Appendix B
Workforce Trends

Figure 1. Trends in overall workforce
Excludes secondments, police authority employees and career breaks
Workforce Wastage Predictions (FTE)
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Appendix B
Figure 2. Trends in Police Officer Workforce

Excludes secondments, police authority employees and career breaks

Police Officer Wastage Predictions (FTE)
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Appendix B
Figure 3. Trends in Police Staff (excluding PCSOs) Workforce
Excludes secondments, police authority employees, career breaks and PCSOs

Police Staff (excl. PCSO) Wastage Predictions (FTE)
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Appendix B

Trends in PCSO Workforce

Figure 4.

Excludes secondments, police authority employees and career breaks.

PCSO Wastage Predictions (FTE)
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