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From:

Stonewall <xxxxxxxxxxx@xxxxxxxxx.xxx.xx>

Sent:

12 March 2019 14:01

To:
Subject:

Your March issue newsletter from Stonewall

View this email in your browser. 
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Hi 

  

 

Welcome to your March newsletter from Stonewall. In this edition, find out how to help us 

improve our Workplace Equality Index, how Diversity Champions celebrated LGBT history 

month, and how to take part in upcoming Stonewall events. 
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Have your say on the future of the Workplace 

Equality Index 

  

At Stonewall we’re always looking for ways to improve our work and to hear from you 

about how we can do that. With that in mind, we’re asking for your feedback on the 

Workplace Equality Index and Top 100 Employers list. This will help us identify the next 

steps for our benchmarking work. 

  

We're seeking to evaluate the strengths and weaknesses of the Workplace Equality Index. 

We also want to learn more about how leading employers assess their progress and 

engage their teams with LGBT inclusion. 

  

Your experiences and ideas are very important to us. We’d be grateful if you would 

complete our short survey and share your feedback. The survey takes just ten minutes to 

complete. You can even complete it if your organisation has never submitted to the 

Workplace Equality Index. 
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The deadline for responding to the survey is 5pm GMT on 11 April 2019.  

 

Take the survey  
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Learn and share best practice at our London 

Workplace Conference 

 

The early bird rate for our upcoming London Workplace Conference ends this week so 

book now to take advantage of the discounts available for Diversity Champions. 

 

Europe’s leading conference on LGBT inclusion in the workplace takes place on 26 April. 

The event is a unique opportunity to network with over 1000 professionals from leading 

organisations to learn and share best practice on LGBT inclusion. 

 

This year's programme includes:  

  24 CPD-accredited sessions led by Stonewall inclusion experts. Our sessions are 

closely themed around the Workplace Equality Index, enabling you to plan a day 

that addresses the challenges you're facing and create practical action plans. 

  A trans inclusion stream of three sessions to help you create a more trans-

inclusive workplace. 

  Structured networking opportunities, giving you the chance to share ideas and 

learn from over 1,000 professionals committed to equality at work. 

Our early bird rate is only available until 15 March – don't miss it!  

 

Sign up today  
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What our Diversity Champions are up to 

  Alongside the implementation of a new Trans and Gender Identity Policy, The 

Pensions Regulator held an event exploring experiences of a family member 

transitioning, transitioning in the workplace and of trans people in Brighton. This 

came out of a real collaborative effort between HR, the LGBT+ Network, senior 

leaders and external partners. 

  To celebrate LGBT history month, Historic Environment Scotland flew rainbow 

flags at 14 castles and historic sites. 

  The General Medical Council held a panel discussion about the experiences 

of LGBT people who are BME, disabled, bi, trans, and of faith, and how to prevent 

discrimination within LGBT communities. 

If you'd like your initiative to appear here in future newsletters, please let us know. 

 

We'd also like to take this opportunity to give a very warm welcome to our new 

members: Alstom, Britvic, Camden and Islington NHS Foundation Trust, FinTrU, First 

Trust Bank, GVC Holdings Ladbrokes Coral, Next, University of Huddersfield, Slater and 

Gordon Lawyers, Société Générale. 

 

Thank you for becoming part of the Stonewall family – we’re looking forward to working 

with you.  
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Come Out For LGBT to celebrate Stonewall's 

anniversary 

It’s our 30th anniversary this year and we’d love you to join the celebrations. In April we'll 

be launching a toolkit full of brilliant ideas, tools and templates that support you to hold an 

event for LGBT equality. Keep your eyes peeled – there’ll be more to come soon! 
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Coming up 

   

21 March 
Inclusive Service Delivery programme 

Bangor 

One-day programme aiming to inform the work service delivery organisations are doing to 

provide inclusive services and to empower staff to take action to implement good practice. 

Find out more 

   

19 March 
Role Models programme 

London 

A one-day personal and professional development programme giving individuals the 

opportunity to explore what it means to be a role model and the space to identify how they 

are going to create an inclusive environment for everyone. 

Find out more 

   

28 March 
Allies programme 

London 

A one-day personal and professional development programme helping staff step up as 

allies to LGBT people. 

Find out more 

   

5 July 
Children and Young People Conference 

London 

Hear from 100 young people aged 14-18 on what being an ally means, and join our 

conference on best practice on LGBT inclusion throughout education and service 

provision. 

Find out more 
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Don't forget... 

 

If you're looking to advertise a role with 

Visit My Diversity Champions for your 

your organisation, you can reach a 

Diversity Champions events calendar, 

diverse talent pool with our dedicated jobs 

FAQs and much more.  

site, Proud Employers.  

 

 

 

Thank you again for your ongoing support. With your help, we’ll continue to work towards a 

world where every single lesbian, gay, bi and trans person is accepted for who they are, 

wherever they are. 

 

 

Very best wishes, 

 

 

Executive Director 

 

P.S. If there’s anything else you would like to see in this newsletter, please let us know. 

We appreciate your feedback and would love to hear from you.   
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You are receiving this email because you are a valued Stonewall 
supporter and we’d like to keep you updated on our campaigns and 
events. 

 

 

 

Our mailing address is: 
Stonewall Equality Ltd. 
192 St John Street 
London, EC1V 4JY  
United Kingdom 
 
Add us to your address book 
 
 
To change how you receive these emails update your preferences 
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