as an officer or airman remains entitled to basic 
pay and, where appropriate, continues to fill the established post in respect of which the additional pay 
has been granted, or, for flying training pay, until he ceases to receive continuous flying instruction by 
completion of the course, suspension from flying training, etc. 

(4)          Additional pay will not be paid to more than one individual in respect of the same established 
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post. 

(5)          Additional pay will be admissible from the date of posting to the appointment for which it is 
granted, or, in the case of training courses, from the beginning of the training; it will be retained during 
periods of leave and whilst on courses, provided the individual continues to be held against the 
established post. 

(6)          Flying pay, flying training pay, parachutist instructor pay, parachutist pay, technical 
qualification pay, crew pay and additional pay for medical and dental officers under Para 2692 will 
continue to be payable for each day of terminal leave if the additional pay was admissible on the day 
before the beginning of such leave or if serving overseas, on the day prior to posting to the UK for 
retirement discharge, or transfer to the reserve. 

(7)          (a)          Flying pay in issue to officers of ground branches (Para 2682) flying training pay, 
crew pay, parachutist instructor pay, and parachutist pay will be retained during absence from 
duty through sickness or injury other than that arising from an individual's own wrongful act or 
neglect, and for each day of any subsequent invaliding and terminal leave within a limit of 91 
days from the date of cessation of duty. It will, however, cease at once, if, within the period of 
91 days, an individual returns to duty with a unit or in an appointment for which the additional 
pay has not been authorized. (See paras 2681 and 2684 for the rules governing the continued 
payment of flying pay to officers of the General Duties branch and to non-commissioned 
aircrew). 

(b)          Technical qualification pay (Para 2691) and additional pay for medical and dental 
officers (Para 2692) will be retained during absence from duty owing to sickness or injury 
other than that arising from an officer's own wrongful act or neglect, and during any 
subsequent invaliding and terminal leave, provided it was in issue immediately prior to the 
date of sickness or injury. 

(8)          Additional pay will cease immediately in the event of absence from duty resulting from an 
individual's own wrongful act or neglect or in his being posted, for any reason to a unit or an 
appointment for which the additional pay has not been authorized. 

2681.     Flying Pay - General Duties Officers (Flying) Branch.                  Sponsor: PMA(PAC) 

 Object 

(1)          The main object of flying pay is so to enhance pay as to provide in total emoluments an 
inducement to sufficient numbers of suitable personnel to undertake and continue with a flying career in 
the RAF. 

Entitlement 

(2)          Flying pay is payable under the rates and conditions set out in AP 3392, Vol 2 Leaflet 1904 An 
officer of the General Duties (Flying) Branch is entitled to flying pay provided that he is appointable for 
flying duties, or has qualified for flying pay by completing 72 weeks of recognised training as set out in 
AP 3392, Vol 2, Leaflet 1904, or is commissioned in an aircrew category in which the officer was 
formerly entitled to flying pay as a non-commissioned aircrew, provided the officer is not awarded a 
permanent medical category which precludes employment in a flying appointment. The final decision 
as to whether or not an officer is appointable for flying duties rests with the Defence Council. Officers 
who are appointable for flying duties who have served 6 consecutive years away from flying or flying 
designated duties will be placed on an appropriate Reserve Band of Flying Pay (Para 2683). 

(3)          (a)          Specialist Aircrew Officers. 
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(i)          General Duties (Flying) Branch Specialist Aircrew Officers (Not Branch 
Officers). Flight lieutenants of the General Duties (Flying branch who are appointable 
for flying duties, are filling flying appointments (or such other appointments as are 
approved by the MOD)) and who are designated, specialist aircrew, will, from the 
38/16 point, be paid enhanced rates of flying pay. Specialist aircrew will be 
continuously employed in such posts. 

(ii)         Squadron leaders appointable for flying duties and designated specialist 
aircrew will be eligible for flying pay only at standard rates, not the enhanced 
specialist aircrew rates. 

(b)          Branch Officers of the General Duties (Flying) Branch. 

(i)          Flight lieutenants (Branch Officers) of the General Duties (Flying) Branch 
who are appointable for flying duties, are filling flying appointments (or such other 
appointments as are approved by the MOD) and who are designated specialist aircrew 
on completion of 8 years' service in the rank, will, from the date of designation, 
receive enhanced rates of flying pay. Specialist aircrew will be employed 
continuously in the appointments mentioned. 

(ii)          Flight lieutenants with less than 8 years' service in that rank and squadron 
leaders will be paid flying pay only at the standard rates, not the enhanced specialist 
aircrew rates. 

(c)          Retention of Flying Pay on Commissioning. Officers undergoing aircrew training will 
be eligible to retain any non-commissioned aircrew rate of flying pay in issue on the date of 
their appointment to a commission until such time as they qualify for flying pay in the new 
category for which they are being trained or are suspended from such training. If suspended 
from training they will cease to be eligible for flying pay. 

(4)          Flying pay will cease to be payable from the earliest of the following dates as are applicable: 

(a)          12 months from the date on which an officer becomes medically unfit for flying 
duties in his flying category for reasons outside his own control. 

(b) The date on which an officer becomes medically unfit for flying duties in his flying 
category for reasons within his own control. 

(c) No later than the 92nd day following declaration of the findings of a medical board that an 
officer is permanently unfit for flying duties in his flying category (except as provided in 
clause (5) below). 

(d) The date on which an officer is transferred from General Duties (Flying) branch to a 
ground branch. 

(e) From the date of the order convening a court-martial which results in the officer being 
dismissed with disgrace or simply dismissed the Service. 

(f) From the date of the serving of a summons, or being taken into custody, to appear before a 
civil court on a charge which, if a verdict of "guilty" is given, is accompanied by a sentence of 
imprisonment. The provisions of this sub-clause will also apply when a verdict of guilty is not 
accompanied by imprisonment if the offence is such that it leads to the officer leaving the 
Service under any of the provisions of Para 2905. If, however, basic pay for the period spent in 
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civil custody is forfeited under the terms of Para 2656(3), flying pay will not be payable for 
that period even though the charge does not result in imprisonment or the officer leaving the 
Service under any of the provisions of Para 2905. 

(g) The date on which, in the Defence Council's view, an officer ceased to be appointable for 
flying duties for any reason not mentioned in (a) to (f). The date of the Defence Council 
decision may have retrospective effect, depending on circumstances. 

(h) The effective date on which a pilot trainee is suspended from the Advanced stage of flying 
training; if the officer is rephased into pilot training, flying pay will be payable from the date 
of resumption of training. 

(5) Flying pay will continue to be payable for: 

(a) The period between the date of the invaliding medical board and the commencement of 
invaliding and terminal leave, a period which would not normally be expected to exceed 91 
days providing such pay was admissible immediately prior to the date of the medical board and 
that invaliding action is effective forthwith, i.e. without the intervention of a period of ground 
employment. 

(b) Each day of invaliding and terminal leave proving such pay was admissible immediately 
prior to the date of the medical board and that invaliding action is effective forthwith, i.e. 
without the intervention of a period of ground employment. 

2682. Flying Pay - Ground Branch Officers.      Sponsor: SP Pol Pay & Charges 

(1) When flying pay is admissible for ground branch officers under the terms of this Para it will be 
payable at the same rates as for officers of the General Duties (Flying) Branch. Payment begins on entry 
to a pilot's course of advanced flying training and, subject to satisfactory completion of the course, 
remains admissible for such time only as they are filling: 

(a) General duties branch flying appointments falling within such categories as may from time 
to time be approved by the MOD for the purpose. 

(b) Ground branch posts which have been annotated in establishments as carrying eligibility 
for flying pay on the grounds that they are analogous in flying responsibilities to general duties 
branch flying appointments. 

(2) Flying pay will cease to be payable to ground branch officers from the earliest of such of the 
following dates as are applicable: 

(a) The date on which an officer becomes medically unfit for flying duties in his flying 
category for reasons within his own control. 

(b) The date on which an officer is certified by a medical board as being permanently unfit for 
flying duties in his flying category. 

(c) From the date of the order convening a court-martial which results in the officer being 
dismissed with disgrace or simply dismissed the Service. 

(d) From the date of the serving of a summons, or being taken into custody, to appear before a 
civil court on a charge which, if a verdict of "guilty" is given, is accompanied by a sentence of 
imprisonment. The provisions of this sub-clause will also apply when a verdict of guilty is not 
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accompanied by imprisonment if the offence is such that it leads to the officer leaving the 
Service under any of the provisions of Para 2905 If, however, basic pay for the period spent in 
civil custody is forfeited under the terms of Para 2656(3), flying pay will not be payable for 
that period even though the charge does not result in imprisonment or the officer leaving the 
Service under any of the provisions of Para 2905. 

(e) The effective date on which an officer is suspended from advanced flying training; if the 
officer is rephased into pilot training, flying pay will be payable from the date of resumption of 
training. 

(f) On the 92nd day of absence from duty resulting from sickness or injury other than that 
arising from an individual's own wrongful act or neglect. (It will, however, cease at once if, 
within the period of 91 days, an individual returns to duty with a unit or in an appointment for 
which the additional pay is not admissible). 

(g) On the date following posting from one of the appointments quoted in clause (1)(a) and (b) 
to a post for which the additional pay is not permissible. 

(h) If, despite suitable warning, an officer in receipt of flying pay does not carry out to the 
satisfaction of the air or other OC, such flying duties as the post is deemed to require, the 
additional pay may be withdrawn from the date of the AOC's or CO's original 
recommendation. 

(3) Ground branch officers in receipt of flying pay who are invalided from the Service may retain the 
additional pay for a maximum period of 91 days from cessation of duty in accordance with clause (2)(f) 
including any days of invaliding or terminal leave. 

2683. Reserve Bands of Flying Pay - Officers.       Sponsor: PMA(PAC) 

(1) The Reserve Bands of Flying Pay are payable at the rates set out in AP 3392, Vol 2, Leaflet 1904 
After 6 consecutive years away from a flying or specifically designated flying related appointment, 
officers who nevertheless remain appointable to flying duties, who have received the Top Rate of flying 
pay or the rate applicable to Wg Cdr or above, and who during this period have not completed at least 
90 consecutive days in a flying or specifically designated flying related appointment, will revert from 
the full appropriate rate of flying pay to the appropriate Reserve Band of flying pay. Thereafter, the 
Reserve Bands will apply until the officer returns to a flying or specifically designated flying related 
appointment of at least 90 days, or ceases to be eligible to receive flying pay. The flying pay of any 
officer drawing a Reserve Band of flying pay, as a result of this regulation, will be restored to the full 
rate to which the officer is entitled, by service and rank, on the following occasions: 

(a) On the date of commencement of any detachments of 90 days or more, provided the duties 
will be flying or specifically designated flying related. 

(b) On the date of commencement of pre-employment training for a flying or specifically 
designated flying related employment. 

(c) On the date of commencement of any flying or specifically designated flying related 
appointment on posting. 

2684. Flying Pay – Non-commissioned Aircrew.       Sponsor: PMA(PAC) 

(1) Flying pay is payable under the rates and conditions set out in AP 3392, Vol 2, Leaflet 1904 Flying 
pay is payable to airmen who are appointable for flying duties. The expression "appointable for flying 
duties" applies to airmen who are mustered in an aircrew category and who are filling flying 
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appointments or are liable at any time to fill such appointments. The final decision as to whether or not 
an airman is appointable for flying duties will rest with the Defence Council. Non-commissioned 
aircrew who are appointable for flying duties who have served 6 consecutive years away from flying or 
specifically designated flying related duties will be placed on the Reserve Band of Flying Pay (Para 
2684A). 

(2) Flying pay will cease to be payable from the earliest of the following dates as are applicable: 

(a) Twelve months from the date on which an airman becomes medically unfit for flying duties 
in his aircrew category for reasons outside his own control. 

(b) The date on which an airman becomes medically unfit for flying duties in his aircrew 
category for reasons within his own control. 

(c) No later than the 92nd day following declaration of the findings of a medical board that an 
airman is permanently unfit for flying duties in his aircrew category (except as provided in 
clause (3) below). 

(d) The date on which an airman is remustered from an aircrew category to a ground trade, or 
the date on which he is appointed to a commission in a ground branch. If an airman's period of 
aircrew service expires earlier than the date of such remustering or appointment, however, 
flying pay will cease to be payable from the earlier date. When an airman is withdrawn from 
flying duties at his own request, flying pay will be withdrawn from the date of ceasing to be 
appointable to flying duties if this is earlier than the date on which remustering from the 
aircrew category takes place. 

(e) The date on which a non-commissioned aircrew is permanently withdrawn from flying 
duties although permitted to remain mustered as non-commissioned aircrew with non-
commissioned aircrew status and conditions of service as under Para 326A(3). If such 
withdrawal is on account of permanent medical unfitness, eligibility will cease from the date of 
the medical board as in clause (2)(c) above. 

(f) The date on which an airman is placed in close arrest or taken into civil custody, before or 
during a trial which results in his being convicted. 

(g) The date on which, in the Defence Council's view, an airman ceased to be appointable for 
flying duties for any reason not mentioned above. The date of the Defence Council's decision 
may have retrospective effect, depending on circumstances. 

(3) Flying pay will continue to be payable for: 

(a) The period between the date of the invaliding medical board and the commencement of 
invaliding and terminal leave, a period which would not normally be expected to exceed 91 
days. 

(b) Each day of invaliding and terminal leave provided such pay was admissible immediately 
prior to the date of the medical board and that invaliding action is effective forthwith, i.e. 
without the intervention of a period of ground employment. 

2684A. Reserve Bands of Flying Pay – Non-commissioned Aircrew.     Sponsor: PMA(PAC) 

(1) The Reserve Band of Flying Pay is payable at the rate set out in AP 3392 Vol 2 Leaflet 1904 After 6 
consecutive years away from a flying or specifically designated flying related appointment, non-
commissioned aircrew who nevertheless remain appointable to flying duties, who have received the 
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Top Rate of flying pay, and who during this period have not completed at least 90 consecutive days in a 
flying or specifically designated flying related appointment, will revert from the full appropriate rate of 
flying pay to the Reserve Band of flying pay. Thereafter, the Reserve Band will apply until the airman 
returns to a flying or specifically designated flying related appointment of at least 90 days, or ceases to 
be eligible to receive flying pay. The flying pay of any airman drawing the Reserve Band of flying pay, 
as a result of this regulation, will be restored to the Top Rate on the following occasions: 

(a) On the date of commencement of any detachments of 90 days or more, provided the duties 
will be flying or specifically designated flying related. 

(b) On the date of commencement of pre-employment training for a flying or specifically 
designated flying related employment. 

(c) On the date of commencement of any flying or specifically designated flying related 
appointment on posting. 

2685. Crew Pay.          Sponsor: PMA(PAC) 

(1) Except as in clause (2), crew pay will be payable to members of regular flying crews of aircraft, 
other than those in receipt of flying pay, while borne as members of the crew against vacancies in 
authorized establishments which have been annotated to that effect; crew pay will not be payable where 
an airman is merely covering a vacancy in the establishment for a member of a flying crew without 
being regularly employed on flying duties, nor will it be payable in respect of casual flights. 

(2) In operational areas, if circumstances render it impracticable to annotate establishments for crew pay 
or to designate any one airman as a regular member of a particular crew, application may be made to 
PMA(PAC)(RAF), by the appropriate command HQ for authority to issue crew pay on a non-
continuous basis for each day on which an airman is required to carry out duties in the air which, in 
normal circumstances, would have entailed payment of crew pay on a continuous basis under clause (1). 
Applications are to be supported by full details including an estimate of the number of monthly flying 
hours involved. 

(3)          Stewards held in the Strike Command Reserve will be eligible for payment of crew pay on a 
non-continuous basis. Payment will only be authorized for flights undertaken for experience and tuition 
under the supervision of a senior air steward or air loadmaster. 

2686.     Loan Service Pay                                                                                Sponsor: PMA(PAC) 

(1)          Loan Service Pay will be payable to officers and airmen who volunteer and are accepted for 
service with such forces, missions, etc. or for service in such areas as may be authorised from time to 
time by the MOD. 

(2)          Entitlement to loan service pay will commence from the date an officer or airman begins duty 
with the force or mission, i.e. from the day of disembarkation in the host country, and will continue in 
issue for as long as he remains posted to it, including periods of service on duty, leave or sick leave, 
outside the normal area of operation of the force. The additional pay will not be admissible after the 
officer or airman ceases to perform duty with the force or mission on being posted from it, i.e. on the 
day of embarkation for the UK on completion of tour. It will not be payable during end of tour leave, 
disembarkation leave, terminal leave or invaliding leave granted on termination of a tour in respect of 
which the additional pay has previously been admissible. 

(3)          Should the Defence Council decide that the military situation necessitates it, loan service pay 
will be withdrawn from a date to be decided by the Defence Council. 
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(4)          Loan service pay is normally payable only in respect of tours of loan duty of 12 months or 
more. Exceptionally, at the discretion of the MOD and subject to certain conditions being met, it may 
be payable for periods of 6 months or more but less than 12 months. 

2687.     Language Awards.                                                                              Sponsor: DDP(P&A)(RAF) 

(1)          From 1 April 1999 language awards and requalification awards are payable to officers and 
airmen under the conditions given below for qualification in the languages listed and at the rates 
published in Appendix 26.  They are subject to tax. Details of syllabuses and examinations and the 
procedure for claiming and paying awards are contained in JSP 752 Chapter 9 Section 13. Questions 
concerning eligibility for an award, or recovery of an award, are to be referred to HQ PTC (TD3). 

(2)          Survival and Operational Awards.  Survival and Operational awards are payable to Service 
personnel provided that all the following conditions are fulfilled: 

(a)          The MOD must approve qualification in the language of examination as being 
potentially useful to the Service. 

(b)          Either (i), they are serving in the country in which the language is spoken and have at 
least 6 months still to serve in that country at the date of the examination, or (ii), they are not 
serving in the country in which the language is spoken but have at least 2 years to serve at the 
date of the examination. 

(c)          They must not be within 4 years of having obtained an Honours Degree or equivalent, 
or of having received an ASLEC or MODLEB Diploma, or within 3 years of having received 
an Advanced Certificate award in the same language. 

(d)          Sponsored candidates who sit Diploma or Advanced Certificate examinations at the 
end of full-time formal courses leading to these examinations and who fail to qualify at the 
appropriate level may be granted discretionary awards at Survival or Operational  level, 
depending on the marks gained in the examinations. Subject to normal eligibility rules a re-
qualification award at one-third of the amount of the appropriate qualifying award may be 
allowed at each level after 3 years. 

(3)          MODLEB Diploma and Advanced Certificate. 

(a)          Diploma Awards.  Personnel who qualify at first and second class Diploma level are 
eligible for awards provided that all the following conditions are fulfilled: 

(i)          The MOD must approve qualification in the language of examination as 
being potentially useful to the Service. 

(ii)         The candidate must have 2 years still to serve at the date of the examination. 

(iii)        If the examination is taken in order to re-qualify in the same language, at 
least 3 years must have elapsed between the date of the examination and the date of 
the qualifying examination. (This restriction does not apply to those already qualified 
at second class interpreter standard who re-qualify to first class standard). 

(b)          Advanced Certificate Awards. Personnel who qualify at Advanced Certificate are 
eligible for awards provided that all the following conditions are fulfilled: 



UNCONTROLLED WHEN PRINTED 

Chap 36           Pay and Allowances 

 UNCONTROLLED WHEN PRINTED 

QR(RAF)      36-25       AL30/Jun12 

(i)          The MOD must approve qualification in the language of examination as 
being potentially useful to the Service. 

(ii)         The candidate must have 2 years still to serve at the date of the examination. 

(iii)        The officer must not be within 4 years of having obtained an Honours 
Degree or equivalent or of having received an ASLEC or MODLEB Diploma Award 
in the language of examination. 

(iv)         Sponsored candidates who sit the Diploma examination at the end of a full-
time formal course leading to this examination and who fail to qualify at this level 
may be granted discretionary awards at Advanced Certificate level, depending on the 
marks gained in the examination. 

(4)          Qualification at Higher Standards. Subject to the relevant provision of clause 2, personnel 
who receive awards under these regulations and who subsequently qualify in the same language at a 
higher standard, will be eligible for the appropriate increment to the original award as set out in the 
table of rates. 

(5)          Re-qualification Awards. 

(a)          In order to maintain the field of selection for posts in which language proficiency is 
considered a necessary qualification, personnel who have gained an award at Advanced 
Certificate or Diploma standard may, subject to the relevant conditions at Para (2) above, be 
permitted to re-qualify at intervals of not less than 3 years. 

(b)          Personnel who re-qualify at their earlier standard will be entitled to receive an award 
equal to one-third of the appropriate qualifying award unless a higher award is specified in the 
tables of rates for a particular language except that an officer who, on sitting the re-
qualification examination for the second class Diploma award, obtains a first-class 
qualification, will be eligible for the incremental award from second class to first class 
Diploma standard in addition to the re-qualifying award for second class Diploma. 

(c)          Personnel who have previously obtained a first class award but who, on re-qualifying, 
obtain only a second class Diploma, will be eligible for one-third of the second class award 
unless a higher award is specified in the table of rates for a particular language. Those who 
have previously obtained a Diploma award will not be eligible for an Advanced Certificate re-
qualification award in the same language unless 3 years have elapsed. 

(6)         Repayment of Awards. Service personnel who have received a language award under these 
regulations and who are permitted to retire, resign or are discharged, transferred to the Reserve or are 
permitted prematurely to cease whole-time service within 3 years of qualifying or re-qualifying for an 
award or otherwise becoming eligible for an award will be required to refund the award. Refund may be 
reduced at the discretion of the MOD according to particular circumstances. 

The following special conditions apply: 

(a)          The period of liability to refund an award in the case of Service personnel who do not 
fill a language appointment as their first employment after language training is 3 years from 
the date of the qualifying examination. 

(b)          Service personnel who on first employment after language training fill a language 
annotated post, and who qualify at or below the standard specified for the post, cease to be 
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liable to refund an award when they have completed their first tour of duty in the language 
appointment (personnel who qualify at colloquial level under a Theatre Language Scheme or 
by virtue of secondment to a Commonwealth or associated force are deemed to fall into this 
category). 

(c)          Service personnel who qualify at a standard higher than that specified for their 
appointment will not be liable to refund the "specified standard" element of their award when 
they have completed their first tour of duty in the language appointment; the period of liability 
to refund the incremental portion ends 3 years from the date of the qualifying examination. 

(d)          Service personnel who are selected for premature retirement/discharge under a 
Redundancy Scheme or who are discharged on medical grounds will not be liable to refund an 
award. 

2688.     Overseas Tuition Allowance.                                                             Sponsor: SP Pol Pay & Charges 

Officers selected for language study at public expense are paid tax free tuition allowances at the current 
rates during the period of approved study abroad. 

2689.     Parachutist Instructor Pay.                                                               Sponsor: SP Pol Pay & Charges 

Parachutist instructor pay will be payable to qualified officers and airmen who are appointable for 
parachutist instructor duties. Parachutist instructor pay is not payable concurrently with parachutist pay 
or crew pay. 

2690.     Parachutist Pay.                                                                                  Sponsor: SP Pol Pay & Charges 

(1)          Officers of the RAF, and PMRAFNS, airmen posted or attached to a parachutist 
training unit for the purpose of being trained in parachute jumping will be eligible for 
parachutist pay. It will also be payable to qualified officers, airmen filling appropriately 
annotated posts. The conditions of issue of parachutist pay to personnel serving with, or in 
training for service with, the RAF Regiment Parachute Squadron are contained in DCIs. 

(2)          In other cases, where officers and airmen are requested to undertake parachute descents 
regularly in the course of duty, the question of eligibility for parachutist pay is to be submitted to 
PMA(PAC)(RAF). 

(3)          Concurrent payment of parachutist pay and flying pay may exceptionally be made but the 
normal rules for the issue of parachutist pay must in any case be satisfied. Individual cases for 
concurrent payment are to be forwarded to PMA(PAC)(RAF) for consideration prior to the issue of 
parachutist pay. The same prior authority is required when concurrent issues of parachutist pay and any 
other additional pay is proposed. 

2691. Technical Qualification Pay.      Sponsor: SP Pol Pay & Charges 

(1) Technical qualification pay will be payable, at the rates given at clause (2), to RAF officers serving 
on permanent commissions (excluding branch officers) of the Engineer Branch on 28th May 1974. It 
will not be paid to officers who were transferred to or commissioned into the branch or who re-entered 
the Service on and after 29th May 1974, nor to officers serving on short service commissions who were 
commissioned before that date. 

(2) The rate of technical qualification pay is £0.35 per day for officers of the RAF in the ranks of pilot 
officer to group captain inclusive. 
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(3) Technical qualification pay will not be paid concurrently with flying pay or flying instructional pay. 

(4) Officers in receipt of technical qualification pay who are suspended from technical training will 
cease to be eligible for technical qualification pay from the date of suspension. If suspension is not 
subsequently confirmed, technical qualification pay will normally be restored from the date of 
suspension. 

2692. Medical and Dental Officers: Consultant, Senior Specialists, Specialists and Diploma Pay.  
           Sponsor: SP Pol Pay & Charges 

(1) Consultants. 

(a) Officers recognised and appointed as consultants will be eligible for additional pay. 
Payment will begin from the date of recognition or from the date of appointment to a 
consultant post if later. 

(b) Increment of consultant pay will be awarded on the anniversary of the appointment to paid 
consultant status. 

(2) Senior Specialists. Recognized senior specialists in the paid ranks up to and including air vice-
marshal will be eligible for additional pay. 

(3) Specialists. Officers selected as specialists in the paid ranks up to and including wing commander, 
while permanently employed on the appropriate specialist duties, will be eligible for additional pay. 

2693. Medical and Dental Officers, Permanent Commission Grants  Sponsor: SP Pol Pay & Charges 

(1) Officers appointed to permanent commissions in the medical and dental branches, except those who 
have previously served on permanent commissions as medical or dental officers in the RN, Army or 
RAF are eligible for permanent commission grants. 

(2)       (a) The grant, which is taxable, is normally payable after 1 year's satisfactory productive 
commissioned service. For re-entrant officers the qualifying period of 1 year will normally 
reckon from the date of re-entry. 

(b) Medical and dental officers appointed to permanent commissions, who before service in the 
medical or dental branches were awarded the Kitchener Medical and Dental Services 
Scholarships, will be entitled to receive half the grant after the normal qualifying period of 1 
year's satisfactory commissioned service in their branch, and the balance after 5 years' 
reckonable commissioned service. 

(3)          If the medical or dental officer to whom a grant has been paid under the provisions of this 
paragraph applies to retire or resign before he has completed 16 years' service on full pay over the age 
of 21 on his engagement (including Cadet and Short Service periods as applicable) in the 
Medical/Dental branch, the Defence Council, although they may approve the application, may also 
require payment of the whole or part of the grant as they shall decide. 

(4)          A medical or dental officer to whom a permanent commission grant is to be paid will be 
required, before he receives it, to sign an undertaking to repay the whole or part of said sum to public 
funds, if and when he may be required by or on behalf of the Defence Council to do so under the 
provisions of clause (3). 
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2694.     Continuous AED Pay                                                                         Sponsor: SP Pol Pay & Charges 

AED additional pay will be paid on a continuous basis to all personnel who are appointed to established 
posts with Tactical Medical Wing that are annotated for air escort and evacuation duties. Detailed 
instructions specifying the necessary authorisations, daily rate, and administrative procedures are 
detailed in AP3392 Volume 2 Leaflet 1909. 

2695.     Non-continuous AED Pay                                                                  Sponsor: SP Pol Pay & Charges 

AED additional pay will be paid on a non-continuous basis to Flight Nursing Officers NO/Flight 
Nurses/ Flight Nursing Assistants personnel who are aeromed/ evacuation trained, RAF Medical 
Officers, and MDSS technicians, who are employed on air escort and evacuation duties on an 
occasional basis. Detailed instructions specifying the necessary authorisations, daily rate, and 
administrative procedures are detailed in AP3392 Volume 2 Leaflet 1909. 

2696-2697. (Omitted) 

2698.     Unpleasant Work Allowance.                                                           Sponsor: DDP(P&A)(RAF) 

Officers and airmen are eligible for additional pay when they are operating in conditions involving an 
exceptional degree of discomfort, fatigue or exposure to noxious substances, beyond that compensated 
for by the X-factor.  Detailed instructions are contained in JSP 752 Chapter 10 Section 1. 

2698A.  (Omitted) 

2699.     Experimental Test Allowance.                                                          Sponsor: DDP(P&A)(RAF) 

Experimental Test Allowance will be payable to airmen who are required to carry out, under the actual 
or simulated arctic or tropical conditions, experiments, such as accelerated wearing trials and 
physiological tests for new pattern equipment and tropical and arctic clothing. Detailed instructions are 
contained in JSP 752 Chapter 10 Section 3. 

2700.     Experimental Test Allowance.                                                          Sponsor: DDP(P&A)(RAF) 

This form of additional pay will be payable on the authority of the Superintendent, Medical Division, to 
officers and airmen employed in experiments at the Chemical Defence Experimental Establishment, 
Porton. Detailed instructions are contained in JSP 752 Chapter 10 Section 3. 

2701.     Experimental Test Allowance.                                                          Sponsor: DDP(P&A)(RAF) 

This form of additional pay will be issued on the authority of the CO of the Institute of Aviation 
Medicine to airmen participating in experiments at the Institute. Detailed instructions are contained in 
JSP 752 Chapter 10 Section 3. 

2702.     Northern Ireland Resident’s Supplement.                                      Sponsor: DDP(P&A)(RAF) 

Northern Ireland Resident’s Supplement compensates for the additional pressures and restrictions 
placed on Regular Service personnel and their accompanying families serving on permanent assignment 
in the Northern Ireland Operational Theatre.  Payment is in accordance with JSP 752 Chapter 6 Section 
11. 
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2703-2719 (Omitted) 

 

SECTION 4 - ALLOWANCES – GENERAL 

 

2720.     Rank to Govern Rates of Allowances.                                              Sponsor: DDP(P&A)(RAF) 

(1)          Except as provided in clause (2), rates of allowances will be determined by the rank for which 
the pay is admissible. 

(2)          Officers of the PMRAFNS and the non-commissioned element of the PMRAFNS, officers will 
be eligible for allowances at the rates appropriate to RAF officers and airmen of equivalent rank. 

(3)          Chaplains will be eligible for allowances in accordance with their addressable rank. 

(4)          Master aircrew and technicians will be eligible for allowances at the rates appropriate to other 
airmen, as follows: 

Junior Technician As for Corporal  
Chief Technician As for Flight Sergeant  
Master Aircrew As for Warrant Officer 

(5)          Officers designated as specialist aircrew under the provisions of Para 2681 (3)(c) will be 
eligible for local overseas allowance at rates specified for specialist aircrew provided they are in receipt 
of flying pay. In all other circumstances aircrew will be governed by the provisions of clause (1). 

2721.     Allowances in Relation to Pay.                                                          Sponsor: SP Pol Pay & Charges 

Except as otherwise provided in the regulations, an officer or airmen will not be eligible for allowances 
for any day for which he is not in receipt of pay. 

2722.     Competitors at the Royal Tournament and Small Arms Association Meetings.  
                                                                                                                            Sponsor: SP Pol Pay & Charges 

An officer or airman permitted to attend the Royal Tournament or a meeting of the RAF Small Arms 
Association or the National Rifle Association, as a competitor, will be treated, for the purpose of 
allowances as if he were on duty at his permanent station; he will not therefore be eligible for 
allowances under these regulations in respect of expenses incurred in living away from his permanent 
station. 

2723.     Recruitment and Retention Allowance (London)(RRA(L)).          Sponsor: DDP(P&A)(RAF) 

(1)         RRA(L) is a taxable allowance designed to counter recruiting and retention difficulties 
resulting from adverse lifestyle factors in designated London locations.  Detailed regulations are 
contained in JSP 752 Chapter 6 Section 12. 

2724-2726. (Omitted) 
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SECTION 5 – ACCOMPANIED BENEFITS 

 

2727.     Aim.                                                                                                      Sponsor: DDP(P&A)(RAF) 

(1)          Entitlement to accompanied benefits is determined by Personal Status Category and family 
circumstances.  For the purpose of associated allowances, categories of Personal Status Category have 
been devised and are set out in Para 2728.  Officers and airmen are to declare their status when required 
to do so and to inform their CO of any change in status which may affect their entitlement to 
allowances. 

(2)          In determining Personal Status Category after estrangement importance is attached to the 
wording of any court order made affecting such matters as maintenance custody or care and control of 
children. Therefore, officers and airmen concerned should, whenever possible, ensure that the wording 
of any such order truly reflects the actual circumstances that exist. 

2728.     Categories.                                                                                          Sponsor: DDP(P&A)(RAF) 

The categories of Personal Status Category are as follows: 

Category 1. A member of the Armed Forces who is legally married / registered in a Civil Partnership 
and who lives with his/her spouse/civil partner, or would do but for his/her service in the Armed Forces. 

Category 2. A Service person who has parental responsibility within the terms of the Children Act 1989 
for a child or children and who satisfies all the following conditions: 

(a)          They can properly be regarded as the centre and prime mover in the life of the child 
or children. (See note 4). 

(b)          They provide a home where they will normally live with the child or children except 
where unable to do so for reasons attributable to their service in the Armed Forces. (See note 4 
). 

(c)          They provide, where the child is unable to care for itself, an agent who can look after 
the child during the Service person’s absences attributable to their service in the Armed 
Forces. The agent must not be the other natural parent of the child. The other natural parent 
should normally only have staying access to the child for up to an aggregate of 56 days in any 
12 month period. Staying access greater than this may render the Service person ineligible for 
CATEGORY 2. (These restrictions on access do not apply whilst on recognised 
Unaccompanied Duty). 

(d)          They accept financial responsibility for the child or children. 

Category 3. A member of the Armed Forces who is not in CATEGORY 1 or 2 and who provides 
financial support for their spouse/civil partner or former spouse/civil partner or child or children by 
voluntary agreement. In this case, voluntary agreement means financial support provided other than 
pursuant to and order made by a court, or a Child Support Agency Maintenance Assessment, or the 
MOD under the relevant Service Act. 
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Category 4. A member of the Armed Forces who is not in CATEGORY 1 or 2 and who provides 
financial support for their spouse/civil partner or former spouse/civil partner or child or children under 
an order made by a court, or a Child Support Agency Maintenance Assessment, or the MOD under the 
relevant Service Act. 

Category 5. All other members of the Armed Forces. 

Notes: 

1.           Service or Civil Service Spouses/Civil Partners. When the spouse/civil partner of a member of the Armed 
Forces in Category 1 is a member of the Armed Forces or the UK Civil Service then the category is to bear the 
additional suffix of "S" or "C" respectively. Also, the Service spouse/civil partner or spouses/civil partners will 
decide which spouse/civil partner will be CATEGORY 1 or the Civil Service equivalent and which will be 
CATEGORY 5. The chosen option will be notified and can only be changed subsequently: 

(a)          On the occasion of substantive promotions, reversion or relinquishment of rank of either 
spouse/civil partner 

(b)          when either spouse/civil partner leaves the Service/Civil Service 

(c)          when either spouse/civil partner goes over zone for promotion 

(d)          when either spouse/civil partner is appointed or drafted to Local Foreign Service 

(e)          when either spouse/civil partner is posted in the UK - although there may be restrictions in these 
circumstances on the frequency of eligibility for Removal Expenses, Disturbance Allowance and legal 
expenses for house Sale/Purchase/Tenancy Agreement/Repossessing Costs 

(f)          when the Servicewoman is on paid maternity leave 

(g)          in other, exceptional circumstances. 

Options must be exercised within six months of the operative date of the change in circumstances. 

2.           Children and the Children Act 1989. These regulations are framed against the background of the Children 
Act 1989, which lays down a general principle for the courts, namely that the child's welfare shall be the paramount 
consideration when the court determines any question with respect to the upbringing or property of a child. It aims 
to have Court Orders made only when the court considers that doing so would be better for the child than making 
no orders at all. 

3.           Definitions of a Child. For the purposes of status categorisation, a child must be below the age of majority 
(18) or if over that age, and under 25, the child must be unmarried and in receipt of full-time education at a school, 
college or university (reading for a first degree only) or being out of full education for up to 1 year immediately 
between secondary and further education. However, the age limit does not apply to a child who is physically or 
mentally incapable of contributing to his/her own support. 

4.           Category 2 – Guidance. Whether the Service person can properly be regarded as the centre and prime 
mover in the life of their child or children will depend on a number of factors about which it may be necessary to 
make enquiries.  The following points should be borne in mind: 

(1)          A Court Order requiring a Service person to make regular payments to another person for the 
child, indicates, prima facie, that they are not the prime mover. If tax reasons are given as an explanation 
the following points are to be considered: 

(a)          From a tax point of view an order requiring payment to be made to a wife for a child is 
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no different from an order requiring payments to be made simply to the wife. Payments directly 
to the child under a Court Order are treated as the child's income. 

(b)          If the child is being looked after by the Service parent there is unlikely to be any tax 
advantage in an order requiring him/her to make payments to the child. To be effective from a 
tax point of view the money has actually to leave the Service parent's control and come under 
the control of either the child itself or someone who can receive it on the child's behalf. Buying 
things for the child is not sufficient, nor is paying money to the ex-spouse/civil partner if it is 
not being done with the intention that it is to be used for the child's maintenance. Cases of 
doubt should be referred, via the Chain of Command to the MOD. 

(2)          If anyone other than the Service parent draws Child Benefit, because of DSS rules, this is a 
prima facie indication that the Service parent is not the centre and prime mover and the onus is on him to 
substantiate their claim. 

(3)          The Service parent must maintain a home of their own. If they do not, and the child is normally 
resident with some other person(s), the disadvantages of Service life will not affect the child. It is for the 
parent to show that this is not the case. 

(4)          If the other natural parent has reasonable access to the child, up to an aggregate of 56 days in 
any 12 month period may be spent with him. Access greater than this may prejudice the Service parent's 
entitlement to CATEGORY 2. (These restrictions on access do not apply during recognised 
Unaccompanied Duty). 

(5)          There may be difficulties during transition from CATEGORY 1 to CATEGORY 2, particularly 
until a separate home has been established. There is provision for a 3 month reconciliation period which 
allows time to arrange affairs but, until a parent has shown that they are acting as the centre and prime 
mover, there is no entitlement to CATEGORY 2, as the child is not subject to the exigencies of Service 
life. Future intentions can be taken into account only if there is actual evidence of intent, e.g. the setting 
up of a separate home. 

(6)          The requirement to provide a home may be relaxed following approval from MOD through 
normal staff channels. In such cases individuals may not be eligible for the full range of married benefits; 
entitlement will be decided on a case by case basis and will depend upon the circumstances. 

5.           Notification of Change in Status 

(1)          In order to ensure that Pay Regulations are properly applied, all Service personnel are to inform 
the appropriate Service Authority on a change of status category. 

(2)          A change in category is effective from the date of the event or the legal order and not from the 
date of declaration, although retrospective application of benefits may be withheld when the MOD 
considers that notification of change has been unreasonably postponed. 

(3)          A member of the Armed Forces who has remarried is to declare the category appropriate to the 
current marriage. 

2729.     Definition of a Legal Order.                                                              Sponsor: SP Pol Pay & Charges 

The term "legal order" is used to denote a Court Order for separation or other judicial decree relating to 
marriage, Deed of Separation, or similar legal instrument, i.e. a document providing for separation, 
whether executed under seal or not, which has been drawn up by solicitors and is legally binding on the 
two parties. It is also used to denote a Court Order for maintenance, i.e. where there are no other 
conditions attached to the order, or a similar order for maintenance (e.g. a compulsory allotment 
Maintenance Deduction Order) made by the MOD under the provisions of the appropriate Service Act. 
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2730.     Definition of a Child.                                                                         Sponsor: SP Pol Pay & Charges 

(1)          A child means a legitimate or legitimated child or stepchild of either or both of the spouses; or 
a "child of the family" (a legal term meaning any other child who is being brought up in the household 
of the husband/wife at his/her expenses or was so being brought up immediately before the spouses 
were estranged, separated by legal order, divorced or before their marriage was annulled or before the 
death of the wife or husband). 

(2)          Except where specifically stated otherwise, for the purpose of allowances a child must be 
below the upper limit of the compulsory school age. If over that age, the child must be unmarried and in 
receipt of full-time education at a school, college or university, or physically or mentally incapable of 
contributing to its own support. 

2731.     Definition of Divorce and Estrangement.                                        Sponsor: SP Pol Pay & Charges 

(1)          Divorce is normally considered to take effect from the date of the decree absolute (or in the 
case of a decree of divorce issued by a Scottish Court the date of the decree provided that it is not 
successfully appealed/reclaimed against). However, for the purpose of allocating a marital category, the 
decree nisi is a legal order for separation. 

(2)          Estrangement is deemed to have occurred when: 

(a)          Husband and wife agree to part on a permanent basis, whether or not legal 
proceedings are started. 

(b)          Either party deserts the other, whether or not either party intends to start legal 
proceedings. 

(c)          Formal proceedings for divorce or separation (including orders for maintenance) are 
started by either party. 

Note: Where a reconciliation occurs, and estrangement is ended, entitlement to married benefits will be restored 
with effect from the date of reconciliation. 

 

COMPULSORY DEDUCTIONS FROM PAY FOR THE MAINTENANCE OF FAMILIES, 
FOLLOWING SEPARATION, ESTRANGEMENT OR DIVORCE 

2732.     General.                                                                                              Sponsor: PMA(PAC) 

(1)          Sections 150, 150A, 150AA, 151 and 152, AFA authorize a deduction to be made from pay of 
an officer or airman for the maintenance of his family where either: 

(a)          There is a court order, or Child Support Agency assessment for maintenance of the 
family. 

(b)          The officer authorized by the Defence Council is satisfied that the officer or airman is 
neglecting, without reasonable cause, to maintain his wife or any child of his or of his wife 
(without regard to whether or not the father and mother of the child have or had been married 
to each other at any time) or of any other child who has been treated by them both as a child of 
their family. 
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(2)          The limits within which pay may be stopped under the above-mentioned provisions of the 
AFA are set out in Para 2734. The total sum so deducted from pay will be known as a "compulsory 
maintenance deduction". 

(3)          Where there is no court order and a case falls to be dealt with under the provisions of 
Section 151(1) or (2) AFA, the authorized officer is required to make an assessment (to be known as a 
"legal liability assessment") of the amount which it is estimated that a civil court would have awarded 
for the maintenance of the wife and/or children. The legal liability assessment is then dealt with in the 
same manner as a court order. 

(4)          References in these regulations to a court order for maintenance may be held to include all 
orders providing ancillary relief. 

(5)          Under Section 150(4), Section 150A(4) and Section 151(4) AFA, the Defence Council (or the 
officer authorized by them) have the authority to vary or revoke any order made by them under this 
Para. 

2733.     Authorized Officers.                                                                           Sponsor: PMA(PAC) 

(1)         The Defence Council have deputed the power of ordering deductions from an officer's pay for 
the maintenance of his wife and/or children to the Chief of Staff of the Air Member for Personnel, RAF 
PMA or The Deputy Director of Personnel Management Agency (Support) (RAF). All court orders for 
maintenance or affiliation will be sent to RAF PMA(PAC). 

(2)          The Defence Council has deputed the power of ordering deductions to be made from an 
airman's pay for the maintenance of his wife and/or children as follows: 

(a)          Deductions under the provisions of Section 150(1), AFA, in consequence of a court 
order for maintenance or Section 150a(1), or 150aa(1), AFA, in consequence of a child support 
agency assessment – The Deputy Director of Personnel Management Agency (Support) (RAF) 
or the appropriate commanding officer not being below the rank of wing commander or 
squadron leader if in command of a station, or if there is no officer of that rank, to the person's 
superior officer not below the rank of wing commander. 

All orders made by a court of law will be sent to AFPAA (Inns) who, in the case of airmen serving at 
home, will allocate them to the authorized officer concerned. 

(b)          Deductions under the provisions of Section 151, AFA - to the Air Secretary or The 
Deputy Director of Personnel Management Agency (Support) (RAF) or the appropriate 
Commanding Officer not being below the rank of wing commander or squadron leader if in 
command of a station, or if there is no officer of that rank, the person's superior officer not 
below the rank of wing commander. 

When any maintenance deduction imposed as the result of a court order is varied or revoked by the 
authorized officer concerned, a notification of the variation or revocation is to be sent to the Clerk of the 
Court by which the Court order was issued together with a brief explanation of the reason for which 
such action has been taken. 

(3)          The word “child” shall mean any child of the serviceman or of his wife (without regard to 
whether or not the father and mother of the child have or had been married to each other at any time) or 
of any other child who has been treated by them both as a child of their family. 
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2734.     Limitation of Amount.                                                                       Sponsor: SP Pol Pay & Charges 

Compulsory maintenance deductions will normally be made by direct deduction from pay and will be a 
first charge against the balance remaining after deducting from gross taxable emoluments, the 
appropriate minimum rates of pay (set out in Para 2389(2) for officers or 2400(5)(a) for airmen), income 
tax, national insurance and graduated pension contributions. Where a legal order is paid under private 
arrangements authority may be given for the minimum drawing rate to be increased by an amount 
equivalent to: 

(a)          The amount of the legal order. 

(b)          The balance remaining after deducting from gross taxable emoluments, the 
appropriate minimum rate of pay, income tax, national insurance and graduated pension 
contribution whichever is the smaller. 

2735.     Allocation Between Entitled Persons.                                              Sponsor: PMA(PAC) 

Where more than one order for maintenance or affiliation has been made against an officer or airman 
and the aggregate amount thereof exceeds the proportion of pay available, the proportion of pay which 
may be appropriated will be divided, at the discretion of the authorized officer for officers and the 
AFPAA (Inns) AIS for airmen among the entitled persons. 

2736.     Payments.                                                                                            Sponsor: SP Pol Pay & Charges 

Payments will be made under arrangements made by the MOD for officers, and the RAF PMA for 
airmen to the person entitled to benefit. 

2737.     Calculation of Pay.                                                                             Sponsor: SP Pol Pay & Charges 

For the purpose of calculating "pay" for the assessment of maintenance deductions, pay, including any 
increments of pay, and the following items of additional pay (if in issue), will be taken into account: 

Flying pay.  
Flying training pay.  
Parachute jumping instructor pay.  
Parachutist pay.  
Technical qualification pay.  
Medical and dental officer's specialist, etc. pay.  
Crew pay. 

2738.     Recovery of Arrears.                                                                          Sponsor: SP Pol Pay & Charges 

(1)          If an order has been made for maintenance, any arrears which have accrued under such order 
and any sum adjudged to be paid as legal costs in connection with the application for maintenance 
(including any sum ordered to be paid by an order under Section 4 of the Affiliation Proceedings Act 
1957, or any similar Acts for Northern Ireland and the Isle of Man, and any inlying expenses included 
in a decree of affiliation and aliment made in Scotland) may be recovered provided that the officer or 
airman remains on the prescribed minimum rate of pay (see Para 2734). 

(2)          If a child for whose maintenance a court order has been made dies or reaches the age limit 
directed by the order, the maintenance deductions will be continued until all admissible arrears of 
maintenance and costs have been paid off. 
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2739.     Public or Service Debts.                                                                     Sponsor: SP Pol Pay & Charges 

Maintenance deductions will not be affected by deductions from pay on account of public or Service 
debts, which will be recovered (subject to the provisions of Para 7 and paras 2389 to 2392 or 2419) 
from the proportion of pay reserved under the terms of Para 2734. 

2740.     Absence without Leave.                                                                     Sponsor: SP Pol Pay & Charges 

If an officer liable to maintenance deductions forfeits his pay by reason of desertion or absence without 
leave, the deduction will be placed in suspense in accordance with Section 150(4) or 151(4), AFA. 
Payment to the person entitled to benefit will cease as soon as possible after the MOD and the paying 
authorities have been notified of the officer's absence without leave, and any overpayment which may 
have been made in respect of the period of absence will be dealt with as a debt to the public under the 
terms of paras 2389 to 2392. 

2741.     Action at Unit on Receipt of a Court Order in respect of an airman.  
                                                                                                                            Sponsor: SP Pol Pay & Charges 

(1)          When an order of the nature referred to in Para 2733 is received at the airman's unit (when 
serving at home), the CO is at once to interview the airman and bring the order to his notice, explain its 
implications and stress that it is a private matter which the airman should honour himself by making the 
payments by means of a bank standing order or similar instrument. Should this arrangement not be 
suitable to the recipient, the CO may, exceptionally, authorise the airman to make payments by use of 
the voluntary allotment system (AP 3392 Vol 2 Leaflet 2201). The CO may decide, however, when the 
airman's circumstances warrant such action, to enforce the order, in which case the CO is to instruct the 
OC PSF to complete Form 282 (in duplicate) (Order for Deduction From Pay). The CO, if qualified by 
rank to do so (see Para 2733), is then to make an order on the form (in duplicate) for deductions to be 
made from the airman's pay (within the limit laid down in Para 2734) to meet the amount of the order of 
the court, and for the recovery of any arrears and costs referred to in Para 2738(1). If the officer's rank 
does not qualify him to make the order he is to refer the matter to his superior officer not below the 
requisite rank. The initial rate of maintenance deduction to be inserted in Form 282 will normally be the 
full amount available for deduction from pay under the terms of Para 2734. An amount less than the 
maximum referred to is to be inserted only on the authority of the RAF PMA when exceptional 
circumstances exist. For an airman serving overseas, the RAF PMA will apprise the CO of the receipt 
of a court order, following which the CO is to take the action stipulated above, except that Form 282 
will be raised at the RAF PMA when instructed by the CO. 

(2)          When an order of court, other than an order varying a previous order, is received in respect of 
an airman who is already under maintenance deductions under the provisions of Section 150 AFA, 
action is to be taken in accordance with Clause (1) above, without regard to the existence of any 
previous orders for maintenance deductions under Section 150. When an order of court varying a 
previous order is received, a fresh Form 282 is not required, as the amount of the deduction can be 
adjusted within the authority of the existing Form 282. It may thus happen that the amounts of the 
orders on several Forms 282 may exceed in total the portion of the airman's pay available for 
maintenance deductions under the provisions of Para 2734. In such case, recovery must proceed only to 
the extent of the portion of pay available. The total deduction made from the airman's pay will be 
allocated among the entitled persons as laid down in Para 2735. 

(3)          If the CO authorises the raising of Form 282, one copy of the completed Form 282 together 
with the original court order is to be passed immediately to the OC PSF who is to forward the 
documents to the RAF PMA to enable the airman's account to be charged and payment to be made to 
the person entitled to benefit. The OC PSF is, subject to the provisions of Para 2734, provisionally to 
restrict the airman's cash issues to the prescribed minimum rate (see Para 2734). The restriction is to be 
effective from the date Form 282 is signed by the authorising officer. The second copy of Form 282 is 
to be sent to the RAF PMA, for filing with the airman's attestation paper. 
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2742.     Forfeiture of Pay by Airman - Effect on Maintenance Deductions.  
                                                                                                                            Sponsor: SP Pol Pay & Charges 

(1)          When an airman forfeits pay, except as provided in clauses (2) to (4), payment for a 
maintenance deduction for the benefit of an airman's wife, former wife, and/or legitimate children or 
under an affiliation order will continue throughout the period of forfeiture. 

(2)          Payment in respect of a maintenance deduction will not be admissible when an airman is 
absent without leave (see Para 2740), the order being treated as in suspense in accordance with Section 
150(4) and 151(4) AFA. 

(3)          Payment in respect of a maintenance deduction under the provisions of clause (1) will cease 
after the first two months, the order being revoked or varied in accordance with Section 150(4) AFA 
when the airman is: 

(a)          Serving a sentence of imprisonment awarded by a civil court. 

(b)          Serving a sentence of imprisonment awarded by a court-martial for an offence under 
the provisions of Sections 44, 44a, 45, 46, 66 and 70, AFA, or under any corresponding 
provision in the Naval Discipline Act or Army Act, or in any Commonwealth code of 
discipline. 

(c)          Undergoing corrective training, preventive detention, detention in a borstal institution, 
or detention of any other description to which he is liable in consequence of an order or 
sentence of a civil court or an order of recall made by the Prison Commissioners, the Secretary 
of State or the Ministry of Home Affairs for Northern Ireland. 

(4)          If forfeiture of pay has been awarded by court-martial or by an airman's CO the forfeiture will 
apply only to as much of the airman's pay as remains after maintenance deductions have been 
recovered, and the latter will continue in issue (see Section 152(2), AFA and Para 2675(1)(e)). 

2743-2744. (Omitted) 

FAMILY MAINTENANCE GRANT 

2745.     Object.                                                                                                 Sponsor: PMA(R&B)(RAF) 

A family maintenance grant is a payment in certain circumstances to the dependants of an officer or 
airman who has forfeited his pay and is unable to support them. 

2746.     Personnel in United Kingdom.                                                          Sponsor: PMA(R&B)(RAF) 

(1)          The wife and children of an officer or airman of marital categories 1 to 4 who forfeits pay 
under paras 2656 and 2675 or whose pay is withheld whilst in civil custody awaiting trial are eligible 
for a family maintenance grant which the CO may award, subject to the following conditions: 

(a)          Forfeiture does not arise from paras 2656(2) and 2675(1)(a) or civil custody following 
absence without leave. 

(b)          If forfeiture arises for the reasons set out in Para 2742(3) the family maintenance 
grant is payable only up to the date of discharge from the Service, or for a period of two 
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months beginning from the date of sentence, whichever is the shorter period. 

(2)          When the officer or airman was maintaining his wife and/or children other than by legal order 
before pay was forfeited, the grant will be paid to his wife or the guardian of his children. The grant will 
be taxable and is to be calculated as follows: 

(a)          At a rate calculated to give a level of income that would correspond to the amount 
that the wife or guardian would receive under the rules applied to supplementary allowances 
by the DSS to people under pension age. 

(b)          If the rate in (a) cannot be assessed without delay, a provisional rate as stated in AP 
3392, inclusive of the rent element, may be issued until replaced by a firm rate calculated on 
the rules of the DSS. 

2747.     Personnel Overseas                                                                            Sponsor: PMA(R&B)(RAF) 

Conditions similar to those in Para 2746(1) apply when the officer or airman is overseas. In addition, 
awards to alleviate hardship may be made to accompanying dependants who were maintained by the 
officer or airman before pay was forfeited and who are not eligible under Para 2746(1)(a), these awards 
are also to be based upon the rules of the DSS. (See Para 2833 which governs the continued payment of 
LOA in certain circumstances and Para 2811(9) for the continuation of overseas family allowance). 

2748.     Allotments and Legal Orders                                                           Sponsor: PMA(R&B)(RAF) 

(1)          When a voluntary allotment is in issue to the person who will receive a family maintenance 
grant under paras 2746 and 2747 the airman may request that the excess of his allotment over the family 
maintenance grant continue in issue. At the same time he must agree to the excess being recovered from 
future pay. The request may be approved if his CO considers the amount reasonable and provided the 
airman is likely to be retained in the Service on completion of his sentence and the additional amount 
issued can be recovered from his pay within three months of his return to normal duty. 

(2)          If the airman was subject to a legal order for maintenance, payments under the orders will, if 
necessary, be continued by the Service. 

(3)          Payment of the grant and/or the legal order will begin on the first day for which pay is 
forfeited and the last day of payment will be the day before pay is resumed or the date of discharge 
from the Service subject to the maximum period of two months in the cases governed by Para 
2746(1)(b). 

(4)          Voluntary allotments, other than those mentioned in clause (1), will cease as from the date on 
which forfeiture of pay begins except when the period of forfeiture is less than eight days. 

2748A.                                                                                                                Sponsor: PMA(R&B)(RAF) 

The family maintenance grant and the amount of the legal orders issued under this Section will not be 
recoverable from future pay except that when pay is, in the event, not forfeited for the period for which 
family maintenance grant was issued, the grant made will be treated as an advance of pay. 

2749.     Assistance from Department of Social Security.                             Sponsor: PMA(R&B)(RAF) 

Dependants of airmen who are ineligible for a family maintenance grant under the terms of paras 2745 
to 2748A should be advised to make enquiries of the DSS about supplement benefits. 
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TEMPORARY ALLOWANCES FOR DEPENDANTS OF MISSING PERSONNEL 

2750.     Object.                                                                                                 Sponsor: DDP(P&A)(RAF) 

(1)          When an officer or airman is reported missing pay will cease as from the day following the 
date of the casualty, and provided he is not absent without leave or a deserter, a temporary allowance 
will be payable to his family and/or other dependants, as appropriate, at the rates set out in Para 2751 
The temporary allowance will be issued by RAF PMA. 

(2)          Subject to the rules and maximum periods set out in Para 2753, payment will begin on the day 
of cessation of pay and will cease immediately the officer or airman is reported alive, or dead or death 
is presumed. The payment of a temporary allowance is not to be interpreted as implying that an award 
of pension will follow. A pension is not payable in respect of a missing officer or airman until death is 
confirmed or presumed; any widow's benefits (including those from DSS) which are then payable will 
take account of previous payment from public funds under the general rules for overlapping benefits. If 
an officer or airman is subsequently reported alive, payments made will be treated as advances of pay. 

 

2751.     Rates of Temporary Allowance.                                                       Sponsor: PMA(R&B)(RAF) 

(1)          Temporary Allowance will be payable for a wife and/or children at a rate equal in amount to 
the pension benefits which would be payable were there a death certificate i.e. the basic rate of pay in 
issue at the time of the casualty. 

(2)          If at the time of the casualty a court order was in existence, or a maintenance deduction was in 
payment for the wife, former wife and/or children (including illegitimate child(ren)), temporary 
allowance will be payable at a rate equal to that in payment under the court order or the maintenance 
deduction in issue. Where a dual liability exists, payment under this clause may be made in addition to a 
temporary allowance under clause (1). 

(3)          When it is established that a missing officer or airman contributed regularly, and to a material 
extent, to the support of a dependant other than his wife or children, and within the degrees of 
relationship specified in Para 2756; a temporary allowance will be paid equal to the contribution subject 
to a maximum of three-sevenths of pay (one-seventh if a temporary allowance is payable in respect of 
wife and/or children under the provisions of clause (1)). 

2752.     Effect on other Payments and Allowances.                                     Sponsor: DDP(P&A)(RAF) 

Pay and allowances will be paid in accordance with the relevant regulations in JSP 752 and JSP 754. 

2753.     (Omitted). 

2754.     Personnel still missing after thirteen weeks.                                   Sponsor: PMA(R&B)(RAF) 

If at the end of the periods referred to in Para 2753(1) to (3) it has not been established whether an 
officer or airman reported missing is alive or dead and death has not been presumed an allowance will 
then become payable at a rate equal to the pension (if any) which would be payable if the officer or 
airman were known to have died. This payment will be continued until such time as it is established that 
the officer or airman is alive or until the fact or presumption of death is promulgated by the MOD. If the 
officer or airman is not found to be alive such allowances may, where necessary, be continued beyond 
the date on which death is established or presumed until the question of the award of pension is settled. 
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2755.     Missing Personnel who are subsequently found to be alive.          Sponsor: PMA(R&B)(RAF) 

Provided that he has not been absent without leave or a deserter, an officer or airman who has been 
reported missing and is subsequently found to be alive will have his entitlement to pay (and allowances 
as appropriate) restored as from the date on which it ceased. Any payments made will in this event be 
regarded as advances of pay and allowances. (See also Para 9). 

2756.     Dependants who may be eligible to receive temporary allowance.  
                                                                                                                            Sponsor: PMA(R&B)(RAF) 

(1)          (a)          A parent. 

(b)          (i)          A foster parent, i.e. a person who has acted in the place of a parent to the 
officer or airman and has wholly or mainly supported him during his minority for a period 
normally of not less than five years. 

(ii)          A person who for such period as is mentioned at sub-clause (b)(i), above, 
was the spouse (not being a separated spouse) of a person fulfilling the conditions set 
out in that sub-clause. 

(2)          A grandparent, step-parent, grandchild, brother, sister, half-brother, half-sister, step-brother, 
step-sister. 

(3)          An "unmarried dependant living as a wife", i.e. a person wholly or substantially maintained by 
the officer or airman on a permanent domestic basis throughout the period beginning six months before 
the beginning of his service in the RAF and continuing up to the date on which he dies or is reported 
missing. 

(4)          A child, whether legitimate, legitimated, illegitimate, statutorily adopted, or a legitimate step-
child. A child who has been statutorily adopted out of the family of the officer or airman is not eligible 
to be considered for the award of a pension. 

(5)          A foster-child, i.e. one who was brought up and wholly or mainly maintained as his child by 
the officer or airman for not less than six months before the date on which he died or was reported 
missing. 

 

FINANCIAL ASSISTANCE ON CALL-OUT OR RECALL 

2757.                                                                                                                   Sponsor: PMA(R&B)(RAF) 

 Regulations concerning Financial Assistance on Call-out or Recall of reservists are contained in AP 3392 
Volume 7 – Regulations for the Reserve Air Forces. 

2758-2761.  (Omitted) 

2762-2769.  (Omitted) 
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SECTION 6 - EXCESS RENT ALLOWANCE 

 

2770.     (Omitted) 

2771.     Substitute Service Families Accommodation (SSFA)                     Sponsor: PMA(PAC) 

Regulations concerning SSFA are contained in JSP 464 - Tri Service Accommodation Regulations. 

2772-2774. (Omitted) 

RENT, RATES AND COUNCIL TAX REBATE 

2775.     Object.                                                                                                 Sponsor: PMA(PAC) 

The object of rent, rates and council tax rebate, which is non-taxable, is to compensate Service personnel 
whose rent and rates or council tax are excessive in relation to their income and family commitments. The 
conditions of eligibility are broadly comparable to those under which civilians may obtain rebates or 
allowances from local authorities in accordance with the Housing Consequential Provisions Act 1985. 

2776.     Applicability.                                                                                      Sponsor: PMA(PAC) 

Service personnel are not to apply to a local authority for a rent, rates or council tax rebate or allowance. 
Personnel already in receipt of any such rebate or allowance from a local authority are to notify the 
authority concerned that they will come within the scope of the Service Scheme, which incorporates rent, 
rates for personnel serving in Northern Ireland, and a charge in lieu of council tax charge for personnel 
serving overseas. Rent, rates and council tax rebate will have the effect of reducing quartering charges 
payable for family quarters or official hirings, or of supplementing the allowances granted by means of 
excess rent allowance, overseas rent allowance or married accompanied un-accommodated rate of local 
overseas allowance which are to continue to be applied in the normal way. These regulations are not 
applicable to owner occupiers, who should apply to their local authorities for community charge rebates. 

2777.     Eligibility.                                                                                            Sponsor: DDP(P&A)(RAF) 

To be eligible to qualify for rent, rates or council tax rebate personnel must be in marital category 1 or 2 
and they or their families (as defined in Para 2779) must be living in a family quarter or hiring or, if 
occupying private accommodation, be in receipt of excess rent allowance, overseas rent allowance (or 
would have been eligible had their rent exceeded the appropriate family quarter charge), or married 
accompanied un-accommodated rates of local overseas allowance. They must be able to certify that they 
have no non-dependants (but see Para 2779(3)) living permanently in their household. Some personnel 
who are married and paying rent may be excluded from the scope of these regulations because they are 
not entitled to marriage benefits (e.g. University Cadets), or have refused or forfeited their eligibility for a 
family quarter. Claims from such personnel are to be referred to JPAC PACC for consideration on their 
merits. 

2778.     Commencement and Cessation of Rent/Rates/Council Tax Rebate.           Sponsor: PMA(PAC) 

Rent/Rates/council tax rebate will be paid from the date the quartering charge or rent became payable or 
from the date the individual otherwise became eligible under these regulations, whichever is the later. It 
will be the duty of the applicant to notify any changes in his rent, rates or facilities charge as and when 
they occur. Rebate already in issue will be adjusted in the following circumstances: 
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(1)          Whenever an officer or airman notifies a change in personal circumstances which would 
increase his existing rebate. In these instances the effective date of the adjusted rebate is to be the 
date of the change in circumstances. 

(2)          On quarterly review, effective from the first day of January, April, July, and October each 
year. Exceptionally these review dates may be varied by the MOD. 

2779.     Definition of Dependants.                                                                  Sponsor: PMA(PAC) 

For the purpose of rent, rates or council tax rebate: 

(1)          Dependant children are as defined in Para 2730. 

(2)          Children within the definition of sub Para (1) who are boarders in educational establishments 
or homes, or living with guardians for educational purposes during term time may be regarded as living 
with the family. 

(3)          Parents of either spouse or any other relative, who through age or infirmity are dependent upon 
the marital category 1 Service spouse and live permanently in the household, may be regarded as 
dependants but do not count for the Applicable Amount. 

2780.     Definition of a Disabled Spouse.                                                       Sponsor: PMA(PAC) 

A disabled spouse is one who is already in receipt of a disability allowance, or able to prove his or her 
incapability to work for 28 weeks. 

2781.     Calculation of Rent, Rates and Council Tax Rebate.                     Sponsor: PMA(PAC) 

A detailed breakdown of the method of calculating rebate entitlement is given in AP 3392, Vol 2, Leaflet 2305  

2782.     Payment of Rent, Rates and Council Tax Rebate when Full Pay is Not in Issue.  
                                                                                                                           Sponsor: PMA(PAC) 

Rent, rates and facilities charge rebate will continue in issue during a period of detention or imprisonment 
when a family maintenance grant is being paid. It will not be paid during periods of absence without leave 
or during periods of detention or imprisonment when a family maintenance grant is not payable. It may 
remain in issue to the entitled dependants of deceased or missing personnel for a period of up to 91 days 
provided the same accommodation for which the allowance was in issue at the time of the casualty 
continues to be occupied. 

2783.     Combined Basic Weekly Rent, Rates and Council Tax Elements of Family Quarter Charges. (NB: 
the other elements in FQ charges cover water rates, maintenance and furniture)               Sponsor: PMA(PAC) 

(1)          The basic elements as defined in AP 3392, Leaflet 2305 are to be used when calculating rent, 
rates and council tax rebate: 

(a)          For those in family quarters and official hirings both in the UK and overseas. 

(b)          For those in receipt of Excess Rent Allowance in respect of private accommodation in 
the UK. 
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(2)          For those who do not qualify for Excess Rent Allowance or Overseas Rent Allowance because 
their rent is below the normal family quarter charge, the basic element is to be calculated in accordance 
with the instructions laid down in AP 3392, Vol 2, Leaflet 2305  

(3)          The basic elements to be used in respect of those in receipt of Overseas Rent Allowance or 
married accompanied un-accommodated rates of Local Overseas Allowance will be promulgated as 
amendments to the relevant instructions relating to those allowances. They will not necessarily conform 
to the scales set out in AP 3392, Vol 2, Leaflet 2305 , as account has been taken in overseas areas of 
factors special to those areas. 

(4)          Rent, rates and council tax is not payable for any element of rent, rates or council tax above 
the hiring or rental ceiling used in the calculation of Excess Rent Allowance or Overseas Rent 
Allowance. 

 

SECTION 7 - LODGING ALLOWANCE 

 

2784-2793.  (Omitted) 

2794.     Lodging Allowance.                                                                           Sponsor: DDP(P&A)(RAF) 

Payment for lodgings may be made iaw JSP 752 Chapter 2 Section 1. 

2795.     (Omitted) 

 

SECTION 8 - EDUCATION ALLOWANCES 

 

2796.     Continuity of Education Allces.                                                        Sponsor: DDP(P&A)(RAF) 

Education Allowances enable Service personnel to provide continuity of education for their children 
whose education would be disrupted if they were to accompany their parents on frequent postings at 
home or abroad. The regulations governing Education Allowances, and the rates payable, are specified 
in JSP 752 Chapter 9 Section 1-7. 

2797.     Entitlement and Conditions of Payment.                                          Sponsor: DDP(P&A)(RAF) 

The detailed regulations governing entitlement and the conditions of payment of Education Allowances 
are contained in JSP 752 Chapter 9 Section 1. 

2798.     (Omitted ) 
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2799.     Claims.                                                                                                 Sponsor: DDP(P&A)(RAF) 

Claims for Continuity of Education allowances are to be made in accordance with JSP 752 Chapter 9. 

2800-2803.  (Omitted) 

2804-2805  (Omitted) 

 

SECTION 10 - CHILD BENEFIT (OVERSEAS) 

 

2806.     General.                                                                                                Sponsor: PMA(PAC) 

The Child Benefit Act, 1975 repealed the Family Allowance Act 1965 from 4 April 1977 and under it a 
new non-taxable benefit known as Child Benefit (CB) became payable in respect of all eligible children 
of the family, including the first or only child. A premium is paid for one child of a single parent family. 

2807.     Child Benefit (Overseas).                                                                   Sponsor: PMA(PAC) 

Statutory Entitlement. Regulations under the Child Benefit Act 1975 provide wives of members of HM 
Forces who accompany their husbands overseas with a statutory entitlement to Child Benefit (CB) 
regardless of whether or not eligible children live with their parents overseas. 

2808.     Accounting Arrangements.                                                                Sponsor: PMA(PAC) 

(1)          The cost of CB for Service families overseas is borne by DSS but MOD act as agents for DSS, 
and, for administrative convenience, benefit is normally credited to the husband's service pay account 
monthly in arrears on his wife's behalf. Payment of CB is charged to Suspense Account No 80F103 and 
recovery is effected by DGDA centrally. 

(2)         Exceptionally, if the wife accompanying her husband overseas wishes to receive CB other than 
through her husband's pay account she is to be advised to contact a local DSS office or the DSS Child 
Benefit Centre, (Washington), PO Box 1, Newcastle-upon-Tyne NE88 1AA, before her departure. 
Arrangements will then be made for payment to be made to her, by DSS, quarterly in arrears. 

2809.     (Omitted) 

2810.     Eligibility.                                                                                             Sponsor: PMA(PAC) 

(1)          To receive credit of CB through his pay account an officer or airman must be in Marital 
Category 1 or 2. 

(2)          The wife of an officer or airman in Marital Category 1 must be living at the husband's normal 
duty station abroad. 

(3)          Personnel are not to claim benefit for children under reciprocal agreement arrangements made 
with other countries on social security but are to claim CB in accordance with the regulations contained 
in this section. If, however, the wife becomes insurably employed in an EEC member state she is 
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advised to claim any benefits for her children under the legislation of that country. In such cases 
payment of CB through Service sources ceases and DSS authorities are to notify the DSS Child Benefit 
Centre accordingly. 

2811.     Eligible Children.                                                                               Sponsor: PMA(PAC) 

(1)          For the purpose of CB an "eligible child" includes a legitimate (or legitimated) child of an 
officer or airman, or a step-child or an adopted child (within the meaning of the Children's Act 1975); or 
any child for whom the officer or airman is responsible and for whom he is paid an allowance by the 
MOD, provided CB has previously been in payment in respect of the child for an earlier week. 

(2)          The child must be: 

(a)          Under the age of 16; or 

(b)          Under the age of 19 and receiving full-time education at a recognised school or 
college as defined in DSS regulations. CB is not payable to a child undergoing advanced 
education or to a child receiving a non-contributory pension. CB is only payable to a child in 
education sponsored by an employer for the period allowed by Para 2812 (2)(i). 

NOTE: 

1.              Advanced education is defined as full-time education for the purpose of: 

(1)             A course in preparation for a degree, a diploma of higher education, a higher national diploma or a teaching 
qualification; or 

(2)             Any other course which is certified by the Secretary of State for Social Services as being a course of a standard above 
Ordinary National Diploma, GCE (Advanced Level) or Scottish Certificate of Education (Higher Level). 

(3)             Exceptionally CB is not payable when a child: 

(a)             Marries (unless special DSS authority for CB to continue is given). 

(b)             Undergoes imprisonment or detention in legal custody; 

(c)              Is in the care of a local authority. 

(d)              Is boarded out by a voluntary organization. 

(e)              Is in hospital or residential accommodation provided for physically or mentally handicapped children for 
more than 12 weeks and the Service parent is not regularly incurring some expenditure in connection with the child. 

The rules governing the above circumstances are complicated and cases of doubt should be reported to MOD through the normal 
channels for a decision regarding eligibility. 

2812.     Commencement and Cessation of Payment.                                   Sponsor: PMA(PAC) 

(1)          Commencement: 

(a)          Arrival of wife on Station. 

(i)          Where CB has been in issue in UK, wives proceeding overseas, whether or 
not they are accompanied by their children, should take their CB Order Book to the 
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overseas station after encashing the last order payable prior to their departure. The 
Order Book (or DSS receipt if an Order Book has been surrendered in UK for any 
reason) is to be produced to support the claim for CB overseas. 

(ii)         Payment will commence from the Monday following the date of the last 
order cashed in the Order Book and the amount authorised will be the amount shown 
on the DSS receipt or on the Order Book. No payment can be authorised without a 
DSS receipt or Order Book and any such case is to be referred to DSS for a decision. 

(b)          Birth of a child: where a child is born on the Station CB will be paid from the 
Monday following the date of birth of the child: when the date of birth is a Monday, it will 
commence on the following Monday. 

(2)          Cessation:  Payment of CB is to cease in any of the following or any other circumstances 
when eligibility is affected. 

(a)          Return to the UK. Payment is stopped on the Monday after the wife's scheduled return 
to UK unless the date of scheduled arrival is a Monday when payment will not be made in 
respect of that day. 

(b)          Death of a child. CB will cease from the Monday following the date of death. 

(c)          Death of husband and wife. Payment is to be stopped and advice sought from DSS. 

(d)          Death of Serviceman. On the death of an officer or airman, payment of CB will 
continue to the widow until the first opportunity occurs for the family to return to UK and 
during the journey period. Should she elect not to return to UK, benefit in issue is to cease 
immediately; the last payment will have been credited to her husband's account for the week in 
which death occurred. 

(e)          Death of a wife: Payment will continue to be made to husband. A claim is to be 
completed for a single parent family. 

(f)          Discharge Abroad: CB ceases from the Monday following the date of termination of 
service. 

(g)          Ceasing Full-Time (Non-advanced) Education. 

(i)          Where children aged 16 but under 19 cease non-advanced full time education 
or go on to a first degree or designated course they will continue to be included in 
their parents' award of CB up to and including the week beginning with: 

(a)          The first "fixed" date after such education ceases. 

(b)          The Monday before the child's 16th birthday, whichever is the later. 
There are three "fixed" dates each year: 

the first Monday in January  
the Monday after Easter Monday  
the first Monday in September 

(ii)         In the period between the date on which the child ceases full time (non-
advanced) education and the next "fixed" date (or the child's 16th birthday if later) CB 
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will be payable even if the child has commenced education sponsored by an 
employer, or the Manpower Services Commission if the child has started work. 
Entitlement to child benefit will cease immediately if, before the fixed date the child 
becomes entitled to supplementary benefit in his own right. 

(iii)        Payment of CB in respect of an eligible child in full time education will 
automatically cease when the child reaches age 19, and if the 19th birthday is on a 
Monday then benefit is not payable for that week. 

(h)          Marriage of a child: Where CB has been in issue in respect of a child who marries, 
payment ceases with effect the Monday following the date of marriage. If exceptionally CB is 
payable, DSS will provide the appropriate authority. 

(i)          Wife becomes insurably employed in EEC State and claims benefit for her children 
under the legislation of that country. Payment of CB through Service Channels ceases and DSS 
Child Benefit Centre is to be informed. 

2813.     Change of circumstances affecting eligibility for benefit.              Sponsor: PMA(PAC) 

(1)          After an initial claim for CB has been made, any change of circumstances which may give rise 
to an increase or decrease of the benefit must be notified to the CO by the officer or airman immediately 
it occurs. Overpayments of CB resulting in failure to report any occurrence affecting it are liable to be 
recovered. In addition to those listed in Para 2892 the following must also be reported: 

(a)          Marriage or re-marriage. Payment of a single parent family premium which has 
previously been in issue ceases from the date of marriage. 

(b)          Existence of variation of a Court Order. 

(c)          Estrangement, Separation or divorce (decree nisi or absolute). 

(d)          Child reaching school leaving age. 

(e)          Child over 16 entering full time education. 

(f)           Wife becomes insurably employed. (See 2812(2)(I)). 

(2)          Wives returning to the UK for temporary periods not exceeding six months continue to receive 
CB under Service arrangements. 

2814.     Appeals.                                                                                               Sponsor: PMA(PAC) 

If any ruling regarding the issue of CB given by the MOD in its role as paying agent for DSS is not 
acceptable to the individual concerned, he or she may appeal where MOD will obtain a formal decision 
from DSS. This decision will give details of an individual's further appeal rights including the right of 
personal attendance at an appeal hearing. Appeals can be heard in the absence of an appellant but if the 
individual wishes to attend the hearing then settlement will be delayed until the individual's return 
home. Only travelling expenses incurred in travelling within the UK to attend an appeal will be 
reimbursed by DSS. No reimbursement from public funds will be allowed for expenses incurred in 
returning from overseas in order to attend an appeal hearing. 
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2815.     Payment of arrears.                                                                            Sponsor: PMA(PAC) 

If CB is not claimed within 12 months of the date of entitlement, payment of any arrears will be limited 
to the 12 months immediately preceding the date on which the claim is made. 

 

SECTION 11 - LOCAL OVERSEAS ALLOWANCE 

 

2816.     Local Overseas Allowance (LOA).                                                    Sponsor: DDP(P&A)(RAF) 

LOA is a non-taxable allowance paid to servicemen in respect of themselves, and admissible members 
of their family as appropriate, in certain areas overseas. It is a measure of the amount by which average 
essential expenditure on day-to-day living in the overseas area differs from that in the UK, taking the 
difference in local lifestyle into consideration.  The rates and regulations governing the issue of LOA 
are specified in JSP 752 Chapter 6 Section 1. 

2817-2819.     (Omitted) 

2820.     Commencement and Cessation of Entitlement.                               Sponsor: PMA(PAC) 

(1)          Subject to the provisions of this Section LOA will be payable from and including the date of 
arrival in the area concerned until, and including, the day prior to the date of departure therefrom. 

(2)          Entitlement to LOA will not be initiated in respect of private visits to a LOA area except as 
provided in Para 2823. 

(3)          LOA will not be admissible during authorised leave taken abroad either before the 
commencement of the overseas tour of duty or after its completion. 

2821-2824.     (Omitted) 

2825.     Absence from Duty on Account of Leave or Sickness.                   Sponsor: PMA(PAC) 

(1)          The full single/married unaccompanied or married accompanied rates of LOA are not payable 
during periods of temporary absence of the serviceman from the permanent duty station LOA area 
except that, for administrative reasons, absence periods of 17 days or less, are disregarded. Adjustments 
to rates of LOA in issue will therefore start from the 18th day of any absence. 

(2)          Absence on Leave. Personnel who proceed on leave from the permanent duty station to UK 
for 18 days or more will receive the appropriate Residual Rate of LOA from the 18th day. 

(3)          Leave taken during periods of temporary duty/exercise. When leave is authorised and taken 
during a period of temporary duty or exercise away from the permanent duty station, LOA will be 
admissible as follows: 

(a)          where the temporary duty station is in a LOA area and leave is taken within that area, 
entitlement to LOA will continue, or, 
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(b)          where the temporary duty station is in a LOA area and the serviceman proceeds on 
leave to another country (including UK and the serviceman's permanent duty station) the 
temporary duty rate of LOA will cease from the first day of leave, or, 

(c)          where the temporary duty station is a non-LOA area (including UK) and leave is 
taken, entitlement to any part of the permanent duty station rate will continue. 

(4)          Continuance on admission to hospital. If an officer or airman becomes an in-patient in a 
hospital or sick quarters within the LOA area or in a hospital outside the LOA area which is recognised 
as providing normal facilities for Service personnel of the patient's duty station LOA at the rate for 
permanent duty station may remain in issue for 17 days from the date of admission, and the Residual 
Rate (single/married accompanied personnel) issued from the 18th day or the Absence Deduction 
(married accompanied personnel) applied from the 18th day. Periods spent on sick leave will requalify 
an individual for LOA under normal rules. 

2826.     Temporary or Detached Duty.                                                         Sponsor: PMA(PAC) 

(1)          The full single/married unaccompanied or married accompanied rates of LOA are not payable 
during periods of temporary absence of the serviceman from the Permanent Duty Station LOA area 
except that, for administrative reasons, absence periods of 17 days or less, are disregarded. Adjustments 
to rates of LOA in issue will therefore start from the 18th day of any absence. 

(2)          Personnel in receipt of Single/Married Unaccompanied Rates of LOA at their Permanent Duty 
Station. Single or married unaccompanied personnel who proceed from one LOA area to another LOA 
area, or to a series of LOA areas during one period of temporary duty, will receive, in cases of 18 days 
or more, the Residual Rate of LOA of the permanent duty station from the 18th day, plus the 
Temporary Duty Rate or Exercise Rate (as appropriate) for the LOA area or areas visited. Single or 
married unaccompanied personnel who proceed from a LOA area to the UK will receive the Residual 
Rate of LOA from the 18th day. 

(3)          Personnel in receipt of Married Accompanied Rates of LOA at their Permanent Duty Station. 
Married accompanied personnel who proceed from one LOA to another LOA, or to a series of LOA 
areas during one period of temporary duty, will receive from the 18th day, in cases of 18 days or more, 
the full rate of the permanent duty station less the Absence Deduction plus the Temporary Duty Rate or 
Exercise Rate (as appropriate) for the LOA area or areas visited. Married accompanied personnel who 
proceed from an LOA area to the UK or a non-LOA area will receive the full rate of the permanent duty 
station less the Absence Deduction from the 18th day. 

(4)          Personnel not in receipt of LOA at the Permanent Duty Station. Personnel not in receipt of 
LOA who proceed on temporary duty away from their permanent duty station will be entitled, as 
applicable, to the single/married unaccompanied rate of LOA, if any, appropriate to each place at which 
one or more nights are necessarily spent, except that when the permanent duty station is in the UK, they 
will not be entitled to LOA if in receipt of subsistence allowance (see Para 2538). 

(a)          If the duty is on exercise under field conditions in the LOA area the Exercise Rate 
will be payable from the first day. 

(b)          If the duty is not under field conditions and the continuous period of temporary duty 
from the UK is such as to earn entitlement to LOA of less than 183 days the allowance will be 
payable at the Temporary Duty Rate for the area or areas visited. 

(c)          If the duty is not under field conditions and the continuous period of temporary duty 
from the UK is such as to earn entitlement to LOA of 183 days or more, the allowance payable 
will be the Temporary Duty Rate until day 182 and the Full Rate for the area or areas visited 
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from day 183. 

2827.     Absence of Family.                                                                              Sponsor: PMA(PAC) 

Where the family's temporary absence from the permanent duty station exceeds 61 continuous days, or 
where temporary absences exceed an aggregated total of 90 days in any 12 month period, the 
individuals entitlement to married accompanied rates will be reviewed, and: 

 (1)          If the family does not intend to return to the husband's duty station, the Family Element 
will cease from the first day of absence, or, 

(2)          If the head of family's CO is satisfied that the family intends to return to the residence at 
the duty station, the Family Element may remain in issue. (Circumstances of the family's absence 
from, or, delay in returning to, the residence at duty station may be for compassionate, medical or 
similar related reasons). 

2828.     (Omitted) 

2829.     Local Overseas Allowance for Widowers, Divorcees and Separated Servicemen whose eligible 
children are being educated outside the Local Overseas Allowance Area.    Sponsor: PMA(PAC) 

An officer or airman in marital category 2, 3, or 4, whose children normally only reside with him in the 
overseas area during the school holidays, and who are entitled to travel at public expense, will be treated 
for LOA purposes as if he had a wife residing with him or who would reside with him but for the 
exigencies of the service except that the married accompanied rate of LOA is to be restricted to the 
family element, thus: 

(1)          When the officer or airman is living continuously in a family quarter or private family 
accommodation. The married accompanied (no children) rate of LOA will be payable when the children 
are not in the LOA area or when they join their father and are not entitled to travel at public expense. 
When the children are entitled to travel at public expense (see Para 2824(2)) the family element of LOA 
will be increased for the period of the visit to cover the appropriate number of eligible children. 

(2)          When the officer or airman is living in single accommodation when the children are not in the 
area and in family accommodation when joined by his children. The appropriate single/married 
unaccompanied rate of LOA will be payable while the officer or airman is occupying single 
accommodation; the family element of the married accompanied (no children) rate when his children 
join him on a journey at private expense or the family element of the married accompanied rate 
applicable to the appropriate number of children when his children are entitled to travel at public 
expense (see Para 2824(2)). 

2830.     (Omitted) 

2831.     Effect on Local Overseas Allowance of Cessation (including forfeiture) of Pay. 
                                                                                                                           Sponsor: PMA(PAC) 

If an officer or airman ceases to be entitled to pay, he will similarly cease to be entitled to LOA except 
that, where the married accompanied rate of LOA was in issue, the family element of the allowance (see 
Para 2819) will be payable up to the earliest date the family could have left the area for the UK. Where, 
however, an airman is undergoing detention or imprisonment, and is expected to remain in the area after 
the expiration of his sentence, payment of the family element may continue for as long as the family 
remain in the area. 
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2832-2833. (Omitted) 

LONGER SEPARATION ALLOWANCE 

2834.     Longer Separation Allowance (LSA).                                               Sponsor: DDP(P&A)(RAF) 

LSA is a taxable allowance which compensates personnel experiencing separation over and above that 
compensated for by the X-factor.  The regulations governing LSA are contained in JSP 752 Chapter 5 
Section 1. 

2835-2840 (Omitted) 

OVERSEAS RENT ALLOWANCE 

2841.     Overseas Rent Allowance (ORA).                                                    Sponsor: DDP(P&A)(RAF) 

Overseas Rent Allowance is issued to Service personnel in certain areas overseas to cover the extra 
expense of living in private rented accommodation compared with that of occupying public 
accommodation. The regulations governing ORA are contained in JSP 752 Chapter 2 Section 2. 

2842.     Overseas Furniture Provision Scheme.                                           Sponsor: DDP(P&A)(RAF) 

Arrangements exist in certain overseas areas for the payment of furniture grants and loans to meet the 
extra costs of furnishing private accommodation and service quarters. The loan element will be 
recovered before the individual departs. The conditions of payment in respect of the furniture grant loan 
scheme are specified in JSP 752 Chapter 2 Section 3. 

 

2843.   Payment of Overseas Rent Allowance during the Absence of the Officer or Airman and/or his 
 Family from the Overseas Duty Station.                                                       Sponsor: PMA(PAC) 

When LOA is admissible during the absence of the officer or airman and/or his family under provision of 
Para 2825 payment of overseas rent allowance will be subject to the CO being satisfied that the individual 
has retained and paid for his accommodation and not sub-let. It may continue to be paid for up to 61 days 
from the first day of absence; this period may exceptionally be extended by a CO not below the rank of 
Wg Cdr. 

2844.     Rates and Method of Payment.                                                        Sponsor: PMA(PAC) 

Details of each ORA scheme, including the rental ceilings applicable and the method of payment, are 
notified by MOD (SP (Pol)). In all cases claims are to be supported by evidence of rent paid. 

 

SECTION 12 - ALLOWANCES TO ATTACHES, ADVISERS AND SUPPORT STAFF ABROAD 

 

2845.                                                                                                                  Sponsor: DDP(P&A)(RAF) 

Allowances to attachés and advisers and assistant attachés and advisers are related to equivalent 
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allowances paid to Diplomatic Service officers, and they are subject to periodical review concurrently. 
Detailed instructions are issued directly to those concerned and general guidance is provided in 
"Instructions to Service Attachés". 

2845B.                                                                                                               Sponsor: DDP(P&A)(RAF) 

Local Allowances for Support Staff are derived from allowances payable to comparable civilian grades 
which are subject to periodic review. General guidance on these allowances are also included in 
"Instructions to Service Attachés". 

2846-2855.  (Omitted) 

 

SECTION 14 - OFFICIAL ENTERTAINMENT 

 

2856.     Entertainment Allowances                                                                Sponsor: DDP(P&A)(RAF) 

Object. Entertainment allowance will be payable to meet expenditure necessarily incurred in the 
provision of official entertainment in the course of duty. Allowances will be paid to officers, holding "in 
command" appointments approved from time to time by the MOD. These allowances, which are tax 
free, attach to the appointments and are not personal emoluments. Special arrangements govern the 
payment of entertainment allowances to Air Attachés and Air Advisers. 

2857.     Rates.                                                                                                   Sponsor: DDP(P&A)(RAF) 

(1)          Rates of entertainment allowance are assessed to meet the varying needs of individual 
appointments. For appointments of OCs RAF stations and hospitals, the rate of allowance will normally 
be related to the number of established posts for officers serving at the station or hospital or satellites 
thereof (i.e. excluding officers who, although appointed to posts included in the local unit 
establishment, are serving and accommodated elsewhere). (Chaplains and dental officers serving at the 
station may be included). Civilians of officer status and trainee officers are to be excluded. The standard 
daily rates of entertainment allowances are contained in JSP 752 Chapter 10 Section 12. 

(2)          Entertainment allowance for appointments of officers commanding RAF hospitals may be 
granted on the basis of the officer establishment of the hospital even where it is not geographically 
independent of an RAF station. In such a case the entertainment allowance (if any) issuable to the 
station commander is to be based upon the officer establishment exclusive of that reckonable towards 
the allowance for the officer commanding the hospital. Where the application of this formula produces 
lower rates in total for the station and the hospital than would be payable for the combined 
establishment, the higher rate may be paid and apportioned between the COs, of the station and hospital 
as the AOCinC may direct. 

(3)          Where the officer establishment of a lodger unit is substantially higher than that of the unit 
commanded by the station commander and the CO of the lodger unit has official entertainment 
commitments distinct from those of the station commander, the AOCinC may direct that entertainment 
allowance derived from the officer establishment of the station as a whole be apportioned between the 
two COs. 

(4)          At stations where authority has been given exceptionally for payment of an entertainment 
allowance to the station commander in addition to the allowance payable to the officer in command of a 
higher formation at the same location, such former allowance will be based exclusively on the officer 
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establishment exclusive of the higher formation. 

2858.     Lapse or Regrading of Appointment.                                               Sponsor: DDP(P&A)(RAF) 

If an appointment lapses or is regraded, the allowance approved for it will cease. Prior MOD approval 
must be sought before an allowance is paid to the occupant of a newly established post or one which has 
been regraded. 

2859.     Issue and Cessation of Entertainment Allowance.                          Sponsor: DDP(P&A)(RAF) 

(1)          The rate of entertainment allowance authorized for an appointment will be paid to the holder 
of the appointment from the date on which he arrives at his HQ and assumes command. The allowance 
will cease on the day preceding that on which he hands over the duties of the command. 

(2)          During absence on leave, sick leave, admission to hospital or temporary duty the following 
rules will apply: 

(a)          Where a period of absence is expected to last for a period of 30 consecutive days or 
more the allowance will cease from the first day of absence. 

(b)          Where the period of absence is expected to be less than 30 consecutive days the 
allowance will continue. 

(c)          Where the period of absence is expected to be less than 30 days but for unforeseen 
circumstances is prolonged beyond that period, the allowance will cease from the 31st day of 
absence. 

(d)          Where the allowance continues to be issued to the permanent holder of an 
appointment during periods of temporary absence, he will be responsible for the cost of any 
necessary official entertainment which takes place during such periods. 

(3)          Where the allowance is withheld from the permanent holder of an appointment, a special 
allowance may on the personal authority of the AOCinC, be paid to the officer temporarily performing 
the duties of the appointment. The amount of such allowance must not exceed the rate of allowance 
approved for the post, or the amount actually and necessarily spent on official entertainment during the 
period by the officer temporarily filling the appointment, whichever is the less. Details of such special 
allowances must be notified to the MOD SP(Pol) by the AOCinC immediately after approval. 

2860.     Entertainment Grants.                                                                      Sponsor: SP Pol Pay & Charges 

Official entertainment will be admissible only if it conforms with the requirements of JSP 414, Part II 
Chap 25. The funding of official entertainment is a matter for TLBs and is governed by current Joint 
Service DCIs. 

2861.     (Omitted) 
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SECTION 15 - MEDICAL, DENTAL, AND UNIVERSITY CADETS 

 

2862.     Pay.                                                                                                      Sponsor: SP Pol Pay & Charges 

Rates of pay for holders of medical, dental and university cadetships are shown on the appropriate 
scales of pay for officers. 

2863.     Education Grants.                                                                              Sponsor: SP Pol Pay & Charges 

(1)          Education grants will be awarded to cadets to assist them with their education, subject to their 
undertaking to complete a specified minimum period of service. The daily rates of this grant are shown 
in a footnote to the appropriate pay tables. 

(2)          Education Grants are awarded to DE university cadets to assist them with their education, 
subject to their undertaking to complete a specified minimum period of service. The purpose of the 
grant is to augment pay and it is considered to be a subsistence element as access to Service facilities 
are not available. The Education Grant will cease for any period for which pay is not issued, or on 
withdrawal from, or completion of the education for which it was awarded, or on the termination of the 
cadetship. 

2864.     General.                                                                                               Sponsor: SP Pol Pay & Charges 

Details of other special conditions of service for holders of medical, dental and university cadetships are 
published separately. 

2865.     (Omitted) 

 

SECTION 16 - BONUS SCHEMES 

 

RE-ENLISTMENT, EXTENSION, RE-ENGAGEMENT, AND SPECIAL BOUNTY 

2866 - 2869   (Omitted) 

2870.     Retention Incentive Bonus.                                                                 Sponsor: SP Pol Pay & Charges 

(1)          Airmen: 

(a)          Eligible Personnel. With effect from 1st January 1991 a retention incentive bonus is 
to be paid to regular airmen who complete 4½ years and 7½ years service from the age of 18 
or the date of attestation, if later, provided they have not given notice to leave the Service at 
those dates. The bonus is taxable and subject to National Insurance contributions. 

(b)          Personnel enlisted prior to 1st January 1991 who transfer for service reasons from 
non-commissioned aircrew terms of service to a ground trade prior to completion of 6 or 9 
years' reckonable service (as detailed in Para 3017) will be paid the 4½ or 7½ year bonus 
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respectively and belatedly if necessary. The rate of bonus will be that in issue on the day of 
eligibility, i.e. the 4½ or 7½ year date. Personnel enlisted from 1st January 1991 who transfer 
for service reasons from non-commissioned aircrew terms of service to a ground trade prior to 
completion of 6 or 9 years' reckonable service will be paid the bonus in the same way. 
However, the rate of the bonus will be calculated individually on a proportionate basis of the 
overall bonus due less the amount already received in pay above Scale A rate. 

(c)          Conditions of Payment. The bonus is payable in a lump sum, the amount of which 
will be promulgated as required. Payment is subject to a commitment to serve for at least a 
further 18 months from the date of payment. Reckonable service for bonuses will exclude days 
for which pay has been forfeited and any period of unpaid leave (including unpaid maternity 
leave). Previous reckonable service is to be included in accordance with the provisions of Para 
3017.  Personnel enlisted from 1st January 1991 on the standard 9 year Notice Engagement 
will be paid at the Scale A rate until they have completed 9 years'  reckonable service.  In the 
event of an airmen being discharged or transferred to the Reserve during the 18 month period 
following receipt of the bonus, repayment will be on a pro-rata basis for any incomplete 'return 
of service'.  For amounts see AP 3392 Volume 2 Leaflet 1803    

(2)          Non-Commissioned Aircrew: 

(a)          Eligible Personnel. With effect from 1st January 1991 a retention incentive bonus is 
to be paid to regular non-commissioned aircrew who complete 6 years' reckonable service and 
9 years' reckonable service from the age of 18 or the date of attestation, if later. The bonus is 
taxable and subject to National Insurance contributions. 

(b)          Ground airmen transferring to non-commissioned aircrew service will only be eligible 
to receive the 6 or 9 year retention incentive bonus if they have not been paid the 4½ or 7½ 
year bonuses respectively as ground personnel. 

(c)          Conditions of Payment. The bonus is paid in a lump sum on completion of 6 and 9 
years' service. Payment is subject to a commitment to serve for at least a further 18 months 
from the date of payment.  Personnel enlisted before 1st January 1991 will receive at 6 years 
the rate applicable to ground airmen at 4½ years and at 9 years the rate applicable to ground 
airmen at 7½ years. Personnel enlisted from 1st January 1991 will be paid smaller bonuses, the 
amount of which will be promulgated as required. Reckonable service is to be calculated in 
accordance with the rules for ground airmen. Non-commissioned aircrew, regardless of their 
date of enlistment, will continue to receive Scale C rates of pay as appropriate. 

2871.     General.                                                                                               Sponsor: SP Pol Pay & Charges 

(1)          (Omitted) 

(2)          An airman who has received a bonus and subsequently is discharged prematurely at his own 
request before completing the service for which he received the bonus, will normally be required to 
refund the bonus or any lesser sum that may be determined by the competent authority to authorise 
discharge.  In fixing a lesser amount, that authority will take into consideration the amount of service 
given since the previous due date of discharge as well as any compassionate or other circumstances. 
Refund of  the bonus in whole or in part may also be required at the discretion of the MOD from airmen 
who (either  as a result of unsatisfactory conduct, or airwomen who leave the service because of 
pregnancy) are prematurely discharged before completion of the service for which they received the 
bonus.  Any application by an airman for reduction or waiver of refund of any bonus already received is 
to be attached, together with the COs' recommendation, to the application or recommendation for 
discharge. 
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2872 - 2874.  (Omitted) 
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CHAPTER 37 

MISCELLANEOUS ALLOWANCES 

 

SECTION 1 - OUTFIT AND TROPICAL KIT ALLOWANCES 

 

2875.     Entitlement.                                                                                         Sponsor: SO1 UCPSM 

Officer's allowance is issued on initial commissioning, and where appropriate on re-commissioning, to 
enable officers to purchase those items in their scale of uniform which are not normally issued from 
Service sources.  The scales of Service clothing that officers are required to possess, the rates of outfit 
and tropical kit allowances, and the conditions of entitlement are published annually in GAIs 1022 and 
1033. 

2876.     Refund of Uniform Allowance.                                                         Sponsor: SO1 UCPSM 

Officers, including officers of the Reserve Air Forces, who resign voluntarily, or whose commissions 
are terminated as a result of voluntary withdrawal from professional training and/or unsuitability for 
transfer to another Branch, within three years of the appointment to a commission, will be required to 
refund the value, at the time of commissioning, of any items of uniform clothing issued free of charge, 
(including warm weather clothing), and allowances issued, in the following proportions: 

 (1)          Less than one year’s commissioned Service.  Full value, at the time of all items of 
uniform issued free of charge, and allowances paid. 

(2)          One to two years’ commissioned Service.  Two thirds of the value, at the time of issue, of 
all items of uniform issued free of charge, and two thirds of all allowances paid. 

(3)          Two or three years’ commissioned Service.  One third of the value, at the time of issue, 
of all items of uniform issued free of charge, and one third of all allowances paid. 

Notes: 

1.           Officers who have completed more than three year's commissioned Service will not be required to 
return any items of uniform or repay any associated allowances. 

2.           The cost of the recoveries will be based on the vocabulary price plus departmental expenses. 

2877.     Allowances paid on Change of Rank.                                               Sponsor: SO1 UCPSM 

The allowances published annually in GAI 1033 will be paid on change of rank, as indicated, to cover 
expenses incurred in alterations to Nos 1, 2 and 5 Dress Uniforms.  These expenses are paid 
automatically, directly into the officer's accounts.  There is no requirement to claim.  On posting or 
detachment to a warm weather location, officers may have their No 6 and No 8 Dress Uniforms re-
ranked at public expense.  Officers whose rank changes whilst in overseas posts are similarly entitled.  
Applications are to be submitted on F3564 through the parent unit PSF to UCPSM staffs. 
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2878-2883.  (Omitted). 

 

SECTION 2 – FUNERALS 

 

Note:   The detailed procedures for implementing the regulations on funerals and the expenses which are 
chargeable to public funds are laid down in JSP 751 Chapter 11 and JSP 752 Chapter 10 Section 12. 

J2884.    Service Funeral/Funeral at Public Expense.                                   Sponsor: DDP(P&A)(RAF) 

(1)         The terms "Service funeral" or “funeral at public expense” means a burial or cremation which 
is arranged and paid for by the Service authorities.  If they prefer families may choose to have a private 
funeral and receive a funeral grant. 

(2)         A Service or private funeral may be provided for a serviceman or woman who dies while in 
receipt of full pay or for one who ceases to be entitled to full pay while undergoing treatment as an in-
patient in a hospital and who dies without leaving the hospital.  A Service funeral, or a grant towards 
the expenses of a private funeral, may also be provided for other categories of personnel as defined in 
JSP 751 Chapter 11 and JSP 752 Chapter 10 Section 12. 

(3)         The wishes of the next-of-kin about funeral arrangements are to be obtained as prescribed in 
JSP 751 Chapter 11 and JSP 752 Chapter 10 Section 12. 

(4)         Funerals of members of the families of Service personnel are the responsibility of the 
individual’s family.  In the case of deaths in countries abroad, certain assistance may be granted as laid 
down in JSP 751 Chapter 11 (para 1117) and JSP 752 Chapter 10 Section 12. 

(5)         When an individual who is eligible for a Service funeral dies while he is serving with a Service 
other than his own, the CO of the unit with which he is serving at the time of death should, whenever 
practicable, get in touch with the parent unit in order that suitable funeral arrangements can be agreed. 
If necessary, he may accept the responsibility of carrying out the funeral. 

(6)         Attention is drawn to the regulations in JSP 751 Chapter 9 and JSP 752 Chapter 10 Section 12 
giving details of the procedures that must be observed before a body can be moved from one country to 
another, eg to the UK from overseas or to Scotland or Northern Ireland from England and Wales.  For a 
body landed in the UK after death aboard a ship or aircraft see para J2151. 

(7)         The regulations regarding the provision of funeral honours are contained in para 174 and in JSP 
751 Chapter 11 and JSP 752 Chapter 10 Section 12. 

2885-2899.  (Omitted) 
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CHAPTER 38 

RETIREMENT, RESIGNATION, TRANSFER TO THE RESERVE AND 
RELINQUISHMENT OF COMMISSION, ETC – OFFICERS 

 

The pension guidance enclosed in the 5th Edition (1999) of Queen’s Regulations (RAF) which relate to Armed 
Forces Pension Scheme 1975 (AFPS 75) remain extant for RAF Service personnel who left the Service prior to 6 

April 10. RAF Service personnel still serving after 6 April 10 should refer to the appropriate RAF document 
found in the Tri-Service Armed Forces Pension Scheme 1975 and Attributable Benefits Scheme Prerogative 

Instruments 2010.  This document may be found in the Intranet Publications library 

 

SECTION 1 - GENERAL PROVISIONS 

 

2900.  Retirement, Etc.       Sponsor: RAF Employment Policy 

The regulations governing retirement, etc, other than those incorporated in paras 2903 to 2905, are 
contained in AP 3393. Rates of pension, etc, are contained in AP 3392. 

2901. Definition.         Sponsor: SPP(Pens) 

The term “pension benefit age” when used in chapters 38 – 41 and 44 shall, unless a contrary intention 
appears, mean: 

 (a) in respect of pension benefits accrued by reference to service before 6 April 2006, the age of 60; 

 (b) in respect of pension benefits accrued by reference to service on or after 6 April 2006, the age of 
65. 

2902. (Omitted) 

2903. Aides-de-Camp not Exempted from Retirement.   Sponsor: RAF Employment Policy 

An officer who holds the appointment of air aide-de-camp, aide-de-camp, honorary aide-de-camp, or 
honorary surgeon, physician, dental surgeon, chaplain or nursing sister to the Queen, shall not, by virtue 
of his or her position in any of those capacities, be exempted from premature retirement. 

2904. Retirement on Appointment to Employment not regarded as part of RAF Service. 
          Sponsor: RAF Employment Policy 

On appointment to employment not regarded as part of his RAF service (see para 311) an officer will be 
retired, transferred to the reserve, or granted unpaid leave for the period of such employment. 
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2904A.  Officers re-employed in public service.        Sponsor:SPP(Pens) 

The Retired Pay of an officer who is re-employed in FTRS service may be subject to abatement.  
Abatement will apply where an individual is re-employed in an FTRS appointment and where the 
appointment was made under closed competition terms.  The abatement will continue throughout the 
period of FTRS.  In this paragraph closed competition means that the appointment is only made available 
to members and former-members of the Armed Forces, including reservists.  Retired pay is to be reduced 
so that the total remuneration by way of retired pay and salary received on the day of taking up the FTRS 
appointment does not exceed the uprated annual rate of basic military salary in issue on the last day of 
regular service.  The abatement will be calculated as follows: 

  A = B + C – D 

  where 

  A  is the amount of the abatement. 

  B  is the service retired pay on the date of the public service appointment inclusive of any sum 
  commuted and pensions increases assessed as if commutation had not taken place. 

  C  is the salary of the public service appointment on date of appointment. 

 D  is the basic military salary in issue on the last day of service dynamised where necessary by 
pensions increase factors with operative dates, up to, on, or subsequent to, the date of retirement 
and up to the date of taking up the public service appointment. 

Where the formula produces a negative result, there will be a nil abatement. 

Once the abatement has been determined it is not subject to recalculation for the duration of the 
appointment unless there is a change in conditioned hours or where there is a change of rank or grade, or 
re-appointment under a new contract. 

Any retired pay that has been subject to abatement will be re-instated on completion of a period of FTRS. 

2905. Compulsory Termination of Commission, Compulsory Retirement and Transfer to the Reserve, and 
Removal from the Service.      Sponsor: RAF Employment Policy 

(1) (a) An officer who fails to complete the training required to fit him for productive duty in his 
branch will be liable to have his commission terminated. 

(b)         An officer who has been reinstated, re-employed or reappointed to the Active List and who 
fails to complete successfully any training required to fit him for the duties of his Branch, 
unless he is accepted for training for another Branch, normally will be required compulsorily 
to revert to the Retired List, or to transfer to the Reserve as appropriate. 

(2)         An officer (including an officer on the Retired List) will be liable to be removed from the Service 
(including the Retired List) or have his commission terminated at any time for misconduct. He may, 
however, if the Defence Council so decide, be called upon to resign his commission or to retire. In such 
cases failure to submit a formal application to resign or to retire would involve removal or termination as 
decided by the Defence Council. An officer convicted by Court-Martial of misconduct but not sentenced 
by the Court to be dismissed from Her Majesty's Service may nevertheless be removed for misconduct 
under this clause. 
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(3)         An officer who has not committed misconduct may at any time be called upon to retire, relinquish or 
resign his commission on grounds of unsuitability, incapacity, inefficiency or for any similar reason, 
should the circumstances, in the opinion of the Defence Council, require it. Alternatively, if the officer's 
commission carries with it a liability for reserve service, he may, if the Defence Council so decide, be 
called upon to apply for transfer to the reserve. If the officer fails to submit a formal application to retire, 
to resign, to relinquish his commission or to be transferred to the reserve when called upon to do so, his 
retirement, the relinquishment of his commission, his resignation or his transfer to the reserve will be 
effected compulsorily without such an application. 

(4)         An officer to whom the provisions of the preceding clauses do not apply may nevertheless be called 
upon to retire, relinquish or resign his commission or be transferred to the reserve, or be compulsorily 
retired or transferred to the reserve, or invalided, at any time, should the Defence Council consider this 
to be necessary.  Termination under this clause does not in any way signify fault or blame on the part of 
the officer. 

(5)         In cases where it is considered appropriate to terminate an officer’s commission (including compulsory 
retirement and being called upon to retire), pursuant to QR1027, no disposal action is to be taken until 
the officer has been afforded the opportunity to make representations in person in accordance with QR 
1027(5). 

2906.   Retirement and Transfer to the Reserve.     Sponsor: RAF Employment Policy 

(1)          Detailed policy on termination of officer service is contained in AP3393.  An officer will 
normally leave the service by either: 

(a)             Retiring at the initial, optional or normal retirement date of a Permanent 
Commission. 

(b)             Transferring to the Reserve at the end of a Short Service Commission. 

(2)          Subject to the exigencies of the Service, an officer may apply for premature release from active service 
prior to the occasions above by either: 

(a)             Premature voluntary retirement or transfer to the Reserve. 

(b)             Relinquishment of a non-permanent commission (Honorary, Temporary, Short 
Term Regular that carries no reserve liability). 

(c)             Resignation, which is exceptional.  Resignation will result in no reserve 
commitment and no retired pay. 

(3)          A medically downgraded officer not dealt with under QR1421(3) or QR2905, may elect for 
premature voluntary retirement having declined an offer of alternative employment or where the 
medical limitations imposed have unacceptably affected career prospects. 

2907-2913. (Omitted) 

J2914. Retired Officers in Civil, Commonwealth, or Foreign Government Employment. 
        Sponsor: RAF Employment Policy 

(1)         An officer on retirement, or at any time following retirement, who wishes to accept 
employment with: 
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(a)         the government of any country, including a Commonwealth country, whose 
nationals do not owe common allegiance to   the Crown, or 

(b)         any organisation owned, controlled or sponsored by such a government, or 

(c)         any overseas police force, however it may be controlled, will, in all but the most 
exceptional circumstances, be required   to resign his commission. 

(2)         Before accepting any such employment, the officer must notify Manning. 

(3)         On termination of such employment, it is normal for an officer's commission to be reinstated 
on request. Where the reinstatement of a commission is refused, the individual retains the right of 
complaint to the appropriate Service Board. 

(4)         Receipt of Service Retired Pay between the time of resignation and reinstatement is normally 
unaffected. 

2915-2920. (Omitted) 

 

SECTION 2 - CALCULATION OF SERVICE RETIRED PAY AND PRESERVED PENSIONS FOR 
SENIOR RAF OFFICERS 

 

2921. Application.          Sponsor: SPP(Pens) 

The provisions of Section 1A apply only to the officers of the senior rank of Air Vice-Marshal and above, 
other than medical and dental officers, whose last day of service is on or after 31 March 1999. 

2922.            Sponsor: SPP(Pens) 

Subject to the provisions of para 2923 below, the provisions of this section override the provisions of 
paras 2932, 2933, 2934, and 3061(1). In all other respects the provisions of Chapters 38, 40, 42, 43, and 
45 will continue to apply to officers to whom this section applies. 

2923.            Sponsor: SPP(Pens) 

The provisions of this section will not apply to any senior officer who, before 31 December 1998, elects 
to remain subject to the provisions of paras 2932, 2933, 2934 and 3061(1). 

2924. Calculation of Service Retired Pay and Preserved Pensions.     Sponsor: SPP(Pens) 

Any award of Service retired pay and preserved pension made under para 2934 and 3061(1) shall be 
assessed at the percentage rates shown in AP 3392, Vol 2, 2002, applied to pensionable earnings for each 
year or part year of reckonable service, calculated pro rata to the nearest day, subject to a maximum rate 
of retired pay of not more than 50% of pensionable pay. Where an officer is invalided, attributable or 
non-attributably, and the appropriate invaliding pension code is lower, then the normal rate of retired pay 
shall apply. 
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2925.            Sponsor: SPP(Pens) 

Pensionable earnings shall be defined as the total amount of basic pay received during the year ending on 
the day prior to retirement or the amount of basic pay received during any 12 month period within 3 years 
prior to retirement, which ever was the higher. In either case, the total amount of basic pay will be 
adjusted in proportion to any pension increases authorised by Order from the last day of the financial year 
in which pay was received up to the last day of pensionable service. 

 

SECTION 3 - SERVICE RETIRED PAY, SERVICE INVALIDING RETIRED PAY, SERVICE 
ATTRIBUTABLE RETIRED PAY, TERMINAL GRANTS 

 

2926. Applicability of Regulations.        Sponsor: SPP(Pens) 

The provisions of this Section relate, except where otherwise stated, to officers holding pensionable 
commissions who leave the Active List on or after 1 April 2003. The provisions of para 2938(3) and 2945 
may apply, at the discretion of the Defence Council, to officers serving on Short Service gratuity-earning 
Commissions. The provisions of this section do not apply to service by those who have opted out of the 
Armed Forces Pensions Scheme, except as otherwise indicated.  For the avoidance of doubt, an officer is 
not entitled to service attributable retired pay under this section if he is entitled to the payment of benefits 
under the Armed Forces Compensation Scheme 2005 (established under s.1(2) of the Armed Forces 
(Pensions and Compensation) Act 2004 (c.32)) in respect of the same condition. 

2927. The Veterans Agency.         Sponsor: SPP(Pens) 

Any reference to the ‘Veterans Agency’ within this chapter means that part of the Ministry of Defence 
which discharges the functions of the Secretary of State for Defence concerning war pensions under the 
‘Naval, Military and Air Forces Etc (Disablement and Death) Service Pensions Order 1983’ as amended. 

2928. Qualifying Service for Retired Pay, Terminal Grant, Gratuity.   Sponsor: SPP(Pens) 

(1)          The undermentioned periods may be included in assessing qualifying service for awards under 
this Section subject to the conditions set out in this para and para 2930. 

(a)        Full pay service in the Armed Forces of the UK. 

(b)        Periods on full pay as an officer for the purpose of training, while a member of the 
auxiliary and reserve forces, except broken periods of less than six months' duration. 

(c)        See: para 2928A for the rules on maternity leave. 

(d)        (Omitted). 

(e)        (Omitted). 

(f)         Periods of service in appointments not remunerated from Air Force funds and not 
reckonable under any other superannuation scheme which it is decided can reasonably be 
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brings his service knowledge and from which he acquires additional experience and which 
have been officially offered to the holder as part of his RAF service. 

(g)        Former full pay service in the Commonwealth military forces but only where service 
in the UK Armed Forces commenced before 1 September 1985. 

(h)        Periods on reduced pay while being sponsored as an outstanding athlete. 

(2)          Rules for counting previous periods of service as qualifying or reckonable for pension 
purposes are shown below: 

(a)        Service preceding a break of five or more years between periods of service and given wholly 
before 31 March 1975 may not be included as qualifying or reckonable service unless 
allowed exceptionally.  Such exception will normally be determined by the appropriate 
Service manning authority at the time service is resumed. 

(b)        Where during a break in service the officer was a member of a reserve of any of the 
Armed Forces, undertaking or liable for periodic training, the period of such membership, 
although not in itself qualifying or reckonable, shall not be regarded as an interval in 
service for the purpose of deciding whether the previous service is admissible. 

(c)        Previous service, which ended on or after 1 April 1975 and for which preserved 
benefits were awarded, may be counted as both qualifying and reckonable service 
irrespective of the length of the break in service. 

(d)        Previous service, which ended on or after 1 April 1975 and for which preserved 
benefits were awarded may be included irrespective of the length of the break in service. 

(e)        An officer who re-enters the Service on or after 1 April 1985, having previously 
served on a pensionable commission on or after 31 March 1975, may count all that previous 
service as reckonable, even though preserved benefits were not awarded; such service may 
also count towards the minimum period required to qualify for immediate benefits. 

(f)        All officers who re-entered the Service on or after 1 September 1998 may, subject to 
paragraph 2930(2), count any previous gratuity earning service irrespective of the length of 
the break in Service. 

(3)          An officer who has opted out of the Armed Forces Pension Scheme, or elected not to become a 
member, may be allowed one subsequent opportunity to join or rejoin, subject to medical fitness and 
provided that application is made before he is within 6 months of reaching the age of 55. If previous 
Armed Forces Pension Scheme service had been transferred out of the Scheme, that and all service 
during which the officer had opted out of the Scheme may be transferred into the Scheme under the 
transfer rules applying at the time of transfer. All actual service may then count towards the minimum 
periods required to qualify for benefits under the Scheme as though that service had been entirely 
within the Scheme, but only service equivalent to the transfer value of the service transferred into the 
Scheme, plus actual service completed after the transfer, will reckon for the purpose of calculating the 
amounts of benefit payable. If the total of such service is less than the minimum period required to 
qualify for the benefit in question, the amount of benefit payable will be calculated on a pro-rata basis. 

(4)          If previous Armed Forces Pension Scheme service had not been transferred out of the scheme, 
and service during which the officer had opted out of the Scheme is transferred into the Scheme, all 
actual service may then count towards the minimum periods required to qualify for benefits under the 
Scheme, as though that service had been entirely within the Scheme, but the benefit will be calculated 
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in two stages as follows: 

(a)       according to rank and length of service prior to opting out of the scheme; and 

(b)       according to rank and the sum of the transfer value of the service transferred into the 
Scheme and the actual service completed after rejoining the Scheme. 

If service during which the officer had opted out of the Scheme is not transferred into the Scheme, only 
service within the Scheme may count towards the minimum periods required to qualify for benefits 
under the Scheme, and the benefit will be calculated in two stages as previously. 

(5)          Where an officer was ineligible to join or rejoin the Armed Forces Pension Scheme and 
subsequently becomes eligible, then provided he applied to join or rejoin at the earliest opportunity, all 
actual service may then count both towards the minimum period required to qualify for benefits under 
the Scheme and in calculating the amount of benefit payable. The accrued benefits in any other pension 
scheme of which he was a member may either be frozen as from the date of application to join or rejoin 
the Armed Forces Pension Scheme, and held as a personal asset, or, in the case of a contributory 
scheme, he may take a refund of the contributions paid. 

(6)          Qualifying service will NOT include the periods listed below, which are also NOT reckonable 
for benefits in the Scheme. 

(a)        Service forfeited by desertion unless such service is subsequently restored. 

(b)        Any period for which pay is forfeited for reasons related to service discipline. 

(c)        Any period of unpaid leave, except as specifically authorised elsewhere in these 
regulations. 

(d)        Any period during which the officer was authorised to take an unpaid career break. 

(e)        Any period of absence without leave. 

(f)        Any period during which the officer opted out of the Armed Forces Pension Scheme 
in favour of membership of any other pension scheme or arrangement. 

2928A. Qualifying and Reckonable service in relation to Maternity, Adoption, Paternity and Parental 
Leave.            Sponsor: SPP(Pens) 

(1)         Maternity Leave- 

(a)       The following time periods will count as both qualifying and reckonable service: 

(i)        For an officer whose baby was due on or after 16 October 1994, but before 
30 April 2000, the first 18 weeks of maternity leave. 

(ii)       For an officer whose baby was due on or after 30 April 2000, but before 6th 
April 2003, the first 18 weeks of maternity leave. 

(iii)      For an officer whose baby was due on or after 6th April 2003, the first 26 
weeks of maternity leave. 



UNCONTROLLED WHEN PRINTED 

Chap 38       Retirement, Resignation, Transfer to the Reserve and 
         Relinquishment of Commission, Etc - Officers 

 UNCONTROLLED WHEN PRINTED 

QR(RAF)      38-8       AL30/Jun12 

The periods of leave at (i) to (iii) above will be referred to as ‘Ordinary Maternity Leave’ 
(OML) subject to the relevant terms and conditions defined in Defence Council Instruction 
(DCI) JS 99 2001, DCI JS 05 2003 and single Service regulations as amended. 

(b)       Any additional pension benefit/supplement within the AFPS to which the officer may 
be entitled will be unaffected by her taking OML. 

(c)       ‘Additional Maternity Leave’ (AML) counts as qualifying service, but will not count 
as reckonable service.  The following time periods will constitute AML subject to the 
relevant terms and conditions defined in Defence Council Instruction (DCI) JS 99 2001, DCI 
JS 05 2003 and single Service regulations as amended: 

(i)        For an officer whose baby was due on or after 1st June 2001, but before the 
6th April 2003, AML must end no later than 29 weeks from the birth of the child. 

(ii)      For an officer whose baby was due on or after 1st June 2001, but before the 
6th April 2003, any official extension to the AML period under the ‘Enhanced 
Maternity Leave’ arrangements, up to 37 weeks from the birth of the child. 

(iii)     For an officer whose baby was due on or after the 6th April 2003, 26 weeks 
from the end of OML. 

(d)        Where a commission is extended by the period of service equivalent to AML for the 
purposes of obtaining the required reckonable service to be eligible for an immediate 
pension, this extended period of service will count as both qualifying and reckonable service 
for pension purposes. 

(e)        With effect from 23 June 1994, a period during which an officer is in receipt of 
statutory maternity pay, even where this period occurs after the date of her retirement will 
count as both qualifying and reckonable service. 

(f)         If an officer does not complete her engagement after OML/AML, her award under 
the AFPS will be at the voluntary retirement rate.  See: AP 3392, Vol 2, Lft 2002 for 
Premature Voluntary Retirement rates. 

(2)          Adoption Leave- 

(a)         For an officer (male or female), who is not taking ‘Paternity Leave’ (Adoption) and 
who is notified of being matched with a child on or after 6th April 2003, or with whom a 
child is placed for adoption on or after that date, the first 26 weeks of ‘Adoption Leave’ will 
count as both qualifying and reckonable service. 

The other parent (male or female) in the case of adoption, who is not taking ‘Adoption 
Leave’ will be eligible for ‘Paternity Leave’ (See: para 2928A, (3)).  The ‘Adoption Leave 
period’ defined above will henceforth be termed as ‘Ordinary Adoption Leave’ (OAL) and 
will be subject to the relevant terms and conditions defined in Defence Council Instruction 
(DCI) JS 40 2003, and single Service regulations as amended. 

(b)        ‘Additional Adoption Leave’ (AAL) counts as qualifying service, but will not count 
as reckonable service.  The following time periods will constitute AAL subject to the 
relevant terms and conditions outlined in Defence Council Instruction (DCI) JS 40 2003 and 
single Service regulations as amended. 
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(i)       For an officer who is notified of being matched with a child on or after the 
6th April 2003, or with whom a child is placed for adoption on or after that date, up 
to 26 weeks leave from the end of OAL. 

(c)       Any additional pension benefit/supplement within the AFPS to which the officer may 
be entitled will be unaffected by taking OAL. 

(d)       Where a commission is extended by the period of service equivalent to the AAL for 
the purposes of obtaining the required reckonable service to become eligible to an immediate 
pension, this extended period of service will count as both qualifying and reckonable service 
for pension purposes. 

(e)        If an officer does not complete his commission after OAL/AAL, the award under the 
AFPS will be at the voluntary retirement rate.  See: AP 3392, Vol 2, Lft 2002 for Premature 
Voluntary Retirement rates. 

(3)          Paternity Leave- 

(a)       An officer whose baby was due on or after 6th April 2003 or, in the case of adoption, 
an officer (male or female) who is not taking ‘Adoption Leave’ and is notified of being 
matched with a child on or after 6th April 2003, or with whom a child is placed for adoption 
on or after that date, will be eligible to take 2 weeks ‘Paternity Leave’, subject to the relevant 
terms and conditions defined in DCI JS 41 2003, and single Service regulations as amended.  
‘Paternity Leave’ counts as both qualifying and reckonable service. 

(b)       Any additional pension benefit/supplement within the AFPS for which the officer 
may be entitled will be unaffected by taking ‘Paternity Leave’. 

(4)          Parental Leave & Prenatal Leave- 

(a)       ‘Parental Leave’ and ‘Prenatal Leave’ counts as qualifying service, but will not count 
as reckonable service.  ‘Parental Leave’ will be subject to the terms and conditions defined 
in Defence Council Instruction (DCI) DCI JS 153 2001, DCI JS 79 2002, DCI JS 06 2003 
and single Service regulations as amended.  ‘Prenatal Leave’ will be subject to the terms and 
conditions of DCI JS 99 2001, DCI JS 05 2003 and single Service regulations as amended. 

 

2929. Reckonable Service for Retired Pay.      Sponsor: SPP(Pens) 

Reckonable service for retired pay shall be all qualifying service, as defined in para 2928, given after 
attaining age 21 up to a maximum of 34 years except service during which an officer has opted out of 
the Armed Forces Pension Scheme. 

2930. Adjustments for Previous Service.        Sponsor: SPP(Pens) 

(1)          For previous service for which an officer receives a service gratuity, and for any previous 
service other than service in the RN, the RM, the Army or the RAF, it may be stipulated as a condition 
for allowing such service to count as qualifying or reckonable service, that the officer shall make a 
payment to Air Force Funds, in a lump sum, at the onset of his appointment to a pensionable 
commission. In default of such payment as has been stipulated, the previous service shall not be 
allowed. 
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(2)          Where an officer received a gratuity in respect of previous service and the officer re-enters the 
Service on or after 1 December 1998, that former service may qualify for non-effective benefits, 
provided the gratuity is refunded within the first year of transferring to a pensionable commission, 
whether in a lump sum, by 12 equal payments or by a combination of the two. The arrangements for 
refunding must be made at the time of entry into pensionable commission. The amount of the refund 
shall be the full gratuity plus interest at the base rate, calculated on a monthly basis, from the day after 
the last day of service in respect of which the gratuity has been awarded, to the day before the date of 
re-entry. Where the break in service is one month or less no interest is payable. For the purposed of this 
paragraph, the term ‘base rate’ means the rate for the time being quoted by the reference banks as 
applicable to sterling deposits or, where there is for the time being more than one such base rate, the 
rate which, when the base rate quoted by each bank is ranked in a descending sequence of four, is first 
in the sequence; and the term ‘reference banks’ means the largest institutions for the time being which: 

(a)        are authorised by the Bank of England under Banking Acts 1987; 

(b)        are incorporated in, and carrying on within the United Kingdom, a deposit-taking 
business (as defined in Section 6, and subject to any order under Section 7 of that Act, and 

(c)       quote a base rate applicable to sterling deposits. 

(3)           Previous service which has been credited to another pension scheme by means of a transfer 
value will not count as qualifying or reckonable service unless a subsequent transfer value payment has 
been made to the Armed Forces Pension Scheme in respect of that service. 

(4)          Where, during his Active List service, an officer continues in receipt of retired pay or other 
analogous award payable for previous service allowable as qualifying service under the terms of para 
2928, any award under the provision of this Section shall be of such amount as the Defence Council 
may determine, provided that it shall not exceed the difference between the award for which he is 
already in receipt and the award for which he would otherwise be eligible. 

2931. Purchase of Added Years and Service Credited by Transfer Payment.   Sponsor: SPP(Pens) 

(1)          An officer may be eligible to purchase "notional" years of service which may be added to the 
service which he has actually given to reckon in the calculation of his retired pay. 

(2)          An officer in respect of whom a transfer payment is accepted from a former pension scheme 
may be credited with such reckonable service as corresponds to the amount of the transfer payment 
received. 

(3)          Purchased added years and service credited by a transfer payment will not count towards the 
minimum period of reckonable service necessary for the award of retired pay. 

(4)          Where previous service that was credited to another pension scheme by means of a transfer 
value has been transferred back in to the Armed Forces Pension Scheme, that previous service will 
count in accordance with the normal rules towards the minimum qualifying period of payment of retired 
pay. The service credited from the incoming transfer value will reckon towards retired pay. Where the 
minimum qualifying period is met but the total reckonable service including the service credited from 
the transfer value is less than 16 years, the retired pay will be awarded pro rata on the 16 year rate. 

2932.   Rank for Retired Pay Purposes. Sponsor:SPP(Pens) 

Subject to the provisions of para 2933, the rank for retired pay purposes shall be the substantive rank 
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held by the officer on his retirement, provided that, unless he is invalided, the rank has been held on the 
Active List for the under-mentioned minimum periods: 

Air Chief Marshal 1 year 

Air Marshal and lower ranks 2 years 

Note.  Separate rules, shown at paragraph 2922, apply for those Senior Regular Officers, who meet 
the special qualifying terms shown therein. 

If the substantive rank has been held for less than the specified period, the rank for retired pay purposes 
shall be the highest substantive rank which satisfies the condition, any periods served in a higher 
substantive rank being included in the calculation of the specified period. For retired pay purposes 
Flight Lieutenant (Specialist Aircrew) is considered a separate substantive rank. 

2933. Additions to Retired Pay for Service in Paid Higher Rank.     Sponsor:SPP(Pens) 

(1)           If an officer has, for a minimum of one year, held substantive or paid acting or temporary rank 
higher than his rank for retired pay purposes as defined in para 2932, he may be awarded an addition to 
the retired pay for which he is otherwise eligible, calculated as follows: 

(a)         Substantive rank: for the minimum of one year in substantive rank may be added 
one half of the difference between the retired pay for which the officer is otherwise eligible 
and the retired pay for which he would have been eligible if his rank for retired pay purposes 
had been one rank higher, with additional days counted proportionately. 

(b)        Paid Acting or Temporary Rank: for each year in paid acting or temporary rank 
(subject to a minimum of one year and a maximum of three) may be added one third of the 
difference between the retired pay for which the officer is otherwise eligible and the retired 
pay for which he would have been eligible if his rank for retired pay purposes had been one 
rank higher, with additional days counted proportionately. 

(2)          Where an officer has held both substantive and paid acting or temporary rank higher than his 
rank for retired pay purposes, the substantive rank service may, if it is to his advantage, be added to, and 
treated as, paid acting or temporary rank service for the purpose of assessing the addition to retired pay. 

(3)          The Defence Council may fix a date after which periods in acting and temporary rank may no 
longer count for additions to retired pay. 

2934. Rates of Service Retired Pay.        Sponsor:SPP(Pens) 

(1)          The annual rates of Service Retired Pay will be as set out in AP 3392. 

(2)          The maximum rates of retired pay will be those appropriate to 34 years' reckonable service, 
(except that, for those becoming a member of the Armed Forces Pension Scheme on or after 1 June 
1989, no account will be taken when determining pensionable pay, of any amount which exceeds 
£99,000 per annum or such higher figure as might be applicable as a result of indexation at the time of 
his or her retirement). 

(3)          Rates of retired pay for any period of reckonable service less than a complete year will be 
calculated proportionately in days. The award will be assessed on the number of years of reckonable 
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admissible had the officer served to complete the further year. 

(4)         An award of Service retired pay made to medical and dental officers on or after 1 April 1997 at 
the rates specified in AP 3392, Vol 2, Lft 2002, Annex A, Appendix to Annex A and Annex B shall be 
augmented by the addition of a pension supplement at the rates specified at AP 3392, Vol 2, Lft 2002, 
Annex C.   This pension supplement is a daily rate for each day served on or after 1st April 1997.Where 
an officer is invalided attributably or non-attributably, and the appropriate invaliding pension code is 
lower than a pension calculated in this way, then the normal rate of retired pay shall apply. 

(5)          With effect from 1 April 2003, the pension benefits of Professional Aviators will also be 
augmented by the addition of a pension supplement at the rate specified in the AP 3392, Vol 2, Lft 
2002.  Where an airman is invalided attributably or non-attributably, and the appropriate invaliding 
pension code is lower than a pension calculated in this way, then the normal rate of retired pay shall 
apply. 

2935. Retirement of any Officer for Age or Non-employment.     Sponsor:SPP(Pens) 

An officer holding a permanent commission who: 

 (1)           Retires on or after reaching his normal age for retirement (see AP 3393). 

(2)           Is retired compulsorily before reaching that age, following a decision that further 
employment is not available to him. 

(3)           Retires, or is called upon to retire or resigns for unsuitability or inefficiency due to cause 
not within his own control. 

(4)           Is retired compulsorily in the interests of the Service. 

(5)          Elects to retire on reaching his optional retirement date (see AP 3393) may, provided he 
has completed at least 16 years' reckonable service, be granted retired pay, at the compulsory 
retirement rate set out in AP 3392. 

2936. Voluntary Retirement.       Sponsor:SPP(Pens) 

(1)          An officer who, on appointment to a permanent commission, is permitted to count previous 
service for non-effective benefits, and who is permitted to retire at his own request, will not be eligible 
for any of the immediate non-effective benefits applicable to officers serving on permanent 
commissions unless in addition to the necessary qualifying or reckonable service he has completed at 
least five years' service after the date of appointment to a permanent commission. However, provided he 
has the necessary service to qualify, he may be awarded a service pension and terminal grant, at 
Warrant Officer rates, based on his total qualifying service as if he had remained in the ranks. This 
award may be replaced at pension benefit age by an officer's rate of preserved pension if it would be to 
his advantage. 

(2)          Subject to clause (1), an officer with at least 16 years reckonable service who retires at his own 
request before reaching the normal retirement age for his rank (see AP 3393) may be awarded Service 
Retired Pay at the premature voluntary retirement rate set out in AP 3392. Officers completing 16 or 
more years reckonable service on or before 30 September 1985 may, if it is to their advantage, have 
their retired pay assessed as follows: 

(a)         If he retires before attaining age 43 - at the Compulsory Retirement rate (ie AP 
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applicable to a flight lieutenant retired compulsorily within 16 years' reckonable service. 

(b)        If he retires on or after attaining age 43 and before attaining age 50 - at the 
Compulsory Retirement rate appropriate to his rank and service reduced by 5 per cent but 
not less than the rate applicable to a flight lieutenant retired compulsorily with 16 years' 
reckonable service. 

(c)        If he retires on or after attaining age 50, at the Compulsory Retirement rate 
appropriate to his rank and service. 

(d)       A flight lieutenant specialist aircrew retiring voluntarily having completed more than 
16 but less than 18 years' reckonable service may receive the rate applicable to a flight 
lieutenant retired compulsorily with 16 years' reckonable service. A flight lieutenant 
specialist aircrew retiring voluntarily having completed 18 years' or more reckonable service 
may receive the rate calculated according to the conditions of clause (2)(a), (b), or (c) as 
appropriate. 

2937. Voluntary Resignation of Commission.      Sponsor:SPP(Pens) 

An officer who resigns his commission voluntarily will not be eligible for the award of retired pay. But 
if the officer has completed at least sixteen years reckonable service an award of retired pay may be 
made at the discretion of the Defence Council, at such rate as they may determine but not exceeding the 
Premature Voluntary retirement rate of Service Retired Pay set out in AP 3392. 

2938. Invaliding.        Sponsor: SPP(Pens) 

(1)          The rates of Service Invaliding Retired Pay and Service Attributable Retired Pay which may 
be awarded are as set out in AP 3392. 

(1A)        In this paragraph, a reference to a ‘degree of disability’ means the assessment of the degree of 
disablement made by the Veterans Agency in accordance with Article 9 of the Naval, Military and Air 
Forces Etc.  (Disablement and Death) Service Pensions Order 1983 (“the Service Pensions Order”) in 
respect of any injuries or conditions which directly resulted in the individual being invalided from 
service. 

(2)          Unless the Defence Council decide otherwise, an officer who is invalided from the Service 
having completed: 

(a)       at least 5 years' qualifying service as defined in para 2928 (of which at least 2 must 
have been served from age 21) may be awarded Service Invaliding Retired Pay at the rate 
appropriate to his rank and length of service. 

(b)      between 2 and 5 years service over the age of 18, may be awarded an invaliding 
pension calculated at the Standard Retired Pay rate. Where however these years of service 
fall mostly or wholly before the age of 21, the invaliding pension will be based on the best of 
the following: 

(i)       Reckonable service as defined in para 2929 at the Standard Retired Pay 
 rate, or 

(ii)      Qualifying service as defined in para 2928 at the requisite benefit rate in 
cases where the Defence Council so decide, the award and amount of Service 
Invaliding Retired Pay shall be at their discretion. 
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(3)          This subparagraph applies where the officer’s disability arises on or before 31st March 2004. 
Unless the Defence Council decide otherwise, an officer who is invalided from the Service as the result 
of a disability which is accepted by the Veterans Agency as attributable to or aggravated by his service, 
including one who has opted out of the Armed Forces Pension Scheme, and where the degree of 
disability is assessed at 20 per cent or more, may be awarded Service Attributable Retired Pay. This 
shall be either the award for which he is eligible under clause (2) of this para or the minimum rate of 
Service Attributable Retired Pay appropriate to his rank and percentage of disability, as set out in AP 
3392, Vol 2, Leaflet 2003, Annex B, whichever is the greater. Service Attributable Retired Pay may be 
awarded irrespective of length of service but is subject to adjustment or cessation as provided for in 
clause (4). In cases where the Defence Council so decide the award and the amount of Service 
Attributable Retired Pay shall be at their discretion. 

(3A)        This subparagraph applies where the officer’s disability arises on or after 1st April 2004.  
Unless the Defence Council decide otherwise, an officer who is invalided from the service as the result 
of a disability for which he is entitled to the payment of a war disablement pension under Article 10 of 
the Service Pensions Order by virtue of the degree of disability (as defined in 2938(1A)) assessed as at 
the date of invaliding being 20% or more, and which is accepted by the Defence Council, on a balance 
of probabilities, as attributable to or significantly aggravated by service,  may be awarded Service 
Attributable Retired Pay.  This shall be either the award for which he is eligible under clause (2) of this 
paragraph or the minimum rate of Service Attributable Retired Pay appropriate to his rank and 
percentage of disability, as set out in AP 3392, Vol 2, Leaflet 2003, Annex B, whichever is the greater.  
Service Attributable Retired Pay may be awarded irrespective of length of service but is subject to 
adjustment or cessation as provided for in clause (4).  In cases where the Defence Council so decide the 
award and the amount of Service Attributable Retired Pay shall be at their discretion.  This 
subparagraph applies regardless of whether the officer has opted out of the Armed Forces Pension 
Scheme. 

(3B)        Where the officer was invalided on or after 1 January 2000 due to a disability which is not 
accepted as attributable to or aggravated by service under subparagraph (3) or (3A) above, but has 
another disability which is accepted by the Defence Council, on a balance of probabilities, as 
attributable to or significantly aggravated by service, and which the Defence Council accepts would 
itself have led to invaliding, the Defence Council may decide to consider such disability for the 
purposes of determining eligibility for Service Attributable Retired Pay under subparagraph (3) or (3A). 

(4)          Where an officer is granted Service Attributable Retired Pay, the award will be adjusted 
upwards or downwards (but not below the rate of Service Invaliding Retired Pay to which he may 
otherwise be eligible) during the first 12 months following retirement according to the degree of 
disability. Thereafter the award will be adjusted only if the degree of disability rises or when it falls 
below 20 per cent. The revised rate of Service Attributable Retired Pay will be the rate appropriate to 
the new degree of disability, payable under the pension code in force when the officer retired, increased 
as appropriate by Pensions (Increase) Measures. Payment of Service Attributable Retired Pay will cease 
where the degree of disability falls below 20 per cent. However, in such a case payment of Service 
Invaliding or Standard Retired Pay may continue where the officer qualifies for it under the terms of 
clause (2). 

(5)           If an award of unemployability supplement is made by the Veterans Agency to an officer 
during the first 12 months following his invaliding, or following the date of determination of 
attributability by the Veterans Agency if later, any award of Service Attributable Retired Pay at the 
minimum rate will be abated by the amount of the supplement but not below the rate of Service 
Invaliding or Standard Retired Pay to which the officer may otherwise be eligible. 

(6)          Where an officer receives any compensation for any disability which led to him being awarded 
benefits under subparagraph (3) or (3A), an adjustment may be made to the excess of the minimum rate 
of Service Attributable Retired Pay over the appropriate rate of Service Invaliding Retired Pay at the 
discretion of the Defence Council. 
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(7)          Where an officer has opted out of the Armed Forces Pension Scheme and into a personal 
pension plan, the award of Service Attributable Retired Pay under paragraph 2938(3) or (3A) may be 
abated by any benefits payable from the personal pension plan, unless the officer is eligible for a more 
favourable award in accordance with sub-paragraph (2) of this paragraph, in which case the latter will 
be paid unabated. 

(8)          Where an officer is invalided wholly or partly as a result of his own negligence, misconduct or 
other matter within his own control, any award of Service Attributable Retired Pay under subparagraph 
(3) or (3A) may be withheld or reduced to the extent that the Defence Council decides is appropriate. 
 
(9)          If an award of unemployability supplement under Article 18 of the Naval, Military and Air 
Forces Etc. (Disablement and Death) Service Pensions Order 1983 is made to an officer during the first 
12 months following his invaliding, or following the date of a determination of attributability by the 
Veterans Agency if later, any award at the minimum rate of Service Attributable Retired Pay will be 
abated by the amount of the supplement, but will not be reduced below the rate of Service Invaliding 
Retired Pay to which the officer may otherwise be eligible under subparagraph (2). 

2939. Retirement or Resignation for Causes Within the Officer's Control.  Sponsor:SPP(Pens) 

An officer who is retired or called upon to resign for inefficiency, unsuitability or other reasons within 
his own control, but not amounting to misconduct, and having at least sixteen years' reckonable service 
may be awarded retired pay at the standard rate of premature voluntary retirement rate of Service 
Retired Pay set out in AP 3392. 

2940. Removal for Misconduct.        Sponsor:SPP(Pens) 

Forfeiture of benefits may occur in the circumstances outlined in para 3140. The rate of retired pay 
awarded to an officer who is removed or called upon to resign for misconduct, or who is dismissed the 
Service may be the premature voluntary retirement rate of Service Retired Pay set out in AP 3392. These 
rates of retired pay may also be awarded to officers who have left service under a different mode of exit 
but are retrospectively discharged due to misconduct. 

2941. Revision of Retired Pay at Pension Benefit Age.     Sponsor:SPP(Pens) 

Retired pay awarded to an officer under paras 2937, 2938(2) and (3), 2939 and 2940 may, if it is to his 
advantage, be revised to the level of preserved pension for his rank and length of service under the 
provisions of Chapter 40, para 3061, when he reaches pension benefit age. 

2942. Commutation of Retired Pay.        Sponsor:SPP(Pens) 

Life Commutation Scheme 

(1) Under this scheme an officer who gave service on or before 31 March 1978 may be permitted on the 
recommendation of the Defence Council to commute for life a portion of his retired pay awarded in 
respect of his reckonable service given before 6 April 1980. 
 
(2) Officers may be permitted to commute a portion of their retired pay under the life commutation 
scheme and the resettlement commutation scheme set out in Chapter 49, but up to age 55 these will 
normally be separate options. 
 
(3) Application to commute under this Scheme must be made before the pension or retired pay is in 
payment and must be made in writing. 
 
(4) During time of war commutation by an officer who is eligible for employment on the Active List will 
not be permitted. It will also not be permitted where an officer has applied, or intends to apply, to re-join 
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the Armed Forces. 
 
(5) The following awards are not commutable: 

(a) Service attributable retired pay except where the officer is otherwise eligible for an award of 
service invaliding retired pay in which case he may be permitted to commute a portion of that 
award; 

(b) Any proportion of retired pay based on purchase of added years, service bought in by transfer 
value or Additional Voluntary Contributions of any kind; 

(c) Additions to pensions authorised under the provisions of pension increases regulations; 
  (d) Preserved awards. 

 (6)  Application forms and further details of the commutation scheme can be obtained on request from 
the Service Personnel and Veterans Agency (Glasgow). 

2943. (Omitted) 

 

SECTION 4 - TERMINAL GRANTS, DEATH IN SERVICE GRATUITIES, ATTRIBUTABLE 
INVALIDING GRATUITIES, ADDITIONAL ATTRIBUTABLE GRATUITIES, SPECIAL CAPITAL 

PAYMENTS 

 

2944. Terminal Grants.          Sponsor:SPP(Pens) 

(1)          Subject to clauses (2) and (3), an officer awarded Service Retired Pay, Service Invaliding 
Retired Pay or Invaliding Pension may be awarded a terminal grant assessed at 3 times the annual rate 
of this award. Where an officer has been granted the minimum rate of Service Attributable Retired Pay 
under para 2938(3) he may be awarded a terminal grant only if he is otherwise eligible for an award of 
Service Invalidity Pension and assessed at 3 times the annual rate of that award. 

(2)          Any terminal grant awarded to an officer whose Active List service is terminated in the 
circumstances referred to in paras 2937, 2939 and 2940 will be at the discretion of the Defence Council. 

(3)         Where the retired pay awarded to an officer is increased to the level of a preserved pension at 
pension benefit age under para 2941 he may, in addition, be awarded a further terminal grant equal to 
the difference between the terminal grant preserved at the date of retirement, increased by appropriate 
pensions increase awards. 

(4)         Where an officer eligible for an increase in retired pay under para 2941 dies before reaching 
pension benefit age, a further terminal grant calculated as in clause (3) may be paid into his estate. 

2945. Death in Service Gratuities.        Sponsor:SPP(Pens) 

A lump sum payment will be made to the estate of an officer who dies in Service leaving neither an 
eligible surviving spouse, surviving civil partner nor eligible children. This sum will be equal to twice the 
annual rate of full career pension for his rank, or the terminal grant he would have received had he been 
invalided on the day he died, whichever is greater. To calculate the lump sum for a Chaplain with less 
than 20 years' reckonable service the maximum retired pay rate used will be the rate for a squadron 
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of death will be recoverable from the gratuity. 

2946. (Omitted) 

2947. Attributable Invaliding - Less than 2 years qualifying service.   Sponsor:SPP(Pens) 

For the avoidance of doubt, an officer is not entitled to an attributable invaliding gratuity under this 
paragraph if he is entitled to the payment of benefits under the Armed Forces Compensation Scheme 
2005 (established under s.1(2) of the Armed Forces (Pensions and Compensation) Act 2004 (c.32)) in 
respect of the same condition. 

 (1)          This subparagraph applies where the officer’s disability arises on or before 31st March 
2004.  Unless the Defence Council decide otherwise, an officer who is invalided with less than 2 
years’ qualifying service as the result of a disability which is accepted by the Veterans Agency as 
attributable to or aggravated by service, may be paid either: 

(a)          where the degree of disability assessed on invaliding (as defined in paragraph 
2938(1A)) is 20% or more, an attributable gratuity at the rates shown in AP 3392, Vol 2, 
Leaflet 2003, Annex C, or 

(b)          where the degree of disability assessed on invaliding (as defined in paragraph 
2938(1A)) is between 1 and 19%, a gratuity calculated on the length of qualifying service 
given pro rata to 2 years, at 30% of the 34 year rate of Service Retired Pay for the rank, but 
not less than 15% of the 34 year rate of Service Retired Pay. 

(2)          This subparagraph applies where an officer’s disability arises on or after 1st April 2004.  
Unless the Defence Council decide otherwise, an officer who has less than 2 years’ qualifying service 
and who is invalided from service as the result of a disability which is accepted by the Veterans Agency 
for the purposes of the Service Pensions Order as attributable to or aggravated by service and which is 
accepted by the Defence Council, on a balance of probabilities, as attributable to or significantly 
aggravated by service, may be paid either: 

(a)          where the degree of disability assessed on invaliding (as defined in paragraph 
2938(1A)) is 20% or more, an attributable gratuity at the rates shown in AP 3392, Vol 2, 
Leaflet 2003, Annex C; or 

(b)          where the degree of disability assessed on invaliding (as defined in paragraph 
2938(1A)) is between 1 and 19%, a gratuity calculated on the length of qualifying service 
given pro rata to 2 years, at 30% of the 34 year rate of Service Retired Pay for the rank, but 
not less than 15% of the 34 year rate of Service Retired Pay. 

2948. Additional Attributable Gratuities.       Sponsor:SPP(Pens) 

(1)          This subparagraph applies where the officer’s disability arises on or before 31st March 2004.  
Unless the Defence Council decide otherwise, an officer who is invalided from service as the result of a 
disability which is accepted by the Veterans Agency as attributable to or aggravated by service, and 
where the degree of disability assessed on invaliding (as defined in 2038 (1A)) is 20% or more, may be 
granted an Additional Attributable Gratuity at the rates set out in AP 3392, Vol 2, Leaflet 2003, Annex 
C.  This shall be in addition to any award of terminal grant or invaliding gratuity to which he may be 
entitled.  In cases where the Defence Council decide, the award and amount of the Additional 
Attributable Gratuity shall be at their discretion. 
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Unless the Defence Council decide otherwise, an officer who is invalided from service as the result of a 
disability for which he is entitled to the payment of a war disablement pension under Article 10 of the 
Service Pensions Order by virtue of the degree of disability (as defined in 2938(1A)) assessed as at the 
date of invaliding being 20% or more, and which is accepted by the Defence Council, on a balance of 
probabilities, as attributable to or significantly aggravated by service, may be granted an Additional 
Attributable Gratuity at the rates set out in AP 3392, Vol 2, Leaflet 2003, Annex C.  This shall be in 
addition to any award of terminal grant or invaliding gratuity to which he may be entitled.  In cases 
where the Defence Council decide, the award and amount of the Additional Attributable Gratuity shall 
be at their discretion. 

(3)          For the avoidance of doubt, an officer is not entitled to an additional attributable gratuity under 
this paragraph if he is entitled to the payment of benefit under the Armed Forces Compensation Scheme 
(established under section 1(2) of the Armed Forces (Pensions and Compensation) Act 2004 (c.32)) in 
respect of the same condition. 

2949. Optants out of the Armed Forces Pension Scheme.    Sponsor:SPP(Pens) 

An officer who has opted out of the Armed Forces Pension Scheme may qualify for the award of a 
gratuity under para 2947 and 2948 above but this will be abated by any lump sum payable from a 
personal pension plan. 

2950. Special Capital Payments.       Sponsor:SPP(Pens) 

Details of Special capital payments which may be awarded to officers retired as redundant are given in 
Chapter 44. 

2951-2963. (Omitted) 

 

SECTION 5 - RETIRED PAY AND TERMINAL GRANTS OF RETIRED OFFICERS RE-EMPLOYED 

 

2964. Employment of Retired Officers.      Sponsor:SPP(Pens) 

(1)          An officer in receipt of retired pay will, until he reaches the normal service retirement age (of 
55), have his service retired pay abated in accordance with para 2965 for so long as he is employed by 
the MOD or the Cabinet Office as a Principal Retired Officer, Retired Officer Grade 1, 2 or 3, or by the 
Royal Air Force, Army or Royal Navy and Royal Marine Sports Boards. 

(2)         Abatement will cease automatically once the officer reaches age 55. 

2965. Assessment of Abatement.        Sponsor:SPP(Pens) 

(1)         As from 1 October 1986 retired pay is to be reduced so that the total remuneration by way of 
Service Retired pay and salary received on the day of taking up a Retired Officer appointment does not 
exceed the annual rate of basic military salary in issue on the last day of service in the Royal Air Force. 
The abatement will be calculated as follows: 

A=B+C-D 
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where 

A is the amount of the abatement. 

B is the Service Retired Pay Base Rate on the date of appointment to the Retired Officer Grade 
inclusive of any sum commuted and Pensions Increase, if payable, assessed as if commutation 
had not taken place. 

C is the Retired Officer Grade salary plus London Weighting (if any) on date of appointment 
to the Retired Officer Grade. 

D is the basic Military Salary in issue on the last day of service, dynamised where necessary by 
Pensions Increase factors with operative dates up to, on, or subsequent to the date of retirement 
and up to the date of taking up the appointment in the Retired Officer Grade. 

Where the formula produces a negative result, there will be a nil abatement. 

(2)        Once the abatement has been determined it is not subject to re-calculation for the duration of the 
appointment but in the event of re-appointment under a new contract, or on change of grade, the 
abatement is re-assessed under the formula in Clause (1) above and on the basis of the new 
circumstances. 

2966. Reserved Rights.        Sponsor:SPP(Pens) 

An officer who took up his current Retired Officer Grade appointment before 1 October 1986 is eligible 
to opt either: 

 (1)          to continue to receive retired pay abated in accordance with the rules in force before 1 
October 1986 for the remainder of his current Retired Officer appointment; or 

(2)          for re-assessment of his abatement with effect from 1 October 1986 under the formula in 
Clause (1) para 2965. 

In the event of re-appointment under a new contract or on change of grade, an officer who exercises 
option (1) will have his abatement re-assessed under Clause (1) para 2965. 

2967-2979. (Omitted) 

 

SECTION 6 - GRATUITIES FOR OFFICERS ON SHORT SERVICE COMMISSIONS 

 

2980. Applicability of Regulations.      Sponsor:SPP(Pens) 

With the exception of members of the PMRAFNS, serving on gratuity earning terms, this section applies 
only to those officers commissioned before 1 April 89 (or those with reserved rights) who have not 
exercised their option to transfer to pension earning terms. 
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2981. Eligibility for Gratuity.       Sponsor:SPP(Pens) 

An officer shall not be eligible for an award of gratuity unless the Defence Council is satisfied with his 
conduct as an officer and with the manner in which he has performed his duties. 

2982. Reckonable Service.       Sponsor:SPP(Pens) 

Service reckonable for a gratuity shall be all service on full pay (up to a maximum of 8 years or 12 years 
in the case of aircrew) given by an officer while holding the short service commission for which he was 
appointed. 

2982A. Maternity, Adoption & Paternity Leave.     Sponsor:SPP(Pens) 

Any period of paid ‘Maternity Leave’ (Ordinary Maternity Leave- OML), ‘Adoption Leave’ (Ordinary 
Adoption Leave- OAL) or ‘Paternity Leave’, whether at the statutory minimum, reduced or full pay rate, 
constitutes both qualifying and reckonable service for the purpose of calculating any Short Service 
Gratuity payable, subject to the relevant terms and conditions defined in Defence Council Instruction 
(DCI) JS 99 2001, and single Service regulations as amended. 

The Short Service Gratuity awarded to an officer serving on a gratuity-earning commission, where that 
officer decides to retire as a result of pregnancy or of the adoption of a child, or does not complete his/her 
commission after OML and ‘Additional Maternity Leave’ or OAL and  ‘Additional Adoption Leave’ will 
be calculated at the Premature Voluntary Retirement rate if more than six months remain before the 
conclusion of the period of service to which committed. 

2983. Rates of Gratuity.        Sponsor:SPP(Pens) 

(1)          On satisfactory completion of his short service commission an officer will be eligible for a 
gratuity for each complete year of reckonable service at the rate set out in AP 3392, increased, where 
his reckonable service includes a period of less than a complete year, by 1/365th of the rate per 
complete year of each day of that period. 

(2)         Where retirement occurs before completion of a specified return of service obligation, the 
gratuity payable to a Medical or Dental Officer who served as a Cadet before appointment to a short 
service commission will be abated by a sum equivalent to the amount of the education grant received 
during his cadetship (net of an assessed amount of income tax and tuition fees). 

2984. Premature Termination of Service.     Sponsor:SPP(Pens) 

(1)         Should an officer fail to complete the full period of Active List service which he has 
undertaken, an award may nevertheless be made as follows: 

(a)        Voluntary Termination of Service 

(i)       An officer who is permitted to transfer to the Reserve within six months of 
the completion of the full period of the short service commission for which he was 
appointed; and 

(ii)      A female officer commissioned before 1 April 1984 who, after a minimum 
of six months productive officer service, is permitted to leave the Active List on 
marriage or on account of family compassionate circumstances accepted by the 
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Defence Council as necessitating termination of Active List Service; may be 
awarded the full gratuity for the reckonable service given. 

(iii)      In cases where the last day of full paid service falls on or after 1 October 
1993 female officers who are permitted to resign for compassionate reasons or on 
marriage will, if their gratuity-earning commission is terminated 6 months or more 
in advance of the full period of service undertaken, have their gratuity calculated in 
accordance with para 2984(2)(a). 

(b)       Compulsory Termination of Commission. An officer whose service is terminated on 
account of unsuitability or inefficiency not due to causes within his own control may, at the 
discretion of the Defence Council, be awarded the full gratuity for his reckonable service. 

(c)        Invaliding 

(i)      An officer who is invalided may, at the discretion of the Defence Council, be 
awarded the full gratuity for his reckonable service. 

(ii)     An officer who is invalided may, at the discretion of the Defence Council, be 
awarded Service Attributable Retired Pay in accordance with paragraphs 2938(3) or 
(3A) (depending on when his disability arose) in addition to the full  gratuity for his 
reckonable service.  Any such award of  Service Attributable Retired Pay shall be 
subject to subparagraphs 2938 (3B)-(8).  He may also be granted an Additional 
Attributable Gratuity in accordance with paragraph 2948(1) or (2). 

(iii)    Where an officer has an entitlement to a preserved pension (as a result of 
other ranks pensionable service) this may be paid at pension benefit age (or earlier 
if the individual becomes incapacitated for further employment) or transferred to 
another scheme, in addition to the payment of Service Attributable Retired Pay. 

(2)         In all other cases, an officer will not be eligible for a gratuity before completion of at least one 
year of satisfactory service of which at least six months must have been productive officer service. 
Subject to completion of this period of qualifying service: 

(a)        A female officer commissioned on or after 1 April 1984 who is permitted to leave 
the Active List on marriage may be awarded a gratuity for her reckonable service calculated 
as follows: 

Gratuity which would 

have been paid on 

completion of short 

service commission 

x 

Number of days served     2  
 Number of days of the  

 full short service  
 commission 

(b)       An officer who is permitted to resign his commission or transfer to the Reserve in any 
circumstances other than at 1(a) above may at the discretion of the Defence Council be 
awarded a gratuity as follows: 

(i)         If commissioned before 1 April 1984 - at a rate not exceeding 75% of the full 
rate for his reckonable service. 
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(ii)        If commissioned on or after 1 April 1984 - at a rate not exceeding the rate 
calculated as at 2(a) above, except that an officer on a 12 year short service 
commission who has opted to exercise his 8 year break point, but who subsequently is 
allowed to leave before completion of 8 years' service, may have his gratuity 
calculated as though he was serving on a 8 year short service commission only. 

(c)       An officer whose service is terminated on account of unsuitability or inefficiency due to 
causes within his own control, or misconduct, may, at the discretion of the Defence Council, 
be awarded a gratuity at a rate not exceeding that for which he could have been considered had 
he been permitted to transfer prematurely to the Reserve at his own request. 

2985. Death in Service Gratuity.       Sponsor:SPP(Pens) 

A lump sum payment may be made to the estate of an officer who dies in service leaving neither an 
eligible surviving spouse, surviving civil partner nor eligible children. This will be a sum equal to twice 
the annual rate of retired pay for an officer of his rank with 34 years' reckonable service, or the amount of 
gratuity he would have received had he been invalided on the day he died, if this is greater. For a 
Chaplain the maximum retired pay rate used will be the rate for a squadron leader. Subject to restrictions 
imposed by the Pensions Act 1995, any public debts outstanding at the time of death will be recoverable 
from the gratuity. 

2986. Retention on the Active List.      Sponsor:SPP(Pens) 

If, under the provision of AP 3393, para 0529, an officer is retained on the Active List beyond the date 
when his Active List service is due to expire, the gratuity for which he is eligible will become payable on 
the date on which it would have been paid had he not been so retained, and his further service will not be 
reckonable for further gratuity under this Section. He may however be re-appointed at that point to a new 
Short Service pensionable commission with a minimum duration of 3 years. 

2987. Recognition of Service as Contributory Service under the Teachers' Superannuation Regulations the 
Scottish and Northern Ireland Teachers' Superannuation Schemes, and the National Health Service 
Pensions Scheme Regulations.         Sponsor:SPP(Pens) 

Service on a short service commission in the Education, Physical Fitness, Medical or Dental Branch or in 
PMRAFNS may, in certain circumstances, be treated as contributory service under the Teachers' 
(Superannuation) Acts, or under the NHS Pensions Scheme Regulations, as appropriate. Where service is 
so treated, those who entered the Royal Air Force on or after 6 April 1987 will be responsible for the 
payment of both employers and employee contributions direct to the parent superannuation scheme. 

2988. Officers Appointed to Permanent Commissions.     Sponsor:SPP(Pens) 

(1)           Officers who are appointed to permanent commissions will not be eligible for gratuity, under 
the provisions of this Section, but, subject to clause (2), their short service commission service will be 
reckonable towards retired pay under the regulations for permanent commission officers. 

(2)          When, however, contributions have been paid to protect an officer's civil superannuation rights 
under the provision of para 2987 the counting of his previous service in respect of which contributions 
have been paid will be dependent upon the receipt by the Armed Forces Pension Scheme of a transfer 
value in respect of that service. 
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SECTION 7 -PENSIONS AND GRATUITIES FOR GALLANT CONDUCT AND GOOD SERVICE 

 

2989. VC and GC Special Annuities.      Sponsor:SPP(Pens) 

(1)           An officer who has been awarded the Victoria Cross or George Cross will be granted a special 
annuity of £1300 a year. 

(2)           This pension is effective from 1 August 1959, in the case of the Victoria Cross and 1 April 
1965, in the case of the George Cross, or the date of the act of bravery by which the decoration is 
gained, whichever is the later. 

(3)           A special pension granted under this paragraph will be forfeited or restored in accordance 
with the provisions of the governing warrants. 

2990. VC and GC Gratuities.       Sponsor:PMA(EP)1a(1)(RAF) 

(1)           If an officer has been awarded the Victoria Cross or George Cross posthumously, or the 
recipient of a special pension under para 2989 dies before the payments of the special pension amount 
to £50, a gratuity of £50 or a gratuity equivalent to the difference between the total of the special 
pension payments and £50, as the case may be, will be payable to his legal representative, in respect of 
holders of the Victoria Cross or credited to the estate of the deceased recipient of the George Cross. 

(2)          The provisions of this paragraph apply only to decorations awarded on or after the 3 
September 1939, in respect of the Victoria Cross and 1 April 1965, in respect of the George Cross. 

2991-3001. (Omitted) 

 

SECTION 8 - RANK ON RETIREMENT, RESIGNATION, ETC. 

 

3002. Retention of Rank by Officers on leaving the Active List. Sponsor: RAF Employment Policy 

(1)          An officer of the regular air force placed on the retired list or on the reserve will be shown in 
his substantive rank. An officer of the rank of flight lieutenant or above leaving the reserve, or having 
no reserve liability, may be permitted to use his rank as a courtesy title subject to clauses (7) and (8) and 
to completion of 3 years service on the Active List. 

(2)          Subject to clauses (7) and (8), with effect from 1 January 1956, an officer of the regular air 
force, other than an officer serving on a national service commission, may be permitted to retain as a 
courtesy title in civil life a rank higher than his substantive rank on leaving the Active List, provided 
that he had held such higher acting rank for an aggregate period of at least two years during his service, 
or continuously for one year immediately before leaving the Active List. For this purpose, service in a 
higher acting rank, may if it is advantageous to do so, be counted as service in a lower acting rank. 

(3)          Officers who reverted to the rank of flight lieutenant on entering the former Supplementary 
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appointment to that List. 

(4)          As stated in clause (2), these regulations are effective from 1 January 1956, but officers who 
served during the First World War, 1914-1919, or the Second World War, 1939-1945 and for whom the 
regulations in force before 1 January 1956, are more favourable, will continue to be treated under the 
old regulations (see clauses (5) and (6)). 

(5)          First World War, 1914-1919. The regulations applicable to officers who served during the 
First World War 1914-1919 are as follows: 

(a)        Officers, on leaving the Active List, are allowed to retain the highest temporary or 
acting rank held by them, provided that they held such temporary or acting rank for at least 
six months. 

(b)        Officers who relinquish their commissions owing to wounds or ill-health caused by 
the Service are allowed to retain their rank as at (a) above, although such temporary or acting 
rank may not have been held for the full qualifying period of six months. 

(c)        Officers who held two steps of temporary or acting rank above the substantive rank 
for an aggregate period of over six months are eligible for one or two steps in rank on 
becoming non-effective, eg a lieutenant who held the temporary or acting rank of captain for 
four months and major for two months may be granted the rank of captain under (a) but 
major under (b). 

(d)       All officers who held acting rank higher than their substantive rank on 30 April, 
1919, are permitted to retain that higher rank on leaving the Active List, notwithstanding the 
fact that they may not have completed the qualifying period specified above. 

(e)        The rules at (a) to (d) apply only to ranks which are substantive and do not apply to 
the rank of brigadier-general, which will be honorary as hitherto. 

(6)          Second World War, 1939-1945. The regulations applicable to officers who served during the 
Second World War, 1939-1945, are as follows: 

(a)        Officers, on leaving the Active List, may be allowed to retain their substantive or war 
substantive rank, or, if more favourable, either: 

(i)       Their highest temporary or paid acting rank, provided that they have held 
such rank for an aggregate period of at least six months (for this purpose any 
periods of tenure of such rank will be reckoned cumulatively, and service in a 
higher temporary or paid acting rank may, if it is advantageous to do so, be counted 
as service in a lower rank, eg a flight lieutenant who held the temporary rank of 
squadron leader for four months and the paid acting rank of wing commander for 
discontinuous periods aggregating two months, may be allowed to retain the rank of 
squadron leader) 

(ii)      Any temporary or paid acting rank held immediately before the beginning of 
absence from duty on account of disabilities attributable to air force service as a 
result of which they cease to be employed and relinquish their commissions or are 
placed on the retired list, etc. 

(b)          Any period of temporary or paid acting rank held by an officer whilst seconded or 
attached to another arm of the Service may count as under (a). 
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(c)          An officer who, on being taken into employment as an officer during the war 
relinquished rank previously held, may, on leaving the Active List, resume that rank or may be 
allowed to retain any higher rank for which he is qualified under this clause. 

(d)          To be eligible for the retention of rank, officers must have been in receipt of RAF, as 
distinct from civil, emoluments during their service on the active list. 

(e)          The provisions of this clause have retrospective effect to 3 September 1939, but 
service in a paid acting or temporary rank after 10 February 1954, will not count towards the 
qualifying period defined in (a)(i). 

(7)        In all cases permission to retain rank will be contingent upon an officer's service having been 
satisfactory throughout, and the Defence Council reserve the right to withhold or withdraw this 
privilege at their discretion at any time. Officers who resign their commissions will be dealt with in 
accordance with para 3005. 

(8)        The counting of acting rank for retired pay purposes is governed by separate regulations (see 
para 2933) and the grant, under the provisions of clauses 2, 3, 4, 5 and 6 of permission to retain higher 
acting rank on leaving the active list will not effect an officer's rate of retired pay, nor will it entitle him 
to recall in the higher rank (see para 3003). It will permit him to use the courtesy title in civil life and to 
wear the uniform appropriate to the higher rank on occasions of ceremony, in accordance with AP 1358 
- Dress Regulations for Officers. 

3003. Relinquishment of Honorary, etc, Rank on Re-employment in Emergency.     
           Sponsor: RAF Employment Policy 

Officers granted honorary rank or allowed to retain the highest temporary, war substantive or acting rank 
held by them will, on being re-employed during an emergency, relinquish such rank if their appointment 
during such employment carries a lower rank, unless the Defence Council decide that it is in the interests 
of the Services that they should retain it. 

3004. Naval and Military Officers. Sponsor: RAF Employment Policy 

An officer of the RN, RM, or regular Army who, on completion of duty with the RAF returns to his own 
Service, will do so in his substantive rank in that Service. He may, on retirement from the RN, RM, or 
regular Army apply to HQ Air Command for permission to retain any air force rank higher than his rank 
in his parent Service, for which he may be eligible under para 3002. Any permission to retain rank which 
may be granted in these circumstances will not confer any title to the gratuity, retired pay or pension 
corresponding to that rank, nor will it affect any claim which the Navy Department or Army Department 
may have a right to make on the officer's services after his retirement. 

 

3005. Resignation. Sponsor: RAF Employment Policy 

An officer who resigns his commission will not retain any air force rank, except by permission of the 
Defence Council under directions which the Queen may be pleased to give. It will be competent for the 
Defence Council to give or withhold this privilege. 
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3006. Withdrawal of Permission to Retain Rank.    Sponsor: RAF Employment Policy 

It will be competent for the Defence Council at their discretion to cancel any permission which may have 
been given to an officer to retain rank should any misconduct on his part subsequent to leaving the 
Service be brought to their notice. 

3007. Enlistment Subsequently. Sponsor: RAF Employment Policy 

If an officer who has been granted permission to retain rank enlists in any of HM regular forces, such 
permission will be cancelled by notice in the London Gazette. On his exit from the force into which he 
was enlisted he will again be permitted to retain the rank to which he was entitled prior to enlistment, 
provided that his "enlisted" services have been satisfactory. 

 

SECTION 9 - ATTRIBUTABLE BENEFITS FOR MEMBERS OF A RESERVE FORCE 

 

3008.             Sponsor:SPP(Pens) 

Reservists who are members of a Reserve Force may be eligible for attributable benefits under the 
Reserve Forces (Attributable Benefits Etc) Regulations or the Armed Forces Compensation Scheme 
(established under section 1(2)of the Armed Forces (Pensions and Compensation) Act 2004 (c.32)). 

 

SECTION 9A – ATTRIBUTABLE BENEFITS FOR INDIVIDUALS WHO ARE RECALLED FOR 
REGULAR ACTIVE SERVICE 

 

3008A. Eligibility.       Sponsor: SPP(Pens) 

This section applies to Royal Air Force Retired Officers who have been recalled for a period of 
permanent service under Part VII of the Reserve Forces Act 1996. 

3008B. Degree of Disability.      Sponsor: SPP(Pens) 

A reference to a ‘degree of disability’ in this section means the assessment of the degree of disablement 
made by the Veterans Agency in accordance with Article 9 of the Naval, Military and Air Forces Etc. 
(Disablement and Death) Service Pensions Order 1983 in respect of a disability which directly resulted in 
the individual being invalided from service. 

3008C. Conditions of Award.      Sponsor: SPP(Pens) 

(1)          To qualify for an award under the provisions of this section: 

(a)          the individual must have been assessed by a Service medical board as permanently 
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attributable to or aggravated by their period of recalled service and in respect of which the 
degree of disability is 20% or more; and 

(b)          have been awarded a war pension under the Naval, Military and Air Forces Etc. 
(Disablement and Death) Service Pensions Order 1983 in respect of that disability which 
takes effect from a date no later than the day following the end of the period of recalled 
service; and 

(c)          where the individual’s disability arises on or after 1st April 2004, the Defence 
Council must accept, on a balance of probabilities, that the disability was attributable to or to 
a significant extent aggravated by the period of recalled service. 

(2)          The grant and the amount of any award of Service Attributable Retired Pay or Attributable 
Gratuity shall be at the discretion of the Defence Council. 

(3)          For the avoidance of doubt, an officer is not entitled to service attributable retired pay or an 
attributable gratuity under this Section if he is entitled to the payment of benefit under the Armed 
Forces Compensation Scheme (established under section 1(2) of the Armed Forces (Pensions and 
Compensation) Act 2004 (c.32)) in respect of the same condition. 

3008D. Service Attributable Retired Pay.     Sponsor: SPP(Pens)            

(1)          Where an individual is no longer able to follow his civilian occupation as the result of the 
disability, unless the Defence Council decide otherwise, the Higher Rate of Service Attributable 
Retired Pay may be awarded according to rank for invaliding purposes and degree of disability, at the 
minimum rates set out in AP3392, Vol 7, Chapter 1, Leaflet 104.  Such an award will be reduced by: 

(a)          any retired pay or pension awarded under the Armed Forces Pension Scheme; 

(b)          any benefits under an occupational pension scheme, a retirement annuity scheme or 
personal pension scheme awarded as a result of termination of civilian employment on 
account of the disability which attributable benefits are payable; or 

(c)          from the date they come into payment, any preserved benefits under an 
occupational pension scheme, a retirement annuity scheme or personal pension scheme 
where, by reason of the disability, the benefits have become payable at an earlier date than 
would otherwise have been the case. 

(2)          The amount of civilian pension benefits which may be taken into account where the 
occupational pension scheme or personal pension scheme is one which pays a pension plus a lump sum 
of 3 times the annual rate of pension will be the amount of civilian pension awarded.  In other cases the 
amount of civilian pension awarded will be adjusted before being taken into account to the rate it would 
be, were the civilian pension scheme one which paid a lump sum equal to 3 times the annual rate of 
pension. 

(3)          If the individual is able to follow his civilian occupation, the lower rate of Service Attributable 
Retired Pay may be awarded, according to the degree of disability but irrespective of rank, as set out in 
AP 3392, Vol 7, Chapter 1, Leaflet 104. 

(4)          Where an individual is granted either the higher or lower rate of Service Attributable Retired 
Pay under subparagraph (1) or (3) of this paragraph, the award will be adjusted upwards or downwards 
(but not below the rate of Service Invaliding Retired Pay to which he may otherwise be eligible under 
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Thereafter the award will be adjusted only if the degree of disability rises or when it falls below 20 per 
cent.  Where the Service Attributable Retired Pay is to be adjusted, the new rate will be paid from the 
day following the adjustment to the degree of disability, and will be the rate appropriate to the new 
degree of disability according to the pension code in force on the date the individual was invalided, 
increased as appropriate by any applicable pensions increase measures.  Payment of Service 
Attributable Retired Pay will cease where the degree of disability falls below 20 per cent.  However, in 
such a case payment of Service Retired Pay or Service Invaliding Retired Pay may continue where the 
officer is eligible. 

(5)          Where the individual is in receipt of a civilian occupational pension which is taken into 
account in the assessment of the award of Service Attributable Retired Pay under subparagraph (1), the 
increases due under pensions increase measures will be applied to the gross amount of the Service 
Attributable Retired Pay before deduction of the civilian occupational pension.  The current rate of 
civilian pension, including any annuitised lump sum, plus any increase given by the Department of 
Work and Pensions on any Guaranteed Minimum Pension element of the civilian pension, will then be 
deducted from the rates of Service Attributable Retired Pay as increased by pension increase measures.  
Where, however, the civilian pension is an official pension which is increased by virtue of section 59 of 
the Social Security Pensions Act 1975, pension increase measures will be applied only to the net 
amount of SARP in payment unless an annuitised lump sum has featured in the calculation. 

(6)          An award under subparagraph (1) or (3) may not be commuted. 

3008E. Attributable gratuities.         Sponsor: SPP(Pens) 

(1) An individual who is awarded the higher rate of Service Attributable Retired Pay under paragraph 
3008D(1) may be awarded the higher rate of attributable gratuity if the degree of disability assessed on 
invaliding is 20% or more at the rates set out in AP3392, Vol 7, Chapter 1, Leaflet 104. 

(2)          An individual who is awarded the lower rate of Service Attributable Retired Pay under 
paragraph 3008D(3) may be awarded the lower rate of attributable gratuity if the degree of disability 
assessed on invaliding is 20% or more at the rates set out in AP3392, Vol 7, Chapter 1, Leaflet 104. 

3008F. Abatement of awards under 3008D.       Sponsor: SPP(Pens) 

(1)          An award under the provisions of paragraphs 3008D(1) or 3008D(3) may be abated to take 
account of any compensation received by the individual in respect of the disability which led to the 
attributable invaliding following his period of recalled permanent service. 

(2)          If the disability was due wholly or in part to the individual’s own negligence, misconduct or to 
any other cause within his own control, the award and amount of any Service Attributable Retired Pay 
under paragraphs 3008D(1) or (3) shall be at the discretion of the Defence Council. 

(3)          If an award of unemployability supplement is made by the Veterans Agency under Article 18 
of the Naval, Military and Air Forces Etc. (Disablement and Death) Service Pensions Order 1983 to an 
individual during the first 12 months following his invaliding, any award of Service Attributable 
Retired Pay payable under this section at the minimum rate will be abated by the amount of the 
supplement but not below the rate of Service Retired Pay or Service Invaliding Retired Pay for which 
the individual may be eligible. 
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SECTION 10 - CRIMINAL INJURIES COMPENSATION OVERSEAS 

 

3009.            Sponsor: SPP(Pens) 

(1)         Members of the RAF and their accompanying dependants who, outside the UK because of 
duty, sustain injury (including death) directly attributable to a crime of violence may be paid, ex gratia, 
a lump sum payment. The decision as to whether a payment may be made and, if so, the amount of it, 
shall be wholly within the discretion of the Defence Council. 

(2)         Application forms should be submitted to OC P1 at the applicant's unit. OC P1 should forward 
the application form together with supporting evidence to SP Pol (Pens) 3a1, Level 7, Zone J, Main 
Building, Whitehall, London, SW1A 2HB. 

(3)         AP 3392, Vol 4, Leaflet 1910 provides additional information and an application form. 

3010-3015.(Omitted) 

 

SECTION 11 – CLOSURE OF PENSION ARRANGEMENTS AND APPLICATION TO SERVICE ON 
OR AFTER 6TH APRIL 2005 

 

3015A.            Sponsor: SPP(Pens) 

Subject to paragraph 3015D, the pension arrangements set out in this chapter apply to officers whose 
service ends before 6th April 2005 and who did not opt out of the arrangements, or who are in service on 
6th April 2005 and who have not opted out of the arrangements (whether to transfer to the arrangements 
set out in the Armed Forces Pension Scheme established under section 1(1) of the Armed Forces 
(Pensions and Compensation) Act 2004 or otherwise). 

3015B.            Sponsor: SPP(Pens) 

The pension arrangements set out in these chapters are closed to – 

 (a)         officers whose service in the RAF begins on or after 6th April 2005, or, subject to 
paragraph 3015C, whose service given as a result of re-enlisting begins on or after 6th April 2005; 

(b)         officers who have previously opted out of the scheme, or who opt out of the scheme on or 
after 6th April 2005 (whether to transfer to the arrangements set out in the Armed Forces Pension 
Scheme established under section 1(1) of the Armed Forces (Pensions and Compensation) Act 
2004 or otherwise). 

3015C.            Sponsor: SPP(Pens) 

Paragraph 3015B(a) does not apply to 
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(a) an officer who is recalled for a period of permanent service under the Reserve Forces Act 
1980 or 1996 and such service will be dealt with in accordance with section 2 of chapter 46; 

(b) an officer who gave service on or before 6th April 2005 who is subsequently re-employed, 
reinstated or re-engaged and gives further military service where the break in service is less than 
one month. 

3015D.            Sponsor: SPP(Pens) 

 Paragraph 3015B does not apply to an officer who is recalled for a period of permanent service under the 
Reserve Forces Act 1980 or 1996 after 6th April 2005 and who dies during that service, and paragraph 
3101(3A) will apply to that officer regardless of the application of these arrangements to him or his 
membership of the Armed Forces Pension Scheme (established under section 1(1) of the Armed Forces 
(Pensions and Compensation) Act 2004). 

3015E.            Sponsor: SPP(Pens) 

The general rules set out in paragraphs 3015A and 3015B on the application of the pension arrangements 
do not apply to paragraphs 2900 – 2905, paragraph 2914, the provisions relating to service attributable 
retired pay in Section 3, the provisions relating to service attributable invaliding gratuities and additional 
attributable gratuities in Section 4, Section 7 (pensions and gratuities for gallant conduct and good 
service), section 8 (rank on retirement, resignation etc.) and section 10 (Criminal Injuries Compensation 
(Overseas) Scheme). 

 
 
 
 
 
 
 
 
 
 
 
 
 
 



UNCONTROLLED WHEN PRINTED 

Chap 39       Service Pensions Etc, Terminal Grants and Gratuities 

 UNCONTROLLED WHEN PRINTED 

QR(RAF)      39-1       AL30/Jun12 

 

CHAPTER 39 

SERVICE PENSIONS, SERVICE INVALIDING PENSIONS, SERVICE 
ATTRIBUTABLE PENSIONS, TERMINAL GRANTS AND GRATUITIES 

– AIRMEN 

 

The pension guidance enclosed in the 5th Edition (1999) of Queen’s Regulations (RAF) which relate to Armed 
Forces Pension Scheme 1975 (AFPS 75) remain extant for RAF Service personnel who left the Service prior to 6 

April 10. RAF Service personnel still serving after 6 April 10 should refer to the appropriate RAF document 
found in the Tri-Service Armed Forces Pension Scheme 1975 and Attributable Benefits Scheme Prerogative 

Instruments 2010.  This document may be found in the Intranet Publications library 

 

SECTION 1 - SERVICE PENSIONS, SERVICE INVALIDING PENSIONS, SERVICE 
ATTRIBUTABLE PENSIONS 

 

3016. Applicability of Regulations.         Sponsor:SPP(Pens) 

(1) The provisions of this Section apply, to airmen discharged or transferred to the Reserves on, or after, 
31 March 2003 (ie whose last day of service on full pay was 31 March 2003 or later). 

(2) They do not apply to: 

(a) Personnel entered into the RAF on special conditions of service eg personnel of the RAF 
(Malta) and the RAF (Malaya), except as may be specially provided in their conditions of 
service; 

(b) Those who have opted out of the Armed Forces Pension Scheme and into a personal 
pension plan, except as otherwise indicated. 

(3) The Veterans Agency is defined in para 2927. 

3017. Reckonable Service.          Sponsor:SPP(Pens) 

(1) Reckonable service for the purpose of determining entitlement to pension will, subject to clause (2) 
include: 

(a) Unforfeited full-pay service in the Forces of the UK, other than as a commissioned officer, 
after attaining the age of 18 years. 

(b) Service as a commissioned officer which would count as reckonable service under para 
2929. 

(c) Service on full pay for the purpose of training, while a member of the Auxiliary and 
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Reserve Forces, except broken periods each of less than six months' duration. 

(d) Service, while a regular airman, in appointments not remunerated from Air Force funds and 
not reckonable under any other superannuation scheme, to which the airman brings his service 
knowledge and from which he acquires additional experience and which have been officially 
offered to him as part of his RAF service. 

(e) Service over the age of 18 years on an ASYTS engagement; 

(f) With effect from 23 June 1994, a period during which an airwoman is in receipt of 
Statutory Maternity Pay, even where this period occurs after the date of her discharge. 

(g) Former full pay service in the Commonwealth military forces, but only where service in the 
UK Armed Forces commenced before 1 September 1985. 

(h) For an airwoman whose baby was due on or after 16 October 1994, the first 14 weeks of 
maternity leave, whether this leave is paid or unpaid. 

(i) For an airwoman whose baby was due on or after 30 April 2000, the period of ordinary 
maternity leave of up to 18 weeks. 

(j) Periods on reduced pay while being sponsored as an outstanding athlete. 

(2) The following shall not be reckonable as periods of service towards pension: 

(a) Service forfeited by desertion including service forfeited by sentence of court-martial; 

(b) Days for which all ordinary pay has been forfeited, except where before 1 July 1972 it has 
been forfeited: 

(i) During periods of field punishment; or 

(ii) Under Sections 72(2)(hh) and 78(3)(aa), of the Air Force Act, as at 30 June 1972. 

(c) Service on all former attestations where any former attestation was not acknowledged on 
enlistment or re-enlistment into the RAF, except as may otherwise be decided in deserving 
cases. 

(d) Periods served before enlistment by an airman who is convicted of having improperly 
enlisted whilst belonging to the Reserve Forces of the Crown, but who on conviction of the 
offence is retained in regular Air Force service, except as may otherwise be decided in 
deserving cases. 

(e) Periods on full pay during which an airman has opted out of the Armed Forces Pension 
Scheme. 

(f) Any period of unpaid leave, except as specifically authorised elsewhere in these 
regulations. 

(g) Any period during which the airman was authorised to take an unpaid career break. 

3017A. Qualifying and Reckonable service in relation to Maternity, Adoption, Paternity and Parental 
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Leave.              Sponsor:SPP(Pens) 

(1) Maternity Leave- 

(a) The following time periods will count as both qualifying and reckonable service: 

(i)   For an airwoman whose baby was due on or after 16 October 1994, but before 30 
April 2000, the first 14 weeks of maternity leave. 

(ii)  For an airwoman whose baby was due on or after 30 April 2000, but before 6th 
April 2003, the first 18 weeks of maternity leave. 

(iii) For an airwoman whose baby was due on or after 6th April 2003, the first 26 
weeks of maternity leave. 

The periods of leave at (i) to (iii) above will be referred to as ‘Ordinary Maternity Leave’ 
(OML) subject to the relevant terms and conditions defined in Defence Council Instruction 
(DCI) JS 99 2001, DCI JS 05 2003 and single Service regulations as amended. 

(b) Any additional pension benefit/supplement within the AFPS to which the airwoman may 
be entitled will be unaffected by her taking OML. 

(c) ‘Additional Maternity Leave’ (AML) counts as qualifying service, but will not count as 
reckonable service.  The following time periods will constitute AML subject to the relevant 
terms and conditions defined in DCI JS 99 2001, DCI JS 05 2003 and single Service 
regulations as amended: 

(i)   For an airwoman whose baby was due on or after 1st June 2001, but before the 6th 
April 2003, AML must end no later than 29 weeks from the birth of the child. 

(ii)  For an airwoman whose baby was due on or after 1st June 2001, but before the 6th 
April 2003, any official extension to the AML period under the ‘Enhanced Maternity 
Leave’ arrangements, up to 37 weeks from the birth of the child. 

(iii) For an airwoman whose baby was due on or after the 6th April 2003, 26 weeks 
from the end of OML. 

(d) Where an engagement is extended by the period of service equivalent to AML for the 
purposes of obtaining the required reckonable service to be eligible to an immediate pension, 
this extended period of service will count as both qualifying and reckonable service for 
pension purposes. 

(e) With effect from 23 June 1994, a period during which an airwoman is in receipt of statutory 
maternity pay, even where this period occurs after the date of her retirement will count as both 
qualifying and reckonable service. 

(2) Adoption Leave- 

(a) An airman (male or female), who is not taking ‘Paternity Leave’ (Adoption) and who is 
notified of being matched with a child on or after 6th April 2003, or with whom a child is 
placed for adoption on or after that date, the first 26 weeks of ‘Adoption Leave’ will count as 
both qualifying and reckonable service. 
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The other parent (male or female) in the case of adoption, who is not taking ‘Adoption Leave’ 
will be eligible for ‘Paternity Leave’.  (See: para 3017A, (3)).  The ‘Adoption Leave’ period 
defined above will henceforth be termed ‘Ordinary Adoption Leave’ (OAL) and will be subject 
to the relevant terms and conditions defined in DCI JS 40 2003, and single Service regulations 
as amended. 

(b) ‘Additional Adoption Leave’ (AAL) counts as qualifying service, but will not count as 
reckonable service.  The following time periods will constitute AAL subject to the relevant 
terms and conditions outlined in Defence Council Instruction (DCI) JS 40 2003 and single 
Service regulations as amended. 

(i)   For an airman who is notified of being matched with a child on or after the 6th 
April 2003, or with whom a child is placed for adoption on or after that date, up to 26 
weeks leave from the end of OAL. 

(c) Any additional pension benefit/supplement within the AFPS to which the airman may be 
entitled will be unaffected by taking OAL. 

(d) Where an engagement is extended by the period of service equivalent to the AAL for the 
purposes of accruing the required reckonable service to become eligible to an immediate 
pension, this extended period of service will count as both qualifying and reckonable service 
for pension purposes. 

(3) Paternity Leave- 

(a) An airman whose baby was due on or after 6th April 2003 or, in the case of adoption, an 
airman (male or female) who is not taking ‘Adoption Leave’ and is notified of being matched 
with a child on or after 6th April 2003, or with whom a child is placed for adoption on or after 
that date, will be eligible to take 2 weeks ‘Paternity Leave’, subject to the relevant terms and 
conditions defined in DCI JS 41 2003, and single Service regulations as amended.  ‘Paternity 
Leave’ counts as both qualifying and reckonable service. 

(b) Any additional pension benefit/supplement within the AFPS for which the airman may be 
entitled will be unaffected by taking Paternity Leave. 

(4) Parental Leave & Prenatal Leave- 

(a) ‘Parental Leave’ and ‘Prenatal Leave’ counts as qualifying service, but will not count as 
reckonable service.  ‘Parental Leave’ will be subject to the terms and conditions defined in 
Defence Council Instruction (DCI) DCI JS 153 2001, DCI JS 79 2002 and single Service 
regulations as amended.  ‘Prenatal Leave’ will be subject to the terms and conditions of DCI JS 
99 2001, DCI JS 05 2003 and single Service regulations as amended. 

3018. Adjustments for Previous Service.        Sponsor:SPP(Pens) 

(1) Service preceding a 5 year interval and given wholly before 31 March 1975 shall not be reckonable 
towards pension unless allowed exceptionally and such exceptions will normally be determined at the 
time service is resumed. Where, during a break in service, the airman was a member of a Reserve of 
any of the Forces, undertaking or liable for periodic training, the period of such membership shall not 
be regarded as an interval in service for the purpose of deciding whether the previous service shall be 
reckonable. 

(2) Previous service which ended on or after 1 April 1975 and for which preserved benefits were 
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awarded, may be reckonable irrespective of the length of the break in service. An airman who re-enters 
the Service on or after 1 April 1985 may count all previous service as reckonable, even though 
preserved benefits were not awarded; such service may also count towards the minimum period 
required to qualify for immediate benefits. All airmen who re-enter the Service on or after 
1 December 1998 may, subject to para  3018(4), count any previous gratuity-earning service 
irrespective of the length of the break in service. 

(3) For previous service in respect of which the airman received a service gratuity and for any previous 
service other than in the RN, RM, the Army or the RAF, it may be stipulated as a condition for allowing 
such service to count towards pension, that the airman shall make a payment to Air Force funds in a 
lump sum, at the onset of his pensionable engagement. In default of such payment as has been 
stipulated, the previous service shall not be reckonable. 

(4) Where an airman received a gratuity in respect of previous service and the airman re-enters the 
Service on or after 1 December 1998, that former service may qualify for non-effective benefits, 
provided the gratuity is refunded within the first year of transferring to a pensionable engagement, 
whether in a lump sum, by 12 equal payments, or by a combination of the two. The arrangements for 
refunding must be made at the time of entry in to a pensionable engagement. The amount of the refund 
shall be the full gratuity plus interest at the base rate, calculated on a monthly basis, from the day after 
the last day of service in respect of which the gratuity has been awarded, to the day before the date of 
re-entry. Where the break in service is one month or less no interest is payable. For the purposes of this 
paragraph the term ‘base rate’ means the rate for the time being quoted by the reference banks as 
applicable to sterling deposits or where there is for the time being more than one such base rate, the rate 
which when the base rate quoted by each bank is ranked in a descending sequence of four, is first in the 
sequence; the term ‘reference banks’ means the largest institutions for the time being which: 

(a) are authorised by the Bank of England under the Banking Acts 1987, 

(b) are incorporated in, and carrying on within the United Kingdom, a deposit-taking business 
(as defined in Section 6, but subject to any order under Section 7 of that Act); and 

(c) quote a base rate applicable to sterling deposits. 

(5) Previous service which has been credited to another pension scheme by means of a transfer value 
will not count as reckonable service unless a subsequent transfer value payment has been made to the 
Armed Forces Pension Scheme in respect of that service. 

(6) Servicemen from Commonwealth countries who enter the RAF on or after 1 September 1985 may 
have their former Commonwealth service counted as reckonable service in the AFPS only if: 

(a) they "buy in" the service under the Purchase of Added Years Scheme; or 

(b) a transfer value is paid into the AFPS on their behalf. 

3019. Purchase of Added Years and Service Credit by Transfer Payment.   
 Sponsor:SPP(Pens) 

(1) An airman may be eligible to purchase notional years of service which may be added to the service 
which he has actually given to reckon in the calculation of his pension. 

(2) An airman in respect of whom a transfer payment is accepted from a former pension scheme may be 
credited with such reckonable service as corresponds to the amount of the transfer value received. 

(3) Purchased added years and service credited by a transfer payment will not count towards the 
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minimum period of reckonable service necessary for the award of a service pension or service 
invaliding benefits. Where, however, service credited by a transfer payment is less than the period 
actually served in the exporting scheme, the previous service will count as to its actual length for the 
purpose of the two-year qualifying period for preserved pension benefits. 

(4) Where previous service that was credited to another pension scheme by means of a transport value 
has been transferred back in to the Armed Forces Pension Scheme, that previous service will count in 
accordance with the normal rules towards the minimum qualifying period for payment of pension. The 
service credited from the incoming transfer value will reckon towards pension. Where the minimum 
qualifying period is met but the total reckonable service including the service credited from the transfer 
value is less than 22 years, the pension will be awarded pro rata on the 22 year rate. 

3020. Rank for Pension Purposes.        Sponsor:SPP(Pens) 

(1) Subject to clauses (2) and (3), rank for the purpose of calculating pension will be the highest paid 
rank held for a period of two years or more during the five years' reckonable service preceding 
discharge or transfer to the Reserve. Where, during his last 5 years of service, an airman has held 2 or 
more ranks, and none of the higher ranks has been held for a period of 2 years or more, any service in a 
higher rank may be aggregated with a period in a lower rank to provide the requisite 2 years in the rank 
assessment for pension. Any other period in excess of one year in any rank above that used for the 
pension assessment and not included in that assessment, may count towards pension at one half of the 
difference between the rate for the next higher rank and the rate for the lower rank on which the pension 
is assessed. Any period in excess of one complete year will be assessed proportionately. 

(2) An airman who is invalided may be awarded pension based on the substantive rank held on 
discharge, if more favourable than that provided for in clause (1); or on paid acting rank at the time of 
discharge, providing it was on a regular roster advancement and not local promotion to fill a temporary 
staffing gap. 

(3) If an airman has completed a pensionable engagement, but is permitted to remain in service without 
a break, but reverts to a lower rank on so remaining in service, the pension finally awarded on discharge 
will be the current rate of pension appropriate to the higher rank in respect of 22 years' reckonable 
service, plus an addition equal to the increments over the 22 year rate of pension appropriate to the 
lower rank for the extra period served in that rank. The pension may, however, be calculated under the 
provisions of paragraph 3245 and 3246 if this is more advantageous. 

3021. Rates of Service Pension.         Sponsor:SPP(Pens) 

(1) The annual rate of service pensions and details of additions to pension for aircrew qualifying service 
and previous commissioned service, will be as set out in AP 3392, Vol 2, Leaflet  2004. 

(2) The maximum rate of pension will be that appropriate to 37 years' reckonable service. 

(3) Rates of pension for any period of reckonable service less than a complete year will be calculated 
proportionately in days. The award will be assessed on the number of years of reckonable service 
completed, with an addition for each further day of 1/365 of the increase which would have been 
admissible, had the airman served to complete the further year. 

(4) Where an airman has previous service with a locally engaged force, such service may count in full 
under the provisions of para 3017 towards eligibility for pension, but in the calculation of the amount of 
the pension, service in the RAF(Malta) will count as 2/3 of the actual length, and RAF(Malaya) will be 
assessed at Malayan rates and converted to sterling. 

(5) With effect from 1 April 2003, the pension benefits of Professional Aviators will also be augmented 
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by the addition of a pension supplement at the rate specified in the AP 3392, Vol 2, Lft 2004.  Where an 
airman is invalided attributably or non-attributably, and the appropriate invaliding pension code is 
lower than a pension calculated in this way, then the normal rate of retired pay shall apply. 

3022. Conditions of Award.           Sponsor:SPP(Pens) 

(1) An airman may be awarded a service pension provided he has completed at least 22 years' 
reckonable service. 

(2) An airman serving on an engagement to complete at least 22 years' reckonable service, on the 
termination of which he would have been eligible for a service pension, who is permitted to take his 
discharge under the provisions of para 607(2)(b) less than three months before completion of his 
engagement, will be eligible for a service pension calculated on the reckonable service rendered, 
notwithstanding that his reckonable service falls short of 22 years. 

(3) An airman who has opted out of the Armed Forces Pension Scheme, or elected not to become a 
member, may be allowed one subsequent opportunity to join or rejoin, subject to medical fitness and 
provided that application is made before he is within 6 months of reaching the age 55. If previous 
Armed Forces Pension Scheme service had been transferred out of the Scheme, that and all service 
during which the airman had opted out of the Scheme may be transferred into the Scheme under the 
transfer rules applying at the time of transfer. All actual service may then count towards the minimum 
periods required to qualify for benefits under the Scheme as though that service had been entirely 
within the Scheme, but only service equivalent to the transfer value of the service transferred into the 
Scheme, plus actual service completed after the transfer, will reckon for the purpose of calculating the 
amounts of benefit payable. If the total of such service is less than the minimum period required to 
qualify for the benefit in question, the amount of benefit payable will be calculated on a pro-rata basis. 

(4) If previous Armed Forces Pension Scheme service had not been transferred out of the Scheme, and 
service during which the airman had opted out of the Scheme is transferred into the Scheme, all actual 
service may then count towards the minimum periods required to qualify for benefits under the Scheme 
as though that service had been entirely within the Scheme, but the benefit will be calculated in two 
stages as follows: 

(a) according to rank and length of service prior to opting out of the scheme; and 

(b) according to rank and the sum of the transfer value of the service transferred into the 
Scheme and the actual service completed after rejoining the Scheme. 

(5) If service during which the airman had opted out of the Scheme is not transferred into the Scheme, 
only service within the Scheme may count towards the minimum periods required to qualify for benefits 
under the Scheme, and the benefit will be calculated in two stages as in sub-paragraph (4) above. 

(6) Where an airman was ineligible to join or rejoin the Armed Forces Pension Scheme, and 
subsequently becomes eligible, then provided he applied to join or rejoin at the earliest opportunity, all 
actual service may then count both towards the minimum periods required to qualify for benefits under 
the Scheme and in calculating the amount of benefit payable. The accrued benefits in any other pension 
scheme of which he was a member may either be frozen as from the date of application to join or rejoin 
the Armed Forces Pension Scheme, and held as a personal asset, or, in the case of a contributory 
scheme, he may take a refund of the contributions paid. 

 

3022A. Airmen re-employed in public service.        Sponsor:SPP(Pens) 
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The pension of an airman who is re-employed in FTRS service may be subject to abatement.  
Abatement will apply where an individual is re-employed in an FTRS appointment and where the 
appointment was made under closed competition terms.  The abatement will continue throughout the 
period of FTRS.  In this paragraph closed competition means that the appointment is only made 
available to members and former-members of the Armed Forces, including reservists.  Pension is to be 
reduced so that the total remuneration by way of service pension and salary received on the day of 
taking up the FTRS appointment does not exceed the uprated annual rate of basic military salary in 
issue on the last day of regular service.  The abatement will be calculated as follows: 

A = B + C – D 

where 

A  is the amount of the abatement. 

B  is the service pension on the date of the public service appointment inclusive of any sum commuted 
and pensions increases assessed as if  commutation had not taken place. 

C  is the salary of the public service appointment on date of appointment. 

D  is the basic military salary in issue on the last day of service dynamised where necessary by pensions 
increase factors with operative dates, up to, on, or subsequent to, the date of retirement and up to the 
date of taking up the public service appointment. 

Where the formula produces a negative result, there will be a nil abatement. 

Once the abatement has been determined it is not subject to recalculation for the duration of the appointment 
unless there is a change in conditioned hours or where there is a change of rank or grade, or re-appointment 
under a new contract. 

Any pension that has been subject to abatement will be re-instated on completion of a period of FTRS. 

3023. Invaliding.          Sponsor:SPP(Pens) 

(1) The rates of service invaliding pension and service attributable pension which may be awarded are 
as set out in AP 3392, Vol 2, Leaflet 2005, Annexes A and B. 

(1A) In this paragraph, a reference to a ‘degree of disability’ means the assessment of the degree of 
disablement made by the Veterans Agency in accordance with Article 9 of the Naval, Military and Air 
Forces Etc. (Disablement and Death) Service Pensions Order 1983 (“Service Pensions Order”) in 
respect of any injuries or conditions which directly resulted in the individual being invalided from 
service. 

(1B) For the avoidance of doubt, an airman is not entitled to service attributable pension under this 
paragraph if he is entitled to the payment of benefits under the Armed Forces Compensation Scheme 
2005 (established under s.1(2) of the Armed Forces (Pensions and Compensation) Act 2004 (c.32)) in 
respect of the same condition. 

(2) Unless the Defence Council decide otherwise, an airman who is invalided from the Service having 
completed: 

(a) at least 5 years' qualifying service as defined in para 3017 may be awarded a Service 
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Invaliding Pension at the rate appropriate to his rank and length of service; 

(b) between 2 and 5 years' service, as defined in para 3017, may be awarded an invaliding 
pension calculated at the preserved pension rate. 

In cases where the Defence Council so decide, the award and amount of service invaliding 
pension will be at their discretion. 

(3) Where an individual is invalided with between two and five years' full paid service, which falls 
mostly or wholly before the age of eighteen, he will receive an invaliding pension based on the better of 
the following: 

(a) Reckonable service at the preserved pension rate; 

(b) All service at the requisite benefit rate (see Appx 45). 

(4) An airman who at any time during his service has opted out of the Armed Forces Pension Scheme 
may qualify for an award under sub-para (2) or (3) above but based only upon his service whilst opted 
in. 

(5) This subparagraph applies where an airman’s disability arises on or before 31st March 2004.  Unless 
the Defence Council decide otherwise, where an airman is invalided from the Service as the result of 
disabilities which are accepted by the Veterans Agency as attributable to or aggravated by his service, 
(including one who has opted out of the Armed Forces Pension Scheme) and the degree of disability is 
assessed at 20 per cent or more, he may be awarded a service attributable pension. This will be either 
the award for which he is eligible under clause (2) of this para, or the minimum rate of service 
attributable pension appropriate to his rank and degree of disability as set out in AP 3392, Vol 2, Leaflet 
2005 Annex B, whichever is the greater. Where an airman is ineligible for an award under clause (2) he 
may be awarded service attributable pension at the appropriate rate. Service attributable pension may be 
awarded irrespective of length of service, but is subject to adjustment or cessation as provided for in 
clause (6). In cases where the Defence Council so decide, the award and the amount of service 
attributable pension will be at their discretion. 

(5A) This subparagraph applies where an airman’s disability arises on or after 1st April 2004.  Unless 
the Defence Council decide otherwise, an airman who is invalided from the service as the result of a 
disability for which he is entitled to the payment of a war disablement pension under Article 10 of the 
Service Pensions Order by virtue of the degree of disability (as defined in 3023(1A)) assessed as at the 
date of invaliding being 20% or more, and which is accepted by the Defence Council, on a balance of 
probabilities, as attributable to or significantly aggravated by service, may be awarded Service 
Attributable Pension.  This shall be either the award for which he is eligible under clause (2) of this 
paragraph or the minimum rate of Service Attributable Pension appropriate to his rank and percentage 
of disability as set out in AP 3392, Vol 2, Leaflet 2005, Annex B, whichever is the greater.  Service 
Attributable Pension may be awarded irrespective of length of service but is subject to adjustment or 
cessation as provided for in clause (4).  In cases where the Defence Council so decide the award and the 
amount of Service Attributable Pension shall be at their discretion.  This subparagraph applies 
regardless of whether the airman has opted out of the Armed Forces Pension Scheme. 

(5B) Where the airman is invalided on or after 1 January 2000 due to a disability which is not accepted 
as attributable to or aggravated by service under subparagraph (5) or (5A) above, but has another 
disability which is accepted by the Defence Council as attributable to or significantly aggravated by 
service, and which the Defence Council accepts would itself have led to invaliding, the Defence 
Council may decide to consider such disability for the purposes of determining eligibility for Service 
Attributable Pension under subparagraph (5) or (5A). 

(6) Where an airman is granted service attributable pension, the award will be adjusted upwards or 
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downwards (but not below the rate of service invaliding pension to which he may otherwise be eligible) 
during the first 12 months following discharge, according to the degree of disability. Thereafter the 
award will be adjusted only if the degree of disability rises or when it falls below 20 per cent. The 
revised rate of service attributable pension will be the rate appropriate to the new degree of disability, 
payable under the pension code in force when the airman was discharged, increased as appropriate by 
pensions increase measures. Payment of service attributable pension will cease where the degree of 
disability falls below 20 per cent. However, in such a case payment of service invaliding pension may 
continue where the airman has sufficient service to qualify for it under the terms of clause (2). 

(7) If an award of unemployability supplement is made to an airman by the Veterans Agency during the 
first 12 months following his invaliding, or following the date of determination of attributability by the 
Veterans Agency if later, any award at the minimum rate of service attributable pension will be abated 
by the amount of the supplement, but not below the rate of service invaliding pension to which the 
airman may otherwise be eligible. 

(8) Where an airman receives any compensation for a disability which led to him being invalided and 
where he is awarded benefits under subparagraph (5) or (5A) above, an adjustment may be made to the 
excess of the minimum rate of Service Attributable Pension over the appropriate rate of Service 
Invaliding Pension. 

(9) Where an airman has opted out of the Armed Forces Pension Scheme, he may be awarded a service 
attributable pension under this paragraph, but this may be abated by any benefits payable from a 
personal pension plan, unless the airman is eligible for a more favourable award in accordance with 
sub-paragraph (2) or (4) of this paragraph, in which case the latter will be paid unabated. 

(10) Where the cause of the airman’s invaliding is wholly or partly due to his own negligence, 
misconduct or other matter within his own control, any award of Service Attributable Pension under 
subparagraph (5) or (5A) may be withheld or reduced to the extent that the Defence Council considers 
appropriate. 

3024. Discharge for Causes Within the Airman's own Control.     Sponsor:SPP(Pens) 

(1) An airman who is discharged for having given a false answer on attestation and who has completed 
at least 22 years' reckonable service may be awarded such portion of the service pension as the Defence 
Council may determine but not less than the rates given in AP 3392, Vol 2, Leaflet  2004, Annex B , 
having regard to the circumstances of the case. 

(2) An airman who is dismissed or discharged on the grounds of disgrace para  607(6)(a) (b) or (c), or 
misconduct para  607(7)(a) (b) or (c), and who has completed at least 22 years' reckonable service, may 
be awarded a pension at the rates given in AP 3392, Vol 2, Leaflet 2004, Annex B . These rates of 
pension may also be awarded to an airman who has left service under a different mode of exit but is 
retrospectively discharged due to misconduct. 

(3) An airman who is discharged on the grounds of inefficiency para  607(21), unsuitability para  
607(22)(b), or incapacity para  607(22)(d) and who has completed at least 22 years' reckonable service, 
may be awarded pension at the rates given in AP 3392, Vol 2, Leaflet 2004, Annex B. 

(4) Forfeiture of pension benefits may occur in the circumstances outlined in para 3140. 

3025. Revision of Pension at Pension Benefit Age.       Sponsor:SPP(Pens) 

Pension awarded to an airman under para 3023 and 3024 may, if it is to his advantage, be revised to the level of 
preserved pension for his rank and length of service under para  3061, when he reaches pension benefit age. 
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3026. Commutation of Pension.          Sponsor:SPP(Pens) 

Life Commutation Scheme 

(1) Under this scheme an airman who proves to the satisfaction of the Defence Council that it would be a 
distinct and permanent advantage to him to be granted a commuted sum in lieu of part of his pension, and 
who passes a medical examination showing him to be in a good state of health, may be permitted to 
commute a part of his pension awarded in respect of his reckonable service given before 6 April 1980. 
Commutation will not be permitted to reduce a rate of pension below £1.05 per week for a warrant officer 
or £0.70 per week for all ranks below warrant officer who were discharged on or before 30 March 1969. 
Any airman discharged on or after 31 March 1969 will not be permitted to reduce his rate of pension 
below £2.50 per week or the guaranteed minimum pension, whichever is the greater. 

(2) As an exception to the normal procedure, commutation may be permitted without investigation, and 
subject only to medical fitness, to provide additional assistance for resettlement in civilian life. The 
amount commuted may not exceed 25% of the pension and must not reduce the pension below £2.50 per 
week (£130 per annum), and the amount realised may not in any circumstances exceed £1,000. 

(3) Airmen discharged on or after 1 June 1983, whose maximum available sum under the resettlement 
scheme set out in para 3287 would be less than £1,000 may, in addition, commute concurrently under the 
life commutation scheme, sufficient pension to produce a total sum from both schemes of £1,000. 

(4) The following awards are not commutable: 

(a) Service attributable pension except where the airman is otherwise eligible for an award of 
service invaliding pension, in which case he may be permitted to commute a portion of that 
award; 

(b) Any proportion of service pension based on purchase of added years, service bought in by 
transfer value or additional voluntary contributions of any kind; 

(c) Additions to pensions authorised under the provisions of pension increases regulations; 

(d) Preserved awards. 

(5) Application forms and further details of the commutation scheme can be obtained on request from 
the Service Personnel and Veterans Agency (Glasgow). 

3027-3030. (Omitted) 

 

SECTION 2 - TERMINAL GRANTS, DEATH IN SERVICE GRATUITIES, NON-COMMISSIONED 
AIRCREW GRATUITIES, ADDITIONAL ATTRIBUTABLE GRATUITIES, SPECIAL CAPITAL 

PAYMENTS 

3031. Terminal Grants.         Sponsor:SPP(Pens) 

(1) An airman awarded service pension or service invaliding pension may be awarded a terminal grant 
assessed at 3 times the annual rate of his pension. Where an airman has been granted the minimum rate 
of service attributable pension under para 3023 he may be awarded a terminal grant only if he is 
otherwise eligible for an award of service invaliding pension and assessed at 3 times the annual rate of 
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that award. 

(2) Where the service pension awarded to an airman is increased to the level of a preserved pension at 
pension benefit age under para 3025 he may, in addition, be awarded a further terminal grant equal to 
the difference between the terminal grant awarded and the terminal grant preserved at the date of 
retirement, increased by appropriate pensions increase awards. 

3032. Death in Service Gratuities.         Sponsor:SPP(Pens) 

A lump sum payment will be made to the estate of an airman who dies in service leaving neither an 
eligible surviving spouse, surviving civil partner nor eligible children. This sum will be equal to twice 
the annual rate of full career pension for his rank, or the terminal grant he would have received had he 
been invalided on the day he died, whichever is greater. Subject to restrictions imposed by the Pensions 
Act 1995, any public debts outstanding at the time of death will be recoverable from the gratuity. 

3033. Gratuities for Non-Commissioned Aircrew.      Sponsor:SPP(Pens) 

(1) The provisions of this paragraph apply to those who entered the Service (generally before 1 April 
1989) on a gratuity earning engagement and have not opted to transfer to pensionable terms. On 
completion of a short service aircrew engagement an airman, on transfer to the Reserve or discharge, 
will be awarded a gratuity in respect of that engagement at the rates provided for in AP 3392, Vol 2, 
Leaflet 2001, Annex A , for each year of reckonable service. 

(2) An airman serving on a short service aircrew engagement who is invalided on account of 
disablement due to causes not within his own control, before the completion of the regular service 
portion of his engagement, may be eligible, at the sole discretion of the Defence Council, to receive as a 
reserved right, a gratuity at the appropriate rate in AP 3392, Vol 2, Leaflet 2001, Annex A for each year 
of reckonable service, plus a proportion for part of a year, where this gratuity is more advantageous than 
the invaliding benefits for which he is otherwise eligible. 

(3) Except as provided in clause (2), if an airman does not complete the regular service portion of his 
engagement and is discharged for any reason, other than redundancy or invaliding for causes outside his 
own control, the award of a gratuity and its amount, for service while mustered as aircrew, will be at the 
discretion of the Defence Council. No award will be payable if the airman has rendered less than one 
year's service as aircrew, or having rendered one or more year's service, has not initially been awarded 
the flying badge. 

(4) If an airman is retained in regular service after the date on which the regular service portion of his 
engagement was due to expire, the gratuity for which he is eligible will become payable on the date on 
which he would otherwise have been transferred to the Reserve or discharged; such further service will 
not be reckonable for additional gratuity. 

(5) A gratuity awarded under the provisions of this paragraph will be abated by any advance of terminal 
gratuity which the airman may have been paid. 

3034.  Attributable Invaliding - Less than 2 years qualifying service.   Sponsor: SPP(Pens) 

(1) This subparagraph applies where an airman’s disability arises on or before 31st March 2004.  Unless 
the Defence Council decide otherwise, an airman who is invalided with less than 2 years’ qualifying 
service as the result of a disability which is accepted by the Veterans Agency as attributable to or 
aggravated by service, may be paid either: 

(a) where the degree of disability assessed on invaliding (as defined in paragraph 3023(1A)) is 
20% or more, an attributable gratuity at the rates shown in AP 3392, Vol 2, Leaflet 2005, 
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Annex C; or 

(b) where the degree of disability assessed on invaliding (as defined in paragraph 3023(1A)) is 
between 1 and 19%, a gratuity calculated on the length of qualifying service given pro rata to 2 
years, at 27.5% of the 37 year rate of Service Retired Pay for the rank, but not less than 
13.75% of the 37 year rate of Service Pension. 

(2) This subparagraph applies where an airman’s disability arises on or after 1st April 2004.  Unless the 
Defence Council decide otherwise, an airman who has less than 2 years’ qualifying service and who is 
invalided from service as the result of a disability which is accepted by the Veteran’s Agency as 
attributable to or aggravated by service for the purposes of the Service Pensions Order, and which is 
accepted by the Defence Council, on a balance of probabilities, as attributable to or significantly 
aggravated by service, may be paid either: 

(a) where the degree of disability assessed on invaliding (as defined in paragraph 3023(1A)) is 
20% or more, an attributable gratuity at the rates shown in AP 3392, Vol 2, Leaflet 2005, 
Annex C; or 

(b) where the degree of disability assessed on invaliding (as defined in paragraph 3023(1A)) is 
between 1 and 19%, a gratuity calculated on the length of qualifying service given pro rata to 2 
years, at 27.5% of the 37 year rate of Service Retired Pay for the rank, but not less than 
13.75% of the 37 year rate of Service Retired Pay. 

(3) For the avoidance of doubt, an airman is not entitled to an attributable invaliding gratuity under this 
paragraph if he is entitled to the payment of benefits under the Armed Forces Compensation Scheme 
2005 (established under s.1(2) of the Armed Forces (Pensions and Compensation) Act 2004 (c.32)) in 
respect of the same condition. 

3035. Additional Attributable Gratuities.        Sponsor: SPP(Pens) 

(1) This subparagraph applies where an airman’s disability arises on or before 31st March 2004.  Unless 
the Defence Council decide otherwise, an airman who is invalided from service as the result of a 
disability which is accepted by the Veterans Agency as attributable to or aggravated by service, and 
where the degree of disability assessed on invaliding (as defined in 3023 (1A)) is 20% or more, may be 
granted an Additional Attributable Gratuity at the rates set out in AP 3392, Vol 2, Leaflet 2005, Annex 
C.  This shall be in addition to any award of terminal grant of invaliding gratuity for which he may be 
entitled.  In cases where the Defence Council decide, the award and amount of the Additional 
Attributable Gratuity shall be at their discretion. 

(2) This subparagraph applies where an airman’s disability arises on or after 1st April 2004.  Unless the 
Defence Council decide otherwise, an airman who is invalided from service as the result of a disability 
for which he is entitled to the payment of a war disablement pension under Article 10 of the Service 
Pensions Order, by virtue of the degree of disability (as defined in 3023(1A)) assessed as at the date of 
invaliding being 20% or more, and which is accepted by the Defence Council, on a balance of 
probabilities, as attributable to or significantly aggravated by service, may be granted an Additional 
Attributable Gratuity at the rates set out in AP 3392, Vol 2, Leaflet 2005, Annex C.  This shall be in 
addition to any award of terminal grant or invaliding gratuity to which he may be entitled.  In cases 
where the Defence Council decide, the award and amount of the Additional Attributable Gratuity shall 
be at their discretion. 

(3) For the avoidance of doubt, an airman is not entitled to an additional attributable gratuity under this 
paragraph if he is entitled to the payment of benefits under the Armed Forces Compensation Scheme 
2005 (established under s.1(2) of the Armed Forces (Pensions and Compensation) Act 2004 (c.32)) in 
respect of the same condition. 
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3036. Optants out of the AFPS.          Sponsor: SPP(Pens) 

An airman who has opted out of the Armed Forces Pension Scheme may qualify for the award of a 
gratuity under paragraphs 3034 or 3035 above but, this will be abated by any lump sum payable from a 
personal pension plan. 

3037. Special Capital Payments.        Sponsor: SPP(Pens) 

Details of special capital payments which may be awarded to airmen discharged as redundant are given 
in Chapter 44. 

3038-3042. (Omitted) 

 

SECTION 3 - REGULAR AIRMEN CONTINUING IN SERVICE DURING A FUTURE EMERGENCY 

 

3043. Applicability of Regulations.         Sponsor: SPP(Pens) 

(1) The provisions of this section will be brought into operation on such occasions, being periods of 
general recall to service on account of emergency, as the Defence Council may, in consultation with the 
Lords Commissioners of Her Majesty's Treasury, determine, and in respect of each such occasion they 
may fix a date as that from which they will come into operation and a date from which they will cease 
to have effect. 

(2) An airman serving on a normal engagement during any such period, who, during its currency, 
completes 22 years' service reckonable for pension under the terms of Section 1 may be allowed, with 
effect from the date of completion of 22 years' service or from any date thereafter for so long as these 
provisions continue in operation, to elect to receive an immediate award of pension and terminal grant 
calculated on his qualifying service up to the date from which his election has effect. If he so elects, he 
will thereafter be regarded for pension and terminal grant purposes as a re-employed pensioner. 

 

SECTION 4 - PENSIONS, ANNUITIES AND AWARDS FOR GALLANT CONDUCT AND LONG 
SERVICE 

 

3044. Victoria Cross and George Cross Special Pensions.     Sponsor: SPP(Pens) 

(1) An airman who has been awarded the Victoria Cross or George Cross will be granted a special 
annuity of £1,300 per year. 

(2) This pension is effective from 1st August 1959, in the case of the Victoria Cross and 1st April 1965, 
in the case of the George Cross or the date of the act of bravery by which the decoration is gained, 
whichever is the later. 

(3) A special pension granted under this paragraph will be forfeited or restored in accordance with the 
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provisions of the governing warrants. 

3045. Victoria Cross and George Cross Gratuities.       Sponsor: SPP(Pens) 

(1) If an airman has been awarded the Victoria Cross or George Cross posthumously, or the recipient of 
a special pension under para 3046 dies before the payments of the special pension amount to £50, a 
gratuity of £50 or a gratuity equivalent to the difference between the total of the special pension 
payments and £50, as the case may be, will be payable to his legal representative, in respect of holders 
of the Victoria Cross or credited to the estate of the deceased recipient of the George Cross. 

(2) The provisions of this paragraph apply only to decorations awarded on or after the 3 September 
1939, in respect of the Victoria Cross and 1st April 1965, in respect of the George Cross. 

(3) A gratuity payable under clause (1) will not be attached for debt and will be payable in full 
notwithstanding that the airman may be in debt to the Crown. 

3046. Pensions for Gallant Conduct.       Sponsor: SPP(Pens) 

An additional service pension of £ 1,300 a year may be awarded to a pensioner who holds the Victoria 
Cross, the George Cross, the Military Cross, the Distinguished Flying Cross, the Distinguished Conduct 
Medal, the Conspicuous Gallantry Medal (Naval), the Conspicuous Gallantry Medal (Flying), the 
Military Medal, or the Distinguished Flying Medal. Not more than one such pension shall be awarded to 
any individual pensioner. The additional pension shall not be awarded to a pensioner in respect of the 
Victoria Cross, the George Cross, the Military Cross, or the Distinguished Flying Cross received for 
service rendered by him as a commissioned officer.  The amount of the award will be subject to periodic 
review. 

3047. Other Gallantry Awards - Gratuities.      Sponsor: SPP(Pens) 

(1) An airman who has been awarded the; 

Military Cross 

Distinguished Flying Cross 

Distinguished Conduct Medal 

Conspicuous Gallantry Medal (Flying) 

Distinguished Flying Medal 

or if awarded on or after the 3 September 1939, the; 

Conspicuous Gallantry Medal (Naval) 

Distinguished Service Medal 

Military Medal 

will be eligible in respect of each award held and each bar thereto, for a gratuity of £20 on discharge 
(provided he is not eligible for a pension), or transfer to the Reserve or on appointment to a 
commission. 
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(2) A gratuity under this paragraph will be forfeited or restored in accordance with the provisions of the 
warrants governing the decoration. 

(3) See para 3049 for payments of gratuity on death. 

3048. Annuities for Long and Meritorious Service.     Sponsor: SPP(Pens) 

A sum of £2000 a year shall be distributed in annuities not exceeding £10 each to pensioners selected 
under conditions promulgated from time to time. 

3049. Payments at Death.        Sponsor: SPP(Pens) 

If an airman, who is in possession of a decoration or medal awarded for gallant conduct or for long 
service and good conduct dies, whilst still in regular Air Force service, or the decoration or medal has 
been awarded posthumously, any gratuity payable under para 3047, will be paid to his legal representative 
unless the gratuity has already been paid whilst the airman was still living. 

3050. Additions to Pension or Gratuity.       Sponsor: SPP(Pens) 

No addition to pension or gratuity shall be payable in respect of any decoration or medal awarded after 6 
September 1993, with the exception of the Victoria Cross. 

3051-3057. (Omitted) 

 

SECTION 5 - YEOMAN WARDER'S REWARDS 

 

3058.             Sponsor: SPP(Pens) 

A yeoman warder of the Tower of London who is transferred to the supernumerary list shall receive pay 
at the rate of £0.06 a day. This will be paid with his service pension and may be increased in accordance 
with the provisions of Chapter 43. 

 

SECTION 6 - ATTRIBUTABLE BENEFITS FOR MEMBERS OF A RESERVE FORCE 

 

3059.             Sponsor: SPP(Pens) 

Reservists who are members of a Reserve Force may be eligible for attributable benefits under the 
Reserve Forces (Attributable Benefits Etc) Regulations or the Armed Forces Compensation Scheme 
(established under section 1(2) of the Armed Forces (Pensions and Compensation) Act 2004 (c.32)). 
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SECTION 6A – ATTRIBUTABLE BENEFITS FOR INDIVIDUALS WHO ARE RECALLED FOR 
REGULAR ACTIVE SERVICE 

 

3059A.  Eligibility.          Sponsor: SPP(Pens) 

This section applies to an Air Force Pensioner who is recalled for a period of permanent service under 
Part VII of the Reserve Forces Act 1996 and is invalided from such service. 

3059B.  Degree of disability.         Sponsor: SPP(Pens) 

In this section, a reference to a ‘degree of disability’ means the assessment of the degree of disablement 
made by the Veterans Agency in accordance with Article 9 of the Naval, Military and Air Forces Etc. 
(Disablement and Death) Service Pensions Order 1983 in respect of the disability which directly 
resulted in the individual being invalided from service. 

3059C.  Conditions of Award.  Sponsor: SPP(Pens) 

(1) To qualify for an award under the provisions of this section: 

(a) The individual must have been assessed by a Service medical board as permanently unfit 
for service on account of a disability which the Veterans Agency accept as being attributable to 
or aggravated by a period of recalled service and in respect of which the degree of disability is 
20% or more; and 

(b) have been awarded a war pension under the Naval, Military and Air Forces Etc. 
(Disablement and Death) Service Pensions Order 1983 in respect of that disability which takes 
effect from a date no later than the day following the end of the period of recalled service; and 

(c) where the individual’s disability arises on or after 1st April 2004, the Defence Council must 
accept, on a balance of probabilities, that the disability was attributable to or to a significant 
extent aggravated by the period of recalled service. 

(2) The grant and the amount of any award of Service Attributable Pension or Attributable Gratuity 
shall be at the discretion of the Defence Council. 

(3) For the avoidance of doubt, an airman is not entitled to service attributable pension or a service 
attributable gratuity under this section if he is entitled to the payment of benefit under the Armed Forces 
Compensation Scheme 2005 (established under s.1(2) of the Armed Forces (Pensions and 
Compensation) Act 2004 (c.32)) in respect of the same condition. 

3059D.  Service Attributable Pension.       Sponsor: SPP(Pens) 

(1) If the individual is no longer able to follow his civilian occupation as a result of the disability, unless 
the Defence Council decide otherwise, the Higher Rate of Service Attributable Pension may be 
awarded, according to rank for invaliding purposes and degree of disability, at the minimum rates set 
out in AP3392, Vol 7, Chapter 1, Leaflet 104.  Such an award will be reduced by: 

(a) any pension awarded under the Armed Forces Pension Scheme; 

(b) any benefits under an occupational pension scheme, a retirement annuity scheme or personal 
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pension scheme awarded as a result of termination of civilian employment on account of the disability 
which attributable benefits are payable; or 

(c) from the date they come into payment, any preserved benefits under an occupational pension 
scheme, a retirement annuity scheme or personal pension scheme where, by reason of the disability, the 
benefits have become payable at an earlier date than would otherwise have been the case. 

(2) The amount of civilian pension benefits which may be taken into account where the occupational 
pension scheme or personal pension scheme is one which pays a pension plus a lump sum of 3 times the 
annual rate of pension will be the amount of civilian pension awarded.  In other cases the amount of 
civilian pension awarded will be adjusted before being taken into account to the rate it would be, were 
the civilian pension scheme one which paid a lump sum equal to 3 times the annual rate of pension. 

(3) If the individual is able to follow his civilian occupation, unless the Defence Council decide 
otherwise, the Lower Rate of Service Attributable Pension may be awarded, according to degree of 
disability but irrespective of rank, as set out in AP 3392, Vol 7, Chapter 1, Leaflet 104. 

(4) Where an individual is granted either the higher or lower rate of Service Attributable Pension under 
subparagraph (1) or (3) of this paragraph, the award will be adjusted upwards or downwards (but not 
below the rate of Service Invaliding Pension to which he may otherwise be eligible under any other 
section) during the first 12 months following invaliding, according to the degree of disability.  
Thereafter the award will be adjusted only if the degree of disability rises or when it falls below 20 per 
cent.  Where the Service Attributable Pension is to be adjusted, the new rate will be paid from the day 
following the adjustment to the degree of disability, and will be the rate appropriate to the new degree 
of disability according to the pension code in force on the date the individual was invalided, increased 
as appropriate by any applicable pensions increase measures.  Payment of Service Attributable Pension 
will cease where the degree of disability falls below 20 per cent.  However, in such a case payment of 
Service Pension or Service Invaliding Pension may continue where the officer is eligible. 

(5) Where the individual is in receipt of a civilian occupational pension which is taken into account in 
reducing the amount of his Service Attributable Pension, the increases due under pensions increase 
measures will be applied to the gross amount of the Service Attributable Pension before deduction of 
the civilian occupational pension.  The current rate of civilian pension, including any annuitised lump 
sum, plus any increase given by the Department for Work and Pensions on any Guaranteed Minimum 
Pension element of the civilian pension, will then be deducted from the rates of Service Attributable 
Pension as increased by pension increase measures.  Where, however, the civilian pension is a pension 
increasable under Section 59 of the Social Security Pensions Act 1975, pension increase measures will 
be applied only to the net amount of SAP in payment unless an annuitised lump sum has featured in the 
calculation. 

(6) An award under the provisions of paragraphs 3059D(1) or (3) may not be commuted. 

3059E.  Service Attributable Gratuities.        Sponsor: SPP(Pens) 

(1) An individual who is awarded the higher rate of Service Attributable Pension under paragraph 
3059D(1) may be awarded the higher rate of attributable gratuity if the degree of disability assessed on 
invaliding is 20% or more at the rates set out in AP3392, Vol 7, Chapter 1, Leaflet 104. 

(2) An individual who is awarded the lower rate of Service Attributable Pension under paragraph 
3059D(3) may be awarded the lower rate of attributable gratuity if the degree of disability assessed on 
invaliding is 20% or more at the rates set out in AP3392, Vol 7, Chapter 1, Leaflet 104. 
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3059F.  Abatement of awards under 3059D.       Sponsor: SPP(Pens) 

(1) An award under the provisions of paragraph 3059D(1) or 3059D(3) may be abated to take account 
of any compensation received by the individual in respect of the disability which led to the attributable 
invaliding following a period of recalled service. 

(2) If the disability was due wholly or in part to the individual’s own negligence, misconduct or to any 
other cause within his own control, the award and amount of any Service Attributable Pension under 
paras 3059D(1) or (3) shall be at the discretion of the Defence Council. 

 (3) If an award of unemployability supplement is made by the Veterans Agency under Article 18 of the 
Naval, Military and Air Force Etc. (Disablement and Death) Service Pensions Order 1983 to an individual 
during the first 12 months following his invaliding, any award of Service Attributable Pension at the 
minimum rate will be abated by the amount of the supplement but not below the rate of Service 
Invaliding or Standard Pension to which the individual may otherwise be eligible. 

 

SECTION 7 - CRIMINAL INJURIES COMPENSATION (OVERSEAS) 

 

3060.             Sponsor:SPP(Pens) 

(1) Members of the RAF and their accompanying dependants who, outside the UK because of duty, sustain 
injury (including death) directly attributable to a crime of violence may be paid, ex gratia, a lump sum 
payment. The decision as to whether a payment may be made and, if so, the amount of it, shall be wholly 
within the discretion of the Defence Council. 

(2) Application forms should be submitted to OC P1 at the applicant's unit. OC P1 should forward the 
application form together with supporting evidence to Service Personnel Policy Pensions 3, Level 7, Zone 
J, Main Building, Whitehall, London, SW1A 2HB. 

(3) AP 3392, Vol 4, Lflt 1910 provides additional information and an application form. 

 

SECTION 8 – CLOSURE OF PENSION ARRANGEMENTS AND APPLICATION TO 
SERVICE ON OR AFTER 6TH APRIL 2005 

 

3060A.           Sponsor:SPP(Pens) 

Subject to paragraph 3060D, the pension arrangements set out in this chapter apply to airmen whose service 
ends before 6th April 2005 and who did not opt out of the arrangements, or who are in service on 6th April 
2005 and who have not opted out of the arrangements (whether to transfer to the arrangements set out in the 
Armed Forces Pension Scheme established under section 1(1) of the Armed Forces (Pensions and 
Compensation) Act 2004 or otherwise). 

3060B.           Sponsor:SPP(Pens) 
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The pension arrangements set out in these chapters are closed to- 

(a) airmen whose service in the RAF begins on or after 6th April 2005, or, subject to paragraph 3015C, 
whose service given as a result of re-enlisting begins on or after 6th April 2005; 

(b) airmen who have previously opted out of the scheme, or who opt out of the scheme on or after 6th 
April 2005 (whether to transfer to the arrangements set out in the Armed Forces Pension Scheme 
established under section 1(1) of the Armed Forces (Pensions and Compensation) Act 2004 or 
otherwise). 

3060C.           Sponsor:SPP(Pens) 

Paragraph 3060B(a) does not apply to an airman who is recalled for a period of permanent service under 
the Reserve Forces Act 1980 or 1996, and such service will be dealt with in accordance with section 2 of 
Chapter 46. 

3060D.           Sponsor:SPP(Pens) 

Paragraph 3060B does not apply to an airman who is recalled for a period of permanent service under the 
Reserve Forces Act 1980 or 1996 after 6th April 2005 and who dies during that service, and paragraph 
3101(3A) will apply to that officer regardless of the application of these arrangements to him or his 
membership of the Armed Forces Pension Scheme (established under section 1(1) of the Armed Forces 
(Pensions and Compensation) Act 2004). 

3060E.           Sponsor:SPP(Pens) 

The general rules set out in paragraphs 3060A and 3060B on the application of the pension arrangements 
do not apply to paragraph 3020, the provisions relating to service attributable pension in Section 1, the 
provisions relating to attributable invaliding gratuities and additional attributable gratuities in Section 2, 
Section 4 (pensions and gratuities for gallant conduct and good service), section 5 (yeoman warders’ 
rewards) and section 7 (criminal injuries compensation (overseas)). 
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CHAPTER 40 

PRESERVED BENEFITS: OFFICERS AND AIRMEN  
RESETTLEMENT GRANTS 

The pension guidance enclosed in the 5th Edition (1999) of Queen’s Regulations (RAF) which relate to Armed 
Forces Pension Scheme 1975 (AFPS 75) remain extant for RAF Service personnel who left the Service prior to 6 

April 10. RAF Service personnel still serving after 6 April 10 should refer to the appropriate RAF document 
found in the Tri-Service Armed Forces Pension Scheme 1975 and Attributable Benefits Scheme Prerogative 

Instruments 2010.  This document may be found in the Intranet Publications library 

3061.     Award of Preserved Benefits.                                                                       Sponsor:SPP(Pens) 

(1)          Except where he has committed a grave offence against the State or a serious offence against 
military discipline an officer or airman who leaves the Service without qualifying for immediate retired 
pay or pension, invaliding or attributable retired pay or pension, may, provided a minimum period of 2 
years' contracted out service has been given, and chapters 38 or 39 apply to him in accordance with 
Section 11 or Section 8 of those chapters respectively, be awarded preserved benefits at the rates shown 
in AP 3392, Leaflet 2007.  Where less than 2 years' contracted out service has been given to which 
Chapters 38 or 39 applied, a payment will be made to the National Insurance Fund in order to preserve 
retirement benefits under the State scheme for that period of service. 

(2)          Preserved benefits will normally be payable at pension benefit age but may be paid earlier if 
the pensioner becomes permanently incapacitated through physical or mental infirmity from engaging in 
any regular full time employment.  Early payment of entitlement shall commence from the date that a 
successful claim was submitted, unless the Secretary of State decides otherwise.  Preserved pension 
benefits accrued by reference to service before 6 April 2006 shall be put into payment when the officer 
or airman reaches the age of 60.  Preserved pension benefits accrued by reference to service on or after 6 
April 2006 shall be put into payment when the officer or airman reaches the age of 65 but they may 
elect to receive this element of their pension on an actuarially reduced basis when they reach the age of 
60. 

(3)          Should the serviceman die in retirement before his preserved pension or terminal grant 
becomes payable, the provisions of para 3093(2) will apply. If neither an eligible surviving spouse, 
surviving civil partner nor eligible children are left, a payment equal to the preserved terminal grant will 
be made to the estate of the deceased. 

(4)          The general conditions in Chapters 38 and 39 relating to rank for retired pay and pension 
purposes also apply to the award of preserved pensions. 

(5)          A preserved pension will not be commutable in any circumstances. 

(6)          Any award made or adjusted under these provisions shall not exceed the rates provided in AP 
3392, Leaflets 2002, 2003, 2004 and 2005 appropriate to pensioner's former rank and length of service. 

(7)          The above provisions do not apply to those serving on gratuity earning terms, nor to periods of 
service during which membership of the Armed Forces Pension Scheme have been given up in favour 
of a personal pension plan. 

(8)          The award of a preserved pension made to a medical or dental officer on or after 1 April 1997 
shall be augmented by the addition of a pension supplement at the rates specified in AP 3392, Vol 2, 
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Leaflet 2002, Annex C. 

3062.     Transfer of Preserved Pension Rights.                                                        Sponsor:SPP(Pens) 

(1)          Outgoing Transfers. 

(a)          Personnel who gave service on or after 31 March 1975 and who left the RAF without 
entitlement to immediate retired pay or pension may apply for a transfer value to be paid to 
their new employer's pension scheme or to certain other approved schemes, subject to such 
general regulations as are agreed by the Cabinet Office for the conduct of the public sector 
transfer network. The transfer is conditional upon the new pension scheme being approved for 
this purpose by the Inland Revenue, and on the new scheme being prepared to accept the 
transfer value. 

(b)          Members who left service before 31st January 1979 could only apply for a transfer up 
to 30 September 1981.  For members who left service on or after 31st January 1979 and before 
1st January 1986 with an entitlement to preserved benefits, a transfer value will not be paid if 
the application for a transfer is made more than 6 months after the member joined his new 
scheme, or after 12 months of joining the new scheme if that scheme is a member of the public 
sector transfer network and the initial application for a transfer is made after 5th April 1988. 

(c)          These provisions also apply to those who continue in service but who opt to leave the 
Armed Forces Pension Scheme and transfer their residual benefits relating to their service on or 
after 6 April 1988 into a personal pension plan. 

(d)          Personnel leaving service before 6 April 1988 who completed at least one year's 
contracted-out service but are not eligible for preserved benefits may be considered for a 
transfer of notional pension rights. These can be transferred only to a salary related 
occupational pension scheme.  There is no minimum qualifying period for such a transfer for 
those leaving on or after 6 April 1988.  However their notional pension rights can be 
transferred only to a salary-related occupational pension scheme, a statutory scheme, a 
contracted-out money purchase scheme or an appropriate personal pension. 

(e)          For personnel who left service before 1 January 1986, applications for transfers of 
their accrued or notional rights can normally only be accepted if; 

(i)          there was not a break of more than 12 months between the two employments; 
and 

(ii)         application for a transfer was made within 6 months of joining the new 
pension scheme, or within 12 months of joining the new scheme if that scheme is a 
member of public sector transfer network and the initial application for a transfer is 
made after 5 April 1988. 

(f)          For personnel who leave the RAF on or after 1 January 1986 with an entitlement to 
preserved benefits, applications for transfer of such accrued rights can be accepted at any time 
between the date of leaving and one year before the age at which preserved benefits become 
available (or 6 months after leaving the Service if later). 

(g)          For personnel who leave the RAF on or after 1 January 1986 without entitlement to 
preserved benefits, applications for transfer of their notional pension rights can normally only 
be accepted if; 

(i)          there was not a break of more than 12 months between the two employments; 
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and 

(ii)         application for a transfer is made within 6 months of joining the new pension 
scheme if service terminated before 6 April 1988, or within 12 months of joining the 
new scheme if service terminated on or after that date; and 

(iii)        the conditions in sub-paragraph (c) are met. 

(h)          Transfer values representing the cash equivalent of preserved benefits will be 
calculated and adjusted for market conditions using: 

(i)          tables and instructions prepared for this purpose by the Government Actuary; 

(ii)         the officer's or airman's age at the date of receipt of his application for a 
transfer value; 

(iii)        the value of the officer's or airman's preserved benefits at the date of receipt 
of his application for a transfer value, uprated where appropriate by pension increases. 

(i)          Guaranteed minimum pensions in the Scheme relating to service before 6 April 1997 
are revalued by reference to Orders issued under Section 21 of the Social Security Pensions 
Act 1975 or Section 148 of the Social Security Administration Act 1992 (revaluation of 
earnings factors). Where an officer or airman opts on or after 1 January 1986 to have his 
transfer value applied to the purchase of an approved insurance policy or annuity contract, any 
Guaranteed Minimum Pension benefits so transferred may be subsequently revalued by 
reference to the fixed rate. 

(j)          Any outstanding contributions for surviving spouses half-rate pensions in respect of 
service before 1 April 1973 will be deducted from the preserved terminal grant before 
calculation of the transfer value, at the time of transfer. 

(2)          Incoming Transfers. 

(a)          Personnel who join the RAF on pensionable commissions or engagements or Full 
Time Reserve Service commitments at least 2 years duration and bring with them a transfer 
value from a previous pension scheme, will be credited with reckonable service calculated by 
using special tables and instructions prepared by the Government Actuary which take account 
of the early ages at which members of the Armed Forces Pension Scheme can receive 
immediate retired pay or pension.  These tables and instructions are to be applied to the transfer 
value to give equal periods of reckonable service for personal pension, terminal grant and (for 
all men and women regardless of their marital or civil partnership status) half-rate surviving 
spouses’ or surviving civil partners’ pension.   The length of reckonable service may, however, 
be restricted in those circumstances where the limits for approved occupational pension 
schemes imposed from time to time by the Inland Revenue would otherwise be exceeded. 

(b)          A transfer will not normally be allowed if the application for it is made more than 12 
months after joining the Armed Forces Pension Scheme. 

(c)          Where service credited is less than service actually served in the exporting scheme, 
the previous service will count as to its actual length for the purpose of the 2-year qualifying 
period for pension benefits.  However, neither actual service in previous employment nor 
service credited from a transfer value will count towards the minimum period of service 
necessary for the award of immediate retired pay or pension or resettlement grant. 
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(d)          Where the transferee has given previous service in the Armed Forces which has been 
credited to another pension scheme by means of a transfer value and the pension rights in 
respect of that service have been transferred back into the Armed Forces Pension Scheme, that 
service will count in accordance with the normal rules towards the minimum qualifying period 
for payment of retired pay or pension.  If, however, the pension rights in respect of the previous 
service have not been transferred back into the Armed Forces Pension Scheme, that service 
will not count as qualifying or reckonable service.  Where the previous service has been 
transferred back into the Armed Forces Pension Scheme, the service credited from the 
incoming transfer value will reckon towards retired pay or pension.  Where the minimum 
qualifying period is met but the total reckonable service including the service credited from the 
transfer value is less than 16 years for an officer and 22 years for an airman, the retired pay or 
pension will be awarded pro rata on the 16 or 22 year rate. 

(e)          An officer or airman who has a transfer value paid in accordance with paragraph 
3062(1) may not transfer back into these arrangements on or after 6th April 2005.  However, 
this does not apply to a person who has opted to join the Armed Forces Pension Scheme 2005 
(established under section 1(1) of the Armed Forces (Pensions and Compensation) Act 2004), 
is selected for redundancy before 1st April 2008 and is permitted under the provisions of that 
Scheme to transfer back into these arrangements. 

(3)          Further details on the transfer of pension rights are available in AP 3392, Vol 2, Leaflet 2010 

3063.     Resettlement Grants.                                                                                     Sponsor:SPP(Pens) 

(1)          Officers and airmen leaving the Service with preserved benefits under para 3061 may be 
awarded a tax-free immediate resettlement grant, subject to satisfactory service and at the discretion of 
the Defence Council, provided that: 

(a)          Officers have completed at least 9 years' reckonable service after the age of 21, 
including at least 2 years' commissioned service. 

(b)          Airmen have completed at least 12 years' reckonable service after the age of 18. 

(2)          Officers and airmen who have completed the appropriate period of satisfactory service 
specified at subpara (1) but where, as the result of an election to opt out of the pension arrangements in 
Chapters 38 or 39, that service is not, in whole or in part, reckonable service, may also be awarded a 
resettlement grant, provided that they are not entitled to a resettlement grant under the Early Departure 
Payments Scheme (established under s.1(1) of the Armed Forces (Pensions and Compensation) Scheme 
2004) and no other award is payable immediately on termination of service. 

(3)          The resettlement grant is at a flat rate as set out in AP 3392, Leaflet 2008 , Annex B . 

(4)          The resettlement grant is outside the scope of the Armed Forces Pension Scheme. 

(5)          If an officer or airman re-enters the Armed Forces within 121 days of retirement or discharge, 
any resettlement grant awarded on release will be subject to refund in accordance with the following 
formula: 

(1- a) x Resettlement Grant  

 121   

where "a" is the break in service. 
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CHAPTER 41 

FAMILY PENSIONS AND GRATUITIES TO SURVIVING SPOUSES, 
SURVIVING CIVIL PARTNERS, SURVIVING ELIGIBLE PARTNERS 

AND CHILDREN OF OFFICERS AND AIRMEN 

 

The pension guidance enclosed in the 5th Edition (1999) of Queen’s Regulations (RAF) which relate to Armed 
Forces Pension Scheme 1975 (AFPS 75) remain extant for RAF Service personnel who left the Service prior to 6 

April 10. RAF Service personnel still serving after 6 April 10 should refer to the appropriate RAF document 
found in the Tri-Service Armed Forces Pension Scheme 1975 and Attributable Benefits Scheme Prerogative 

Instruments 2010.  This document may be found in the Intranet Publications library 

 

SECTION 1 - FAMILY PENSIONS AND GRATUITIES - GENERAL CONDITIONS 

 

3064.     Applicability of Regulations.                                                             Sponsor: SPP(Pens) 

(1)          The family pensions and gratuities under this chapter apply in respect of the deaths of officers 
and airmen to whom, on the date of their death, Chapters 38 or 39 applied in accordance with Sections 
11 and 8 of those Chapters respectively.  The attributable short term family pensions under Section 3, 
the attributable long-term family pensions under Section 5 and the attributable gratuities under Section 
6 also apply in respect of the death of an officer or airman who had opted out of the pension 
arrangements under Chapters 38 or 39 at the time of his death.  Except where otherwise stated therefore, 
these regulations apply to the families of officers and airmen who die: 

(a)          While serving on full-pay and who would have been eligible to receive retired pay or 
service pension had they been invalided at date of death. 

(b)          While receiving half-pay, retired pay or service pension. 

(c)          Before payment of a preserved pension to which they were entitled at pension benefit 
age (vide Section 6) and also to the families of those who, while serving, are reported missing 
presumed killed (or the presumption of death is extremely strong) and before the issue of a 
death certificate. 

(2)          Except as provided for in para 3064(2a), female officers and airwomen in respect of whose 
death a pension and/or gratuity is awarded under the terms of this chapter must, unless otherwise stated, 
have given service on or after 1 October 1987. 

(a)          Officers of either sex and airmen/airwomen in respect of whose death a pension 
and/or gratuity is awarded under the terms of this chapter by virtue of a civil partnership must, 
unless otherwise stated, have given service on or after 1st October1987. 

(b)          A surviving eligible partner of an officer or airmen/airwomen who gave service on or 
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after 5 December 2005 may be awarded a pension or gratuity under Section 3, 5 or 7 of this 
chapter, as appropriate, provided they satisfy the conditions at para 3069A. 

(3)          The Veterans Agency is defined in para 2927. 

(4)          For the avoidance of doubt, no attributable short term pension under paragraph 3085(2) or 
attributable long term family pension under Section 5 is payable to the surviving spouse or surviving 
civil partner or child of a deceased officer or airman where that survivor is entitled to the payment of 
benefit under the Armed Forces Compensation Scheme (established under section 1(2) of the Armed 
Forces (Pensions and Compensation) Act 2004 (c.32)) in respect of the same officer’s or airman’s 
death. 

3065.     Awards of Pension.                                                                             Sponsor: SPP(Pens) 

(1)          Except as provided for in para 3066, a pension cannot be claimed as a right nor will it be 
granted unless, in the opinion of the Defence Council, the service given by the deceased has been such 
as to justify the award. 

(2)          If the death of an officer or airman was due wholly or in part to his own negligence or 

misconduct or to any cause within his own control, the award and amount of any family pension 
payable will be at the discretion of the Defence Council. 

(3)          Pension benefits otherwise payable to a surviving spouse, surviving civil partner or dependant 
of an officer or airman shall be forfeited if that person is convicted of the offence of murder or 
manslaughter of that officer or airman or any other offence of which the unlawful killing of that officer 
or airman is an element. 

(4)          Where an officer or airman gave full pay service on or after 31 March 1984 and suffered an 
abatement of retired pay or pension (including preserved pension) for grave misconduct, any family 
pension and associated gratuity will, unless the spouse, or civil partner was also party to the offence, be 
determined by reference to the unabated rate of retired pay or pension for his rank. 

(5)          Where a male officer or airman gave full pay service prior to 31 March 1984 and his retired 
pay or pension was abated or forfeited for reasons of misconduct or inefficiency the award of any 
family pension will be at the discretion of the Defence Council. However, for those who served after 30 
March 1975 with an entitlement to preserved benefits see para 3095. 

(6)          Any pension which might otherwise have been granted under this chapter may be withheld or 
reduced in amount if the applicant is eligible also for another pension or allowance from public funds 
on account of the services of the deceased. 

(7)          Where an officer has suffered an abatement of retired pay as a consequence of re-employment 
in the public services or elsewhere, any family pension and associated gratuity will be determined by 
reference to the rate of retired pay that would have been in payment but for the abatement. 

3066.     Guaranteed Minimum Pension.                                                        Sponsor: SPP(Pens) 

Under the Social Security (Contributions and Benefits) Act 1992, state pensions are in two parts; first, a 
basic, flat rate pension; secondly, an additional earnings related pension which will build up until 
retirement. The Armed Forces Pension Scheme has “contracted out” of the state earnings related 
pension.  As a consequence any benefits granted to surviving spouses or surviving civil partners under 
Sections 4 and 5 of this chapter must not be less than a specific proportion of the deceased officer or 
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airmen guaranteed minimum pension (GMP) as calculated under Section 13 of the Pension Schemes 
Act 1993.  Further details are set out in Appendix 45. 

3067.     Date of Commencement of Pension.                                                 Sponsor: SPP(Pens) 

(1)          The date of commencement of pension will be determined according to the circumstances of 
the case and will normally, if application is not unduly delayed, be the date following the Service 
spouse’s or civil partner’s death or the date following the cessation of his/her retired pay or pension (if 
this is later). 

(2)          Where Temporary Allowance for surviving spouse or surviving civil partner has been awarded 
by Veterans Agency for the first 26 weeks following death because of the spouse’s or civil partner’s 
severe disability the pension will normally commence on the day following cessation of this allowance. 
A supplement may be paid where necessary to ensure that the temporary allowance during the first 26 
weeks is no less than her pension income would otherwise have been. 

(3)          This paragraph is subject to the rule on the commencement date of attributable long term 
family pensions set out in paragraph 3089A. 

3068.     Establishment of Claim.                                                                    Sponsor: SPP(Pens) 

If a claim is not established before the death of the person to whom it might have been made, arrears of 
pension will not, save in exceptional circumstances, be allowed to his or her estate. 

3069.     Conditions Relating to Marriage or Civil Partnership.                 Sponsor: SPP(Pens) 

(1)          A surviving spouse or surviving civil partner who was married to or had formed a civil 
partnership with the deceased before his or her retirement or discharge, or before the completion of any 
further service leading to re-assessed retired pay or pension, may be awarded a pension under Section 2, 
3, 4, 5 or 6 as appropriate. 

(2) A surviving spouse or surviving civil partner who married or formed a civil partnership with the 
deceased after his or her retirement or discharge may be awarded a short term pension under Section 3, 
if appropriate, and a long term pension under Section 4, 5 or 6 assessed only on the deceased spouse’s 
or civil partner’s service given from the 6 April 1978. 

(3) No addition will however be payable in respect of any child of a post retirement marriage or post-
retirement civil partnership. 

(4) The Defence Council may, in the light of the circumstances of the case, withhold, or reduce the 
amount of, any award otherwise admissible if the death of the officer or airman occurs: 

(a) on or before 5 April 2005 and within a year of his marriage; or 

(b) on or after 6 April 2005 and within six months of (as the case may be) his or her marriage, 
the formation of a civil partnership or the beginning of a relationship with an eligible partner. 

3069A. Conditions Relating to Surviving Eligible Partners.   Sponsor: SPP(Pens) 

A person is to be regarded as a surviving eligible partner of an officer or airman if the officer or airman 
leaves no surviving spouse or surviving civil partner and if, but only if, the person satisfies the Defence 
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Council that at the time of the officer or airman’s death: 

(a) their relationship was exclusive, committed and long-term; 

(b) their relationship was substantial; 

(c) they were not prevented from (as the case may be) marrying or forming a civil partnership; 
and 

(d) either the partner was financially dependent on the officer or airman or they were 
financially interdependent. 

3069B. Living Together as Husband and Wife.     Sponsor: SPP(Pens) 

Two persons of the opposite sex are to be regarded as living together as if they were husband and wife 
if the Defence Council considers that they have a substantial relationship.  The Defence Council will 
take into account whether: 

(a) they are members of the same household; 

(b) their relationship is established and publicly acknowledged; and 

(c) they are financially interdependent. 

3069C. Living Together as Civil Partners.     Sponsor: SPP(Pens) 

Two people of the same sex are to be regarded as living together as if they were civil partners if, but 
only if, they would be regarded as living together as husband and wife were instead of two people of the 
opposite sex. 

3070. Effect of Separation.        Sponsor: SPP(Pens) 

A surviving spouse’s or surviving civil partner’s pension is payable only to a person to whom a service 
man or woman was married or with whom the service man or woman had formed a civil partnership at 
the time of his or her death.  Consequently, benefits are not paid to divorced husbands or wives or 
former civil partners.  For Armed Forces Pension Scheme purposes, only death, the granting of a decree 
absolute or the granting of a decree of nullity ends a marriage and only death, dissolution or the granting 
of a decree of nullity ends a civil partnership; neither separation (legal or otherwise) nor the issue of a 
decree nisi are regarded as bringing the marriage to an end and separation (legal or otherwise) is not 
regarded as bringing the civil partnership to an end.  Under these circumstances, benefits would 
continue to be due from the scheme. 

3071. The Formation of a Subsequent Marriage or Civil Partnership.   Sponsor: SPP(Pens) 

Subject to para 3071A a family pension awarded under the Section will continue in payment until the 
surviving spouse or surviving civil partner’s death except that: 

(1) where a male officer or airman retired, was discharged or died in service before 6 April 1978 and his 
widow: 
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(a) forms a subsequent marriage; 

(b) lives together with a man, to whom she is not married, as if they were husband and wife; 

(c) forms a subsequent civil partnership; or 

(d) lives together with a woman, with whom she has not formed a civil partnership, as if they 
were civil partners; 

the pension will not be payable thereafter; 

(2) where a female officer or airwoman retired, was discharged or died in service before 6 April 1989 
and her widower: 

(a) forms a subsequent marriage; 

(b) lives together with a woman, to whom he is not married, as if they were husband and wife; 

(c) forms a subsequent civil partnership; or 

(d) lives together with a man, with whom he has not formed a civil partnership, as if they were 
civil partners; 

the pension will not be payable thereafter; 

(3) where an officer of either sex, airman or airwomen retired or died in service before 6 April 1989 and 
their surviving civil partner: 

(a) forms a subsequent marriage; 

(b) lives together with a person of the opposite sex to whom they are not married as if they 
were husband and wife; 

(c) forms a subsequent civil partnership; or 

(d) lives together with a person of the same sex, with whom they have not formed a civil 
partnership, as if they were civil partners; 

the pension will not be payable thereafter; 

(4) where the officer or airman retired, was discharged or died in service on or after 6 April 1978 (male 
personnel, except as provided for in sub-para (5)) or on or after 6 April 1989 (female personnel, except 
as provided for in sub-para (5)) and their surviving spouse: 

(a) forms a subsequent 

(i)  marriage; or 
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(ii) (as the case may be) a civil partnership; 

the pension will cease to be paid; 

(b) before reaching state pension age, lives together with a person of the 

(i)  opposite sex to whom they are not married as if they were husband and wife; or 

(ii) same sex, with whom they have not formed a civil partnership, as if they were civil 
partners; 

the pension will cease to be paid; or 

(c) after reaching state pension age, lives together with a person of the 

(i)  opposite sex to whom they are not married as if they were husband and wife; or 

(ii) same sex, with whom they have not formed a civil partnership, as if they were civil 
partners; 

any pension will thereafter be restricted to the surviving spouse’s guaranteed minimum 
pension applicable to service before 6th April 1997; 

(5) where an officer of either sex, airman or airwomen was discharged or died in service on or after 6 
April 1989 and their surviving civil partner: 

(a) forms 

(i)  a marriage; or 

(ii) (as the case may be) a subsequent civil partnership; 

the pension will cease to be paid; 

(b) before reaching state pension age, lives together with a person of the 

(i)  opposite sex to whom they are not married as if they were husband and wife; or 

(ii) same sex, with whom they have not formed a civil partnership, as if they were civil 
partners; 

the pension will cease to be paid; or 

(c) after reaching state pension age, lives together with a person of the 

(i)  opposite sex to whom they are not married as if they were husband and wife; or 

(ii) same sex, with whom they have not formed a civil partnership, as if they were civil 
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partners; 

any pension will thereafter be restricted to the surviving civil partner’s guaranteed 
minimum pension applicable to service before 6th April 1997 

Sub-paragraphs 1(c), 1(d), 2(c), 2(d), 3(c), 3(d), 4(a)(ii), 4(b)(ii), 4(c)(ii), 5(a)(ii), 5(b)(ii) and 5(c)(ii) do 
not apply where the scheme member dies on or before 4th December 2005. 

3071 A. Family Pension on subsequent Marriage or Formation of a Civil Partnership.   
          Sponsor: SPP(Pens) 

Sub-paras (1), (2), (3), (4) and (5) of para 3071 shall not apply to a surviving spouse or surviving civil 
partner in receipt of an attributable family pension awarded under Section 5 of this Chapter who: 

 (1) on or after 31 October 2000, forms a subsequent marriage; 

(2) on or after 31 October 2000, forms a subsequent civil partnership; 

(3) on or after 31 October 2000, lives together with a person of the opposite sex, to whom they are 
not married, as if they were husband and wife; or 

(4) on or after 5 December 2005, lives together with a person of the same sex, with whom they 
have not formed a civil partnership, as if they were civil partners. 

3072. Restoration of pension.         Sponsor: SPP(Pens) 

(1) This paragraph applies where a pension ceases to be paid, or is restricted, in accordance with 
para 3071. 

(2) Where, in the case of a surviving spouse or surviving civil partner who forms a subsequent marriage 
or civil partnership, the marriage or civil partnership is terminated or the parties are judicially separated 
or obtain a separation order in respect of their civil partnership, any attributable long-term family 
pension payable to the surviving spouse or surviving civil partner shall be restored as follows: 

(a) Where the claim for restoration is received within 3 months of the date of termination or 
the date of dissolution or the date on which the separation took place, from that date: or 

(b) in any other case, from the date on which the claim for restoration is made. 

For the purposes of this paragraph, references to termination of marriage or dissolution of a civil 
partnership and judicial separation shall be construed in accordance with Section 168 of the Pensions 
Act 1995. 

(3) Where the Defence Council are satisfied that a surviving spouse or surviving civil partner has 
ceased to live with a partner as a spouse or civil partner, any attributable long-term family pension 
payable to the surviving spouse or surviving civil partner shall be restored from the date on which the 
claim for restoration is made 

(4) Notwithstanding the provisions of para 3071, the Defence Council may restore any family pension 
under this Chapter where it appears to them that there are compassionate grounds for doing so. 
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(5) Where in any case to which this paragraph applies, the surviving spouse or surviving civil partner 
qualifies for more than one pension in respect of the service in any of Her Majesty’s Armed Forces of a 
deceased spouse or deceased civil partner, that person shall only be entitled to be paid one pension, 
being the pension which appears to the Defence Council to be the most beneficial. 

3073. Childrens Pensions - Eligibility.        Sponsor: SPP(Pens) 

(1) A "child" for the purpose of the award of a pension under this Section means: 

(a) A legitimate child of the officer or airman provided that the child’s other parent fulfilled the 
conditions relating to marriage contained in para 3069. 

(b) A step-child of the officer or airman who was mainly dependent on him or her at the time 
of death, provided that the child’s other parent fulfilled the conditions relating to marriage, 
civil partnership or eligible partners contained in para 3069 and 3069A. 

(c) A child adopted by the officer or airman or by his spouse or civil partner, before retirement 
or discharge (or, if he subsequently gave further service in circumstances rendering him 
eligible for re-assessment of retired pay or service pension, before the termination of such 
further service) who was mainly dependent upon him at the time of death, and provided that 
the child’s other parent by adoption fulfilled the conditions relating to marriage, civil 
partnership contained in paras 3069 and 3069A. 

(d) A child mainly dependent upon the officer or airman before his retirement or discharge (or, 
if he subsequently gave further service in circumstances rendering him eligible for re-
assessment of retired pay or service pension, before the termination of such further service) 
who was adopted by the officer or airman or by his or her spouse, civil partner or eligible 
partner, after retirement or discharge (or after the termination of such further service), provided 
that the Defence Council are satisfied that the officer or airman had formed the intention 
before retirement or discharge (or before the termination of such further service) of adopting 
the child, and that the child was mainly dependent upon him at the time of death, and provided 
that the child's other parent by adoption fulfilled the conditions relating to marriage, civil 
partnership or eligible partners contained in paras 3069 and 3069A. 

(e) An illegitimate child of the officer or airman or of his spouse, civil partner or eligible 
partner, born before or within 9 months of retirement or discharge (or, if he subsequently gave 
further service in circumstances rendering him or her eligible for re-assessment of retired pay 
or service pension, before the termination of such further service) and who was or would have 
been mainly dependent upon him at the time of death, and provided that, where the child is the 
illegitimate child of the spouse, civil partner or eligible partner, the latter fulfilled the 
conditions relating to marriage, civil partnership or eligible partners contained in paras 3069 
and 3069A. 

(f) A child of the officer or airman, born no later than 12 months after the death of the officer 
or Airman, who would have been mainly dependent on him but for his death. 

(2) In cases where a child could become eligible for multiple pensions (derived from one or more 
parents, step-parents, adoptive parents and/or guardians) the child's entitlement will be limited to the 
best two pensions. 

3074. Childrens Pensions - Payment.        Sponsor: SPP(Pens) 

Children’s pensions will be payable to the surviving spouse, surviving civil partner or eligible partner or 
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parent, parent of the child, or other person responsible for the child’s maintenance, or to the child direct, 
as may be decided by the Defence Council. 

3075. Childrens Pensions - Cessation of Award.       Sponsor: SPP(Pens) 

(1) A child’s pension will normally cease when the child attains the age of 17 years, except where the 
father was an officer or warrant officer who retired or was discharged before 31 March 1973 when 
payment will normally cease at the age of 18 years. However, it may be awarded or continued after 
these ages in the following circumstances: 

(a) if the child continues to receive full-time education: or 

(b) if the child is undertaking full-time training and not receiving more than nominal wages, or 

(c) if, before attaining the age referred to above, the child was, and continues to be, afflicted by 
mental or bodily infirmity and is thereby incapable of earning his or her own living, provided 
that the Defence Council considers that the circumstances are such as to justify the award. 

(d) Payment of child’s forces family pension may be awarded or restored in respect of those 
students continuing in higher education who take a break of not more than one academic year 
between the conclusion of secondary school education and returning to pursue a full-time 
course in higher education or training, provided that the intention to do so had been stated in 
advance. In restoration cases, payment of the pension would be suspended at the end of 
secondary education and restoration would occur only on receipt of satisfactory evidence of 
return to higher education or training. Award or restoration of the pension to payment would 
date from the first official day in higher education or training. 

(e) In any case where the child’s pension ceases or is restricted under this para it may be 
restored in such circumstances and for such period as may be determined at the discretion of 
the Defence Council. 

(2) An otherwise eligible child may continue to receive a pension even though he or she marries, forms 
a civil partnership or lives together with a person of the opposite sex as if they were husband and wife 
or with a person of the same sex as if they were civil partners. 

3076. Withholding or Diversion of Pension.       Sponsor: SPP(Pens) 

In exceptional circumstances the Defence Council may withhold any pension or divert the whole or part 
thereof for purposes deemed to be in the interest of the pensioner or his or her family. 

3077. Effect of Commutation.        Sponsor: SPP(Pens) 

Commutation of retired pay or pension shall not debar a surviving spouse, surviving civil partner or 
children, otherwise eligible under the provision of this Section, from receiving an award of a long term 
family pension, nor shall any such pension be reduced or abated on that account unless there was 
service after 6 April 1978 and the marriage or civil partnership took place after the commutation. (see 
AP 3392, Vol 2, Leaflet 2006) 

3078. Definition of half pay, Retired Pay or Pension.      Sponsor: SPP(Pens) 

(1) For the purpose of the following sections, the rate of half pay, retired pay or pension will be the rate 
in payment to the deceased at the date of his or her death excluding any attributable supplement, or if 
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death occurs during service on full pay, the award which would have been made under the provisions of 
para 2938(2) or 3023(2) if the deceased had been invalided on the date on which he or she died, 
increased by: 

(a) Pensions increases since the date of retirement or discharge as appropriate under Chapter 
43. 

(b) Subject to the provisions of para 3077, any portion of his or her half-pay, retired pay or 
pension which may have been commuted and any pensions increase thereon which would have 
been payable under (a) if commutation had not taken place. 

(c) Any abatement of half-pay, retired pay or pension made under para 3138. 

(2) Pensions increases which are introduced after the date of the spouse’s or civil partner’s death will be 
taken into account in re-assessing the family pension as from the effective date of the appropriate 
pensions increase. Pensions increases in the case of family pensions payable to the families of Marshals 
of the RAF will be calculated as if the half-pay previously in payment to the spouse or service civil 
partner under the retired pay code on the date of his death had been retired pay. 

3079. Effect of Veterans Agency War Pension.       Sponsor: SPP(Pens) 

Where the death of an officer or airman is accepted by the Veterans Agency as directly attributable to 
service, a pension or gratuity may be awarded under Part IV of the Naval, Military and Air Forces Etc. 
(Disablement and Death) Service Pensions Order 1983 (“the Service Pensions Order”) as amended, or 
the predecessors of that Order. 

3080. Omitted 

 

SECTION 2 - FAMILY PENSIONS PAYABLE TO THE ELIGIBLE SURVIVORS OF THOSE WHOSE 
SERVICE ENDED BEFORE 31 MARCH 1973 

 

3081. Entitlement.         Sponsor: SPP(Pens) 

The provisions of this section apply to the widows and children of male officers and airmen whose last 
day of full paid service was before 31 March 1973 and who were granted service retired pay or pension, 
or who died in service on full pay. However; 

(1) The widows of airmen below the rank of Warrant Officer 1 (including those given 
temporary promotion to commissioned or warrant rank during the second World War) will not 
be entitled to a pension under this section unless reckonable service was given after 31 August 
1950 (but see Section 8). 

3082. Detailed Provisions.        Sponsor: SPP(Pens) 

(1) On the death of an officer or airman, a family pension will be payable, calculated as follows: 

(a) For the widow - one third of the husband’s basic half pay, retired pay or Service pension as 
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defined in para 3078, or the minimum rate provided for in AP 3392, Vol 2, Leaflet 2009 if 
more favourable (where a pension is payable as referred to in paragraph 3079(1), the rates of 
pension payable under paragraph 3082(1)(a) are subject to adjustment in accordance with 
subparagraph (2) below). 

(b) If there is a widow’s pension in payment, an amount equal to one third of the widow’s 
pension may be paid to each eligible child. 

(c) If there is no widow’s pension in payment and none of any eligible children is in the care of 
a parent or step parent an amount equal to two thirds of the widow's pension appropriate to the 
rank and service of the father may be paid to each eligible child. Otherwise the award will be 
as (b) above. 

(2) If the death of an officer was held to be attributable to Service and his widow is in receipt of a War 
Widow’s pension from the Veterans Agency (see para 3079), the pension payable under (1)(a) will be 
reduced by the amount by which War Widow’s award exceeds that payable to the widow of a warrant 
officer. 

(3) As children’s pensions are not subject to rank element deduction, the pensions payable under 1(b) 
and 1(c) shall be calculated by reference to the pension payable under 1(a) before any reductions are 
made under the terms of (2) above. 

3083. Definition of Rank.         Sponsor: SPP(Pens) 

"Rank" for the purposes of para 3082 will be as follows: 

Officers - As defined in paras 2932 to 2933; higher paid acting or temporary rank, and rank held during 
further service after retirement, will be taken into account to the same extent as for retired pay purposes. 
Where however retired pay was assessed under the airmen regulations because there was no entitlement 
under the officer regulations, the warrant officer minimum rate will apply. Complete years only of 
higher rank service will count for additions to the minimum rate for those whose last day of service was 
prior to 31 March 1972. Odd days in excess of the minimum period of one year will count where the 
last day of service was on or after 31 March 1972 and before 31 March 1973. 

Airmen - The highest paid rank held for a period of two years or more during the five years preceding 
termination of full-pay service (including service in a higher paid rank of less than two years’ duration), 
or, if more favourable, where the airman was invalided or died whilst serving, the substantive rank held 
on discharge or death. If an airman had reverted to a lower rank as a condition of continuance in service 
under the provisions of para 571, the rank will be the highest paid rank held for two years or more 
during the last five years before such continuance, if this is more favourable. Where the last day of 
service was on or after 31 March 1972, and before 31 March 1973, additions to the rate for the rank so 
defined may be allowed on the same basis proportionately as they have been included in the assessment 
of the husband's pension under para 3020. 
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SECTION 3 - SHORT TERM FAMILY PENSIONS PAYABLE TO ELIGIBLE SURVIVORS OF 
THOSE WHO SERVED ON OR AFTER 31 MARCH 1973 

 

3084 . Entitlement.          Sponsor: SPP(Pens) 

Subject to the restrictions in para 3085, the provisions of this section apply to: 

 (1) except as provided for in sub-paras (3) or (4), the eligible survivors of  male officers and 
airmen who gave pensionable service on or after 31 March 1973; 

(2) except as provided for in sub-paras (3) or (4), the eligible survivors of female officers and 
airwomen who gave pensionable service on or after 1 October 1987; 

(3) the survivors, eligible by virtue of a civil partnership, of male and female officers and airmen 
and airwomen who gave pensionable service on or after 1 October 1987; and 

(4) the surviving eligible partners of male and female officers and airmen and airwomen who gave 
pensionable service on or after 5 December 2005 if, but only if, the death of the officer or airman 
or airwoman was from causes accepted by the Defence Council, on a balance of probabilities, as 
attributable to or significantly hastened by service 

3085. Detailed Provisions.        Sponsor: SPP(Pens) 

Where death occurs in service, the short term family pension will be the same as the basic rate of 
military salary (including length of service pay) in payment to the officer, airman or airwoman at the 
time of his death. Where death occurs in retirement the short term family pension will equal the retired 
pay or pension in issue on the day of death. 

(1) Where there is no entitlement to long term pension benefits (ie where the officer or airman 
died giving full pay service on non-pensionable terms, or having given less than two years 
service if on pensionable terms (five years if prior to 6 April 1988), and there is no entitlement 
to an attributable long term family pension under paragraph 3090 or 3090A, a short term 
pension will be payable as follows: 

Eligible surviving spouse or surviving civil partner with no dependant children in his 
or her care 91 days 

Eligible surviving spouse or surviving civil partner with one dependant child in his or 
her care 182 days 

Eligible surviving spouse or surviving civil partner with two or more dependant 
children in his or her care 273 days 

(2) Where the officer or airman dies on or after 31st March 1986 either whilst giving full pay 
service or in retirement, and an attributable long-term family pension is payable under 
paragraph 3090 or 3090A, a short term pension will be payable to the surviving spouse, civil 
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partner or surviving eligible partner (whether or not there are dependant children) for 182 days. 

(3) Where there is an entitlement to long term pension benefits (ie where the officer or airman 
died giving full pay service on pensionable terms and having given more than 2 years service 
(5 years if prior to 6 April 1988); or, whilst in receipt of retired pay or pension) and no long-
term attributable family pension is payable under paragraph 3090 or 3090A, a short term 
pension will be payable as follows: 

Eligible surviving spouse or surviving civil partner with no dependant children in his 
or her care 91 days 

Eligible surviving spouse or surviving civil partner with one or more dependant 
children in his or her care 182 days 

(however, where it is to his or her advantage, the surviving spouse or surviving civil 
partner may receive instead, the total long term family benefits from the first day after 
death in retirement) 

(4) Where there are eligible children in the care of another person other than an eligible 
surviving spouse, surviving civil partner or eligible partner, a short term pension will be 
payable as follows: 

One child in the care of another person 91 days 

Two or more children in the care of another person 182 days 

(5) All who qualify under the terms set out in subparagraphs (1), (2), (3) or (4) above will be 
awarded a short term pension for the specified period, at the end of which any long term 
pension for which they are eligible will come into payment. The total value of awards is not 
limited to the rate of pay or pension in issue. 

3086.  Effect of Opting out - Personal Pension Plan.      Sponsor: SPP(Pens) 

Where an officer or airman dies in service after opting out of the Armed Forces Pension Scheme in favour 
of a personal pension plan, any short term pension paid to his survivors will be based on the retired pay or 
pension which would have been awarded had he retired or been discharged instead of the date of death. 

 

SECTION 4 - NON ATTRIBUTABLE LONG TERM FAMILY PENSIONS PAYABLE TO ELIGIBLE 
SURVIVORS OF THOSE WHO SERVED ON OR AFTER 31 MARCH 1973 

 

3087. Entitlement.         Sponsor: SPP(Pens) 

Except where otherwise stated, the provisions of this section apply to the: 

 (1) Except as provided for in sub-para (3), the eligible survivors of male officers and airmen who 
gave pensionable service on or after 31 March 1973; 
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(2) Except as provided for in sub-para (3), the eligible survivors of female officers and airwomen 
who gave pensionable service on or after 1 October 1987; and 

(3) the survivors, eligible by virtue of a civil partnership, of male and female officers and airmen 
and airwomen who gave pensionable service on or after 1 October 1987. 

3088. Detailed Provisions.        Sponsor: SPP(Pens) 

If the death of the spouse or civil partner was not held to be attributable to his or her service, so that he is 
not entitled to an attributable family pension under paragraph 3090 or 3090A (depending on the date of 
his death) a family pension will be payable as follows: 

(1) Surviving spouse or surviving civil partner. 

(a) One third of the proportion of the spouse’s or civil partner’s basic half pay, service retired 
pay or service pension as defined in para 3078, earned by service prior to 1 April 1973 and one 
half for service thereafter. 

(b) Where the surviving spouse’s or surviving civil partner’s pension is calculated by reference 
to their spouse’s or civil partner’s service invaliding retired pay or pension, the element in the 
latter which results from the special invaliding enhancement will attract a half rate surviving 
spouse or surviving civil partner pension. The enhancement is the difference between the rate 
of invaliding retired pay or pension and the preserved pension rate. 

(c) Where the spouse or civil partner was serving prior to 1 April 1973 and has opted to "buy 
in" service before 1 April 1973, the surviving spouse or surviving civil partner will receive one 
half of their spouse’s or civil partner’s basic half pay, service retired pay, or service pension, 
subject to recovery, where necessary, of any outstanding contributions. A surviving spouse or 
surviving civil partner who married or formed a civil partnership after his or her spouse’s or 
civil partner’s retirement or discharge is eligible for an award only in respect of the spouse’s or 
civil partner’s service given from 6 April 1978.  The rate will therefore be half of the spouse’s 
or civil partner’s pension proportionate to the amount of his or her reckonable service given on 
or after 6 April 1978. 

(d) Where the amount of the Long Term Pension is less than the sum calculated by Department 
for Work and Pensions as the guaranteed minimum pension liability in respect of a surviving 
spouse or surviving civil partner, then the guaranteed minimum pension will be paid (vide para 
3066). 

(e) Where, as a result of invaliding, an officer or airman was entitled to Service Attributable 
Retired Pay or Service Attributable Pension under paragraphs 2938(3) or (3A), or 3023(5) or 
(5A), but his death is not attributable to service so that no attributable family pension is 
payable under paragraph 3090 or 3090A, the rate of any surviving spouse’s or surviving civil 
partner’s pension payable will be based on the service invaliding retired pay or pension for 
which the serviceman may have been eligible. See para 3090(4). 

(f) Where the officer or airman dies in service having given less than the minimum 2 years of 
qualifying service over age 18 for an invaliding award (5 years if prior 6 April 1988), the 
surviving spouse or surviving civil partner may be awarded a pension of one half of any 
preserved pension based on his contracted out service, which would have been awarded if the 
serviceman had retired or been discharged at the date of death. 
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(2) Children. 

(a) Where there is a surviving spouse’s or surviving civil partner’s pension in payment, an 
amount equal to one half of the officer’s or airman’s retired pay or pension entitlement may be 
divided equally among the eligible children, with no one child receiving more than one quarter 
of the entitlement; 

(b) Where there is no surviving spouse’s or surviving civil partner’s pension in payment and 
none of any eligible children is in the care of the parent or step-parent an amount equal to the 
officer’s or airman’s retired pay or pension entitlement may be divided equally among the 
eligible children, with no one child receiving more than one third. Otherwise the award to each 
eligible child shall be limited as under sub paragraph (1) above; 

(c) Where the officer or airman dies in service, the children’s pensions will be calculated under 
sub paras (1) and (2) above as though he had given a minimum of five years reckonable 
service; and where more than five years reckonable service has in fact been given, the pension 
will be calculated by reference to the service actually given. No minimum qualifying period 
for invaliding benefits is required. 

 

SECTION 5- ATTRIBUTABLE LONG TERM FAMILY PENSIONS PAYABLE TO ELIGIBLE 
SURVIVORS OF THOSE WHO SERVED ON OR AFTER 31 MARCH 1973 

 

3089. Entitlement.          Sponsor: SPP(Pens) 

The provisions of this section apply; 

(1) except as provided for in sub-paras (3) or (4), to the eligible survivors of male officers and 
airmen who gave pensionable service on or after 31 March 1973; 

(2) except as provided for in sub-paras (3) or (4), to the eligible survivors of female officers and 
airwomen who gave pensionable service on or after 1 October 1987; 

(3) to the survivors, eligible by virtue of a civil partnership, of male and female officers and 
airmen and airwomen who gave pensionable service on or after 1 October 1987; and 

(4) to the surviving eligible partners of male and female officers and airmen and airwomen who 
gave pensionable service on or after 5 December 2005. 

3089A. Surviving Eligible Partners.        Sponsor: SPP(Pens) 

A surviving eligible partner shall not be precluded from receiving benefits under this section by virtue of 
the fact than an award has not been made under the Service Pensions Order. 

3089B. Start Date of Attributable Long Term Family Pension.     Sponsor: SPP(Pens) 

An Attributable Long Term Family Pension under this Section is payable from the later of the day after 
any Short Term Family Pension under Section 3 ceases, and the date on which a war pension paid under 
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Article 29 of the Service Pensions Order in respect of the same death commences (in accordance with the 
rules on commencement set out in that Order).  If, in the case of surviving eligible partners, no Short 
Term Family Pension or war pension is paid, the Attributable Long Term Family Pension is payable from 
the date on which a claim is submitted under the terms of this Section. 

3090.            Sponsor: SPP(Pens) 

This paragraph applies where an officer or airman dies on or before 31st March 2004. 

(1) Where an officer or airman dies in service from causes accepted by the Veterans Agency as 
attributable or hastened by service, his eligible survivors may be awarded an attributable family 
pension at the discretion of the Defence Council at the rates set out in AP 3392, Volume 2, Leaflet 
2009, Annex A. 

(2) Subject to subparagraph (2A), where an officer or airman dies in retirement or after discharge 
from causes accepted by the Veterans Agency as attributable to or hastened by service, his eligible 
survivors may be awarded an attributable family pension at the discretion of the Defence Council 
as follows: 

(i) if the officer or airman was attributably invalided, at the rate of attributable family 
pension current at the date of the officer’s or airman’s invaliding, enhanced by all relevant 
pensions increase measures introduced between that date and the date of death; 

(ii) if the officer or airman was non-attributably invalided, or retired or was discharged for a 
reason other than invaliding, or if his death did not result from the cause of his invaliding 
from service, the Defence Council may at their discretion decide to make an award of 
attributable family pension under this section, rather than the normal entitlement under 
section 4.  If an attributable pension is paid under this section, it will be at the rate current at 
the date of the officer’s or airman’s invaliding, discharge or retirement, enhanced by all 
relevant pensions increase measures introduced between that date and the date of death. 

 (2A) Where the officer’s and airman’s marriage or civil partnership took place after retirement or 
discharge, the rate of attributable long term family pension payable under subparagraphs (1) or (2) 
above will be based only on that part of the officer’s or airman’s service given on or after 6th April 
1978. 

(3) If the officer’s or airman’s surviving spouse, surviving civil partner, surviving eligible partner 
or other dependent receives any compensation and/or damages in respect of the officer’s or 
airman’s death, the attributable family pension payable under this section will be adjusted 
according to the amount of the compensation and/or damages received.  Compensation and 
damages for these purposes includes sums received in pursuance of a court order, or by way of 
settlement of any proceedings. 

3090A.            Sponsor: SPP(Pens) 

This paragraph applies where an officer or airman dies on or after 1st April 2004. 

(1) Where an officer or airman dies in service and a war pension is paid in respect of his death 
under article 29 of the Service Pensions Order, and where the death was from causes accepted by 
the Defence Council, on a balance of probabilities, as attributable to or significantly hastened by 
service, his eligible survivors may be awarded an attributable family pension at the discretion of 
the Defence Council at the rates set out in AP 3392, Volume 2, Leaflet 2009, Annex A. 
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(2) Subject to subparagraph (2A), where an officer or airman dies in retirement or after discharge 
and a war pension is paid in respect of his death under article 29 of the Service Pensions Order, 
and where the death was from causes accepted by the Defence Council, on a balance of 
probabilities, as attributable to or significantly hastened by service, his eligible survivors may be 
awarded an attributable family pension as follows: 

(i) if, prior to his death, the officer or airman had been entitled to Service Attributable 
Retired Pay or Service Attributable Pension under paragraph 2938(3) or (3A) or 3023(5) or 
(5A), at the rate of attributable family pension current at the date of the officer’s or 
airman’s invaliding from service, enhanced by all relevant pensions increase measures 
introduced between that date and the date of death; 

(ii) if the officer or airman was non-attributably invalided, or retired or was discharged for a 
reason other than invaliding, or if his death did not result from the cause of his invaliding 
from service, the Defence Council may at their discretion decide to make an award of 
attributable family pension under this section, rather than the normal entitlement under 
section 4.  If an attributable family pension is paid under this section, it will be at the rate 
current at the date of the officer’s or airman’s invaliding, discharge or retirement, enhanced 
by all relevant pensions increase measures introduced between that date and the date of 
death. 

(2A) Where the officer’s or airman’s marriage or civil partnership took place or the relationship 
with the surviving eligible partner began after retirement or discharge, the rate of attributable long 
term family pension payable under subparagraphs (1) or (2) above will be based only on that part 
of the officer’s or airman’s service given on or after 6th April 1978. 

(3) If the officer’s or airman’s surviving spouse, surviving civil partner, surviving eligible partner 
or other dependent receives any compensation and/or damages in respect of the officer’s or 
airman’s death, the attributable family pension payable under this section will be adjusted 
according to the amount of the compensation and/or damages received.  Compensation and 
damages for these purposes includes sums received in pursuance of a court order, or by way of 
settlement of any proceedings. 

3091. Attributable Family Pensions Payable to the Eligible Survivors of Reservists.    
          Sponsor: SPP(Pens) 

Where the death of a member of a Reserve Force is attributable to service, the surviving spouse, surviving 
civil partner, surviving eligible partner or children may be eligible for attributable benefits under the 
Reserve Forces (Attributable Benefits Etc) Regulations.  The Regulations do not apply in respect of 
periods of recalled permanent service under Part VII of the Reserve Forces Act 1996. 

3092. Temporary Allowances.         Sponsor: SPP(Pens) 

Where the officer or airman is immediately reported as missing presumed killed, or there is an extremely 
strong presumption of death, temporary allowances for dependants of missing personnel will be paid at 
pension benefit rates as detailed in Sections 3 and 4. See also paras 2750 to 2756  
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SECTION 6 - FAMILY PENSIONS AND GRATUITIES DERIVED FROM PRESERVED PENSIONS 

 

3093. Entitlement.          Sponsor: SPP(Pens) 

(1) Where a serviceman dies after his preserved pension benefits under para 3061 have been put into 
payment (whether by reason of age or otherwise), leaving an eligible surviving spouse or surviving civil 
partner and/or eligible children, then appropriate short and long term pension benefits may be awarded 
under the provisions of Sections 3, 4 and 5. 

(2) Where an officer or airman dies in retirement before preserved benefits have been put into payment, 
the surviving spouse or surviving civil partner will not be eligible for a short term family pension but 
subject to eligibility the surviving spouse, surviving civil partner and/or children may be awarded a long 
term pension under the provisions of Sections 4 or 5 payable from the day following death. The rate of 
this pension will be calculated on the notional basic pension, increased by appropriate pensions increase 
awards since the serviceman’s last day of service. 

3094.           Sponsor: SPP(Pens) 

Where pension awards to the family are assessed on the preserved pensions scale, the rate of pension on 
which that assessment is based may not exceed the rate for the spouse’s or civil partner’s rank and 
length of service as set out in AP 3392, Volume 2. 

3095.           Sponsor: SPP(Pens) 

Where the serviceman gave service after 30 March 1975 and his retired pay or pension was abated or 
forfeited for any reason, then the pension awards to the family, calculated under the previous Sections, 
shall not result in a pension less than the preserved pension scheme would have provided unless the 
abatement or forfeiture was for a grave offence against the state or other serious offence in which the 
surviving spouse or surviving civil partner was implicated. 

3096. (Omitted) 

3097. Gratuities.         Sponsor: SPP(Pens) 

Where a serviceman dies in retirement before his preserved pension benefits become payable, his 
surviving spouse or surviving civil partner may be awarded a gratuity equal to the preserved terminal 
grant. The value of the preserved terminal grant shall be the initial assessment of the award enhanced by 
all pension increase measures introduced between the deceased’s date of retirement and his/her death. 
Where there is no eligible surviving spouse or surviving civil partner, the gratuity may be divided 
equally among the eligible children (see note below). Where there is neither an eligible surviving 
spouse or surviving civil partner nor eligible children, a payment equal to the preserved terminal grant 
will be made to the estate of the deceased. 

3098.           Sponsor: SPP(Pens) 

Where a serviceman dies in retirement before his terminal grant has been adjusted to take account of 
preserved benefits, a payment equivalent to the difference between the terminal grant paid on voluntary 
retirement and a higher sum based on preserved benefit accrued rates, may be paid to his/her surviving 
spouse, surviving civil partner and/or eligible children (see note below). Where there is neither an 
eligible surviving spouse, surviving civil partner nor eligible children, payment will be made to the 
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estate of the deceased. 

Note: For the purpose of paras 3097 and 3098, eligible children are defined as in para 3073 except that 
there is no restriction on account of age and no dependancy will be demanded of adopted children. 

 

SECTION 7 - DEATH IN SERVICE GRATUITIES 

 

3099. Applicability of Regulations.       Sponsor: SPP(Pens) 

(1) With the exception of para 3100(3), the provisions of this Section apply: 

(a) except as provided for in sub-paras (c) or (d), to the eligible survivors of male officers and 
airmen who gave pensionable service on or after 31 March 1973; 

(b) except as provided for in sub-paras (c) or (d), to the eligible survivors of female officers 
and airwomen who gave pensionable service on or after 1 October 1987; 

(c) to the survivors, eligible by virtue of a civil partnership, of male and female officers and 
airmen and airwomen who gave pensionable service on or after 1 October 1987; and 

(d) to the surviving eligible partners of male and female officers and airmen and airwomen 
who gave pensionable service on or after 5 December 2005 if, but only if, the death of the 
officer or airman or airwoman was from causes accepted by the Defence Council, on a balance 
of probabilities, as attributable to or significantly hastened by service. 

(2) All awards under this Section will be governed by the general conditions in Section 1. 

(3) Provisions exist for an advance payment of gratuity to be made by the commanding officer of the 
unit concerned to the surviving spouse or surviving civil partner to meet immediate needs within a 
maximum of £1000. The MOD must be notified immediately of any advances paid. 

3100. Rates and Conditions.         Sponsor: SPP(Pens) 

Note: For the purpose of this paragraph, the rank rules applicable and the rates payable for those serving 
on non-pensionable engagements, or for those with insufficient service for pension, will be the ranks 
and rates applicable to those on pensionable engagements. 

(1) The surviving spouse, surviving civil partner of an officer or airman (other than those re-employed 
after receiving retired pay or pension) who dies whilst serving on full pay may be granted a gratuity 
irrespective of the terms of his engagement as follows: 

(a) An amount equal to the terminal grant or gratuity for which the deceased would have been 
eligible had he been non-attributably invalided on the date of death; or if greater 

(b) Twice the maximum rate of Service retired pay or pension appropriate to his rank for 
invaliding purposes. For a Chaplain with less than 20 years’ service the maximum retired pay 
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used will be the rate for a squadron leader. 

(2) Where the officer or airman dies in service after having opted not to be a member of the Armed 
Forces Pension Scheme the award of a gratuity to the surviving spouse, surviving civil partner or 
surviving eligible partner will be restricted to the terminal grant or gratuity for which the serviceman 
would have been eligible had he been non attributably invalided on the date of death. 

(3) Where death occurs within one year of termination of full-time service, the surviving spouse, 
surviving civil partner or surviving eligible partner may be awarded a gratuity equal to the amount of 
the total gratuity which would have been payable had the deceased died on the last day of his or her 
service, reduced by the total of the terminal grant or gratuity paid and any sums raised by commutation. 

(4) Where the officer or airman did not leave a surviving spouse, surviving civil partner or surviving 
eligible partner eligible for an award under this section but a child or children, the full gratuity payable 
under sub-paras (1)-(3) above will, at the discretion of the Defence Council, be divided equally amongst 
the eligible children instead. For the purpose of this section, eligible children are defined as in para 
3073 except that there is no restriction on account of age and no dependancy is demanded of adopted 
children. 

(5) A gratuity in respect of a child may be paid to the surviving spouse, surviving civil partner or 
surviving eligible partner or parent of the child, or other person responsible for the child’s maintenance, 
or to the child direct as may be decided. It may, where appropriate, be issued in instalments or withheld 
for later payment. A gratuity or the proportion of gratuity for which a child is eligible shall not be 
withheld beyond the age at which eligibility for a child’s pension ceases, or age 18 whichever is earlier. 
The gratuity or proportion of gratuity shall be increased by relevant pensions increases from the date of 
the officer’s or airman’s death until the date of payment or the child’s 17th birthday whichever is 
earlier. 

(6) Where an officer or airman dies in service leaving neither an eligible surviving spouse, surviving 
civil partner, surviving eligible partner nor children, a sum equal to the gratuity payable under Clause 
(1) above may be paid to the estate of the deceased. However, such gratuities may be abated in respect 
of any public or service debt. 

(7) When, had the officer or airman been invalided, his terminal grant or gratuity would have been 
abated by: 

(a) The whole or unrefunded portion of any gratuity he had previously received. 

(b) Any other non-effective payments he had received. 

(c) A loan under the Assisted House Purchase Scheme. 

(d) Any contributions towards the cost of a surviving spouse’s, surviving civil partner’s, 
surviving eligible partner’s pension at the half-rate (payable by those with service prior to 1 
April 1973 who have opted into the scheme). 

The gratuity due under sub-paras (1)-(3) above will be so abated. Otherwise, a gratuity under 
this section, except as provided in Clause 6, will not be subject to abatement in respect of any 
service debt due from the deceased. 

3101. Additional Attributable Gratuities.        Sponsor: SPP(Pens) 

(1) Where an officer or airman dies on or after 31st March 1986 but on or before 31st March 2004 while 
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giving full pay service and his death is accepted by the Veterans Agency as being attributable to or 
aggravated by service, an additional gratuity equal to 100% of the annual rate of the full career retired 
pay or pension for the deceased’s rank may be paid to the eligible surviving spouse, surviving civil 
partner or surviving eligible partner, less any supplementary benefits received from the deceased’s 
personal pension plan. Where there is no eligible surviving spouse, surviving civil partner or surviving 
eligible partner for an award under this para, but an eligible child or children, the gratuity will, at the 
discretion of the Defence Council, be divided equally amongst the eligible children instead. Eligible 
child is as defined under para 3100(4) and may be paid as provided for under para 3100(5). 

(1A) Where an officer dies on or after 1st April 2004 whilst giving full pay service and a war pension is 
paid in respect of his death under article 29 of the Service Pensions Order, and where his death is 
accepted by the Defence Council, on a balance of probabilities, as being attributable to or significantly 
hastened by service or where benefit is payable in respect of his death under a compensation scheme 
established under section 1(2) of the Armed Forces (Pensions and Compensation) Scheme 2004 (c.32), 
an additional gratuity equal to 100% of the annual rate of the full career retired pay or pension for the 
deceased’s rank may be paid to the eligible surviving spouse, surviving civil partner or surviving 
eligible partner, less any supplementary benefits received from the deceased’s personal pension plan. 
Where there is no eligible surviving spouse, surviving civil partner or surviving eligible partner for an 
award under this para, but an eligible child or children, the gratuity will, at the discretion of the Defence 
Council, be divided equally amongst the eligible children instead. Eligible child is as defined under para 
3100(4) and may be paid as provided for under para 3100(5). 

(2) Where an attributable family pension is awarded under paragraph 3090 or 3090A and the officer’s 
or airman’s death has occurred within one year of retirement or discharge, payment of the gratuity 
under subparagraph (1) or (1A) above will be at the discretion of the Defence Council. 

(3) Where an individual dies on or before 31st March 2004 whilst recalled for permanent service under 
Part VII of the Reserve Forces Act 1996 and the death is accepted by the Veterans Agency as 
attributable to or hastened by his period of recalled service, and he leaves neither an eligible surviving 
spouse, surviving civil partner or surviving eligible partner nor any eligible children, a gratuity as set 
out in AP 3392, Vol 2, Leaflet 2009, Annex C  may be paid to his estate. 

(3A) Where an individual dies on or after 1st April 2004 whilst recalled for permanent service under 
Part VII of the Reserve Forces Act 1996 and a war pension is paid in respect of his death under article 
29 of the Service Pensions Order, and where his death is accepted by the Defence Council, on a balance 
of probabilities, as being attributable to or significantly hastened by his period of recalled service, and 
he leaves neither an eligible surviving spouse, surviving civil partner or surviving eligible partner nor 
any eligible children, a gratuity as set out in AP 3392, Vol 2, Leaflet 2009, Annex C may be paid to his 
estate. 

 

SECTION 8 - SPECIAL WIDOWS PENSION 

 

3102. Applicability of Regulations.        Sponsor: SPP(Pens) 

These regulations have effect from 12 November 1979 and apply to the widows of airmen below the 
rank of Warrant Officer 1 (including those given temporary promotion to commissioned or warrant rank 
during the second World War) whose full-pay service ceased before 1 September 1950 and who are not 
eligible for a pension under Section 2. 
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3103. General Conditions governing the award of a Special Widows Pension.     
         Sponsor: SPP(Pens) 

For a widow to be eligible for the award of a special widow’s pension, the following conditions must be 
satisfied: 

(1) The airman in respect of whose service the claim is made was in receipt of, or was eligible 
for, a service pension, or service retired pay, or invaliding pension determined by reference to 
his length of service or, where he died while serving, would have been eligible for such an 
award if he had been invalided from the Service on the day of his death. 

(2) The widow is not in receipt of a Forces Family Pension or a War Widows Pension. 

(3) The widow married the airman before his retirement or discharge or, if he subsequently 
gave further service in circumstances rendering him eligible to be considered for a 
reassessment of his service pension or service retired pay, before the termination of such 
further service. 

(4) The widow did not remarry after the death of the airman. If, however, she did remarry and 
the marriage comes to, or has come to, an end an award may be made in whole or in part, at the 
discretion of the Defence Council if her pecuniary circumstances justify such an award. 

(5) The widow is not living with a man as his wife. If she is and later ceases to do so, an award 
may be made at the discretion of the Defence Council under the conditions of clause (d) above. 

3104. Separation.          Sponsor: SPP(Pens) 

A widow(er)’s pension is payable only to a person to whom a serviceman was married at the time of his 
death. Consequently, benefits are not payable to divorced husbands or wives. For Armed Forces 
Pensions Scheme purposes, only death or the granting of a decree absolute or the granting of a decree of 
nullity ends a marriage; neither separation (legal or otherwise) nor the issue of a decree nisi are regarded 
as bringing the marriage to an end and under these circumstances benefits would continue to be due 
from the scheme. 

3105. Unsatisfactory Service.         Sponsor: SPP(Pens) 

A special widow’s pension shall not, subject to any exception which the Defence Council may approve, 
be awarded if the service of the airman was, in the opinion of the Defence Council, unsatisfactory. If an 
exception is approved, the pension shall be at such a rate and subject to such conditions as the Defence 
Council may determine. 

3106. Withholding or Diversion of Pension.       Sponsor: SPP(Pens) 

(1) In exceptional circumstances, the Defence Council may withhold part of, or the whole of, a pension 
admissible under this Section, and may divert such pension in whole or in part for purposes which may 
be deemed beneficial to the pensioner or to any person dependant on the pensioner. 

(2) If the death of the airman occurred within a year of the widow’s marriage to him, the Defence 
Council may reduce or withhold the amount of any award otherwise admissible. 
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(3) If a widow is awarded any other pension or allowance from public funds on account of the service 
of the deceased airman, any pension which might otherwise be admissible under this Section may be 
withheld or reduced at the discretion of the Defence Council. 

3107. Cessation of Pension on Re-marriage.       Sponsor: SPP(Pens) 

A special widow’s pension shall cease when a widow remarries or lives with a man as his wife, but if 
the marriage has come to an end or the widow has ceased living with a man as his wife the Defence 
Council may restore the pension in whole or in part under the conditions of para 3103(d). 

3108. Date of Commencement.         Sponsor: SPP(Pens) 

The date of commencement of a special widow’s pension will be 12 November 1979 or the day 
following the date of the airman’s death, if later, provided that the application is not unduly delayed. 

3109. Rank for Purposes of Award.        Sponsor: SPP(Pens) 

The rank of the airman for the purposes of assessing a special widow’s pension shall be the highest paid 
rank held for a period of two years or more in his last five years of service unless he was invalided or 
died in service, when it will be the substantive rank held at the time of discharge or death. 

3110. Death of Applicant.         Sponsor: SPP(Pens) 

If an applicant for a special widow’s pension dies before establishing a claim to pension, arrears of 
pension shall not be paid to the applicants estate, subject to any exception which the Defence Council 
may approve. 

3111-3120. (Omitted) 
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CHAPTER 42 

HALF-PAY, RETIRED PAY AND PAYMENT OF PENSIONS 

 

The pension guidance enclosed in the 5th Edition (1999) of Queen’s Regulations (RAF) which relate to Armed 
Forces Pension Scheme 1975 (AFPS 75) remain extant for RAF Service personnel who left the Service prior to 6 

April 10. RAF Service personnel still serving after 6 April 10 should refer to the appropriate RAF document 
found in the Tri-Service Armed Forces Pension Scheme 1975 and Attributable Benefits Scheme Prerogative 

Instruments 2010.  This document may be found in the Intranet Publications library 

 

SECTION 1 – OFFICERS 

 

3121. Authority for Issue.         Sponsor: SPP(Pens) 

When an officer becomes eligible for retired pay, the necessary authority is issued by the MOD to The 
Paymaster, by whom payment is made. Payment of gratuity is normally made by the MOD direct to the 
officer. 

3122. Declaration to be Made.        Sponsor: SPP(Pens) 

(1) An officer becoming eligible for retired pay will receive from the MOD a form on which to apply 
for payment. This form must be completed and forwarded to Paymaster. 

(2) Payment of retired pay may not be made unless a declaration has been made and signed by the 
person entitled to receive payment. 

(3) A declaration shall be required on the initial application form, and subsequently at such intervals as 
the Secretary of State for Defence may determine. Copies of the appropriate forms will be supplied by 
Paymaster or by the person making payment on his behalf. 

(4) The declaration shall state: 

(a) That the declarant is entitled to receive the payment. 

(b) The full name of the officer. 

(c) The service in respect of which the retired pay was awarded. 

(5) The declaration is to be completed and signed by the officer entitled to receive payment of the 
retired pay in the presence of a witness, who must be a person other than the officer or his wife/her 
husband or civil partner, who holds one of the following qualifications or such qualification as the 
Secretary of State may decide: 
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(a) Where the declaration is made in the UK, the Channel Islands or the Isle of Man: 

(i) A person registered in the UK as a Parliamentary elector or on the electoral roll of 
Jersey, Guernsey, or Sark, or the register of electors of Alderney or the Isle of Man. 

(b) Where the declaration is made outside the UK, the Channel Islands or the Isle of Man: 

(i) A person registered in the UK as a Parliamentary elector. 

(ii) An officer on the active or half-pay or pension list of any of HM Armed Forces. 

(iii) A person who is on the active or pension list of the permanent civil service of any 
territory within the British Commonwealth or the Republic of Ireland. 

(iv) A member of HM Diplomatic Service. 

(v) An officer of a bank authorized to sign documents on its behalf. 

(vi) A physician or surgeon registered as such under the laws of the territory where 
the declaration is made. 

(vii) A minister of religion. 

(viii) A master of a merchant ship, being a British subject. 

(ix) A graduate of a university in the British commonwealth or the Republic of 
Ireland. 

(x) A magistrate. 

(xi) A barrister, solicitor or advocate authorized to practise in the territory where the 
declaration is made. 

(xii) A notary public or other person competent by the law of the territory where the 
declaration is made to administer oaths. 

(6) The person before whom the declaration is made shall state: 

(a) The full qualifications which entitle him to attest. 

(b) That the declaration was made in his presence. 

(c) That he believes the person making the declaration to be the person entitled to payment. 

(7) Where the declaration is made by a person on behalf of the officer it shall be supported by a 
statement made by a person having the required qualifications prescribed in clause (5), and not being 
the wife/husband or civil partner of the officer or declarant, stating when he last saw the officer alive. 
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3123. Method of Payment.        Sponsor: SPP(Pens) 

(1) Payment will be made monthly in arrears on dates to be notified by Paymaster. 

(2) The payment for each month will be one-twelfth of the annual rate rounded up or down to the 
nearest penny. 

(3) Payment for any period of less than a month will be calculated proportionately according to the 
number of days in the full month ending on the date of payment. 

3124. Surviving Spouse, Surviving Civil Partner and Dependent Relatives.   Sponsor: SPP(Pens) 

Pensions, gratuities and allowances to surviving spouse, surviving civil partner, children and dependent 
relatives of deceased officers will be awarded only after application has been made to the MOD and when 
awarded, will be paid by The Paymaster on receipt of the necessary authority from the MOD. Payment 
will be made in a manner similar to that provided in paras 3122 and 3123. . 

3125. Death of Payee.         Sponsor: SPP(Pens) 

When an officer in receipt of half-pay or retired pay, or an officer's surviving spouse or surviving civil 
partner or dependant relative in receipt of a pension or allowance dies, the person entitled to receive the 
money should apply to Paymaster for the payment of any arrears due to the date of death. Paymaster will 
require satisfactory evidence of the death and of the claimant's right to the money. Where there is no 
necessity for probate or letters of administration to be taken out, the fact is to be stated in the application. 

3126-3129. (Omitted) 

 

SECTION 2 – AIRMEN 

 

3130. Method of Payment.         Sponsor: SPP(Pens) 

(1) Pensions for airmen of the rank of Warrant Officer and below will normally be paid monthly in 
arrears by Paymaster. Payment can be made either: 

(a) Direct to the pensioner's Bank account, National Giro account or Building Society account, 
or 

(b) To the pensioner's home address by payment voucher. 

Exceptionally, where payment by one of the above methods would result in hardship for the 
pensioner, arrangements can be made for the pension to be paid weekly by the MOD. 

(2) Pensions for the surviving spouse, surviving civil partner, children or dependent relatives or airmen 
of the rank of warrant officer and below can be paid by any of the methods described in clause (1). 
Where a surviving spouse/or surviving civil partner is in receipt of a pension for themselves and for a 
child both pensions will be paid in the same manner. 
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(3) For pensioners residing abroad payment will be made at monthly intervals. Payment can be made by 
Paymaster to a pensioner's Bank account in the UK. Otherwise the MOD will arrange for local payment 
or for payment from the UK direct to the pensioner's overseas address according to the arrangements in 
force for the country of residence. 

(4) A declaration, as detailed in para 3122(3)-(7) will be required for every pensioner. The appropriate 
declaration will be supplied either by Paymaster; MOD, Defence Accounts Agency; or the appropriate 
paying agent responsible for the payment of the pension. 

3131. Change of Country of Residence.       Sponsor: SPP(Pens) 

A pensioner should notify the MOD before he proceeds abroad. 

3132. Allotment of Pension.        Sponsor: SPP(Pens) 

(1) A pensioner who wishes to allot his pension, or a portion thereof, in support of his family during his 
absence abroad for a limited period, must sign a request to that effect before he leaves. 

(2) An airman pensioner re-enlisted in the RN, the Army or the RM and residing at home may allot his 
pension through official channels. 

3133. Disposal of Balance of Pension on Death of Pensioner.    Sponsor: SPP(Pens) 

Any balance of pension that may be due to the death of a pensioner will be paid to his legal personal 
representative, subject to there being no recoverable public debts against the pensioner. 

3134-3137. (Omitted) 

 

SECTION 3 - EFFECT OF NATIONAL RETIREMENT PENSIONS ON SERVICE RETIRED PAY 
AND SERVICE PENSIONS 

 

3138. Abatement of Service Retired Pay and Service Pensions.     Sponsor: SPP(Pens) 

(1) Except as provided in Clauses (2) and (3) an officer or airman entering or re-entering the Royal Air 
Force after 30 June, 1949, will, when he reaches the state pension age, have his retired pay or pension 
reduced by £0.01667 a week (or £0.8708 a year for awards at annual rates) for each complete year of 
reckonable service prior to 1 April 1980.  For the purpose of this clause an officer or airman whose 
active list of regular service is broken only by service on the reserve portion of his engagement will not 
be regarded as having re-entered. 

(2) An officer or airman who has been awarded Service retired pay or Service pension and who is 
exempted from the provisions of clause (1) will continue to be so exempt notwithstanding that he may 
give further service. 

(3) No abatement shall be made from any retired pay or pension paid to a retired officer or airman 
permanently residing outside the UK unless that person is in receipt of retirement pension under the 
National Insurance Act, 1946, or of a corresponding award payable under reciprocal arrangements. 
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(4) An officer or airman in receipt of service retired pay or pension who has, during any period of his 
service, paid graduated contributions at the basic rate (or is treated as having paid them by virtue of 
Section 58 of the National Insurance Act of 1965), shall on reaching the state pension age have his 
service retired pay or pension abated by the amount of graduated retirement benefit for which he is 
eligible under the National Insurance Act of 1965 (or would be eligible if he had retired from regular 
employment). No abatement will be made where the amount of graduated retirement benefit is £0.10 a 
week or less. The annual rate of abatement is £1.30 a year for each £0.025 a week of graduated 
retirement benefit for which abatement is applied. 

(5) Officers and airmen who, on or after 6 April 1978, served on a gratuity earning engagement and 
transferred to a pensionable engagement will, from the state pension age have their retired pay or 
pension abated to take account of the guaranteed minimum pension payable in respect of the period of 
service during which contributions were jointly paid by them and the MOD as required by the Social 
Security Pensions Act 1975. The abatement will be equivalent to the notional guaranteed minimum 
pension attributable to the period spent on the gratuity earning engagement. 

3139. (Omitted) 

 

SECTION 4 - FORFEITURE, SUSPENSION OR WITHHOLDING OF RETIRED PAY OR PENSION 

 

3140.           Sponsor: SPP(Pens) 

(1) Pension benefits may be forfeited where: 

(a) Service personnel or former Service personnel are convicted of one or more offences which 
are: 

(i) offences of treason; 

(ii) offences under the Official Secrets Acts 1911 to 1989 for which they have been 
sentenced on the same occasion to a term of imprisonment of at least 10 years, 
whether as one term or as an aggregate of two or more consecutive terms. 

(b) Service personnel or former Service personnel are convicted of an offence committed in 
connection with their service as a member of the Armed Forces, including any of the offences 
listed below, and the Secretary of State for Defence considers that offence to have been 
gravely injurious to the defence, security or other interests of the State: 

(i) Assisting, aiding or communicating with the enemy in time of war 

(ii) Mutiny or incitement to mutiny in time of war or peace 

(iii) Failure to suppress a mutiny in time of war or peace 

(iv) Desertion in time of war or while on active service 

(v) Sabotage in war or grave sabotage in time of peace 
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(vi) Grave breach of the Geneva Conventions 

(2) Where retired pay or pension has been forfeited, the Defence Council is empowered to restore it 
either in whole or in part. 

(3) Where retired pay has been forfeited or suspended under the provisions of para 3140(1), a 
compassionate allowance may be made by the Defence Council to, or for the benefit of, the wife or 
other dependants of the officer or airman. The amount of this allowance may not exceed the amount of 
the surviving spouse, surviving civil partner pension which could have been awarded to the officer or 
airman if he had died on the date that his retired pay or pension was forfeited or suspended. Any such 
allowance awarded may subsequently be withdrawn in any circumstances which lead the Defence 
Council to decide that an allowance should no longer be paid. 

(4) Should an officer or airman, because of metal disorder, become incapable of managing his affairs, 
the Defence Council may, under the provisions of Section 142, 146 and 147 of the Mental Health Act, 
1983, divert to any person or institution, such part of his retired pay or pension as may be necessary for 
his care and maintenance and for the benefit of his dependants. 

(5) Where an officer or airman fails to draw his retired pay or pension for a period exceeding twelve 
months, the retired pay or pension will be suspended and will not be resumed unless he satisfactorily 
accounts for such omission. Payment of arrears will be at the discretion of the Defence Council. 

 

SECTION 4A – PAYMENT OF CHARGES AND DEDUCTION OF TAX 

 

3140A. Payment on behalf of members of lifetime allowance charge.    Sponsor: SPP(Pens) 

(1)  A member may request the person who is the scheme administrator for the purposes of section 217 
of the Finance Act 2004(1)2 (“the administrator”) to pay on his behalf any amount that is payable by way 
of the lifetime allowance charge under section 214 of that Act when— 

(a) an event that is a benefit crystallisation event listed in the table in section 216(1) of that Act 
occurs in relation to him, and 

(b) the member and the administrator are jointly and severally liable for the charge in respect of the 
event. 

(2)  Such a request may only be made by notice in writing given before the event occurs. 

(3)  The administrator may only comply with such a request if the member pays him the amount in 
question on or before the date on which the event occurs. 

3140B. Reduction of benefits and transfer values where lifetime allowance charge payable. 
            Sponsor: SPP(Pens) 

(1)  This paragraph applies if— 

                                                                                                                                                                             
(1) 2004 c. 12. 
2  
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(a) an event that is a benefit crystallisation event listed in the table in section 216(1) of the Finance 
Act 2004 (“the table”) occurs in relation to a member, 

(b) the member and the person who is the scheme administrator for the purposes of section 217 of 
that Act ( “the administrator”) are jointly and severally liable for the charge in respect of the 
event, and 

(c) no request has been duly made under para 3140A in relation to the event or, if such a request has 
been made, the administrator is prevented from complying with it by para 3140A(3) above. 

(2)  Where this paragraph applies— 

(a) the administrator must pay the tax payable on the event, 

(b) if the event is benefit crystallisation event 8 in the table (transfer to qualifying recognised 
overseas pension scheme), the amount or value of the sums or assets transferred must be 
reduced, and 

(c) in the case of any other event, the amount or value of the benefits payable to or in respect of the 
member must be reduced. 

(3) The amount or value of the reduction must be such that, in the opinion of the Scheme actuary, it 
fully reflects the amount of the tax so paid. 

3140C. Deduction of special lump sum death benefits charge.     Sponsor: SPP(Pens) 

Before a payment is made that is a pension protection lump sum death benefit for the purposes of Part 4 
of the Finance Act 2004 (see paragraph 14 of Schedule 29 to that Act), the person who is the scheme 
administrator for the purposes of section 217 of that Act may deduct from it any tax due in respect of 
the payment under section 206 of that Act (the special lump sum death benefits charge). 

 

SECTION 5 - INTERNAL DISPUTE RESOLUTION PROCEDURES 

 

3141.              Sponsor: SPP(Pens) 

(1) Complaints against decisions made by the administrators of the Armed Forces Pension Scheme 
may be made under the scheme’s Internal Dispute Resolution Procedures. Those eligible to complain 
under these procedures are: 

(a) serving members of the Armed Forces Pension Scheme; 

 

                                                                                                                                                                             
(3) (Copies may be obtained from the Defence Intranet, the SPVA (Glasgow) and SPPol (PCV), Ministry of Defence, Main Building, 
Whitehall, SW1A 2HB.  
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(b) members of the scheme who have left the Service; 

(c) dependants of deceased members of the scheme; 

(d) potential members of the scheme; 

(e) pension credit members; 

(f) anyone claiming to be in any of the above categories. 

(2)  The details of the Internal Dispute Resolution Procedures are contained in the TriScheme IDRP 
Booklet on Internal Dispute Resolution Procedures(3).” 

3142-3149. (Omitted). 
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CHAPTER 43 

PENSIONS INCREASE 

 

The pension guidance enclosed in the 5th Edition (1999) of Queen’s Regulations (RAF) which relate to Armed 
Forces Pension Scheme 1975 (AFPS 75) remain extant for RAF Service personnel who left the Service prior to 6 

April 10. RAF Service personnel still serving after 6 April 10 should refer to the appropriate RAF document 
found in the Tri-Service Armed Forces Pension Scheme 1975 and Attributable Benefits Scheme Prerogative 

Instruments 2010.  This document may be found in the Intranet Publications library 

 

SECTION 1 – INTRODUCTION 

 

3150.                                                                                                                         Sponsor: SPP(Pens) 

 Provision has been made for the increase of certain pensions granted in respect of service in the RAF to 
correspond, as nearly as maybe, with the benefits provided in the case of certain civil pensions, by the 
Social Security Pensions Act 1975 as amended by the Social Security Act, 1979, and the Social Security 
and Housing Benefit Act 1983. 

3151.                                                                                                                         Sponsor: SPP(Pens) 

 The pensions to which these regulations relate are: 

 (1)          Officers service retired pay, service invaliding retired pay, service attributable retired 
pay, the service portion of disability retired pay and preserved pensions. 

(2)          Service retired pay, preserved pensions, service invaliding retired pay, service attributable 
retired pay and the service portion of disability retired pay of officers of the PMRAFNS. 

(3)          Airmen's service pensions, preserved pensions, service invaliding pensions and service 
attributable pensions including elements for rank and age, and supplements for war service. 

(4)          Forces Family Pensions including attributable Forces Family pensions, short-term family 
pensions and Special Widows Pensions. 

(5)          Pensions for gallant conduct and seditious service annuities. 

3152.                                                                                                                         Sponsor: SPP(Pens) 

 The Pensions to which these regulations relate may be increased provided that: 

(1)          The pensioner has attained the age of 55 years or the pension is a surviving spouse’s or 
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surviving civil partner’s pension; or 

(2)          The pensioner is a child of a deceased officer or airmen; or 

(3)          The pensioner was invalided from the RAF with service invaliding retired pay, service 
attributable retired pay, or service invaliding pension or service attributable pension; or 

(4)          The pensioner is permanently incapable of working through physical or mental infirmity. 

3153.                                                                                                                         Sponsor: SPP(Pens) 

 These regulations do not apply to pensions awarded to locally enlisted personnel. 

 

SECTION 2 - PENSIONS INCREASE 2004 

 

3154.                                                                                                                         Sponsor: SPP(Pens) 

 The provisions of this order are effective from 12 April 2004. 

3155.                                                                                                                         Sponsor: SPP(Pens) 

 Awards may be increased as follows: 

 (1)          2.8% for retired pay and pensions which began before 28 April 2003. 

(2)          2.8% for Forces Family Pensions, including those awarded at minimum rates, which 
began before 28 April 2003. 

(3)          For retired pay and pensions which began on or after 28 April 2003 the increases are as 
follows:- 

Pensions Beginning Percentage Increase % 
  
On or before 27 April 2003 
 

2.80 

28 April - 27 May 2003 
 

2.57 

28 May - 27 June 2003 
 

2.33 

28 June - 27 July 2003 
 

2.10 

28 July - 27 August 2003 
 

1.87 

28 August - 27 September 2003 
 

1.63 

28 September - 27 October 2003 
 

1.40 

28 October - 27 November 2003 
 

1.17 
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28 November - 27 December 2003 
 

0.93 

28 December - 27 January 2004 
 

0.70 

28 January – 27 February 2004 
 

0.47 

28 February - 27 March 2004 
 

0.23 

28 March 2004 onwards 
 

nil 

(4)          For Forces Family Pensions which began on or after 28 April 2003, the percentage which 
would have been awarded to the scheme member from whose service the pension is derived, had 
the scheme member been alive and eligible for pension increases, whether or not he qualified for 
these increases by virtue of age or health. 

(5)          In the case of Forces Family Pensions awarded to the widows of Marshals of the Royal 
Air Force which were based on the husband's rate of half pay, 2.8% for those family pensions 
which began before 28 April 2003, and for those which began on or after 28 April 2003 the 
appropriate percentage provided for in sub paragraph (3) above. 

3156.                                                                                                                         Sponsor: SPP(Pens) 

The amount of the increase shall be the appropriate percentage of the retired pay or pension being paid to 
the pensioner at the time the increase becomes payable, including any pension increases awarded or 
admissible under former Pension Increase regulations. Where commutation is effected on or after 12 
April 2004 the amount commuted shall be included, as if it were still part of the pension, when assessing 
the increase admissible. 

3157-3169. (Omitted) 
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INTENTIONALLY BLANK 
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CHAPTER 44 

REDUNDANCY - COMPENSATION TERMS 

 

The pension guidance enclosed in the 5th Edition (1999) of Queen’s Regulations (RAF) which relate to Armed 
Forces Pension Scheme 1975 (AFPS 75) remain extant for RAF Service personnel who left the Service prior to 6 

April 10. RAF Service personnel still serving after 6 April 10 should refer to the appropriate RAF document 
found in the Tri-Service Armed Forces Pension Scheme 1975 and Attributable Benefits Scheme Prerogative 

Instruments 2010.  This document may be found in the Intranet Publications library 

 

SECTION 1 - GENERAL CONDITIONS 

 

3170.                                                                Sponsor: SPP(Pens) 

(1)    Compensation for early retirement or redundancy will be payable in the circumstances specified in 
para 3170A. 

(2)    Compensation will take the form of a tax free lump sum payment known as a Special Capital 
Payment.  The amount of the Special Capital Payment is to be calculated in accordance with paragraphs 
3171 to 3174. 

(3) Qualifying Service means full pay service from age 18. Reckonable Service means full pay service 
from age 18 for servicemen and age 21 for officers, whilst a member of the AFPS. Additionally, for the 
purposes of calculating the rate of pension and terminal grant, notional years of service which have 
been bought under the Purchase of Added Years Scheme and actual service brought into the AFPS by 
way of a Transfer Value may be included as reckonable, but not qualifying. Contracted out service 
means full pay service during which contracted out rates of National Insurance contributions were paid. 

3170A.           Sponsor: SPP(Pens) 

(1)    An officer of the rank of Air Commodore or above may be awarded a special capital 
payment if on or after 18 July 2001 he is called upon to retire under paragraph 2905(4) before 
his normal retirement date. For these purposes, a person's normal retirement date is the date to 
which he was conditioned to serve immediately before he was called upon to retire under 
paragraph 2905(4). 

(2)    Without prejudice to clause (1), compensation will be payable in the form of a special 
capital payment where an officer or serviceman is made redundant under a redundancy 
programme declared by the Defence Council.  Instructions will be issued as and when 
necessary on the scope of the redundancy programme, the selection procedures and the extent 
to which application may be made for premature release on redundancy terms. 
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SECTION 2 - OFFICERS SERVING ON PERMANENT COMMISSIONS 

 

3171. Special Capital Payments.        Sponsor: SPP(Pens) 

(1) Subject to paragraph 3171A, the amount of the special capital payment will be equivalent to a 
number of months pay as follows: 

(a) Officers with at least 13 years qualifying service: 

Uncompleted portion of career  Special capital 

to normal retiring age  payment (Note 1)  
Years  Months pay  
5 or more  18  
4  15  
3  11  
2  7 
 

1  3  
Less than 1 year  See Note 2 

Note 1.  The payments shown are for whole years of uncompleted service. Each further calendar month of 
uncompleted service will attract a payment of 1/12th of the extra compensation for a further whole year of 
uncompleted service, subject to a maximum of 18 months pay. 

Note 2.  For periods of less than 1 year, each calendar month will attract a payment of 1/12th of the compensation 
for 1 year of uncompleted service. 

(b) Officers with 12 years or more, but less than 13 years qualifying service: 

Years of qualifying  Special capital  
service  payment (see Note 3) 
12 years  15 months pay 

(c) Officers with less than 12 years qualifying service: 

Note 3.  The payment shown is for 12 whole years of qualifying service.  Each further calendar month will 
attract a payment of 1/12th of extra compensation for a further complete year of service subject to a maximum of 
18 months pay. 

Years of qualifying  Special capital  
service  payment (Note 4)  
Years  Months pay  
11  19  
10  17  
9  15  
8  14  
7  12  
6  10  
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5  9  
4  7  
3  5  
2  3  
1  1 

Note 4.  The payments shown are for complete years of service.  Each further calendar month of service will 
attract a payment of 1/12th of the extra compensation for a further complete year, subject to a maximum of 19 
months pay. 

(2) Special capital payments will be assessed as follows: 

(a) Pay will be the basic military salary in issue on the last day of full pay service or, if more 
favourable, the rate appropriate to any paid acting rank held on conclusion of the last 
appointment before retirement, excluding all forms of additional pay and allowances in either 
case. For flight lieutenant specialist aircrew only, pay will be the standard rate of pay plus the 
difference between the middle rate of flying pay and the rate of specialist flying pay in issue. 

(b) A month's pay will be calculated by multiplying the daily rate by 365 and dividing by 12. 

3171A.           Sponsor: SPP(Pens) 

Where an officer who is awarded a special capital payment under Para 3170A has completed 34 years 
reckonable service on the date of his retirement (and is therefore entitled to a full career pension), the 
special capital payment payable to him shall not exceed 6 months full pay. 

3172. Retired Pay and Terminal Grants.         Sponsor: SPP(Pens) 

(1) Officers prematurely retired as redundant who have less than 16 years reckonable service but at least 
12 years qualifying service, will receive retired pay calculated as a proportion of the 16 year rate 
according to their lengths of reckonable service. Therefore, for example, an officer with 13 years 
reckonable service will receive 13/16th of the 16 year rate of retired pay rate for his rank. The normal 
rule requiring two years service in the substantive rank will be waived. 

(2) Where 16 years reckonable service has been completed, retired pay will be determined under the 
normal rules except that the requirement of two years service in the substantive rank will be waived. 

(3)          Where retired pay has been awarded under (1) or (2) a terminal grant of three times its annual 
value will be paid. 

(4)          Officers who complete two years contracted-out service, but less than 12 years qualifying 
service will be eligible for preserved benefits normally payable at pension benefit age, at the rates 
shown in AP 3392, Leaflet 1815. Those officers with at least nine years but less than 12 years 
reckonable service will receive in addition a resettlement grant subject to completion of satisfactory 
service. 
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SECTION 3 - OFFICERS SERVING ON SHORT SERVICE COMMISSIONS 

 

3173.                                                                                                                               Sponsor: SPP(Pens) 

(1)          An officer serving on a Short Service Commission will, in addition to the gratuity or preserved 
pension award due in respect of the period of service completed, be awarded a tax-free special capital 
payment calculated on the following basis: 

(a)          One month's pay for each year of service completed, or 

(b)          One month's pay for each year by which service is shortened, plus one month's pay, 
whichever is the less. 

(2)          For each further calendar month in addition to full years of completed or uncompleted service, 
an adjustment will be made of 1/12th of the difference, if any, between the payment for the complete 
years and the payment for the next complete year. 

(3)          In cases where there is less than one year of completed service, each complete calendar month 
will attract a payment of 1/12th of the compensation rate for one year. In cases where there is less than 
one year of uncompleted service remaining, each whole uncompleted calendar month will attract a 
payment of 1/12th of the compensation rate for one year. 

(4)          The payment under sub para (1)(a) or (b) above will be assessed in accordance with para 
3171(2). 

 

SECTION 4 - SERVICEMEN 

 

3174.     Special Capital Payments.                                                                              Sponsor: SPP(Pens) 

(1)          Provided, there is no evidence that they would not have engaged for, or would have been 
refused, an extension to complete 22 years reckonable service, a special capital payment will be granted 
to airmen serving on pensionable engagements or engagements in excess of 12 years. 

(2)          The amount of the special capital payment will be as set out below: 

(a)          Servicemen with 16 years or more qualifying service: 

Uncompleted period                Special capital  
     of engagement              payment (Note 1)  
             Years                   Months pay  
          5 or more                            18  
                 4                            15  
                 3                            11 
                 2                              7  
                 1                              3  
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    Less than 1 year                      See Note 2 

Note 1.  The payments shown are for whole years of uncompleted service.  Each further calendar month of uncompleted 
service will attract a payment of 1/12th of the extra compensation for a further whole year of uncompleted service to a 
maximum of 18 months pay. 

Note 2.  For periods of less than 1 year, each calendar month will attract a payment of 1/12th of the compensation for 1 year 
of uncompleted service. 

(b)          Servicemen with at least 12 and less than 16 years qualifying service: 

Years of complete   Special capital  
                   service                    payment (see Note 3) 
                    Years     Months pay 
                       15             15 
                       14     
    
                  13             13  
                       12 

Note 3.  The payments shown are for whole years of uncompleted service.  Each further calendar month of uncompleted 
service will attract a payment of 1/12th of any extra compensation for a further whole year of uncompleted service, subject to 
a maximum of 18 months pay. 

(c)          Servicemen with less than 12 years qualifying service: 

Years of complete Special capital  
                     service                    payment (see Note 4) 
                      Years    Months pay  
                         11            19  
                         10            17  
                           9            15  
                           8            14  
                           7            12  
                           6            10  
                           5              9  
                           4              7  
                           3              5  
                           2              3  
                           1              1 

Note 4.  The payments shown are for whole years of uncompleted service.  Each further calendar month of uncompleted 
service will attract a payment of 1/12th of any extra compensation for a further whole year of uncompleted service, subject to 
a maximum of 19 months pay. 

(3)          A serviceman who does not qualify for a special capital payment under para 3174(1) or 
3174(2) will, if discharged prematurely by reason of redundancy, be granted a special capital payment 
as follows: 

(a)          One month's pay for each year of service completed or, 

(b)          One month's pay for each complete year by which service is shortened, plus one 
month's pay, whichever is the less. 

(c)          For each further calendar month of service, in addition to the full years of completed 
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or uncompleted service, an adjustment will be made of 1/12th of the difference, if any, 
between the payment for the complete years and the payment for the next complete year. 

(d)          In cases where there is less than one year of completed service, each complete 
calendar month will attract a payment of 1/12th of the compensation rate for one year. In cases 
where there is less than one year of uncompleted service remaining, each whole uncompleted 
calendar month will attract a payment of 1/12th of the compensation rate for one year. 

(4)          Special capital payments will be assessed as follows: 

(a)          Pay will be the rate of pay in issue on the last day of full paid service, or if more 
favourable, the rate appropriate to any paid acting rank held on conclusion of the last 
appointment, before discharge. Length of service increments will be included but all other 
forms of additional pay and allowances will be excluded. 

 

(b)          A month's pay will be calculated by multiplying the daily rate by 365 and dividing by 
12. 

3175.     Pensions and Terminal Grants.                                                                     Sponsor: SPP(Pens) 

(1)          Servicemen eligible for a special capital payment under the terms of para 3174: 

(a)          Who have less than 22 years reckonable service, but at least 12 years qualifying 
service will receive a pension calculated as a proportion of the 22 year rate according to their 
lengths of reckonable service. Thus a serviceman with 13 years reckonable service would 
receive 13/22nd of the 22 year rate of pension; 

(b)          Where 22 years reckonable service has been completed, a pension will be calculated 
at the normal rate payable according to length of reckonable service given; 

(c)          Airmen with less than 12 years reckonable service but at least 2 years contracted-out 
service will be eligible for preserved benefits normally payable at pension benefit age, at the 
rates shown in AP 3392, Leaflet 1815; 

(d)          Where it is to the advantage of the individual, redundancy terminal benefits may be 
assessed on the substantive rank held at the time of discharge, regardless of the length of time 
that rank has been held. 

(2)          Where a pension has been awarded under Clause 1(a) and (b) above a terminal grant of three 
times its annual value will be paid. 

3176.     General Provisions.                                                                                        Sponsor: SPP(Pens) 

Once selected for redundancy officers and servicemen will not be eligible for further acting or 
substantive promotion whether granted by selection or otherwise; but subject to their occupying a post 
which justifies its retention, they may retain until final retirement or discharge any acting rank held 
when selected for redundancy. 

3177.     Recovery of Special Capital Payment.                                                         Sponsor: SPP(Pens) 



UNCONTROLLED WHEN PRINTED 

Chap 44          Redundancy Compensation Terms 

 UNCONTROLLED WHEN PRINTED 

QR(RAF)      44-7       AL30/Jun12 

(1)          Where an officer or serviceman who has received a Special Capital Payment under the 
provisions of Chapter 44 is, within 5 years of redundancy, re-employed on full pay in any one of HM 
Armed Forces he shall be required to refund a proportion of the Special Capital Payment received. The 
refund will be calculated in accordance with the formula in para 3249. 

(2)          If an officer or serviceman who has received a Special Capital Payment under the terms of 
Chapter 44 takes up, within 2 years of redundancy, an appointment which is reserved for former 
members of the Armed Forces (including a Retired Officer or similar post in the MOD or other 
Government Department or an established appointment in the Home Civil Service or Foreign Service 
under special schemes which reserve vacancies for former members of the Armed Forces), or an 
appointment made by, or on the recommendation of a Minister of the Crown other than a business 
appointment where it is required that the application should be so approved, he shall be required to 
refund part of the Special Capital Payment in accordance with the following formula and associated 
limitations: 

Refund=(1-A)x2B  
                 24    3 

where A=the number of complete months elapsed since redundancy and B=the annual rate of salary 
(excluding London Weighting or equivalent supplement) on appointment to the new post. 

The associated limitations are that: 

(I)          in no case will the amount of Special Capital Payment be reduced by the refund to less 
than a sum equivalent to 3 month's military salary at the rate defined for the purposes of 
assessing the Special Capital Payment awarded; 

(ii)         where the Special Capital Payment awarded was less than 3 month's military salary as 
defined, no refund will be required. 

(3)          Refunds under sub paras (1) and (2) above are due immediately on taking up employment. 

3178.     Refund of Special Capital Payment.                                                             Sponsor: SPP(Pens) 

Those who left the Armed Forces on or after 1 April 1992 and had formerly made a repayment under 
the terms of para 3177(2) may receive a refund or part of the Special Capital Payment in the following 
circumstances: 

 (1)          to those who, for non-disciplinary reasons, fail their probationary period; 

 (2)          to those on an appointment which does not last beyond three years, or which is 
 disestablished within that time-scale. 

 The refund shall be calculated in accordance with the following formula and associated limitations: 

 Refund = {A x B} + C 
                                                                          36 

 Where    A           is the number of complete months short of three years service; 

 B           is the amount of the original SCP payment; 
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 C           is interest at building society rates, backdated to the date of the original SCP repayment. 

 The associated limitations are: 

 (1)          no refund will be payable where an individual leaves at his/her own request; 

 (2)          no refund will be made in the case of death in service, when a death in service gratuity is 
 payable; 

 (3)          no refund will be made where redundancy compensation or other severance payment is 
 awarded.  However, where any compensation paid is less than the amount of SCP which might 
 have been refunded, the difference between the two payments may be refunded; 

 (4)          no refund will be payable to an individual who leaves the appointment after reaching the 
 age of 55. 

3179-3182. (Omitted) 
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CHAPTER 45 

ADDITIONAL VOLUNTARY CONTRIBUTIONS 

 

The pension guidance enclosed in the 5th Edition (1999) of Queen’s Regulations (RAF) which relate to Armed 
Forces Pension Scheme 1975 (AFPS 75) remain extant for RAF Service personnel who left the service prior to 6 
April 10. Service personnel still serving after 6 April 10 should refer to the appropriate RAF document found in 
the Tri-Service Armed Forces Pension Scheme 1975 and Attributable Benefits Scheme Prerogative Instruments 

2010. This document may be found in the Intranet Publications library. 

 

SECTION 1 - INTRODUCTION 

 

3183.                                                                                                                           Sponsor: SPP(Pens) 

Officers, and airmen may make additional voluntary contributions to obtain enhanced benefits under 
chapters 38, 39 and 41 provided they are in service in the RAF and that service is service to which the 
provisions of chapter 38 or 39 apply in accordance with section 11 and section 8 of those chapters 
respectively.  Details of the provisions for this are set out in the following Sections. 

3184.                                                                                                                           Sponsor: SPP(Pens) 

For the purposes of paras 3185 to 3229, the term military salary shall be taken to mean the daily rate of 
pay for the rank (and length of service in that rank) plus the daily rate of any long service increment, 
multiplied by 365 (or 366 in a leap year). Representative pay should be taken to mean the rate of pay 
upon which the normal rates of Armed Forces Pension Scheme pensions/retired pay are calculated. 

3184A.  The Payment of In-Scheme AVCs – Maternity, Adoption and Paternity Leave.   
                                                                                                                                    Sponsor: SPP(Pens) 

AVCs will continue during any period of ‘Ordinary Maternity Leave’, ‘Ordinary Adoption Leave’ or 
‘Paternity Leave’ and will be based on the amount of pay received.  (See Chapters 38 & 39 for 
definitions of Maternity and Adoption Leave).  AVCs will not continue during any period of Additional 
Maternity Leave, Additional Adoption Leave, Parental Leave or Prenatal Leave. 

3184B.  Return to duty following a period of Maternity or Adoption Leave.    Sponsor: SPP(Pens) 

Where a serviceman does not return to duty for the minimum period specified in Service regulations and a 
recovery of pay subsequently takes place, the excess of the contributions will be refunded, or offset 
against the recovery of pay, less a charge of tax. 
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SECTION 2 - PURCHASE OF ADDED YEARS 

 

3185.                                                                                                                           Sponsor: SPP(Pens) 

Servicemen may, at the discretion of, and at rates agreed from time to time by, the Defence Council, and 
in accordance with HM Revenue and Customs rules, buy additional years of service (hereinafter referred 
to as added years) provided that: 

 (1)          Service was given on or after 31st March 1980. 

(2)          The serviceman is a member of the Armed Forces Pension Scheme and paying national 
insurance contributions at the contracted-out rate. 

(3)          Pensionable service commenced 9 or more years before the age of 55 years. 

(4)          The serviceman is not under notice of invaliding or premature retirement and there is no 
reason to believe that his health may prevent him from continuing in service until the completion 
of his commission or engagement. 

(5)          The serviceman is not serving on a Short Service Commission. 

3186.                                                                                                                           Sponsor: SPP(Pens) 

Added years may be bought by regular deductions from salary commencing from the Serviceman's next 
birthday after the date of his option and continuing until age 55 years when deductions will cease; or by 
lump sum payment within 12 months of commencing pensionable service. In the former case,and subject 
to para 3187, the total annual contributions for the purchase of added years together with any other direct 
superannuation contribution, including Freestanding Additional Voluntary Contributions, shall not exceed 
15 per cent of the contributor's annual military salary including any length of service pay. 

3187.                                                                                                                           Sponsor: SPP(Pens) 

For those becoming members of the Armed Forces Pension scheme on or after 1st June 1989, total 
contributions may not exceed 15% of the contributor's annual military salary or 15% of £105,600 (or such 
higher figure as may be determined in accordance with the provisions of section 590 of the Income and 
Corporation Taxes Act 1988 as amended by Schedule 6, part 4 of the Finance Act 1989) whichever is the 
lesser. 

3188.                                                                                                                           Sponsor: SPP(Pens) 

An option to buy added years once signed and accepted is final.   Those received on or after 29th 
November 1985 are to include a signed declaration to the effect that the Serviceman has no reason to 
believe that his health may prevent him from continuing in service until the completion of his commission 
or engagement. 

Note:  There have been some very rare exceptions.  These have occurred when terms and conditions of service have been 
changed by the Department in such a way as to reduce the headroom for the individual to use AVCs to purchase additional 
benefits; and where the change has been beyond the individual's control, and was not foreseeable at the time the AVC 
contract was taken out. 
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3189.                                                                                                                           Sponsor: SPP(Pens) 

Added years shall not count towards the minimum period of service to qualify for preserved pension, 
resettlement grant, service retired pay or pension or invaliding retired pay or pension. 

3190.                                                                                                                           Sponsor: SPP(Pens) 

If a Serviceman leaves the Armed Forces, or dies in Service after reaching age 55, any added years 
purchased shall count in full as reckonable service in the calculation of retired pay or pension. 

3191.                                                                                                                           Sponsor: SPP(Pens) 

If a Serviceman who has bought added years by lump sum payment dies or is invalided before the age of 
55 years the reckonable service for calculating retired pay or pension shall be increased by the full 
amount of the added years purchased. 

3192.                                                                                                                          Sponsor: SPP(Pens) 

For a serviceman, who leaves the Armed Forces before age 55, having qualified for immediate payment 
of retired pay or pension under the normal rules shown at Chapters 38 and 39, the defined service 
enhancement (expressed in years and/or days) that was otherwise due for payment to the serviceman at 
age 55, shall also be due immediately, but at a reduced rate as shown below: 

(1)          Where the serviceman opted to pay additional voluntary contributions by monthly 
deduction from Pay until age 55, a reduction to the agreed enhancement shall be made to take 
account of the reduced period, over which contributions were actually paid.  Where appropriate, 
the reduction shall be calculated using the formula (that shall also be used in certain invaliding 
cases) shown at paragraph 3193(1). 

(2)          A reduction to the originally agreed enhancement, or the modified entitlement shown at 
(1) above (as appropriate) shall be made to take account of the value of the payment of benefits 
before the normal retirement age of 55.  The reduction shall be calculated using the appropriate 
factors from Table A below. 

 

Table A - Reduction Factor to apply to Added Years Purchased 

____________________________________________________________________________ 

Age Last Birthday                       Officers                            Airmen 
at Retirement 

____________________________________________________________________________ 
 
37                                                  0.87                                             - 
38                                                  0.87                                             - 
39                                                  0.87                                             - 
40                                                  0.87                                          0.84 
41                                                  0.87                                          0.84 
42                                                  0.87                                          0.85 
43                                                  0.87                                          0.85 
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44                                                  0.87                                          0.85 
45                                                  0.87                                          0.86 
46                                                  0.88                                          0.86 
47                                                  0.88                                          0.87 
48                                                  0.89                                          0.87 
49                                                  0.89                                          0.88 
50                                                  0.90                                          0.90 
51                                                  0.92                                          0.91 
52                                                  0.94                                          0.93 
53                                                  0.96                                          0.95 
54                                                  0.98                                          0.97 

____________________________________________________________________________ 

Note:     Not applicable to death in service or invaliding. 

3193.                                                                                                                          Sponsor: SPP(Pens) 

Where death or invaliding occurs before the age of 55 years, a person buying added years by regular 
deductions from salary who has already qualified for immediate pension benefits shall have his 
reckonable service increased as follows: 

 (1)          If the option to purchase was received before 29 November 1985 by the formula 

 A x B 
                                         C 

Where    A          is the number of added years which the person opted to buy. 
B           is the period, to the nearest day, over which the person has paid contributions. 
C           is the total period over which the person would have paid contributions had 
he served to 
              the age of 55 years. 

(2)          If the option to purchase was received on or after 29 November 1985, by the full amount 
of the added years for which he is paying periodical contributions. 

3194.                                                                                                                          Sponsor: SPP(Pens) 

If a Serviceman, who has purchased added years by lump sum payment, or is buying added years by 
regular deductions from salary, leaves the Armed Forces with a preserved pension, only the added years 
actually purchased to the date of discharge shall count in the calculation of the preserved pension or 
transfer value. 

3195.                                                                                                                          Sponsor: SPP(Pens) 

Where a Serviceman leaves the Armed Forces before qualifying for a preserved pension and does not 
request a transfer value, the contributions made shall be refunded with compound interest at 4 per cent per 
annum. 

3196.                                                                                                                          Sponsor: SPP(Pens) 

Added years shall count in full towards a half-rate surviving spouse’s or surviving civil partner’s pension. 

3197.                                                                                                                          Sponsor: SPP(Pens) 
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Retired pay or pension based on added years is not commutable under the Life Commutation 
arrangements. 

3198.                                                                                                                          Sponsor: SPP(Pens) 

Added years shall have no relevance in determining age for the purpose of abating retired pay on 
premature voluntary retirement. 

3199.                                                                                                                          Sponsor: SPP(Pens) 

Any abatement to retired pay or pensions under preceding chapters shall be levied on the full value 
including that element which is based on added years. 

3200.  (Omitted). 

 

SECTION 3 - ENHANCEMENT OF ALL NON-ATTRIBUTABLE BENEFITS 

 

3201.                                                                                                                          Sponsor: SPP(Pens) 

Servicemen may, at the discretion of, and at rates agreed from time to time by the Defence Council, and 
in accordance with HM Revenue and Customs rules, buy an enhancement of all non-attributable benefits 
by the same proportion as Military Salary exceeds representative rate of pay on the date of retirement 
provided that: 

(1)          Service was given on or after 3rd April 1989. 

(2)          The Serviceman is a member of the Armed Forces Pension Scheme and paying National 
Insurance contributions at contracted-out rates. 

(3)          The Serviceman is not under notice of invaliding or premature retirement and there is no 
reason to believe that his health may prevent him from continuing in service until the completion 
of his commission or engagement. 

(4)          The Serviceman falls into one of the categories where military salary exceeds 
representative rate of pay. 

(5)          The serviceman is not serving on a Short Service Commission, a period of full-time 
reserve service or a Short Term Regular Commission or Engagement. 

3202.                                                                                                                          Sponsor: SPP(Pens) 

These enhanced benefits may be purchased by regular deduction from salary commencing from the date 
on which the application is received, continuing until age 55 when deductions will cease. Where service 
continues beyond age 55, a different rate of contribution will be payable until retirement. Subject to para 
3203 below the total annual contributions together with any other direct superannuation contributions, 
including Freestanding Additional Voluntary Contributions, shall not exceed 15 per cent of the 
contributor's annual military salary. 
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3203.                                                                                                                           Sponsor: SPP(Pens) 

For those becoming members of the Armed Forces Pension Scheme on or after 1st June 1989, total 
annual contributions may not exceed 15 per cent of the contributor's annual military salary of 15% of 
£105,600 (or such higher figure as may be determined in accordance with the provisions of section 590 of 
the Income and Corporation Taxes Act 1988 as amended by Schedule 6, part 4 of the Finance Act 1989) 
whichever is the lesser. 

3204.                                                                                                                           Sponsor: SPP(Pens) 

An application to buy these enhanced benefits once signed and accepted is final. 

Note:  There have been some very rare exceptions.  These have occurred when terms and conditions of service have been 
changed by the Department in such a way as to reduce the headroom for the individual to use AVCs to purchase additional 
benefits; and where the change has been beyond the individual's control, and was not foreseeable at the time the AVC was 
taken out. 

3205.                                                                                                                          Sponsor: SPP(Pens) 

If a Serviceman leaves the Armed Forces, or dies in service, after reaching age 55, the enhancement to 
benefits will be paid in full. 

3206.                                                                                                                          Sponsor: SPP(Pens) 

If a Serviceman leaves the Armed Forces before age 55 with immediate retired pay or pension, the 
enhancement shall be reduced to take account of the value of the payment of benefit before that age and 
the period of contributory service provided for in determining the rate of contributions paid. 

3207.                                                                                                                          Sponsor: SPP(Pens) 

In the event of either death in service or invaliding from service, the non-attributable benefits payable 
shall be increased by the full enhancement. 

3208.                                                                                                                          Sponsor: SPP(Pens) 

If a Serviceman leaves the Armed Forces with a preserved pension, the enhancement shall be reduced to 
take into account the period of contributory service provided for in determining the rate of contributions 
to be paid. 

 

3209.                                                                                                                          Sponsor: SPP(Pens) 

Where a Serviceman leaves the Armed Forces before qualifying for a preserved pension and does not 
request a transfer value, the contributions made shall be refunded with compound interest at 4 per cent per 
annum. 

3210.                                                                                                                          Sponsor: SPP(Pens) 
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That part of retired pay or pension which constitutes an enhancement purchased by Additional Voluntary 
Contributions shall not be commutable under the Life or Resettlement Commutation arrangements. 

3211.                                                                                                                          Sponsor: SPP(Pens) 

Any abatement to retired pay or pension awarded under the preceding chapter shall be levied on the full 
value of such award including that element which derives from the enhancement purchased by Additional 
Voluntary Contributions. 

3212.                                                                                                                           Sponsor: SPP(Pens) 

Where a Serviceman leaves the Armed Forces, or death in service occurs, and his military salary does not 
on that date exceed the representative rate of pay appropriate to his rank, no enhancement will be payable 
and no refund of contributions will be made though any surplus contributions on retirement may be re-
deployed to buy additional widow's or widower's pensions where the Inland Revenue limits on 
contributions and benefits would not be exceeded. 

 

SECTION 4 - PURCHASE OF ADDITIONAL NON-ATTRIBUTABLE SURVIVING SPOUSE’S OR 
SURVIVING CIVIL PARTNER’S BENEFITS 

 

3213.                                                                                                                          Sponsor: SPP(Pens) 

Servicemen may, at the discretion of, and at rates agreed from time to time by, the Defence Council, and 
in accordance with HM Revenue and Customs rules, buy additional surviving spouse’s or surviving civil 
partner’s benefits provided that: 

(1)          Service was given on or after 3rd April 1989. 

(2)          The Serviceman is a member of the Armed Forces Pension Scheme and paying national 
insurance contributions at contracted-out rate. 

(3)          The Serviceman is not under notice of invaliding or premature retirement and there is no 
reason to believe that his health may prevent him from continuing in service until the completion 
of his commission or engagement. 

(4)          The serviceman is not serving on a Short Service Commission. 

3214.                                                                                                                          Sponsor: SPP(Pens) 

Additional surviving spouse’s or surviving civil partner’s benefits shall be purchased by regular deduction 
from salary commencing from the date on which the application is received continuing, for officers, until 
retirement or other termination of service. For airmen who continue in Service after they have completed 
22 years' reckonable service, the rate of deduction shall be revised on completion of 22 years' service and 
continue at the revised rate until retirement. Subject to para 3215, the total annual contributions together 
with any other direct superannuation contributions, including Free-standing Additional Voluntary 
Contributions, shall not exceed 15 per cent of the contributors annual military salary. 
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3215.                                                                                                                          Sponsor: SPP(Pens) 

For those becoming members of the Armed Forces Pension Scheme on or after 1st June 1989, total 
annual contributions may not exceed 15 per cent of the contributor's annual military salary or 15% of 
£105,600 (or such higher figure as may be determined in accordance with the provisions of section 590 of 
the Income and Corporation Taxes Act 1988 as amended by Schedule 6, part 4 of the Finance Act 1989) 
whichever is the lesser. 

3216.                                                                                                                          Sponsor: SPP(Pens) 

The additional surviving spouse’s or surviving civil partner’s benefits payable will be the difference 
between the long term surviving spouse’s or surviving civil partner’s pension or attributable surviving 
spouse’s or surviving civil partner’s pension payable under the provisions of Chapter 41 and four-ninths 
of the representative rate of pay for the rank and the length of reckonable service at the date of retirement 
or discharge or death in service, and shall be payable from the same date as the long term surviving 
spouse’s or surviving civil partner’s attributable or non-attributable pension. 

 

3217.                                                                                                                          Sponsor: SPP(Pens) 

An application to buy additional surviving spouses’ or surviving civil partners’ benefits, once signed and 
accepted is final. 

Note:  There have been some very rare exceptions.  These have occurred when terms and conditions of service have been 
changed by the Department in such a way as to reduce the headroom for the individual to use AVCs to purchase additional 
benefits; and where the change has been beyond the individual's control, and was not foreseeable at the time the AVC was 
taken out. 

3218.                                                                                                                          Sponsor: SPP(Pens) 

If a Serviceman leaves the Armed Forces, or dies in service, after reaching age 55, the additional pension, 
calculated as defined in para 3216, shall be paid in full. 

3219.                                                                                                                          Sponsor: SPP(Pens) 

Where death in service or invaliding occurs before age 55, the additional pension, calculated as defined at 
para 3216, shall be paid in full. 

3220.                                                                                                                          Sponsor: SPP(Pens) 

If a Serviceman leaves the Armed Forces before age 55, for reasons other than invaliding, with immediate 
retired pay, the additional pension shall be reduced to take account of the shorter period of contribution. 

3221.                                                                                                                         Sponsor: SPP(Pens) 

If a Serviceman leaves the Armed Forces with a preserved pension, the additional pension shall be 
reduced to take account of the shorter period of contribution. 

3222.                                                                                                                        Sponsor: SPP(Pens) 

Where a Serviceman leaves the Armed Forces before qualifying for a preserved pension and does not 
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request a transfer value, the contributions made shall be refunded with compound interest at 4 per cent per 
annum. 

 

3223.                                                                                                                          Sponsor: SPP(Pens) 

If a Serviceman dies and there is no surviving spouse or surviving civil partner, no refund of contributions 
will be made. 

 

SECTION 5 - PURCHASE OF ENHANCED DEATH IN SERVICE LUMP SUM 

 

3224.                                                                                                                          Sponsor: SPP(Pens) 

Servicemen may, at the discretion of, and at rates agreed from time to time by, the Defence Council, and 
in accordance with Inland Revenue Rules, buy an enhanced death in service lump sum provided that: 

 (1)          service was given on or after 3rd April 1989. 

 (2)          the Serviceman is a member of the Armed Forces Pension Scheme and paying National 
 Insurance contributions at contracted-out rate. 

(3)          the Serviceman is not under notice of invaliding and there is no reason to believe that his 
health may prevent him from continuing in service until the completion of his commission or 
engagement. 

3225.                                                                                                                          Sponsor: SPP(Pens) 

The enhanced death in service lump sum may be purchased by regular deductions from salary 
commencing from the date on which the application is received by the pensions office continuing: 

 (1)          For officers, until retirement. 

 (2)          For airmen, until 22 years' reckonable service has been completed unless service 
 continues in which case a revised rate of contribution will be payable until retirement. 

3226.                                                                                                                          Sponsor: SPP(Pens) 

Contributions are made on an insured basis, and will not be refunded nor will any transfer value reflect 
such contributions. 

3227.                                                                                                                           Sponsor: SPP(Pens) 

The enhancement will be the difference between all normal Armed Forces Pension Scheme lump sums 
and the better of four times representative rate of pay for the rank, as at the full career point or four times 
actual earnings at the date of death. 
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3228.                                                                                                                          Sponsor: SPP(Pens) 

The Serviceman will be insured from the date on which the application form is received, and date 
stamped, by the pensions office. 

3229.                                                                                                                          Sponsor: SPP(Pens) 

An option to buy the enhanced death in service lump sum once signed and accepted is final. 

Note:  There have been some very rare exceptions.  These have occurred when terms and conditions of service have been 
changed by the Department in such a way as to reduce the headroom for the individual to use AVCs to purchase additional 
benefits; and where the change has been beyond the individual's control, and was not foreseeable at the time the AVC was 
taken out. 

 

SECTION 6 – PURCHASE OF ADDED YEARS ON RETURN FROM SECONDMENT 

 

3230.                                                                                                                          Sponsor: SPP(Pens) 

Those who have been serving on secondment terms with the UN, NETMA and other similar collaborative 
arrangements, during which period they have been required to be members of, and paid contributions to, 
the host organisation’s pension arrangements may on return to AFPS, purchase added years of service up 
to the period of their absence under the terms of 3185-3200. 

This will be conditional upon the member repaying all of the tax free lump sum which will be paid to 
those who serve for less than 5 years with the host organisation.  Where this is insufficient to purchase the 
required period of service, a top up payment may be made from the funds of the project under which the 
member was sponsored to cover the additional cost. 

3231.                                                                                                                          Sponsor: SPP(Pens) 

Where, exceptionally, a member has served for more than 5 years with the host organisation, the pension 
that they have accrued under the host organisation’s arrangements may be transferred into the AFPS 
under the normal transfer rules. 

3232-3239 (Omitted). 
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CHAPTER 46 

RE-EMPLOYMENT OF OFFICERS AND AIRMEN 

 

The pension guidance enclosed in the 5th Edition (1999) of Queen’s Regulations (RAF) which relate to Armed 
Forces Pension Scheme 1975 (AFPS 75) remain extant for RAF Service personnel who left the Service prior to 6 

April 10. RAF Service personnel still serving after 6 April 10 should refer to the appropriate RAF document 
found in the Tri-Service Armed Forces Pension Scheme 1975 and Attributable Benefits Scheme Prerogative 

Instruments 2010.  This document may be found in the Intranet Publications library 

 
SECTION 1 - RE-EMPLOYMENT OF OFFICERS AND AIRMEN IN PEACETIME, OTHER THAN 

ON CALL-OUT, RECALL OR IN AN EMERGENCY 

 

3240. Application.          Sponsor: SPP(Pens) 

(1)  This section applies to: 
 

(a) officers and airmen who, after leaving the Royal Air Force, are subsequently re-employed, 
reinstated or re-engaged and give further air force service other than service on call-out, recall or 
in an emergency (to which section 2 applies) where the period of further service begins before 
6th April 2005; 

 
(b) officers and airmen who, after leaving the Royal Air Force, are subsequently re-employed, 

reinstated or re-engaged and give further air force service, where the break in service is less than 
1 month; 

 
(c) officers and airmen who give service, without a break, beyond the normal retirement age for 

their rank, list and type of commission or engagement and who are aged 55 years or over. 
 

(2)  This section does not apply to officers or airmen who are re-employed for a period of full time 
reserve service under section 24 of the Reserve Forces Act 1996 or on a Short Term Regular 
Commission or Engagement which commenced after 1st October 1997, to which Chapter 47 applies. 
 

3241.           Sponsor: SPP(Pens) 
 

In this section the terms "retirement" and "pension" shall, unless a contrary intention appears, mean 
"retirement or discharge" and "service retired pay or pension, or invaliding or attributable retired pay or 
pension" respectively. The term "pension code in force" shall mean the relevant provisions of 
Chapters 38-40 of these Regulations. 

 
3242.           Sponsor: SPP(Pens) 
 

In this section a break in service is defined as a period of one month or more between two periods of 
service. Where there is a break in service of less than one month, both periods of service will be treated 
as continuous and no immediate pension, terminal grant or preserved pension shall be awarded at the 
end of the first period of service except as provided under para 3248(5). 
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3243.           Sponsor: SPP(Pens) 
 

An officer who after being awarded retired pay is subsequently re-employed as an airman, may be dealt 
with under this Section as if his retired pay were a service pension. 

 
3244. Suspension or Abatement of Pension on Re-Employment.    Sponsor: SPP(Pens) 
 

(1) Subject to the provisions of clause (2), an officer or airman who is in receipt of a pension and who is 
re-employed for training or for an authorised air force duty, may continue to draw his pension 
concurrently with any pay to which he may be entitled, for periods not exceeding 6 consecutive months, 
or aggregating 6 months or less in any 12 months. However payment of pension shall be suspended for 
periods of re-employment of more than 6 months or when there is doubt about the duration of the 
period of re-employment or immediately it is known that the period of re-employment will exceed 
6 months. 
 
(2) An officer or airman who gives extended service or is re-employed in a rank lower than the 
substantive rank held, or is awarded a basic rate of pay lower than that in issue at the time of first 
retirement, may, from age 55 or the normal age of retirement (if later) or the date of assuming the lower 
rank (whichever is the later), be awarded that portion of any pension in issue which, when added to the 
pay of his lower rank, equals the pay that he was receiving in his substantive rank, uprated by the same 
percentage of Pension Increases applicable to the code under which is accrued pension was assessed. 
Subsequent increase in pay rates, or in the Pension Increases payable on the code under which his 
accrued pension was assessed, will not lead to a reassessment of the portion of pension being paid; but a 
change in the rank in which the officer or airman is serving will lead to such a reassessment. 
 

3245. Aggregation of Service.        Sponsor: SPP(Pens) 
 

(1) Subject to the conditions of clauses (2) to (4), an officer or airman who has been awarded an 
immediate or preserved pension and is re-employed or re-instated after a break in service may choose 
either to aggregate the two periods of service for one pension, or to receive two pensions on final 
retirement. 
 
(2) This option may be exercised immediately on re-employment if the pension is in payment or, if the 
pension is not in payment, when it is due to come into payment or when re-employment ceases, if 
earlier. Where the second period of service does not in itself qualify for the award of preserved benefits, 
it will be aggregated with the first period of service for one pension. 
 
(3) Where a service attributable or invaliding pension was in issue prior to re-employment or re-
instatement the two periods of service are to be aggregated and assessed for one pension on final 
retirement or the former award of invaliding or attributable pension may be restored in full with no 
account taken of the re-employed service, whichever is the more advantageous. 
 
(4) The total of re-employed, continued, extended and former reckonable service, whether aggregated or 
assessed separately for pension, may not exceed 34 years for officers and 37 years for airmen. 
 

3246. Assessment of Pension on Final Retirement.      Sponsor: SPP(Pens) 
 

(1) Where there has been no aggregation of service under the conditions of para 3245, any award of 
preserved or immediate pension in respect of the first period of service will be re-instated on final 
retirement. A second pension will then be awarded in respect of the period of extended or re-employed 
service. Where the two periods of service have been aggregated any award of preserved or immediate 
pension in respect of the first period of service will be cancelled and a new award made in respect of the 
total of re-employed or extended and former reckonable service. 
 
(2) Subject to the provisions of Chapter 47 of these Regulations and para 3247, any new pension 
awarded to an officer or airman under the terms of clause (1) will be assessed under the provisions of 
either: 
 

(a) the pension code in force at the time of final retirement assessed on his rank and reckonable 
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service for pension purposes at the date of final retirement, or, 
 
(b) if it is to his advantage, the pension code under which he was originally retired assessed on 
his rank for pension purposes at the date of the earlier retirement but on reckonable service at 
the date of final retirement, or, 
 
(c) if it is to his advantage, and he is over 55, the pension code under which he would have 
retired at age 55, or the normal age of retirement if later, assessed on his rank for retired pay 
purposes at that date, increased by the Pension Increases applicable to that code. 
 

(3) Where the award of pension granted to an officer or airman who is finally retired before age 55 
ceases to be the more advantageous on his becoming eligible for Pension Increases, then the more 
advantageous award may be substituted for the original award with effect from the date on which 
payment of the Pension Increase is effective. 
 
(4) Where an airman who reverted to a lower rank continues in service beyond age 55 his pension may 
be reassessed under clause (2) but his 55th birthday will be deemed to be the date of the earlier 
retirement. 
 
(5) An airman who is re-employed in a lower rank after being discharged to pension and has had his 
pension suspended in whole or in part under para 3244 may on final discharge be awarded a reassessed 
pension under the provisions of clause (2) or, if more to his advantage, under either of the following 
sub-clauses, taking into account, if appropriate, the effects of Pensions Increases: 
 

(a) A pension appropriate to his rank for pension purposes and to his reckonable service at the 
date of original discharge plus, for each year of service in the lower rank, an addition equal to 
the incremental progression in the pension scale of the lower rank all calculated by reference to 
the rate of pension current at the date of final discharge. 
 
(b) As in (a) above, but all calculated by reference to the rates of pension current at the date of 
original discharge. 
 

3247. Commutation.         Sponsor: SPP(Pens) 
 

Where an officer or airman who has commuted a part of his pension is re-employed and his pension is 
suspended in whole or in part under para 3244, a reduction equal to the annual amount of pension 
commuted will be made in his pay or pension as appropriate for as long as he serves.  In respect of Life 
Commutation, the reduction will be made in pay, regardless of whether the pension is suspended in 
whole or in part.  In respect of Resettlement Commutation, with effect from 21 July 2005, where the 
pension is suspended in part, the reduction will be made in the pension where there is sufficient 
remaining after suspension or partly from pension, partly from pay where there is insufficient remaining 
after suspension.  A deduction equivalent to the amount of the original part of the pension commuted 
will be made from the revised award made on final retirement, but the commutation will be ignored in 
assessing the final terminal grant which will be based on the gross retired pay or pension irrespective of 
commutation. 

 
3248. Assessment of Terminal Grant on Final Retirement.     Sponsor: SPP(Pens) 
 

(1) Where no terminal grant has been paid in respect of the first period of service, and two periods of 
service have been aggregated,  entitlement to terminal grant on final retirement may be assessed, in 
accordance with the provisions of para 3246(2), in respect of the total of re-employed, continued, 
extended and former reckonable service. 
 
(2) Where a terminal grant has already been paid, or where there has been no aggregation of service, 
entitlement to terminal grant on final payment retirement may be assessed in respect of a notional 
pension earned for the re-employed, continued or extended reckonable service only. 
 
(3) Where the period of re-employed, continued or extended service commenced before 1 January 1998, 
and there has been aggregation of service under the conditions of para 3245, entitlement to terminal 



UNCONTROLLED WHEN PRINTED 

Chap 46         Re-Employment of Officers and Airmen 

 UNCONTROLLED WHEN PRINTED 

QR(RAF)      46-4       AL30/Jun12 

grant on final retirement may be assessed as the amount due in respect of the total of re-employed, 
continued, extended and former reckonable service less the amount of any terminal grant which has 
already been paid in respect of the former service. 
 
(4) Where no terminal grant has been paid and there has been no aggregation of service any award of 
preserved terminal grant in respect of the first period of service will stand. 
 
(5) An officer whose eligibility for full pay continues after he attains the normal retirement age for his 
rank, list and type of commission and who is aged 55 years or over, may be paid the terminal grant for 
which his service has qualified him if and only if: 
 

(a) the officer is re-employed, continued or extended in a lower rank; or 
 
(b) he is an officer who because of exceptional considerations is extended, continued or re-
employed. 
 

3249. Refund of Special Capital Payment.       Sponsor: SPP(Pens) 
 

Subject to the provisions of Chapter 47 of these Regulations, an officer or airman who has received 
compensation under the provisions of Chapter 44 of these Regulations and is, within 5 years of 
redundancy, re-employed in peacetime, in any one of the Regular Armed Forces shall be required to 
refund a proportion of any special capital payment paid to him. The refund will be calculated as 
follows: 

 
(1- A ) X The Special Capital Payment  
 60   

where A is the number of complete months elapsed since the last day of paid service. 

 

SECTION 2 - RE-EMPLOYMENT OF OFFICERS AND AIRMEN ON CALL-OUT, RECALL, IN AN 
EMERGENCY IN PEACETIME OR IN A PERIOD OF NATIONAL DANGER OR ANTICIPATED 

MOBILISATION 

 

3250.            Sponsor: SPP(Pens) 
 

This Section relates to: 
 

(1) Officers and airmen recalled for service or called out for permanent service as members of the 
volunteer reserve forces by a recall order or a call out notice made under a prerogative or statutory 
power where the period of recalled or called out service begins before 6th April 2005.  This is 
subject to subparagraph (3). 

 
(2) Other officers and airmen who give further service (other than normal or non-continuous 
service engagements) during a period of national danger or who are specially re-employed on full 
pay in anticipation of a national mobilisation where the period of further service begins before 6th 
April 2005. 
 
(3) Officers and airmen who are in receipt of Service Retired Pay under Chapter 38 or Service 
Pension under Chapter 39 and who are recalled for a period of permanent service under the 
Reserve Forces Act 1980 or 1996 and where the period of permanent service begins on or after 6th 
April 2005 may choose to have paragraph 3255(1) and (2) apply to them (instead of the service 
being pensionable in the Armed Forces Pension Scheme 2005 (established under section 1(1) of 
the Armed Forces (Pensions and Compensation) Act 2004) or otherwise). 
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3251.           Sponsor: SPP(Pens) 
 

In this section the term "pension code in force" shall mean the relevant provisions of Chapters 38-40 of 
these Regulations. 

 
3252.           Sponsor: SPP(Pens) 
 

The provisions of paragraph 3250(2) may be brought into operation for such personnel on such 
occasions and for such periods as the Secretary of State for Defence may determine, in consultation 
with the Lords Commissioners of Her Majesty’s Treasury. 

 
3253.           Sponsor: SPP(Pens) 
 

Officers and airmen who are recalled or called out in circumstances to which this Section relates under 
the provisions of para 3250 will not be required to refund any part of any Special Capital Payment or 
resettlement grant awarded to them. 

 
3254.           Sponsor: SPP(Pens) 
 

Officers and airmen will, during periods of further service to which these provisions apply, continue to 
receive any retired pay or service pension in issue to them prior to call out or recall subject to the 
conditions normally attached thereto. 

 
3255. Discharge or Release from Recalled or Called Out Service.    Sponsor: SPP(Pens) 
 

(1) On discharge or release from such service, any officers or former airmen who have continued to 
receive retired pay or pension may, provided their service has been satisfactory and of at least 
6 months’ duration, receive an addition to their retired pay or pension of half the difference between: 
 

(a) the retired pay and pension for which their previous service qualified them, or would have 
qualified them under Chapters 38 and 39 of these Regulations; and 
 
(b) the retired pay and pension for which they would be eligible under Chapters 38 and 39 of 
these Regulations to this order if their service was added to their previous service. 
 

(2) No terminal grant or additional terminal grant or resettlement grant will be payable in respect of this 
re-employed service. 
 
(3) On discharge or release from re-employed service, recall or call-out, any officer or airman who have 
served in circumstances to which this Section relates, and who has been awarded a preserved pension 
and preserved terminal grant for former service may opt either: 
 

(a) to have the preserved pension and preserved terminal grant cancelled, so that on final 
retirement the aggregate of former service and re-employed service will be assessed under the 
provisions of the pension code in force at the time of final release; or 
 
(b) to retain the preserved pension and preserved terminal grant for former service and have 
the period of re-employed service assessed for pension separately under the provisions of the 
pension code in force at the time of final release. 
 

Where the further period of service does not in itself qualify for the award of preserved benefits, 
because it is less than 2 years, it will be aggregated with the former service for one pension at the rates 
in force when the final period of service came to an end. 

 
(4) Any period of service on call-out by notice made under a prerogative or statutory power, given by a 
member of the reserve forces who has not qualified for the award of an immediate preserved pension 
under the provisions of Chapters 38 and 39 of these Regulations shall, subject to the provisions of 
para 3256, count as reckonable service for the purpose of determining entitlement to terminal benefits 
under the provisions of Chapter 47 of these Regulations.  The terminal benefits will be awarded at the 
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Full Commitment Time Reserve Service rate as given in para 3263(4). 
 

3256.           Sponsor: SPP(Pens) 
 

Where arrangements have been made to protect the civilian pension rights of reservists accepted into 
service, after call-out or recall, by the payment of contribution towards their pensions, those who are 
entitled to earn further Service pension benefits in respect of that service will have to choose between 
benefits under the Armed Forces Pensions Scheme and having payments made to their civilian pension 
scheme. 

 
3257.           Sponsor: SPP(Pens) 
 

If officers or service pensioners are employed with the Armed Forces of the British Commonwealth or 
Colonies in connection with an emergency for which the provisions of this section are brought into 
operations, these provisions may be applied to them, or any category of them, as if their further service 
had been with the United Kingdom forces. 

 

3258-3259. (Omitted) 
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CHAPTER 47 

PENSIONABILITY OF FULL TIME RESERVE SERVICE AND 
SERVICE ON SPECIAL SHORT TERM COMMISSIONS OR 

ENGAGEMENTS 

 

The pension guidance enclosed in the 5th Edition (1999) of Queen’s Regulations (RAF) which relate to Armed 
Forces Pension Scheme 1975 (AFPS 75) remain extant for RAF Service personnel who left the Service prior to 6 

April 10. RAF Service personnel still serving after 6 April 10 should refer to the Reserve Forces (Full-Time 
Reserve Service Pension Scheme 1997) Regulations 2010. This document may be found in the Intranet 

Publications library 

 

3260.  Application.                                                                                                     Sponsor: SPP(Pens) 

Subject to 3260A, this section applies to a member of the Reserve Forces who undertakes a period of full-
time reserve service under Section 24 of the Reserve Forces Act 1996 or a Short Term Regular 
Commission or Engagement which commenced after 26 November 1997. Such personnel will be eligible 
for membership of the Armed Forces Pensions Scheme and the award of terminal benefits, including non-
attributable or attributable death and invaliding benefits, in accordance with the provisions of Chapters 
 38-43 and 45 of these Regulations, subject to the special conditions of this Chapter. 

3260A.   Application to service on or after 6th April 2005.                                       Sponsor: SPP(Pens) 

The provisions of this Section do not apply where a period of full-time reserve service under section 24 of 
the Reserve Forces Act 1996 or a Short Term Regular Commission or Engagement begins on or after 6th 
April 2005. 

3261.     Definitions.                                                                                                      Sponsor: SPP(Pens) 

In this section the term "pension" shall, unless a contrary intention appears, mean "service retired pay or 
pension, or invaliding or attributable retired pay or pension". The term "full-time reserve service" shall, 
unless a contrary intention appears, mean "paid full-time reserve service under Section 24 of the Reserve 
Forces Act 1996 or a Short Term Regular Commission or Engagement". The term "basic pay" shall mean 
"the rate of basic pay, including the appropriate level of X-factor, for the rank and length of service in the 
rank plus any long service increment". 

3262.     Reckonable Service.                                                                                       Sponsor: SPP(Pens) 

(1)          The normal retirement date for a member of the Reserve forces undertaking a period of Full 
Commitment Full Time Reserve Service or a Short Term Regular Commission or Engagement will be 
age 55. The normal retirement date for a member of the Reserve forces undertaking a period of Home 
Commitment or Limited Commitment Full Time Reserve Service will be age 60. 

(2)          Any period of paid full-time reserve service given after attaining age 21 for officers and 18 for 
other ranks may qualify as reckonable service for the purpose of determining entitlement to terminal 
benefits. However, where a reservist has made arrangements under which continuity of pension rights 
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with a civilian occupational or personal pension scheme will be maintained during a period of full-time 
reserve service, no occupational benefits under the Armed Forces Pensions Scheme can be earned 
concurrently in respect of that service, other than service attributable death or invaliding benefits. 

(3)          Periods of full-time reserve service cannot be aggregated with periods of regular service for 
the purpose of determining entitlement to terminal benefits. 

3263.     Normal Retirement Pensions.                                                                       Sponsor: SPP(Pens) 

(1)          Where the aggregated total of all periods of full-time reserve service is 2 years ( 730 days ) or 
more, terminal benefits may be awarded. Subject to the provisions of clause (2), no terminal benefits, 
other than invaliding benefits, in respect of periods of full-time reserve service shall be put into 
payment before age 60. 

(2)          Terminal benefits in respect of periods of full-time reserve service awarded on compulsory 
termination of a period of Full Commitment Full-Time Reserve Service, or a Short Term Regular 
Commission or Engagement, to an officer or rating who has reached age 55 may be put into payment 
immediately. However any pension in payment under the terms of this clause will be subject to 
abatement under the terms of para 3265 if any further period of full-time reserve service is undertaken. 

(3)          Normal retirement pensions earned in respect of periods of full-time reserve service will be 
based on pensionable earnings. Pensionable earnings may be defined as the total amount of basic pay 
received either: 

(a)          during the last 365 days of reckonable full time reserve service prior to the last day of 
pensionable service or, 

(b)          during any consecutive 365 days of reckonable full-time reserve service completed 
during a period of 5 years prior to the last day of pensionable service, whichever is the greater. 

In either case the total amount of basic pay will be adjusted in proportion to any pension increases 
authorised by Order from the last day of the financial year in which the pay was received up to the last 
day of pensionable service. 

(4)          Subject to the provisions of clause (5), pensions awarded under the provisions of clause (3) 
will be assessed as an annual percentage rate of pensionable earnings for each year or part year of the 
total of all periods of reckonable full-time reserve service, calculated, pro rata, to the nearest day. 
Terminal grant will be calculated as three times the annual rate of pension awarded. The annual 
percentage rate will be one and one half per cent in respect of any period of Full Commitment Full-
Time Reserve Service or a Short Term Regular Commission or Engagement and one and one quarter 
per cent in respect of any period of Home Commitment or Limited Commitment Full-Time Reserve 
Service. 

(5)          The total of all pensions awarded in respect of periods of full-time reserve and former regular 
service should not be greater than either 50% of pensionable earnings as defined at clause (3) or the full 
career rate of pension appropriate to the rank held at the end of former regular service, whichever is the 
greater. 

3264.     Death or Invaliding Benefits.                                                                        Sponsor: SPP(Pens) 

(1)          Death or invaliding benefits in respect of periods of full-time reserve service will be payable at 
the same rates that would apply to a regular serviceman of the same rank. 

(2)          Non-attributable death and invaliding benefits will only be payable in respect of death-in-
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service or invaliding which occurs during a period of full-time reserve service. Even if a reservist has 
previous regular service, only periods of full-time reserve service will be reckonable for the award of 
non-attributable death-in-service or invaliding benefits. 

3265.     Abatement of Pension.                                                                                  Sponsor: SPP(Pens) 

(1)          Any Service pension in issue in respect of former regular service to a member of the Reserve 
Forces who undertakes a period of full-time reserve service will be subject to abatement from the 
commencement of the period of full-time reserve service. A reservist whose pension is subject to 
abatement under this clause may retain that amount of his base rate pension which, when added to his 
basic pay on commencement of the period of full-time reserve service, equals the basic pay that he was 
receiving on the last day of regular service, uprated by the same percentage of Pension Increases 
applicable to the code under which his accrued pension was assessed. Subsequent increase in pay rates, 
or in the Pension Increases payable on the code under which his accrued pension was assessed, will not 
lead to a reassessment of the amount of pension being paid; but a change in the rank in which the 
reservist is serving will lead to such a reassessment. 

(2)         Any award of preserved or immediate pension in respect of former regular service which had 
been subject to abatement, in whole or in part, will be re-instated on completion of a period of full-time 
reserve service. Where applicable, a second pension may then be awarded under the provisions of 
clause 3263(1). 

(3)          Where an officer or airman who has commuted a part of his pension is re-employed and his 
pension is subject to abatement in whole or in part under clause (1), a reduction equal to the annual 
amount of pension commuted will be made in his pay or pension as appropriate.  In respect of Life 
Commutation, the reduction will be made in pay, regardless of whether the pension is suspended in 
whole or in part.  In respect of Resettlement Commutation, with effect from 21 July 2005, where the 
pension is suspended in part, the reduction will be made in the pension where there is sufficient 
remaining after suspension or partly from pension, partly from pay where there is insufficient remaining 
after suspension. 

3266.  Terminal Grant.          Sponsor: SPP(Pens) 

Awards of terminal grant in respect of full-time reserve service will be assessed under the provisions of 
clause 3263(4). A former member of the Regular forces who has been awarded a terminal grant in 
respect of such service and who, after a break in service of at least 30 days, undertakes a period of full-
time reserve service will not be required to refund any part of that terminal grant. Where no terminal 
grant has been paid any award of preserved terminal grant in respect of the former regular service will 
stand. 

 

3267.  Resettlement Grant.         Sponsor: SPP(Pens) 

Periods of full-time reserve service will not qualify for the award of a resettlement grant. A former 
member of the Regular forces who has been awarded a resettlement grant in respect of such service and 
who, after a break in service of at least 30 days, undertakes a period of full-time reserve service will not 
be required to refund any part of that resettlement grant. 

3268.  Refund of Redundancy Compensation.       Sponsor: SPP(Pens) 

(1) Where an officer or airman who has received compensation under the relevant provisions of Chapter 
44 of these Regulations is, within 2 years of redundancy, re-employed in peace-time on a period of full-
time reserve service of more than 12 months, he shall be required to refund a proportion of any special 
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capital payment paid to him, calculated as follows: 

(1-A) x The Special Capital Payment 

24 

(2) Where an officer or airman who has received compensation under the relevant provisions of Chapter 
44 of these Regulations is, within 12 months of redundancy, re-employed in peace-time on a period of 
full-time reserve service of more than 6 months but not more than 12 months, he shall be required to 
refund a proportion of any special capital payment paid to him, calculated as follows: 

(1-A) x The Special Capital Payment 

12 

where A is the number of complete months elapsed since the last day of paid service. 

(3) Where an officer or airman who has received compensation under the relevant provisions of Chapter 
44 of these Regulations is re-employed in peace-time on a period of full-time reserve service of 6 
months or less, no refund is required. 

(4) Where an officer or airman undertakes a second or subsequent period of full-time reserve service, or 
the original period is extended, within 2 years of redundancy, the liability for refund is to be reassessed 
on the basis of the aggregate of the initial and further periods of full-time reserve service, reckoned 
from the date of commencement of the second or subsequent period of such service backdated by the 
amount of the initial period of service in accordance with the provisions of clauses (1) and (2), as 
appropriate. 
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CHAPTER 48 

PENSION SHARING ON DIVORCE OR DISSOLUTION OF A CIVIL 
PARTNERSHIP 

 

The pension guidance enclosed in the 5th Edition (1999) of Queen’s Regulations (RAF) which relate to Armed 
Forces Pension Scheme 1975 (AFPS 75) remain extant for RAF Service personnel who left the Service prior to 6 

April 10. RAF Service personnel still serving after 6 April 10 should refer to the appropriate RAF document 
found in the Tri-Service Armed Forces Pension Scheme 1975 and Attributable Benefits Scheme Prerogative 

Instruments 2010.  This document may be found in the Intranet Publications library 

 

SECTION 1 – GENERAL 

 

3269.  Definitions.          Sponsor: SPP(Pens) 

 In this chapter, the following definitions apply: 

“the 1993 Act” means the Pension Schemes Act 1993; 
“the 1999 Act” means the Welfare Reform and Pensions Act 1999; 
“the pensions chapters” means the chapters of the Queen’s Regulations for the Royal Air Force 
which make provision for pension benefits in respect of service in the Royal Air Force (and 
including chapter 47); 
“pension credit” means a credit under section 29(1)(b) of the 1999 Act, including a credit under 
corresponding Northern Ireland legislation; 
“pension credit benefit” has the meaning given by section 101B of the 1993 Act; 
“pension credit member” means a person, whether or not that person is otherwise entitled to 
benefits under these chapters, entitled to a pension credit within section 29(1)(b); 
“pension credit rights” has the meaning given by section 101B of the 1993 Act; 
“pension debit” means a debit under section 29(1)(a) of the 1999 Act; 
“pension debit member” means an officer or airman whose benefits or future benefits under these 
regulations have been reduced under section 31 of the 1999 Act; 
“pension sharing order” means an order or provision which is mentioned in section 28(1) of the 
1999 Act; 
“shareable rights” has the meaning given by section 27(2) of the 1999 Act. 

3270.    Availability of Pension Sharing.      Sponsor: SPP(Pens) 

(1)         Pension sharing within the meaning of Part IV of the 1999 Act is available in respect of all or 
part of an officer’s or airman’s shareable rights to which they are entitled under the pensions chapters. 

(2)         Liability in respect of a pension credit derived from the shareable rights of an officer or 
airman under the pensions chapters shall be discharged by the provision of pension credit benefits as 
set out in this chapter. 
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SECTION 2 – PENSION CREDIT MEMBERS 

 

3271.    Application of provisions of the pensions chapters to pension credit members.  Sponsor: SPP(Pens) 

Except where otherwise stated, no provisions of the pensions chapters apply in respect of pension 
credit members, pension credits, or pension credit benefits. 

3272.    Pension Credit Benefits.         Sponsor: SPP(Pens) 

 (1) A pension credit member is entitled to a pension credit benefit which shall consist of— 
 

(a) a pension for life; and a lump sum, provided that the corresponding pension debit member 
has not already received a terminal grant under para 2944 or 3031 before the pension sharing order 
takes effect. 
 

(2)   A pension credit member shall be entitled to the payment of the pension credit benefit— 
 

(a) where the pension sharing order was made before 6th April 2009— 
 

(i) on the date the pension credit member reaches pension benefit age; or 
 
(ii) if it is later, the date the pension sharing order takes effect; 

 
(b) where the pension sharing order was made on or after 6th April 2009— 

 
(i) on the date the pension credit member reaches age 55; or 
 
(ii) if it is later, the date the pension sharing order takes effect. 
 

(3)  The pension referred to in subparagraph (1)(a) must be of such an amount that its value is equal to 
the pension credit member’s pension credit as calculated in accordance with regulations made under 
paragraph 5(b) of Schedule 5 to the 1999 Act. 
 
(4)  The lump sum referred to in subparagraph (1)(b) is equal to three times the annual rate of the 
pension. 
 
(5)  For the purposes of this Chapter “pension benefit age” means— 
 

(a) in respect of a pension credit member whose Pension Sharing Order was made before 6th 
April 2006, the age of 60; 
 
(b) in respect of a pension credit member whose Pension Sharing Order was made on or after 6th 
April 2006, the age of 65. 
 

3272A. Early payment of pension.      Sponsor: SPP (Pens) 

(1) Where the pension sharing order was made before 6th April 2009, a pension credit member may 
opt for immediate payment of a reduced pension and lump sum if— 



UNCONTROLLED WHEN PRINTED 

Chap 48     Pension Sharing on Divorce or Dissolution of a Civil Partnership 

 UNCONTROLLED WHEN PRINTED 

QR(RAF)      48-3       AL30/Jun12 

 (i) the member is aged 55 or over, and 

(ii) the pension sharing order from which the pension credit rights derive has taken effect. 

(2)  If a pension credit member exercises the option under this article, the amount of the annual 
pension to which the member becomes entitled is first calculated as mentioned in para 3272(3) and then 
that amount is reduced by such amount as the Defence Council determines after consulting the Scheme 
actuary. 

(3)  If a pension credit member exercises the option under this article, the amount of the lump sum to 
which the member becomes entitled is first calculated as mentioned in para 3272(4) and then that 
amount is reduced by such amount as the Defence Council determines after consulting the Scheme 
actuary. 

(4)  The option under this paragraph may only be exercised by notice in writing to the Scheme 
administrator. 

3273.    Aggregation of pension credit benefits.       Sponsor: SPP(Pens) 

Pension credit rights or benefits may not be aggregated with any other rights or benefits which the 
pension credit member has under the pensions chapters either in respect of that member’s own service 
in the Royal Air Force or in respect of a different pension credit. 

3274.    Safeguarded Rights.         Sponsor: SPP(Pens) 

Section 68A(2)(a) of the Pension Schemes Act 1993 applies to the safeguarded rights of pension credit 
members. 

3275.    Commutation of whole of pension credit benefit.      Sponsor: SPP(Pens) 

Where, at the time the pension credit benefit becomes payable, the total benefits payable to the pension 
credit member under the pensions chapters including any pension credit benefit under this chapter do 
not exceed £260 per annum (or the sum referred to in regulation 3(2)(b) of the Pension Sharing (Pension 
Credit Benefit) Regulations 2000 if different), and where the pension credit member consents, liability 
in respect of the pension credit benefit may be discharged by the payment of a lump sum to the pension 
credit member which will be the actuarial equivalent of the commuted pension calculated from tables 
prepared by the Government Actuary. 

3276.    Transfers out and in.         Sponsor: SPP(Pens) 

No transfer value shall be paid or accepted in respect of any pension credit rights or pension credit 
benefits. 

3277.    Inability of pension credit member to enhance pension credit rights or benefits.  Sponsor: 
SPP(Pens) 

A pension credit member shall not be allowed to enhance pension credit rights by the purchasing of 
added years or the making of additional voluntary contributions or otherwise. 

 

3278.    Death of pension credit member before pension credit benefit becomes payable.    
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            Sponsor: SPP(Pens) 

(1)         Where a pension credit member dies before any benefits derived from the pension credit have 
become payable, a lump sum is payable to the pension credit member’s personal representatives. 

(2)         The lump sum is equal to three times the annual pension which would have been payable, 
calculated in accordance with paragraph 3272(3), if the pension credit member had reached pension 
benefit age and become entitled to the payment of a pension on the date of death. 

3279.    Death of pension credit member after pension credit benefit becomes payable.  Sponsor: SPP(Pens) 

(1)         Where a pension credit member dies after pension credit benefits have become payable, and 
where that member’s pension credit benefits did not include a lump sum under paragraph 3272(1)(b), 
a lump sum is payable to the pension credit member’s personal representatives. 

(2)         The lump sum will be equal to three times the initial rate of annual pension less any pension 
already paid to the pension credit member under paragraph 3272(1)(a). 

3280.    Pensions Increases for pension credit benefits.      Sponsor: SPP(Pens) 

(1)         Where there is a period of time between the pension sharing order taking effect and the 
pension becoming payable under paragraph 3272(2), the pension is increased on the date it becomes 
payable in respect of that period by the same proportion as pension benefits covered by Chapter 43. 

(2)         Once a person under paragraph 3272(1)(a) becomes payable to a pension credit member, it 
shall be increased annually by the same proportion as pension benefits covered by Chapter 43. 

 

SECTION 3 – PENSION DEBIT MEMBERS 

 

3281.    Reduction in pension debit member’s benefits.      Sponsor: SPP(Pens) 

 The shareable benefits to which a pension debit member is entitled under the pensions chapters are 
subject to the reduction to be made under section 31 of the 1999 Act. 

3282.    Pensions for surviving spouses or surviving civil partner’s of pension debit members.   
           Sponsor: SPP(Pens) 

If a pension debit member dies leaving a surviving spouse or surviving civil partner, the forces family 
pension payable under chapter 41 shall be reduced by the same proportion as the pension debit member’s 
pension benefits have been reduced in accordance with section 31 of the 1999 Act (or would have been 
reduced if he had been entitled to them on the day he died). 

3283.    Pensions for eligible children of pension debit members.     Sponsor: SPP(Pens) 

If a pension debit member dies leaving an eligible child or children, the children’s pension payable to an 
eligible child under chapter 41 shall be first calculated without taking into account any reduction of the 
pension debit member’s pension benefits by virtue of section 31 of the 1999 Act.  The pension shall then 
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be reduced to the extent required by section 31 of the 1999 Act. 

3284.    Inability of pension debit member to replace debited pension rights.   Sponsor: SPP(Pens) 

A pension debit member shall not be allowed to replace any rights debited as a consequence of a pension 
sharing order by purchasing added years or making additional voluntary contributions or otherwise. 
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CHAPTER 49 

RESETTLEMENT COMMUTATION SCHEME 

 
The pension guidance enclosed in the 5th Edition (1999) of Queen’s Regulations (RAF) which relate to Armed 

Forces Pension Scheme 1975 (AFPS 75) remain extant for RAF Service personnel who left the Service prior to 6 
April 10. RAF Service personnel still serving after 6 April 10 should refer to the Statutory Instrument No 832 

The Armed Forces (Redundancy, Resettlement and Gratuity Earnings Scheme) (No2) Order 2010. This 
document may be found in the Intranet Publications library 

 

3285. General.          Sponsor: SPP (Pens) 

(1)  Application to commute under this Chapter may only be made once and must be made before the 
pension or retired pay is in payment. Such application must be made in writing. 

(2)  The option to commute retired pay or pension under this Chapter may only be exercised once. 

(3)  Commutation under this scheme will not be permitted to reduce the basic rate of pension by more 
than 50%. 

3286. Officers.          Sponsor: SPP (Pens) 

(1)  Officers below the age of 55 may be permitted to commute a portion of their retired pay, with 
restoration in full at age 55, to realise a capital sum of up to a maximum of the difference between the 
eligible full career terminal grant for their rank for retired pay purposes including any supplements and 
the actual terminal grant awarded on leaving the Service. 

(2)  Officers may be permitted to commute a portion of their retired pay under either this Scheme or 
the Life Commutation Scheme set out in para 2942 but these will normally be separate options. 

(3)  During time of war commutation by an officer who is eligible for employment on the Active List 
will not be permitted. It will also not be permitted where an officer has applied, or intends to apply, to 
re-join the Armed Forces. 

(4)  The following awards are not commutable— 

(a) Service Invaliding Retired Pay; 

(b) Any proportion of retired pay based on purchased added years or Additional Voluntary 
Contributions of any kind; 

(c) Additions to retired pay authorised under Pensions Increase Measures; 

(d) Preserved Awards. 

(5)  Application forms and further details of the commutation scheme can be obtained on request from 
the Service Personnel and Veterans Agency (Glasgow). 
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3287. Airmen.          Sponsor: SPP (Pens) 

(1)  Airmen below the age of 55 may be permitted to commute a portion of their service pension, with 
restoration in full at age 55, to realise a capital sum of up to a maximum of the difference between the 
eligible full career terminal grant for aircrew of that rank for retired pay purposes including any 
supplements and the actual terminal grant awarded on leaving the Service. When pensions increases are 
specially authorised prior to age 55 because of incapacity, these will be applied to the pension actually 
in issue at that time. At age 55 the pension will revert to the level, including pensions increases, which 
would have been achieved had resettlement commutation not been taken. 

(2)  Airmen discharged on or after 1 June 1983, whose maximum available sum under the resettlement 
scheme would be less than £1000 may, in addition, commute concurrently under the life scheme set out 
at para 3026(2), sufficient pension to produce a total sum from both schemes of £1000. 

(3)  The following awards are not commutable— 

(a) Service attributable pension; 

(b) Any proportion of service pension based on purchased added years or additional voluntary 
contributions of any kind; 

(c) Additions to pensions authorised under the provisions of pensions increases regulations; 

(d) Preserved awards. 

(4)  Application forms and further details of the commutation schemes can be obtained on request from the 
Service Personnel and Veterans Agency (Glasgow). 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 


