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Apply online
Before you start: 

The online application form:

•  You must register to use the online recruitment 

•  The application form has the following sections:

system by:

– Personal details

– Going  to the ‘jobs and careers’ section on the 

– Work experience

Council’s internet page

– Education and qualification details

– Clicking on ‘register as a user’

– Attachments

– Entering all the details, paying particular attention to 

– Equality questionnaire

the boxes marked with an *

– Additional information

– Accepting the data privacy statement by ticking the 

– Covering letter

box and then clicking on ‘register’

•  All the boxes marked with an * must be completed

•  Once registered you can create a profile to apply for 

jobs within the Council.

•  If you require any assistance at any point about 

completing the application form, then refer to the ‘help 

Searching for Council vacancies:

and advice’ pages on the Council’s jobs internet page

•  Once the application form has been completed, you can 

– Go to the ‘jobs and careers’ section on the Council’s 

use it to apply for any job within the Council

internet page

•  As part of the application, you must include a covering 

– Click on ‘search for jobs’

letter. This letter must change for each job you apply for 

– If the job reference number is known, then ensure that 

within the Council and should:

an * is placed before and after the complete reference 

– Detail your suitability for the job and show how you 

number, eg. *NB70707080*

meet the requirements of the job

– If the job reference number is not known, then 

– Include your experience gained through 

enter as much search criteria as possible into the 

work, school, college, at home, voluntary 

search options.

work and through your hobbies.
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Working for 

About Manchester

Contents

Manchester  

The north west of England is the UK’s 

City Council

Education ................................  4

largest economic region outside London. 

ICT ...........................................  4

Manchester stands at its heart and is the largest 

The front cover features the Blackley  

of the ten Greater Manchester districts with a 

Planning/Building/

Extreme Sports event, which Ada Nzeribe 

population of approximately 440,000.

(Cultural Regeneration Officer for the North 

Engineering ............................  8

Manchester Regeneration Team) helped 

Manchester is known throughout the world 

to organise.

Social/Care/ 

for its popular culture – football, television  

Community Work/

Jobs Update caught up with Ada Nzeribe,  

and music.

and here she answers a few questions  

Manchester’s community includes people 

Educational Support .............  9

about her role and why she likes working  

from over seventy countries and the city  

for the Council…

Hospitality/Catering/

has developed as a business centre with  

When did you start working for the 

Domestic/Cleaning .............  11

strong links to Asia, the USA and several 

Council and what was your first job?

Commonwealth countries.

Professional .........................  11

I started working for the Council just over 
four years ago in the role I am currently  

There is a large student population of 50,000, 

Health/Leisure .....................  12

in today.

including 5,000 from overseas, creating the 

Administrative/ 

Which service do you work for now?

largest student campus in Europe.

I work for the Cultural Strategy Team and  

Secretarial/Clerical

The city continues to develop with the recent 

 .............  12

am based within the North Manchester 

extensions of Manchester Airport and the 

Regeneration Team. Both are part of  

Childcare/Play/ 

Chief Executive’s.

Metrolink light railway system, together with 

Youth Worker ....................... 14

the legacies of the Commonwealth Games.

What does your current role involve?

Schools ................................... 14

As a Cultural Regeneration Officer my role 

Manchester City Council aims to meet the 

has been to advocate the role that culture 

needs of the local communities and our 

Classifieds ............................  18

can play in supporting regeneration by 

approach is ‘what matters is what works’. 

delivering a range of innovative and 

Manchester still has neighbourhoods that have 

Non-Manchester City  

accessible cultural initiatives. The aim of  

serious levels of poverty and deprivation,  

Council Advertisements ....  19

the programme has been to create activity 
that takes forward Manchester’s Cultural 

low skills, poor educational attainment, high 

Where to apply for  

Strategy, its Community Strategy and the 

levels of crime and ill health and a poor physical 

North Manchester Strategic Regeneration 

jobs with Manchester  

environment. The challenges facing us are 

Framework. As a result, the programme 

great, but we aim to meet them.

City Council ..........................  22

delivers a range of innovative cultural  
events and participatory projects, which  

Our central purpose is to reverse the cycle  

not only support the active engagement  

of decline and build a strong sustainable  

of communities in the regeneration process, 

city for the future for the benefit of all the  

but also build strong links with the private, 

city’s people.

public, voluntary and community sectors.

We employ over 24,000 people with an annual 

What training and development 

budget of over £500million. 

opportunities have you received? 
I am fortunate enough to have received  
a range of formal and informal training 
opportunities that have honed and 
developed my skills. To underpin the delivery 
of the uniquely creative events portfolio in 
north Manchester, I recently undertook a 
six-month placement at the MCC Central 
Events Unit and am currently seeking to 
undertake an MSc in Event Management.

What do you like about working for  
the Council?
I think Manchester is an innovative city, 
underpinned by its ‘original, modern’ vision.  
I feel that Manchester City Council is at the 
forefront of some of the most exciting 
cultural programmes in the country and 
I feel proud to be a part of that.

Front cover: Photography by Mike Pilkington, 
m-four Design. Telephone: 0161 234 3166

For all information on current vacancies visit www.manchester.gov.uk
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Education

ICT

School Effectiveness Officers

Our ICT Service is at the heart of our transformation.
Manchester City Council is continually looking for ways in which technology  

Salary: £57,915 

can improve services and increase cost effectiveness. A professional and  
effective ICT Service is integral to service improvement, from the delivery of 

Ref: SRS/SEO

technical development and support through to strategic leadership and ICT 
programme management.

Location: TBC 

Hours: Full-time 

We are looking for experienced and innovative individuals with a flair for 

Permanent

collaboration and communication to help the Chief Information Officer drive 
improvements in ICT service delivery. We require customer focused people  

Help our children reach the top

with the motivation and vision to help modernise and transform the way ICT  

Manchester City Council is transforming its Education Services and we are 

is delivered and used in the Council.

committed to make Manchester’s Children’s Services one of the best in the 
country. To do this we need the best people who can bring out the best in others.

The following roles form part of the new Competencies team. The ICT 

School improvement in Manchester sits firmly in the context of Every Child 

Service is introducing an ITIL based, process driven environment and 

Matters and these roles will involve supporting and challenging schools  

any ITIL qualifications will be advantageous.

and settings to ensure the achievement by every child and young person.
In this crucial role you will be the key local authority point of contact for all 
activity within the school, ensuring the best possible outcomes for all our 
children. You will promote collaboration between schools and strive to build 

Service Delivery Manager – 

capacity with schools and a strong focus on school improvement. You will 
provide strategic leadership and management, engendering commitment 

Competencies

across individuals and groups to achieve shared objectives. The ideal candidate 
will be an influential and persuasive communicator, with the ability to manage  

Salary: Grade 9 £35,430 to £38,961 (bar at £38,042) 

a complex range of functions and multiple priorities. Having built credibility 

Ref: NB50706650/11

within the education field, you will remain resilient in the face of challenges  
and criticism.

Location: Daisy Mill, 345 Stockport Road, Longsight, M13 0LF 

Success in this role will require a proven track record of school improvement  

Hours: 35 per week 

work through experience of senior leadership within an education setting.  

Permanent

You will have experience of commissioning and decommissioning services  

We are looking for an experienced manager who can deliver a high quality 

and an excellent grasp of the strategic issues facing local government and  

customer focused technical service across a range of technology platforms  

the challenges facing education.

and systems, grouped as follows: a) servers (Windows, Unix, Citrix), storage, 

If you are passionate about improving the outcomes for children and young 

databases, SAP basis, file management and printing, b) Windows desktop (2000, 

people in the city, then we would like to hear from you.

XP), thin client, mobile, security and BlackBerry, c) infrastructure, telephony and 

For an application pack or further details please contact:  

internet/intranet and d) core systems (including SAP and Lotus Domino\Notes). 

Senior Recruitment Service 

Customer focus is a priority, and you will encourage staff to work beyond the 

Room 3030 

boundaries of their specialist technical disciplines in order to create a flexible  

Town Hall Extension 

and multi-skilled workforce.

Manchester 

We welcome applications from people wishing to job share.

M60 2LA 

Apply online www.manchester.gov.uk/jobs. Application forms: 0161 227 3373. 

Answerphone: 0161 234 3082 

See Recruitment Services for full details on page 22.

Email: xxxxxxxxxxxxxxxxxxxxxxxx@xxxxxxxxxx.xxx.xx

Closing Date: 09 November 2009

Manchester City Council is an Equal Opportunity Employer
Closing date: 9 November 2009

Solutions Architect and  

Team Lead – Competencies
Salary: Grade 8 £30,851 to £34,549 (bar at £33,661) 

Ref: NB50706660/11

Location: Daisy Mill, 345 Stockport Road, Longsight, M13 0LF 

“ Jobs Update has proven to be a cost-effective 

Hours: 35 per week 

and useful method of recruitment for local 

Permanent

vacancies.

Reporting to the Service Delivery Manager, Competencies, you will have 
experience of managing a multi-skilled team in the resolution of Incidents and 

Particular mention from the Executive team 

Problems and developing appropriate solutions to meet the needs of a diverse 

went to the quality of the Director advert.”

customer base. You will have a strong preference in one of these technical areas: 
a) voice and data (Nortel, Symposium, CC6), b) Windows desktop (2000, XP), thin 
client and BlackBerry support, c) storage (using EMC technology), d) core systems 

Source: Creative Support 

(specifically SAP or Domino/Notes) or e) Citrix (Presentation Server).
We welcome applications from people wishing to job share.

m-four Advertising Response Analysis survey 

Apply online www.manchester.gov.uk/jobs. Application forms: 0161 227 3373. 

August 2007

See Recruitment Services for full details on page 22.
Closing Date: 09 November 2009

 4
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Technical Analyst – 

Business Lead

Competencies

Salary: Grade 9 £35,430 to £38,961 (bar at £38,042) 

Ref: NB50707724/11

Salary: Grade 7 £27,052 to £30,011 (bar at £29,236) 

Ref: NB50706670/11

Location: Daisy Mill, 345 Stockport Road, Longsight, M13 0LF 

Hours: 35 per week 

Location: Daisy Mill, 345 Stockport Road, Longsight, M13 0LF 

Permanent

Hours: 35 per week 

Reporting to the Operations Manager - Business Support, you will lead a team  

Permanent

of Customer Liaison Officers to provide ICT relationship management services  

We are looking for a number of Technical Analysts to join our large team of 

for a Council directorate. You will have expert influencing and negotiation skills 

multi-skilled support technicians to provide a high quality technical support 

and will be determined to help the ICT Service work collaboratively with Council 

service. Our current requirements are for a) voice and data (Nortel, Symposium, 

services to deliver Council objectives. You will also professionally manage service 

CC6), b) Citrix (Presentation Server), c) Windows desktop (2000, XP) and d) 

based ICT staff, ensuring greater collaboration and sharing of best practice 

Windows Server (2003, 2008). You are required to have one of these as a primary 

between corporate and local ICT staff.

technical competence but will have, or be willing to gain, other secondary 

We welcome applications from people wishing to job share.

support skills. You will also assist in the implementation of operating systems, 

Apply online www.manchester.gov.uk/jobs. Application forms: 0161 227 3373. 

application solutions and technical support projects in conjunction with other 

See Recruitment Services for full details on page 22.

support staff.

Closing Date: 09 November 2009

We welcome applications from people wishing to job share.
Apply online www.manchester.gov.uk/jobs. Application forms: 0161 227 3373. 
See Recruitment Services for full details on page 22.
Closing Date: 09 November 2009

Customer Liaison Officer

The following roles form part of the new Business Support team. The 

Salary: Grade 7 £27,052 to £30,011 (bar at £29,236) 

ICT Service is introducing an ITIL based, process driven environment 

Ref: NB50707908/11

and any ITIL qualifications will be advantageous.

Location: Daisy Mill, 345 Stockport Road, Longsight, M13 0LF 

Hours: 35 per week 

Operations Manager –  

Permanent
We are looking for a Customer Liaison Officer with the ability to work at a 

Business Support

strategic level with Council services, helping to turn strategic objectives into  
ICT deliverables. You will have excellent interpersonal skills and a track record  
in working closely with customers to determine needs, translate the needs into 

Salary: Grade 10 £39,855 to £41,616 

ICT actions and regularly analyse performance.

Ref: NB50706794/11

We welcome applications from people wishing to job share.

Location: Daisy Mill, 345 Stockport Road, Longsight, M13 0LF 

Apply online www.manchester.gov.uk/jobs. Application forms: 0161 227 3373. 

Hours: 35 per week 

See Recruitment Services for full details on page 22.

Permanent

Closing Date: 09 November 2009

We are looking for a highly motivated manager to significantly improve the  
ICT Service’s customer relationships by establishing a high quality business 

The following roles form part of the new Performance team. 

support function. Leading a number of Business Leads and Customer Liaison 

The ICT Service is introducing an ITIL based, process driven 

Officers, you will promote a collaborative, flexible working environment and 

environment and any ITIL qualifications will be advantageous.

ensure that customer’s strategic ICT objectives are met. You will also take 
strategic ownership for all corporate applications such as SAP, Citrix, Lotus  
Notes/Domino, MS-Office as well as numerous line-of-business applications  
in conjunction with the business.

Service Delivery Manager – 

We welcome applications from people wishing to job share.

Performance

Apply online www.manchester.gov.uk/jobs. Application forms: 0161 227 3373. 
See Recruitment Services for full details on page 22.

Salary: Grade 9 £35,430 to £38,961 (bar at £38,042) 

Closing Date: 09 November 2009

Ref: NB50707970/11

Location: Daisy Mill, 345 Stockport Road, Longsight, M13 0LF 

Hours: 35 per week 

Permanent
We are looking for an experienced manager with a demonstrable track record of 
success in developing and delivering an ICT performance management 

Action for Young People

framework. You will lead a team of staff responsible for facilities management, 
transition management, contract and supplier management, and administrative 
services. You will also matrix manage finance and procurement staff that the ICT 
service has ‘bought in’ from other Council departments.

Manchester City Council is committed 

We welcome applications from people wishing to job share.

to enabling young people to reach their 

Apply online www.manchester.gov.uk/jobs. Application forms: 0161 227 3373. 

full potential by providing development 

See Recruitment Services for full details on page 22.

opportunities, such as work placements and 

Closing Date: 09 November 2009

mock interviews, in preparation for work.

 5
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Contracts and  

ICT Project Manager

Supplier Manager

Salary: Grade 8 £30,851 to £34,549 (bar at £33,661) 

Ref: NB50708957/11

Salary: Grade 8 £30,851 to £34,549 (bar at £33,661) 

Ref: NB50708105/11

Location: Daisy Mill, 345 Stockport Road, Longsight, M13 0LF 

Hours: 35 per week 

Location: Daisy Mill, 345 Stockport Road, Longsight, M13 0LF 

Permanent

Hours: 35 per week 

Reporting to the ICT Programme Manager, you will be a disciplined project 

Permanent

manager with a demonstrable track record of successfully delivering ICT projects. 

Reporting to the Service Delivery Manger, Performance, you will develop and 

You will have excellent interpersonal skills and will have the ability to lead project 

manage the service’s supplier management strategy and supplier and contracts 

teams consisting of technical and non-technical staff from across the 

database. You will have well developed supplier management skills and will 

organisation.

conduct regular supplier review meetings. You will also have the ability to 

We welcome applications from people wishing to job share.

analyse the performance of suppliers and take remedial action where necessary.

Apply online www.manchester.gov.uk/jobs. Application forms: 0161 227 3373. 

We welcome applications from people wishing to job share.

See Recruitment Services for full details on page 22.

Apply online www.manchester.gov.uk/jobs. Application forms: 0161 227 3373. 

Closing Date: 09 November 2009

See Recruitment Services for full details on page 22.
Closing Date: 09 November 2009

Business Analyst

Performance Analyst

Salary: Grade 7 £27,052 to £30,011 (bar at £29,236) 

Ref: NB50709039/11

Salary: Grade 5 £19,621 to £22,221 (bar at £21,519) 

Ref: NB50708129/11

Location: Daisy Mill, 345 Stockport Road, Longsight, M13 0LF 

Hours: 35 per week 

Location: Daisy Mill, 345 Stockport Road, Longsight, M13 0LF 

Permanent

Hours: 35 per week 

We are looking for a number of high quality business analysts who will work on 

Permanent

ICT projects concerned with service improvements inside and outside of the ICT 

We are looking for an analyst with the ability to monitor and report on the 

Service. You will assist in the analysis of programme and project requirements 

performance of all areas of the ICT Service. This will involve the ability to 

and the subsequent design and delivery of agreed objectives. You will have a 

manipulate data and requires good analysis skills, and excellent written and 

strong customer focus and experience of successful process redesign that has 

verbal communication skills.

resulted in increased efficiency and effectiveness.

We welcome applications from people wishing to job share.

We welcome applications from people wishing to job share.

Apply online www.manchester.gov.uk/jobs. Application forms: 0161 227 3373. 

Apply online www.manchester.gov.uk/jobs. Application forms: 0161 227 3373. 

See Recruitment Services for full details on page 22.

See Recruitment Services for full details on page 22.

Closing Date: 09 November 2009

Closing Date: 09 November 2009

The following roles form part of the new ICT Programme team.  

The following roles form part of the new Information Management 

The ICT Service is introducing an ITIL based, process driven 

& Systems team. The ICT Service is introducing an ITIL based, 

environment and any ITIL qualifications will be advantageous.

process driven environment and any ITIL qualifications will 

be advantageous.

ICT Programme Manager

CGIS Solutions Architect  

Salary: Grade 10 £39,855 to £41,616 

Ref: NB50708892/11

and Team Lead

Location: Daisy Mill, 345 Stockport Road, Longsight, M13 0LF 

Salary: Grade 8 £30,851 to £34,549 (bar at £33,661) 

Hours: 35 per week 

Ref: NB50709220/11

Permanent
We are looking for an experienced programme manager to head up a complex 

Location: Daisy Mill, 345 Stockport Road, Longsight, M13 0LF 

ICT programme consisting of a number of projects concerned with exploiting 

Hours: 35 per week 

technology opportunities to the Council’s advantage. You will be highly 

Permanent

organised and have expert project management and negotiation skills, with a 

We are looking for a customer focused solutions architect to provide a high 

demonstrable track record of successfully leading groups of project managers 

quality GIS application support service, ensuring business requirements are 

and business analysts.

delivered. The key software the Council uses is:

We welcome applications from people wishing to job share.

•  UNI-form, the corporate standard for GIS

Apply online www.manchester.gov.uk/jobs. Application forms: 0161 227 3373. 

•  IDOX (GMS software vendor)

See Recruitment Services for full details on page 22.

•  ArcGIS, ArcView, Oracle database server with ArcSDE, ArcInfo and ArcIMS

Closing Date: 09 November 2009

You will work collaboratively with the LLPG Custodian within the Information 
Management team to ensure the provision of a complete CGIS support service.
We welcome applications from people wishing to job share.
Apply online www.manchester.gov.uk/jobs. Application forms: 0161 227 3373. 
See Recruitment Services for full details on page 22.
Closing Date: 09 November 2009

 6
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Information Management  

Service Delivery Manager – 

and Systems Developer

Incident and Problem  

Salary: Grade 7 £27,052 to £30,011 (bar at £29,236) 

Support Team

Ref: NB50709223/11

Salary: Grade 9 £35,430 to £38,961 (bar at £38,042) 

Location: Daisy Mill, 345 Stockport Road, Longsight, M13 0LF 

Ref: NB50709269/11

Hours: 35 per week 

Permanent

Location: Daisy Mill, 345 Stockport Road, Longsight, M13 0LF 

We are looking for developers to support and develop data and reporting 

Hours: 35 per week 

solutions to meet business needs. You will require technical knowledge and  

Permanent

skills in programming, interface design, and development with other technical 

We are looking for a tenacious individual who has the ability to matrix manage an 

administration activities including ETL (Extract, Transform, Load). You should 

Incident & Problem Support Team (consisting of technical and business specialists 

also have experience in one or more of the following:

selected from our support teams working on a rota basis) in the delivery, to 

•  Business Objects Data Services or Data Integrator and Data Quality from 

agreed service levels, of resolutions to Incidents and Problems. You will also be 

Business Objects

responsible for the end-to-end management of high priority incidents escalated 
through our Service Desk.

•  Business Objects WebIntelligence and Universe Designer, SQL

We welcome applications from people wishing to job share.

•  Acusend Distribution Portal

Apply online www.manchester.gov.uk/jobs. Application forms: 0161 227 3373. 

•  UNI-form, IDOX (GMS software vendor), ArcGIS, ArcView, Oracle database 

See Recruitment Services for full details on page 22.

server with ArcSDE, ArcInfo and ArcIMS

Closing Date: 09 November 2009

We welcome applications from people wishing to job share.
Apply online www.manchester.gov.uk/jobs. Application forms: 0161 227 3373. 
See Recruitment Services for full details on page 22.
Closing Date: 09 November 2009

Service Desk Analyst

The following roles form part of the new Level 1 Support team.  

Salary: Grade 6 £22,958 to £26,276 (bar at £25,472) 

The ICT Service is introducing an ITIL based, process driven 

Ref: NB50709277/11

environment and any ITIL qualifications will be advantageous.

Location: Daisy Mill, 345 Stockport Road, Longsight, M13 0LF 

Hours: 35 per week 

Operations Manager –  

Permanent
Working as part of the Service Desk team you will provide prompt and 

Level 1 Support

professional Level 1 support and technical advice to users to assist with the 
resolution of ICT faults and service requests. You will have excellent customer 
service skills and will work closely with technical specialists in the Incident and 

Salary: Grade 10 £39,855 to £41,616 

Problem Support team to resolve more complex faults and requests.

Ref: NB50709262/11

We welcome applications from people wishing to job share.

Location: Daisy Mill, 345 Stockport Road, Longsight, M13 0LF 

Apply online www.manchester.gov.uk/jobs. Application forms: 0161 227 3373. 

Hours: 35 per week 

See Recruitment Services for full details on page 22.

Permanent

Closing Date: 09 November 2009

You will be required to deliver a high quality Level 1 support service, 
encompassing a Service Desk and an Incident & Problem Support Team that  

The following roles form part of the new Strategy and Governance 

are both focused on meeting the needs of the ICT Service’s customers. You will 

team. The ICT Service is introducing an ITIL based, process driven 

promote a collaborative, flexible working environment by encouraging staff to 

environment and any ITIL qualifications will be advantageous.

work beyond the boundaries of any current specialist technical disciplines.
We welcome applications from people wishing to job share.
Apply online www.manchester.gov.uk/jobs. Application forms: 0161 227 3373. 

Operations Manager –  

See Recruitment Services for full details on page 22.
Closing Date: 09 November 2009

Strategy and Governance
Salary: Grade 10 £39,855 to £41,616 

Ref: NB50709279/11

Location: Daisy Mill, 345 Stockport Road, Longsight, M13 0LF 

Hours: 35 per week 

Permanent
We are looking for an experienced manager with a track record of delivering  

Age Positive

ICT service improvements. You will lead a team with a broad range of skills 
including standards management, configuration and license management and 
communications and will be a key player in the drive to deliver better, more cost 
effective ICT services. You will have excellent strategic management skills and be 

Manchester City Council is committed to the 

able to evidence success in working with senior stakeholders to achieve mutually 

principles of age diversity and is supporting 

beneficial objectives.

the Department for Work and Pensions’ Age 

We welcome applications from people wishing to job share.

Positive Campaign

Apply online www.manchester.gov.uk/jobs. Application forms: 0161 227 3373. 
See Recruitment Services for full details on page 22.
Closing Date: 09 November 2009

 7
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ICT Standards Manager

Information Systems and 

Salary: Grade 9 £35,430 to £38,961 (bar at £38,042) 

Reporting Manager

Ref: NB50709283/11

Salary: Grade 9 £35,430 to £38,961 (bar at £38,042) 

Location: Daisy Mill, 345 Stockport Road, Longsight, M13 0LF 

Ref: NB50712429/11

Hours: 35 per week 

Permanent

Location: Daisy Mill, 345 Stockport Road, Longsight, M13 0LF 

Reporting to the Operation Managers, Strategy & Governance, you will have 

Hours: 35 per week 

experience of developing and managing an effective security management 

Permanent

framework. You will have a good knowledge of ICT policies and procedures  

Reporting to the Operations Manager – Information Management and Systems, 

and ICT service continuity management, and will have excellent customer 

you will have experience of developing, maintaining and managing the technical 

relationship skills in order to coordinate Council wide improvements to standards 

environment for data and information reporting, ensuring reporting quality, 

and security. You will be familiar with Government Connect and ISO27000.

reporting availability and architectural compliance. You will play a key role in 

We welcome applications from people wishing to job share.

developing a suite of management information reports to ensure the Council  
is getting as much value as possible out of the data it holds.

Apply online www.manchester.gov.uk/jobs. Application forms: 0161 227 3373. 
See Recruitment Services for full details on page 22.

We welcome applications from people wishing to job share.

Closing Date: 09 November 2009

Apply online www.manchester.gov.uk/jobs. Application forms: 0161 227 3373. 
See Recruitment Services for full details on page 22.
Closing Date: 09 November 2009

Service Improvement Manager
Salary: Grade 8 £30,851 to £34,549 (bar at £33,661) 

Ref: NB50709376/11

Planning/Building/

Location: Daisy Mill, 345 Stockport Road, Longsight, M13 0LF 

Engineering

Hours: 35 per week 

Permanent
We are looking for a highly motivated manager who is passionate about 
continuous service improvement. You will be able to evidence success in 

Manchester can claim to be the world’s original modern city and it is now also at 

improving services through root cause analysis, process improvement and 

the forefront of the movement to ‘rediscover’ the City in Britain. It is an ambitious 

enhanced communications. You will also be comfortable with managing the 

and growing City aiming to be the greenest, most inclusive and most accessible 

service’s learning and development offer for staff. You will have experience of 

by pursuing developments of the highest quality and which contribute 

project management and excellent interpersonal skills.

significantly to its economic, social and physical sustainability.

We welcome applications from people wishing to job share.

The Planning Service has a major role in delivering these important and 
challenging aims.

Apply online www.manchester.gov.uk/jobs. Application forms: 0161 227 3373. 
See Recruitment Services for full details on page 22.

If you are interested in being part of the Manchester team, a key vacancy has arisen.

Closing Date: 09 November 2009

Group Manager (Urban Design 

Configuration and  

and Conservation)

Licensing Manager

Salary: Grade 10 £39,855 to £41,616 

Salary: Grade 9 £35,430 to £38,961 (bar at £38,042) 

Ref: NB50709640/11

Ref: NB50712426/11

Location: Town Hall Extension, St Peter’s Square, M60 2LA 

Hours: 35 per week 

Location: Daisy Mill, 345 Stockport Road, Longsight, M13 0LF 

Permanent

Hours: 35 per week 

Permanent

This post holder is required to provide leadership in the management of work 
related to urban design and the City’s heritage and to assist and provide specialist 

Reporting to the Operations Manager – Strategy and Governance, you will  

guidance and advice to achieve quality development throughout Manchester.

have experience of developing and managing an effective service asset and 
configuration management function covering all items of ICT hardware and 

For this post you are required to demonstrate extensive experience of urban 

software. You will manage the IT asset portfolio with respect to risk, cost,  

design and conservation matters, managing and supervising members of a  

control, IT governance, compliance and business performance objectives,  

team, in addition to detailed knowledge of planning, regeneration and the 

with a particular focus on licence management across the Council.

historic environment.

We welcome applications from people wishing to job share.

You must possess a recognised Town Planning qualification resulting in 
exemption from RTPI examinations and be in possession of an architectural or 

Apply online www.manchester.gov.uk/jobs. Application forms: 0161 227 3373. 

urban design qualification, or one of these qualifications where an extensive 

See Recruitment Services for full details on page 22.

understanding of the other disciplines can be achieved. You must also 

Closing Date: 09 November 2009

demonstrate proven substantial post qualification experience in relevant 
planning work of a local authority or have a good understanding of the work  
of local authorities.
We welcome applications from people wishing to job share.
Apply online www.manchester.gov.uk/jobs. Application forms: 0161 227 3373. 

The next issue of Jobs Update  

See Recruitment Services for full details on page 22.

will be published on 16 November 2009.
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Maintenance Officer

Social Worker

Salary: Grade 5 £19,621 to £22,221 (bar at £21,519) 

Salary: Grade 7 £27,052 to £30,011 (bar at £29,236) 

Ref: NB50709546/02

Ref: NB50709384/16

Location: New Smithfield Wholesale Market, 

Location: Wythenshawe West Team, Southmoor Centre, 

Whitworth Street East, Openshaw, M11 2WJ 

Southmoor Road, Roundthorn Industrial Estate, M23 9JE 

Hours: 35 per week 

Hours: 35/17.5 per week (Monday to Wednesday, 17.5 hours 

Permanent

inclusive, for the part-time post) 

Based at New Smithfield Wholesale Market, the post holder will provide a range 

Permanent

of support to maintain the facilities at a number of retail and specialist markets 

Looking for a career in social care? Have you the enthusiasm and dedication 

including New Smithfield Wholesale Market currently managed by Manchester 

required to work with adults (older people and adults with physical disabilities)?

Markets. The market sites are based around the city from Wythenshawe to the 

We are looking to recruit Social Workers for Adult Social Care in the south of the 

Arndale in the city centre.

city, to work within the Locality Team based at Southmoor Road, Wythenshawe.

The post holder will provide an exceptional quality of maintenance support to all 

You will be expected to demonstrate knowledge of the present trends within 

the markets within the portfolio under the guidance of the Property Maintenance 

Adult Social Care and to recognise the life experiences and current difficulties our 

Manager and Assistant Maintenance Manager. Although the post holder will 

customers face in today’s society.

require experience and a range of general skills in mechanical matters, skills  

You need to be able to support our customers who are adults with disabilities and 

such as plumbing and joinery would be a benefit. The post holder should have 

older people in assessing their own health and social care needs and formulate 

experience of dealing with a range of people, such as senior management, front 

appropriate support plans, to conduct reviews and evaluate outcomes.

line staff and the general public.

You will require good communication skills, to be able to work as an effective 

Willingness to learn and develop skills that will benefit the delivery of a first class 

member of a team, and with other professionals. A commitment to good practice 

service and provide value for money is essential.

and delivering services within timescales is essential, as is the ability to work with 

We welcome applications from people wishing to job share.

IT. You will have a professional social work qualification and be registered with 

Apply online www.manchester.gov.uk/jobs. Application forms: 0161 227 3373. 

the General Social Care Council.

See Recruitment Services for full details on page 22.

Manchester is a progressive employer offering a wide range of opportunities and 
benefits and is committed to equal opportunities. Adult Social Care is committed 
to inducting and training new staff, to encouraging personal development and 
supporting staff to attain relevant professional qualifications.
We welcome applications from people wishing to job share.

Social/Care/Community 

Apply online www.manchester.gov.uk/jobs. Application forms: 0161 227 3373. 
See Recruitment Services for full details on page 22.

Work/Educational Support

Casual Support Worker

Safeguarding Adults 

Coordinator

Salary: Grade 3 £15,039 to £16,440 (bar at £16,054) 

Ref: NB50709367/17

Salary: Grade 8 £30,851 to £34,549 (bar at £33,661) 

Location: Chorlton District Office, 102 Manchester Road,  

Ref: NB50709450/16

Chorlton, M21 9SZ 

Supply/Casual

Location: Claremont Resource Centre, Rolls Crescent, 

We are looking for people who have experience of working with children/young 

Hulme, M15 5FS 

people aged 0–19. The post requires you to provide personal support within their 

Hours: 35 per week 

own homes or offer children/young people the support they require to access 

Permanent

their community socially. You will work alongside social workers/nurses to agreed 

We are recruiting two Safeguarding Adults Coordinators to join our expanding 

care plans, keeping detailed reports and records. You will be required to work 

team. We’re looking for experienced social workers who are committed to 

some evenings, early mornings and weekends. Good time keeping and an ability 

ensuring safeguarding is given the highest priority. The post includes providing 

to use initiative is essential.

specialist advice and consultation to practitioners and managers from local 

Applications will only be considered from people permanently resident 

authority and partner agencies on specific issues relating to safeguarding, and 

within the boundaries of the City of Manchester.

developing and monitoring the implementation of policies and procedures 

We welcome applications from people wishing to job share.

related to safeguarding, to required quality standards.

Apply online www.manchester.gov.uk/jobs. Application forms: 0161 227 3373. 

You will have a social work qualification, be registered with the GSCC, and 

See Recruitment Services for full details on page 22.

significant experience in Social Care/Health.
For an informal discussion contact Deborah Russell, Interim Head of 
Safeguarding on 0161 234 1327.
We welcome applications from people wishing to job share.
Apply online www.manchester.gov.uk/jobs. Application forms: 0161 227 3373. 
See Recruitment Services for full details on page 22.

Stonewall

Manchester City Council is proud 

to be recognised as a diversity champion, 

promoting equality and supporting employees
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Approved Mental  

Homework Support Assistant

Health Practitioner

Salary: Grade 3 £15,039 to £16,440 (bar at £16,054) pro rata 

Ref: NB50709548/01

Salary: Grade 7 + 2 increments £26,784 to £31,439  

(bar at 28,947) 

Location: Citywide 

Ref: NB50709389/16

Hours: 1 x 21 hours, 3 evenings per week, plus every Saturday in 

term time; 5 x 16 hours, 2 evenings per week, plus every Saturday 

Location: Wilson House, Monsall Road, Newton Heath, M40 8WN 

in term-time 

Hours: 35 per week 

Fixed-term contract until 31 March 2010

Permanent

Do you enjoy working with children and young people in a role where no two 

Rotherham, Doncaster and South Humber Mental Health NHS Foundation Trust 

days are ever the same? Then join us as a Homework Support Assistant in 

(RDASH) in collaboration with Manchester Mental Health and Social Care Trust 

Manchester Libraries.

(MMHSCT) delivers the early intervention in psychosis service in Manchester.

Our successful Homework Support project is currently expanding to more 

The post holder will be seconded to MMHSCT but will work within the service 

Libraries across the city. We offer a safe and supportive place where children can 

provided by RDASH. To assist in the delivery of this service we are seeking a social 

do their homework and other educational projects after school, on Saturdays and 

worker with a background experience in working with people with psychosis. The 

during school holidays.

successful candidate will have a sound knowledge and understanding of the 

For this exciting and challenging role we are looking for an excellent 

devastating impact of psychosis, an understanding of early intervention in 

communicator who can get on well with children and young people of all ages 

psychosis service delivery, and have excellent communication skills.

and abilities. You must also be able to demonstrate good ICT skills and the ability 

The post focuses on working with people between the ages of 14-35 years 

to develop learning and study skills in children and young people from 8-16 years 

experiencing a first episode of psychosis and involves providing evidence based 

old. Previous experience of working with children and young people is essential.

treatments and supporting individuals to make sense of the impact of the illness.

The successful applicant will be required to take annual leave during Manchester 

Applicants must demonstrate a flexible approach, evolving around the needs of 

school holidays and work every Saturday in school term time. Sessions during the 

service users, their families and significant others. The role involves working as a 

week start at 2pm on one day, and 3pm on the remaining one or two days.

team member, with the responsibility of a small caseload across traditional 

Applications will only be considered from people permanently resident 

boundaries of CAMHS, adult and the voluntary sector services. The service ethos 

within the boundaries of the City of Manchester.

is focused on recovery and social inclusion therefore offers successful applicants 

We welcome applications from people wishing to job share.

an exciting and demanding opportunity to change the trajectory of the illness.

Apply online www.manchester.gov.uk/jobs. Application forms: 0161 227 3373. 

You will be a registered Social Worker with the General Social Care Council and 

See Recruitment Services for full details on page 22.

you will need to hold a current driving licence, have significant experience of 
working within the CPA Framework and have an interest or experience in 
research. Most significantly you should be able to demonstrate evidence of 
supporting people with psychosis.
Where qualified the post holder will undertake the role and functions of an 

Casual Passenger Assistant

Approved Mental Health Professional (AMHP). Where not qualified the post 

Salary: Grade 1 £6.84 to £7.01 (bar at £6.84) per hour 

holder must be willing to train and subsequently practice as an AMHP.

Ref: NB50709374/02

We welcome applications from people wishing to job share.
Apply online www.manchester.gov.uk/jobs. Application forms: 0161 227 3373. 

Location: Citywide/Mobile 

See Recruitment Services for full details on page 22.

Hours: Monday to Friday, 7.30–9.30am and/or 2.30–4.30pm 

Supply/Casual
We are looking for a number of casual passenger assistants to support pupils/
students with special educational needs on daily scheduled transport to 
Educational Establishments.
The hours of work can range from 7.30–9.30am and/or 2.30–4.30pm.
Applications will only be considered from people permanently resident 
within the boundaries of the City of Manchester.
We welcome applications from people wishing to job share.
Apply online www.manchester.gov.uk/jobs. Application forms: 0161 227 3373. 
See Recruitment Services for full details on page 22.
Closing Date: 09 November 2009

Jobsupdate

Over 14,000 copies of Jobs Update are 

printed each issue and we have a  

readership of over 50,000 people.
If you have a vacancy and would like  

to advertise it in Jobs Update, please  

contact: Nick Boyle on 0161 234 3076  

for availability and rates.

The closing date for jobs within the 

m-four Advertising, Town Hall Extension, 

Manchester City Council section, in this issue 

Manchester M60 2LA.

is 16 November 2009 unless otherwise stated. 

email: x.xxxxx@xxxxxxxxxx.xxx.xx

Please see page 22 for application details.
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[bookmark: 11]Catering Assistant

Hospitality/Catering/

Salary: Grade 1 £6.84 to £7.01 (bar at £6.84) per hour 

Domestic/Cleaning

Ref: NB50709542/20

Posts available at: 

•  Alma Park Primary, Errwood Road, Levenshulme, M19 2PF –  

Senior Supervisor x 3 posts

10hrs TTO

• Crowcroft Park, Northmoor Road, M12 5SY – 10hrs TTO

Salary: Grade 5 £19,621 to £22,221 (bar at £21,519) 

•  St Agnes C.E Primary School, Clitheroe Road, Longsight, M13 0QU 

Ref: NB50709372/02

– 10hrs TTO

•  St Andrews C.E Primary School, Broom Avenue,  

Location: Hammerstone Road Depot, Gorton, M18 8EQ 

Levenshulme, M19 2UH – 10hrs TTO

Hours: 30/20 per week (Shift pattern dependant on the needs of 

•  St Chrysostoms C.R Primary School, Lincoln Grove, Chorlton-on-

the service between 6.00am and 6.30pm) 

Medlock, M13 0DX - 10hrs TTO

Permanent

•  Stanley Grove Primary School, Stanley Grove, Longsight, M12 4NL 

We are looking for committed individuals, capable of inspiring professional 

– 12.5hrs TTO

respect from staff and clients alike. The successful applicant will need to have:

•  St Marys R.C Primary School, Clare Road, Levenshulme, M19 2QW 

•  Excellent communication skills in English, both written and oral as well as good 

– 12hrs TTO

PC literacy

Permanent

•  Self-motivation and personal drive to meet timescales, targets and quality 

Working as a member of a lively, dedicated team, you will be involved in the 

standards and the flexibility to adapt to changing workloads

preparation and serving of meals, setting up and clearing dining areas together 

•  Good supervisory experience is essential with the ability to lead teams of 

with washing up and cleaning within the kitchen. The opportunity to train for 

cleaning staff

appropriate qualifications will be provided.

The position does not entail regular hands-on cleaning; however the successful 

Applications will only be considered from people permanently resident 

candidate must have relevant experience of the cleaning industry in order to train 

within the boundaries of the City of Manchester.

staff in best practice.

We welcome applications from people wishing to job share.

The main tasks and duties is the supervision of the cleaning service provided  

Apply online www.manchester.gov.uk/jobs. Application forms: 0161 227 3373. 

in all buildings under your control, ensuring all front line staff are trained to  

See Recruitment Services for full details on page 22.

the appropriate level and are clearly briefed as to their responsibilities. You 
should also have an awareness of up-to-date Health & Safety and welfare 
practices, Control of Substances Hazardous to Health (COSHH), risk assessment 
and manual handling.
We welcome applications from people wishing to job share.
Apply online www.manchester.gov.uk/jobs. Application forms: 0161 227 3373. 

Professional

See Recruitment Services for full details on page 22.

Manager – Operational Property

Unit Catering Manager

Salary: Grade 9 £35,430 to £38,961 (bar at £38,042) 

Salary: Grade 4 £16,830 to £19,126 (bar at £18,453) 

Ref: NB50709390/05

Ref: NB50709391/20

Location: Town Hall Extension, St Peter’s Square, M60 2LA 

Location: Broad Oak Primary School, Broad Oak Lane, 

Hours: 35 per week 

East Didsbury, M20 5QB 

Permanent

Hours: 32.5 per week TTO (7.30am–2.30pm, with half an hour 

Manchester City Council require a Chartered General Practice Surveyor with 

unpaid break) 

substantial experience in management within the property environment with 

Permanent

excellent organisational and communication abilities.

To ensure the cost effective and efficient running of the catering service, 

With strong motivational and management skills, you will lead the Council’s 

maintaining the highest standards of food preparation, presentation and 

Operational Property Team reporting directly to the Deputy Head of Corporate 

service. You will produce a meal in accordance with the specification and 

Property (Strategy). Your key responsibilities will be to contribute to the 

complete the appropriate returns and records. You must hold a qualification  

improvement of services through the efficient and effective use of the  

in food preparation and cooking at NVQ level 2; and hold/be willing to  

council’s operational property portfolio as Corporate Landlord.

work towards a qualification in hospitality supervision at NVQ level 3 or  

This role will form a key liaison point of contact for service heads in the alignment 

an equivalent qualification.

of corporate business plans with service level agreements, to deliver corporate 

We welcome applications from people wishing to job share.

property objectives whilst ensuring service delivery is optimised.

Apply online www.manchester.gov.uk/jobs. Application forms: 0161 227 3373. 

We welcome applications from people wishing to job share.

See Recruitment Services for full details on page 22.

Apply online www.manchester.gov.uk/jobs. Application forms: 0161 227 3373. 
See Recruitment Services for full details on page 22.
Closing Date: 09 November 2009
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Extended Schools Community 

Health/Leisure

Activity Activator
Salary: Grade 5 £19,621 to £22,221 (bar at £21,519) 

District Community Activity 

Ref: NB50709388/15

Manager x 2 posts

Location: Baguley Hall Primary School, Ackworth Drive, 

Wythenshawe, M23 1LB 

Salary: Grade 7 £27,052 to £30,011 (bar at £29,236) 

Hours: 35 per week 

Ref: NB50709387/15

Fixed-term contract until 31 March 2011
We are offering an exciting and challenging opportunity which involves working 

Location: Manchester Leisure Sports Development Centre, 

in partnership with a group of primary cluster schools within the Baguley ward.

Denmark Road, Hulme, M15 6FG 

Working alongside the Wythenshawe District Community Activity Manager 

Hours: 35 per week 

and cluster headteachers, the post holder will establish and develop community 

Fixed-term contract until 31 March 2011

networks and partnerships that contribute to the delivery of the ‘community  

The role of the Community Activity Manager is to work within a designated 

use’ and ‘varied menu of activity’ elements of the core offer for the Extended 

district locality to strengthen the strategic and operational links with partners  

Schools initiative.

to plan and implement a coordinated and inclusive programme of sport and 

We are looking for a self-motivated individual, committed to improving and 

physical activity, tailored to meet the needs of the community.

increasing community activity opportunities for the residents of Baguley. You will 

The appointed manager must be highly motivated, with the vision and skills  

be part of a supportive team from Leisure Services and the headteachers from the 

to establish and achieve ambitious programme objectives which improve the 

cluster schools.

quality of life for Manchester residents. You will be part of a supportive team 

Candidates must display evidence of a thorough understanding of planning and 

which strives to achieve high standards in all areas.

implementing community activities for local residents, including those with 

Candidates must display evidence of a thorough understanding of an integrated 

challenging or difficult behaviours and/or those at risk.

community sport and physical activity service and how it contributes to broader 

We welcome applications from people wishing to job share.

agendas such as health, inclusion, educational attainment and sustainable 

Apply online www.manchester.gov.uk/jobs. Application forms: 0161 227 3373. 

communities and neighbourhoods.

See Recruitment Services for full details on page 22.

We welcome applications from people wishing to job share.
Apply online www.manchester.gov.uk/jobs. Application forms: 0161 227 3373. 
See Recruitment Services for full details on page 22.

Administrative/ 

District Community Activator  

Secretarial/Clerical

x 3 posts
Salary: Grade 5 £19,621 to £22,221 (bar at £21,519) 

Technical Officer

Ref: NB50709371/15

Location: Manchester Leisure Sports Development Centre, 

Salary: Grade 6 £22,958 to £26,276 (bar at £25,472) 

Denmark Road, Hulme, M15 6FG 

Ref: NB50709383/05

Hours: 35 per week 

Fixed-term contract until 31 March 2011

Location: Alexandra House, 2 Southcombe Walk, 

Moss Side, M15 5TU 

The District Community Activity Activator will assist the District Community 

Hours: 35 per week 

Activity Manager to implement and deliver a sport and physical activity strategy 

Permanent

within a designated district locality.

The Revenues Service plays a key role within Manchester City Council, constantly 

The post holder will establish and develop local community networks and 

striving to maximise the collection of Council Tax. The money we collect helps to 

partnerships with public, private and voluntary sector organisations to increase 

fund essential services for the people of Manchester.

opportunities to participate in sport and physical activity and promote the ethos 
of healthy lifestyles and independence.

As a Technical Officer you will be located in the back office which is a busy and 
demanding environment. We are looking for someone with substantial 

The role will include developing appropriate programmes for targeted groups 

experience in a busy revenues team with an in depth knowledge of Council Tax 

with specific reference to people with a disability, people at risk of social 

legislation and the ability to support a team of ten staff. The role is challenging 

inclusion, girls and women and people from ethnic minorities.

and demanding with strict targets to meet and you should have a thorough 

We welcome applications from people wishing to job share.

understanding of how to manage performance and quality in a team. You should 

Apply online www.manchester.gov.uk/jobs. Application forms: 0161 227 3373. 

have good analytical skills with an ability to offer pragmatic solutions to complex 

See Recruitment Services for full details on page 22.

queries from internal and external contacts.
If you have a ‘can do’ attitude and can work independently but also be a key 
player in a team we want to hear from you.
We welcome applications from people wishing to job share.
Apply online www.manchester.gov.uk/jobs. Application forms: 0161 227 3373. 
See Recruitment Services for full details on page 22.

The next issue of Jobs Update  

will be published on 16 November 2009.
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[bookmark: 13]Finance and  

Secretary – Level 1

Administration Assistant

Salary: Grade 5 £19,621 to £22,221 (bar at £21,519) 

Ref: NB50676976/17

Salary: Grade 3 £15,039 to £16,440 (bar at £16,054) 

Ref: NB50709379/11

Location: Town Hall Extension, St Peter’s Square, M60 2LA 

Hours: 35 per week 

Location: Town Hall Extension, St Peter’s Square, M60 2LA 

Permanent

Hours: 35 per week 

Manchester Youth Offending Service remains at the heart of the city’s efforts to 

Fixed-term contract for 1 year

deal positively and firmly with youth crime and anti-social behaviour.

M-four Translations aim is to enable effective communications between service 

We are looking for a Secretary to provide a comprehensive support service to the 

providers and non-english speaking service users. As a service we’re always 

Head of Service.

looking to develop and we want people who want this too.

We are looking for applications from people who work hard and can demonstrate 

We are currently looking for a Finance and Administration Assistant to work 

initiative, flexibility and excellent communication skills. You must have 

within our busy office. The post holder will be required to provide financial and 

experience of supporting busy senior managers and you will need to liaise with  

administrative support to the translations team. An ability to work under pressure 

a wide range of people. You need to be confident, pro-active and able to solve 

and to meet tight deadlines is a key part of this role together with an ability to 

problems quickly and calmly and be good with people.

produce work accurately and concisely.

The job is varied and no two days are the same. It goes without saying that you 

You will be required to deal with an extensive range of duties including providing 

will need to have fast and accurate keyboard skills, and experience of developing 

an efficient, courteous and responsive reception cover and telephone service 

and maintaining effective administrative systems. However the job involves 

from 8.45am to 5pm.

much more than this and you will also need to be skilled at meeting conflicting 

The successful candidate must have experience of developing in a multi-user  

deadlines and prioritising demands on both your own and the Head of Service’s 

and real time environment, together with substantial experience of working  

time. There is scope to get involved in projects undertaken by the department, 

in a multi-cultural, multi-lingual environment. You will be working as part of a 

and to broaden your experience backed up by regular management support.

team and contributing to the achievement of its objectives. The ability to 

We welcome applications from people wishing to job share.

converse in at least one language in addition to English is essential.

Apply online www.manchester.gov.uk/jobs. Application forms: 0161 227 3373. 

Applications will only be considered from people permanently resident 

See Recruitment Services for full details on page 22.

within the boundaries of the City of Manchester.
We welcome applications from people wishing to job share.
Apply online www.manchester.gov.uk/jobs. Application forms: 0161 227 3373. 
See Recruitment Services for full details on page 22.

Administration Support Worker
Salary: Grade 3 £15,039 to £16,440 (bar at £16,054) 

Administration Officer

Ref: NB50709641/17

Location: Daisy Mill, 345 Stockport Road, Longsight, M13 0LF 

Salary: Grade 4 £16,830 to £19,126 (bar at £18,453) 

Hours: 17.5 per week 

Ref: NB50709629/11

Permanent
Manchester Youth Offending Service remains at the heart of the city’s efforts to 

Location: Town Hall, Albert Square, M60 2LA 

deal positively and firmly with youth crime and anti-social behaviour.

Hours: 35 per week 

We are looking for a part-time Administration Support Worker to be based at  

Permanent

the YOS Central Office in Longsight supporting front-line staff and the smooth 

The Council deals with some 1500 appeals for school admission each year. This 

running of the office with a particular concentration on issues arising from the 

post helps to run the appeals process, including the administration of appeals 

resettlement of offenders from custody.

hearings with Panel members and parents.

If you have the following skills to a high level, then we want to hear from you:

We need someone to help us with this work. The postholder will be responsible 

•  Organisational skills

for maintaining accurate records of all appeals received, helping set up appeal 

•  Communication skills

hearings, attending some hearings in the capacity of Clerk, liaising with Panel 
members, parents and schools, and recording and communicating the decisions 

•  Office skills

made by the Appeals Panel. The job also involves providing support for meetings 

•  Motivated, hardworking and committed team member.

of the City Council, Executive and other committees of the City Council and 

We offer a balanced work/life package, a final salary pension scheme, generous 

drafting and maintaining appropriate records of decisions or recommendations 

holidays and training and development opportunities.

that are made.

Applications will only be considered from people permanently resident 

That person will need experience in the administration of meetings and also have 

within the boundaries of the City of Manchester.

the skills needed to deal effectively with people in difficult situations.

We welcome applications from people wishing to job share.

We welcome applications from people wishing to job share.

Apply online www.manchester.gov.uk/jobs. Application forms: 0161 227 3373. 

Apply online www.manchester.gov.uk/jobs. Application forms: 0161 227 3373. 

See Recruitment Services for full details on page 22.

See Recruitment Services for full details on page 22.

The closing date for jobs within the 

Manchester City Council section, in this issue 

is 16 November 2009 unless otherwise stated. 

Please see page 18 for application details.
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Birchfields Primary School 

Childcare/Play/ 

Lytham Road 

Fallowfield 

Youth Worker

Manchester 

M14 6PL 

Tel: 0161 224 3892 

Fax: 0161 224 3548 

Centre Worker – Level 2  

Email: xxxx@xxxxxxxxxxx.xxxxxxxxxx.xxx.xx 

x 3.5 posts

Headteacher: Miss SJ Offord BA (Hons) PGCE, NPQH

Salary: Grade 3 £15,039 to £16,440 (bar at £16,054) 

Lead Teaching Assistant: 

Ref: NB50711310/17

Teaching Assistant – Level 4 

Location: Scout Drive Children’s Centre, Scout Drive, Newall Green, 

Teaching and Learning

Wythenshawe, M23 2SY 

Hours: 35 and 17.5 per week 

Salary: Grade 5, points 22–26 (£19,621–£22,221 pro rata)

Permanent
We require a reliable childcare worker who is qualified to NVQ level 2 or 

Hours: 35 per week, term-time only

equivalent who has experience of working with children from six months to five 

Required from January 2010 or earlier if possible.

years old. You must be able to provide a rich stimulating environment meeting  

The governors wish to appoint an enthusiastic, talented and hardworking  

all basic needs for the children in your care. Working as part of a team you must 

Lead Teaching Assistant to join our caring school family. We are looking for an 

be able to monitor and record to meet individual and group needs. Providing 

experienced Teaching Assistant who can lead a team of at least six teaching 

positive experiences for children and their families and the local community.

Assistants and provide strategic support for our Assistant Headteacher in Years  

Applications will only be considered from people permanently resident 

5 and 6, including data analysis and class cover. This post will be temporary for  

within the boundaries of the City of Manchester.

a full academic year and will be reviewed in 2010.

We welcome applications from people wishing to job share.

Application forms and further details are available from the Headteacher 

Apply online www.manchester.gov.uk/jobs. Application forms: 0161 227 3373. 

at the school address. 

See Recruitment Services for full details on page 22.

Closing date: Monday 9 November 2009.
Interviews: Thursday 12 November 2009.
Short-listed candidates will be notified.

Schools

Cavendish Community Primary School 

Cavendish Road 

West Didsbury 

Benchill Primary School 

Manchester 

Benchill Road 

M20 1JG 

Wythenshawe 

Tel: 0161 234 1020 

Manchester 

Fax: 0161 445 7124 

M22 8EJ

Email: xxxxxx@xxxxxxxxx.xxxxxxxxxx.xxx.xx 

Teaching Assistant – Level 3 

Website: www.cavendish.manchester.sch.uk 

Headteacher: Ms Janet R Marland B.Ed(Hons) 

Teaching and Learning

Deputy Headteacher: Mr Andy Buckler 

Assistant Headteachers: Mrs Jenny Law and Mr David Griffiths

Salary: Grade 4, points 17–21 (16,830–£19,126 pro rata)

Teaching Assistants – Level 3 

Hours: 15 per week, term-time only

Teaching and Learning

We are looking to employ a Teaching Assistant to be based in a classroom 
supporting a teacher in the mornings. You will also cover for PPA when required.
You will be qualified to TA3 level and have experience of working in an inner  

Salary: Grade 4, points 17–21 (£16,830–£19,126 pro rata)

city school.

Hours: To be agreed, term-time only 

An application pack and further details can be obtained from the school. 

Temporary to 31 March 2010, to cover maternity leave

Please call Mrs Sandra Fairbrother (School Business Manager) on 

We are looking for dynamic, highly motivated and enthusiastic individuals to join 

0161 998 3075 or email xxxxx@xxxxxxxx.xxxxxxxxxx.xxx.xx.

our team. The successful applicants will support the inclusion of children with 

This post requires you to undergo and enhanced CRB check.

special educational needs into mainstream classrooms. Excellent communication 

Closing date: Monday 2 November 2009.

(oral and written) and numeracy skills are essential for the posts.

Interview date: Friday 6 November 2009.

Application forms, job description and person specification are available from 
the school by email from xxxxxx@xxxxxxxxx.xxxxxxxxxx.xxx.xx
Closing date: 13 November 2009.
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[bookmark: 15]Chapel Street Primary School 

Teaching Assistant – Level 1: 

Chapel Street 

Levenshulme 

Student Support Worker  

Manchester 

M19 3GH 

x 3 posts

Tel: 0161 224 1269

Salary: Grade 2, points 8–11 (£13,189–£14,733 pro rata)

Teaching Assistant:  

Hours: 16 per week (10.40am–2 pm daily), term-time only 

Mainstream – Level 1

Temporary contract until 31 August 2010
The successful applicants will be involved with the management and  
co-ordination of structured activities (eg. sports) for students during breaktimes 

Salary: Grade 2, points 8–11 (£13,189–£14,733 pro rata)

and will take responsibility for the external supervision of groups of students. 
They will also be involved in the partial supervision of students in the school.

Hours: 35 per week, term-time only 

The school is committed to safeguarding and promoting the welfare of young 

Fixed-term until 20 July 2010, commencing as soon as possible

people and expects all staff to share this commitment. The successful applicants 

The successful candidate will support class teaching groups and individuals; age 

will be subject to appropriate child protection screening including checks with 

groups will be dependent upon experience and school needs.

past employers and the Criminal Records Bureau.

An ability to speak fluent Urdu, Punjabi or Pashto as well as English is not essential 

For an application form and further details please contact the school

but would be an advantage.

Closing date for applications: Friday 13 November 2009.

Potential candidates are warmly invited to visit our school by arrangement with 
the office on either Tuesday, 3 November or Wednesday, 4 November at 2pm on 
both days.

Teaching Assistant – Level 1  

Application forms and further details are available from, and should be 

x 3 posts

returned to the school office.
Closing date: Friday 6 November 2009.

Salary: Grade 2, points 8–11 (£13,189–£14,733 pro rata)

Interviews: Monday 16 November 2009.

Hours: 30 per week, term-time only 

Temporary contract until 31 August 2010

Chorlton High School 

The successful applicants will provide support for those students with additional 

Nell Lane 

needs. Previous experience of supporting students would be an advantage but is 

Chorlton 

not essential as training will be given.

Manchester 

The school is committed to safeguarding and promoting the welfare of young 
people and expects all staff to share this commitment. The successful applicants 

M21 7SL 

will be subject to appropriate child protection screening including checks with 

Tel: 0161 882 1150

past employers and the Criminal Records Bureau.

Senior Science Technician

For an application form and further details please contact the school
Closing date for applications: Friday 13 November 2009.

Salary: Grade 4, points 17–21 (£16,830–£19,126)

Hours: 35 per week, all year round

Ewing School 

We are seeking to employ an enthusiastic and well motivated Science Technician 

Central Road 

to join our Science Department. We are a High Performing Specialist College with 

Didsbury 

Performing Arts as our main specialism.

Manchester 

The school is committed to safeguarding and promoting the welfare of young 

M20 4ZA 

people and expects all staff to share this commitment. The successful applicant 

Tel: 0161 445 0745 

will be subject to appropriate child protection screening including checks with 

Fax: 0161 438 0510 

past employers and the Criminal Records Bureau.

Email: xxxxx@xxxxx.xxxxxxxxxx.xxx.xx

For an application form and further details please contact the school
Closing date for applications: Friday 13 November 2009.

Teaching Assistant – Level 2 

Sports Technician

Special/Additional Needs

Salary: Grade 2, points 8–11 (£13,189–£14,733 pro rata)

Salary: Grade 4, points 17–21 (£16,830–£19,126 pro rata)

Hours: 35 per week, term-time only

Hours: 35 per week, term-time only 

Permanent

Chorlton High School requires an enthusiastic person with the interests and skills 
to support the provision of Sport and Dance across the school. The successful 

Ewing is a special school for pupils experiencing speech and language 

candidate will be required to prepare equipment and teaching spaces, work 

impairment. Many pupils have additional and linked special educational needs.

closely with staff in the delivery of lessons and help supervise students.

Teaching Assistants are required to work in the primary or secondary department. 

The school is committed to safeguarding and promoting the welfare of young 

Experience of working with pupils with special educational needs is important.

people and expects all staff to share this commitment. The successful applicant 

An application pack and further details are available from the school.

will be subject to appropriate child protection screening including checks with 

Closing date: 13 November 2009.

past employers and the Criminal Records Bureau.
For an application form and further details please contact the school
Closing date for applications: Friday 13 November 2009.
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Administrative  

Mauldeth Road Primary School 

Support Assistant

Mauldeth Road 

Manchester 

M14 6SG 

Salary: Grade 2, points 8–11 (£13,189–£14,773 pro rata)

Tel: 0161 224 3588 

Fax: 0161 248 4462

Hours: 35 per week, term-time only 

1 year fixed-term contract (to support the School Administrator)
We need a resilient person to provide routine clerical work, administrative and 

Cleaner

financial support to the school. Ewing school works collaboratively with all staff 
to promote the five outcomes of Every Child Matters.

Salary: Grade 1, points 6–7 (£12,489–£12,787 pro rata)

The person appointed will undertake reception duties, answering the phone, 

Temporary, to cover maternity leave

greeting visitors, basic First Aid including looking after sick pupils. They will 
undertake routine reception duties; clerical and administrative support to both 

The school governors seek to appoint a Cleaner, initially on a temporary basis, to 

the Head and the School Administrator. Part of the position will involve both 

cover for maternity leave, commencing December 2009.

manual and computerised record keeping including word processing and other 

Application forms and further details are available from the school.

ICT based tasks.

Please contact Mrs A Maher, School Administrator, on the number above.

Application Pack and further details are available from the school.

Closing date for applications is Friday 6 November 2009.

Closing date: 13 November 2009.

Teacher

Old Hall Drive Primary School 

Old Hall Drive 

A teacher is required for the secondary department of this special school to teach 

Gorton 

subjects across Key Stages 3 and 4 as required. Please state your specialims as 

Manchester 

part of your application form. The teacher appointed will be paid their main scale 

M18 7FU 

plus 1 SEN point.

0161 223 2805

Application forms and further details from the school.
Closing date: 9 November 2009.

Lunchtime Organiser
Salary: Grade 1, points 6–7 (£12,489–£12,787 pro rata)

Harpur Mount Primary School 

Alfred Street 

Hours: 11.30am to 1.30pm each day, term-time only

Harpurhey 

The governors would like to appoint a lunchtime organiser.

Manchester 

Working as a member of a lively and dedicated team you will be involved in 

M9 5XR 

supervising pupils in the dining area and elsewhere so that the meal and 

Tel: 0161 205 4993 

lunchtime recreation is a pleasant experience for pupils and staff.

Fax: 0161 205 5221 

The post is subject to an enhanced criminal records and background check.

Email: xxxxx@xxxxxxxxxxx.xxxxxxxxxx.xxx.xx

Please ring Jennie Baxter at the school office for information and an 
application pack.

Teaching Assistant – Level 2

Please return completed application forms to Jennie Baxter at the school 
address no later than Friday 13 November 2009.

Salary: Grade 3, points 12–16 (£15,039–£16,440 pro rata)

Interviews will be on Wednesday 24 November 2009.

Hours: 35 per week, plus five training days. Term-time only 

Cleaners x 2 posts

Commencing as soon as possible until 31 August 2010
The governors wish to appoint an Upper Key Stage 2 Teaching Assistant to start as 

Salary: Grade 1, points 6–7 (£12,489–£12,787 pro rata)

soon as possible, subject to satisfactory enhanced CRB clearance and references
This school is committed to safeguarding and promoting the welfare of children 

Hours: 10 per week, all year round

and expects all staff and volunteers to share this commitment.

The governors would like to appoint two cleaners.

Please email: xxxxx@xxxxxxxxxxx.xxxxxxxxxx.xxx.xx or telephone the 

Working as a member of a lively team you will be involved in cleaning areas 

school for an application form and further details.

within the school and preparing a safe learning environment.

Closing date: Monday 9 November 2009.

The post is subject to an enhanced criminal records and background check.
Please ring Jennie Baxter at the school office for information and an 
application pack.
Please return completed application forms to Jennie Baxter at the school 
address no later than Friday 13 November 2009.
Interviews will be on Wednesday 24 November 2009.
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[bookmark: 17]Sacred Heart RC Primary School 

St Agnes C.E. Primary School 

Knutsford Road 

Clitheroe Road 

Gorton 

Longsight 

Manchester 

Manchester 

M18 7NJ 

M13 0QU

Tel: 0161 223 0231 

Fax: 0161 231 8305 

Lunchtime Organisers x 3 posts

Email: xxxxx@xxxxxxxxxxxxxxx.xxxxxxxxxx.xxx.xx 

Headteacher: Mrs S Walker 

Salary: Grade 1, points 4-7 (£12,145–£12,787 pro rata)

Deputy Headteacher: Mrs G Eccles

Hours: 1.25 per day, 5 days per week

Lunchtime Organiser

Due to the increase of numbers in our early years we require three lunchtime 
organisers to join our current team of experienced Lunchtime Organisers.

Salary: Grade 1, points 4-7 (£12,145–£12,767 pro rata)

Contact the school office for a job description and application form.
Only successful candidates will be notified with an interview date.

Hours: 5 per week, 12 noon–1pm, Monday to Friday, term-time only

Closing date: Tuesday 17 November 2009.

A Lunchtime Organiser is required.
Duties will include:
•  Helping to serve lunch to the children

Webster Primary School 

•  Supervision of children while they are eating lunch

Denmark Road 

•  Clearing away after lunches are finished

Greenheys 

•  Organising and supervising outdoor activities (indoors if the weather is wet)

Manchester 

Applicants should be well organised, flexible and able to work as part of a team.

M15 6JU 

The successful candidate will be subject to CRB clearance and references.

Tel: 0161 226 3928

Job description and application forms available from the school. Telephone 
0161 223 0231.

Administration  

Closing date: Friday 6 November 2009.

Support Assistant

Seymour Road Primary School 

Salary: Grade 2, points 8–11 (£13,027–£14,587 pending pay 

Seymour Road South 

award, pro rata)

Clayton 

Hours: 20 per week, 39 weeks. 8am–1pm, term-time only

Manchester 

The governors of Webster Primary School wish to appoint a well organised and 

M11 4PR 

efficient Administration Support Assistant to support the running of the small but 

Tel: 0161 370 2616 

busy school office.

Fax: 0161 371 0452 

The applicant will provide routine clerical and reception duties and have 

Email: xxxxx@xxxxxxxxxxx.xxxxxxxxxx.xxx.xx 

excellent communication skills and be able to work as part of a team.

Headteacher: Mrs B M Artis

The above post is subject to Enhanced CRB checks.
Closing date: Thursday 5 November 2009.

Teaching Assistant – Level 2

Teaching Assistant – Level 3

Salary: Grade 3, points 12–16 (£15,039–£16,440 pro rata)

Salary: Grade 4, points 17–21 (£16,663–£18,937 pending pay 

Hours: 35 per week, term-time only

award, pro rata)

The governors wish to appoint an experienced, well-qualified and motivated 
Teaching Assistant to join our highly effective and enthusiastic Foundation/KS 1 

Hours: 35 per week, 39 weeks. Term-time only

team as soon as possible.

The Governors of Webster Primary School are looking to appoint a  

This post is initially to 31 August 2010 but may be extended.

well-experienced Teaching Assistant.

Further information and application forms are available from the school 

The successful applicant will be working within our nursery class so experience of 

office on receipt of a SAE.

working within the Foundation Stage would be an advantage.

Closing date: 13 November 2009.

This is a temporary one year appointment (in the first instance), commencing as 

Interviews: 20 November 2009.

soon as possible. Subject to CRB Clearance.
Application forms, job descriptions, person specifications and further details 
are available from the school.
Closing date: Thursday 5 November 2009.
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Classifieds

Manchester Needs Foster Carers 

 Could you look after a child/children in your 

home while their birth parents are unable to?
A foster carer’s role is to provide a safe, caring, comfortable and 

Foster Unaccompanied 

loving home environment for children and young people whilst 

Asylum Seeking Children

their own parents are unable to care for them; this may be for a 

couple of days or a few years. As a foster carer you would work 

We are looking for foster carers who can provide a stable and loving family 

closely with Manchester Children’s Services, as well as with 

home for children and young people who have been separated from their 

schools and other professionals.

own families or countries. We need foster carers who can ease these 

We need carers for all sorts of children and young people but in 

children’s transition into life in England, promoting health and educational 

particular for teenagers, black and ethnic minority children, 

development. We know these children do best when they are placed with 

sibling groups, unaccompanied asylum-seeking children, and 

families of the same language, religion and culture.

short-break both mainstream fostering and the Disabled 

Often, the children will have travelled long distances to reach the UK, coming 

Children’s Team.

from countries such as China, Afghanistan, Pakistan, Iraq, Iran, Nigeria, Eritrea 

Do you have a spare bedroom? Could you offer a stable home for 

and Somalia. They are usually frightened and confused when they arrive, 

a child or young person who can’t live with their birth family?  

having fled from war, compulsory conscription, abuse, genocide, child labour, 

Do you have the time, skills and commitment to unlock their 

poverty, natural disasters, persecution, trafficking, prostitution or political 

potential? Do you have patience and a sense of humour?

instability. The young people are more likely to be male aged 15+; occasionally 
they arrive in family groups.

It doesn’t matter if you are single or married, straight or gay, rent 

or own your home, have children or are unemployed.

We require foster carers who:
•  Have a spare bedroom

You will receive: 

•  Speak English to a level where they can communicate with schools, doctors, 

• A weekly allowance 

social workers, etc

• Ongoing training up to NVQ 3 

• 24-hour Support

•  Have been resident in the UK for more than five years, and have indefinite 

leave to remain in the UK

If you would like more information about 

•  Are patient and committed 

fostering please call Fosterline

•  Are in satisfactory health and pass police checks.

0800 9888 931

It doesn’t matter if you are single, married, straight or gay, rent or own your 
home, have children or are unemployed! 

email xxxxxxxxxx@xxxxxxxxxx.xxx.xx 

In return for your commitment, you will receive: :

visit www.manchester.gov.uk/fosteringadoption

•  A weekly allowance

Everybody needs somebody – help change someone’s future today…

•  Ongoing training up to NVQ 3

This may be the most important job you ever do!

•  24-hour support.

For more information on becoming a 

specialist foster carer for UASC

Call 0800 9888931 Email xxxxxxxxxx@xxxxxxxxxx.xxx.xx

Visit www.manchester.gov.uk/fosteringadoption

Manchester Needs 

Short Break Carers 

TOPS Treatment Foster Care Project
Are you nurturing, resilient and patient? Are you caring and  
compassionate and able to see challenges through? Can you 

Are you good with disabled children of all ages? Do you have  

deal with the demands of developmentally-delayed children 

the time and skills to help a disabled child to reach their full 

while rewarding positive behaviours?

potential? Are you committed to providing positive experiences 
and opportunities for disabled children?

The TOPS team provides a short-term programme that helps 
younger children in care (three to six years old) establish stability 

The Disabled Children’s Team are extending their thriving short 

in their lives so that they can move on to a permanent family 

breaks service. They require foster carers who can provide short 

setting. This is done through a detailed behaviour management 

breaks, looking after a child in their own home.

programme in which the foster carer is vital in making the 
programme work.

You will:
•  Have a child in your home for approximately 24 nights per year

You will receive:
• Ongoing training to a high level

•  Be given training and support appropriate to the needs of 

• High levels of support for you and the child

the children

• Access to respite as determined by the team

•  Receive a fostering al owance for each night a child stays with you

•  Generous financial recompense in line with your skills as a 

For more information on becoming a Short Breaks 

TOPS carer and Manchester fostering allowances.

Foster Carer with the Disabled Children’s Team 

For more information on becoming a specialist foster 

carer with TOPS, please call 0800 9888 931

please call 0161 881 0911 

email xxxxxxxxxx@xxxxxxxxxx.xxx.xx 

email xxxxxxxxxx@xxxxxxxxxx.xxx.xx

visit www.manchester.gov.uk/fosteringadoption

visit www.manchester.gov.uk/fosteringadoption
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Manchester Needs Adult Placement Providers/Carers

Do you have a spare bedroom?

Would you share your home with someone who needs your help to live
a fulfilling life?

Manchester Stop Smoking Service

An Adult Placement Providers role is to provide a safe, caring stable
environment for vulnerable adults. This could be anything from a

Community Development Worker

couple of nights respite to permanently living in your home.
As an adult placement provider you will link in closely with Manchester

(Stop Smoking)

Adult Placement Services (MAPS).

Salary:

Band 6 – £24,831–£33,463 pa

Do you feel that you have the qualities to support someone to live a

Hours:

37.5 per week with some evening and

fulfilling life?

weekend work

It doesn't matter if you are single, married or in a partnership, rent or

Temporary Contract for 2 years

own your own home, have children or are unemployed.

You will receive:

Manchester Stop Smoking Service is looking for a highly motivated



Appropriate payment

individual to play a key role in co-ordination of Manchester’s exciting



Ongoing training

new Tobaccofree Communities Programme.



Support from the adult placement team.

The successful candidate wil have experience of working within

If you would like more information about Manchester Adult

communities and with vulnerable groups who do not easily access
services. He or she wil have the skil s to enable and encourage local

Placement Service please call 0161 437 3953

people to engage in groups and community activities as wel as a

email xxxxx.xxxxxxx@xxxxxxxxxx.xxx.xx

passion to work together with local people to address the important

Do you care enough to make a difference?

issue of smoking and its effects on communities.

Please note we wil only consider applications that have addressed the
person specification relating to this post.

This post may be available as a job share opportunity.

For further information, contact Abbie Paton, Acting Public Health
Development Manager on 0161-861-2918.

Non-Manchester City 

Closing date: 6 November 2009

For an application form and job details apply on line via

Council Advertisements

www.jobs.nhs.uk using reference 538-JP-CDW-127 or through the
PCT website manchesterpct.nhs.uk/jobs or telephone 0161 862 9315
(24 hours answer phone) or e-mail xxxxxxxx@xxxxxxxxxx.xxx.xx
quoting the reference number.

Saheli exists to provide safe emergency, temporary, refuge accommodation to Asian

women and their children experiencing domestic abuse.

We require an Asian woman who speaks fluently in a south Asian language to work within

our outreach project hosla. You wil have experience of managing volunteers and running

group work.

Volunteer and Group Work Coordinator

Playworkers

28 hours per week

Fixed term until 31.3.2010

Salary scale: 5 point 22–£19,427 (pro-rata actual salary £15,542)

(16 hours per week. Scale 3 £8.53 per hour - post ref PW1)

Children Worker

We require energetic and enthusiastic individuals to provide inclusive outdoor

play activities for children in an exciting and chal enging environment.

17.5 hours per week

You wil be part of a team working on one of Manchester’s four adventure

Salary scale: 5 point 22–£19,427 (pro-rata actual salary £9,714)

playgrounds and on the Parktastic Project providing a range of activities for

children aged 5-14 years. You must have previous experience (paid or voluntary)

We also require a experienced children’s worker who can speak fluently in a south Asian

of similar work with this age group.

language and has experience of working with children in a community and social work

setting. You must be qualified to NVQ level 3 in childcare. The work involves running

Al staff wil be expected to show an active commitment to ensuring that play

daytime and after school activities for children living at Saheli.

opportunities are accessible to al children. Al the above posts wil involve work

For a job description and application pack please send an A4 SAE with £1.25 p to:

after school, at weekends and during school holidays and the majority of

Saheli. PO Box 44, SDO, Manchester M20 4BJ or email to xxxxxxxxx@xxxxxxxxx.xxx

activities wil be out of doors.

Closing date for application: 18 November 2009

Successful applicants for all the above posts will need to hold an
enhanced CRB clearance before starting work.

This posts is open to women who define their heritage as South Asian. It is exempt under

the fol owing acts: Genuine Occupational Requirement in accordance with the Race

Closing date for applications: noon on 9 November 2009

Relations Act 1976 (Amendment) Regulations 2003 (section 4A) and the Sex Discrimination

Act 1975 (Amended) (section 7).

Details and application forms from Manchester Young Lives,

The Addy Young Peoples Centre, Woodhouse Lane,

Above posts are subject to enhanced CRB Checks Saheli is an Equal Opportunities Employer.

Manchester, M22 9TF.Tel: 0161 437 5923

Charity Number: 1033067

Email: xxxx@xxxxxxxxxxxxxxxxxxxx.xxx.xx
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26 October 2009

TRUSTEES

Manchester/Nationwide

Lifeline Project is one of the most established yet innovative drugs

Northwards Housing is a story of real success. We manage 

charities in the UK. Since its foundations Lifeline has grown and

12,500 homes in some of the most deprived areas of Manchester, 

developed, responding to the ever-increasing problems associated with

but with a dedicated and committed team of 350 we have driven 

drug-use faced by individuals, families and communities.

up the quality of our services and have been rated as an ‘excellent’ 
three star service.

We are hoping to attract a number of new Trustees to complement the
skil s of the current Board Members. We are offering an opportunity to

Deputy Local Services Manager x 1

become involved in the work of an exciting charity that is committed to

G7 £26,784 – £29,714
We are looking for a motivated and effective leader who is a high 

providing high quality services and effective responses to the changes

quality and customer focussed communicator. You will be responsible 

posed by drug use.

for effective tenancy management, which includes lettings and estate 

Location: Manchester (Head Office) and the North of England. Although

services, and play an active role in managing co-ordinated, timely and 
effective responses to issues of nuisance and ASB.  Multi agency working 

the Head Office is based in Manchester, we are keen to recruit nationwide

is a key element of this role. 

Application Packs available from: Manda Targett, Executive

Neighbourhood Services Officer x 4

Assistant to the CEO and Board, Lifeline Project, 101–103

G6 £22,730 - £26,016

Oldham Street, Manchester M4 1LW or

You will be responsible for viewings, lettings, and the enforcement 
of  tenancy conditions and take a pro-active leading role in combating 

xxxxx.xxxxxxx@xxxxxxxx.xxx.xx,

Anti-Social behaviour and neighbour disputes. You will have the ability 

or download from our website www.lifeline.org.uk

to analyse and solve difficult problems whilst managing a large volume 
of work with minimal supervision. 

Closing date for applications: 13 November 2009

Northwards Wardens Team Leader x 2 

Lifeline Project is committed to improving the diversity of appointments to

G6 £22,730 - £26,016

ensure that we understand and meet the needs of our service users. We would

Northwards Wardens x 3

welcome application from al sectors of the community, particularly from people

G5 £19,427 - £22,001

with disabilities and those from ethnic minority communities. This is an unpaid

North Manchester people are living in safer and cleaner communities 

position with compensation for expenses incurred. If you are interested in

thanks to the Northwards Warden Service. Our Wardens are out and about 

organisation, you can find out more about the role of a trustee and what is

patrolling the streets in their distinctive blue uniforms. They work closely 

expected at www.lifeline.org.uk

with the local police to help cut crime and disorder.
NB all applicants must be willing to consent to and apply for an Enhanced CRB disclosure. 
If you are applying for the Warden Team Leader post, you must also hold a full UK driver’s 

Helping Drug Users Since 1971

licence (maximum 6 points).

Resident Involvement Officer x 1

Lifeline is a Registered charity no: 515591 and a Company Limited by Guarantee no: 184220

G6 £22,730 - £26,016
This role involves developing a wide range of community and customer 
involvement initiatives to enable residents to participate fully in the 
management of their homes. You’ll be creative, innovative, organised 
and self sufficient and will take a lead role in promoting good practice
 in resident involvement.
Application closing date: Friday 13th November 2009
For an application pack go to www.northwardshousing.co.uk/jobs
Call 0161 720 5801 or email xx@xxxxxxxxxxxxxxxxx.xx.xx

We welcome applications from people wishing to Job Share.

All short-listed applicants will be required to attend a group interview week commencing 
23rd November 2009. If successful, you will be invited to attend a one-to-one interview 
the same week.
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Where to apply for jobs with Manchester City Council

Please check the last paragraph of the job you are interested in to find out which 
department you should contact.
Please make sure you telephone the correct number/department otherwise this will 
delay your application pack being sent out.

Recruitment Services

Senior Recruitment Services

Closing date: 16 November 2009 unless otherwise stated.

Closing date: 9 November 2009 unless otherwise stated.

Contact details: 

Contact details: 

Apply online at www.manchester.gov.uk/jobs

Application forms and further details are available from: 

Application forms and further details are available from:  

Senior Recruitment Service, Room 3030, Town Hal  Extension, Manchester, M60 2LA

Recruitment Services, Personnel Shared Service Centre, Corporate Services, 

Telephone: 0161 234 3082 

Belle Vue Centre Offices, Level 1, Pink Bank Lane, Longsight, Manchester M12 5GL.

Email: xxxxxxxxxxxxxxxxxxxxxxxx@xxxxxxxxxx.xxx.xx

Telephone: 0161 227 3373.  

When you have finished with  

The next issue of Jobs Update  

will be published on 16 November 2009.

this magazine please recycle it.

For all information on current vacancies visit www.manchester.gov.uk/jobs

We welcome applications from people wishing to job share. All disabled applicants 

All disabled applicants who meet the short-

who meet the short-listing criteria are guaranteed to go through the recruitment 

listing criteria are guaranteed to go through 

assessment process. Manchester City Council is an Equal Opportunity Employer 
and we positively welcome applications from women and men, regardless of race, 

to the recruitment assessment process.

religious belief, disability, gender, sexual orientation or age.

WT 65967 • m-four 2009 • www.m-four.com

 Printed on recycled stock using vegetable based inks.
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Delivering 

diversity and equality
Manchester City Council is committed to equality of opportunity for all, regardless of 

race, gender, disability, sexuality, religion or belief, caring responsibilities or age.

We aim to build high-performing teams that recognise 

Manchester City Council is in the top ten of Stonewal ’s 

and celebrate diversity, embracing common goals and  list of Britain’s top 100 employers of lesbian and gay 
striving for continual improvement. We are working 

people, and we are proud to have been voted ‘Best 

towards developing a workforce that reflects the 

Council/Local Authority’ for 2008 by readers of the 

diverse communities making up the city of Manchester 

Pink Paper.

and we positively encourage applications for our jobs 
that will help us to achieve this. 

Over the past two decades, Manchester City Council 
has been at the forefront of developing equal 
opportunities programmes and numerous initiatives 
to combat discrimination and disadvantage.

64744 JU Fillers.indd   9

10/9/09   14:33:12



[bookmark: 24][image: ]

[image: ]

[image: ]

[image: ]

[image: ]

[image: ]

Posed by models

Over 400 Manchester children still need the love and guidance of a foster carer. 

Could you fi ll such a vital and rewarding role? 

Call 0800 988 8931 or visit fosterformanchester.com for more information now. 
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