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IR2020/26708 

Abdul Hai 
xxxxxxxxxxxxxxxxxxxxxxx@xxxxxxxxxxxxxx.xxx 

18 December 2020 

 

 

Dear Mr Hai, 
 
Thank you for your email of 30 November where you asked for an internal review to be 
carried out into the department’s response to your Freedom of Information (FOI) request 
dated 20 November. In your original request you asked for the following: 
 
How many press officers do you employ? 
How many earn more than £50,000 a year? 
How many earn more than £100,000 a year? 
Can you publish all salary bands for press officers? 
  
The department responded to you on 30 November, answering questions 1, 3 and 4 in full. 
In response to question 2, we withheld the exact number under section 40(2) (personal 
information) of the Act, instead responding with ‘fewer than 5’. 
 
You have now requested an internal review, as follows: 
 
I would like an internal review as I believe the following is wrong as public authorities 
publish a list of all staff who earn more than £50,000 a year. 
Please note that the specific number of employees earning more than £50,000 per 
year has been withheld under section 40 (personal information) of the Act. This is an 
absolute exemption and therefore does not require a public interest test. 
 
In order to ensure cases are looked at afresh, internal reviews of FOI requests are carried 
out in our department by officials unconnected to the handling of the original request. I was 
therefore asked to conduct the internal review. 
 
Having reviewed the request, and our previous response, I believe the finding of our original 
response, to withhold the exact number of staff in scope of question 2, is correct. I set out 
my reasoning for this decision below. 
 
Firstly, I should clarify that the department does not publish a list of all staff who earn more 
than £50,000 a year. A list of senior civil servants and senior officials in departments, 
agencies and non-departmental public bodies earning £150,000 and above is published on 
the GOV.uk website and is available here: 
https://www.gov.uk/government/publications/senior-officials-high-earners-salaries.  

 

 



[bookmark: 2][image: ]

 

Additionally, details of the remuneration of DCMS ministers and members of the 
Departmental Board and Executive Board can be found in the department’s Annual Report 
and Accounts, the most recent of which is publicly available here: 
https://www.gov.uk/government/publications/dcms-annual-report-and-accounts-2019-20.  
 
However, this does not capture information in scope of your request and so the information 
you have requested is not in fact publicly available, as you have suggested and nor is it due 
to become publicly available. There is a requirement for Local Authorities to publish some 
information regarding employees whose salary is at least £50,000, as set out in the Local 

government transparency code, but this does not apply to central government.  

 
I therefore consider that the exact number of press officers who earn more than £50,000 a 
year was correctly considered exempt from release under section 40(2) (Personal 
information) of the Act. This exemption is to protect personal data, which if released could 
result in the identification of said official(s) within the department. Whilst this exemption is an 
absolute exemption and therefore does not require a public interest test, I have considered 
the legitimate interests in the release of the specific number of staff in this team, on that 
salary. 
 
Purpose 
The department does not see a strong legitimate interest in the disclosure of this 
information. I recognise that there is always a general public interest in government 
transparency and the expenditure of public money, however I do not believe that release of 
this information significantly furthers this aim. 
 
Necessity 
The department has to balance the legitimate interests against the data subjects’ interests 
or fundamental rights and freedoms. As stated above, details of senior civil servants who 
earn £150,000 and above is already published. The figure requested is significantly lower 
than this and so there is no expectation from staff that any of their salary details may be 
published. I contend that the department’s response of ‘<5’ meets the purpose of greater 
government transparency, without the possibility of identifying any individual(s). 
 
Balancing 
Having considered the purpose of the request and the legitimate public interest in the 
expenditure of public money, I contend that the information already provided in the response 
meets that legitimate interest without the need to identify the specific number of staff. I 
contend that the potential that release of this information could identify a particular person or 
persons, and potentially disclose information about their financial situation is a significant 
factor to consider and therefore, I contend that the balance falls in exempting the exact 
number of staff at this grade.  
 
I am therefore not convinced that any legitimate interests in releasing this information are 
sufficiently strong to override the fundamental interests of the data subjects. I do not 
consider that there is a lawful basis for the processing of this personal data and, 
accordingly, release of the information under the Act would be unlawful. 
 
Yours sincerely, 
 
 
Freedom of Information Team 
Department for Digital, Culture, Media and Sport 
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Complaints and comments 
As is customary in our replies, I should explain that if you are dissatisfied with any aspect of 
our response to your request for information, and/or wish to appeal against information 
being withheld from you, please send full details within two calendar months of the date of 
this response to: xxx@xxxx.xxx.xx. You have the right to ask the Information 

Commissioner’s Office (ICO) to investigate any aspect of your complaint. Please note that 
the ICO is likely to expect internal complaints procedures to have been exhausted before 
beginning an investigation. 
 
 
 
 
 
 
 
 
 

 

 




    

  

  
