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BEING BAME AND LGBT IN THE WORKPLACE 

Experiences of BAME LGBT people 

• One in eight BAME LGBT employees have lost a job in the last year because of being LGBT, compared to 

four per cent of white LGBT staff 

• One in three BAME LGBT people have experienced a hate crime or incident due to their sexual orientation 

and/or gender identity in the last 12 months 

• Half of BAME LGBT people (51%) have experienced discrimination or poor treatment from others in their 

local community because of their ethnicity 

 

Cultural pressures 

• Isolation from family, community and faith community 

• Hyper-masculinity 

• Interpretation of faith 

• Family shame within a collectivist community 

• Colonial overhang seen in discriminatory laws still upheld in countries of origin 

 

Challenges in the workplace 

• Glass ceilings in recruitment and development 

• Racial harassment or inappropriate behavior 

• Failure of support mechanisms to account for intersections 

 

BAME LGBT inclusion in the workplace 

• Consider where and how you appeal to potential BAME LGBT applicants 

• Include explicitly inclusive statements on job packs 

• Understand how bias impacts on hiring and progression 

• Display multiple identities on promotional materials, websites and on social media platforms  

• Intersectional anti-bullying and/or anti-discrimination policy 

• Ensure BAME LGBT employees are clear on the routes to report bullying and harassment and that staff are 

trained to know what this looks like 

• Making networks more accessible and inclusive 

• Encouraging cross network collaborations 

• Encourage feedback from multiple networks on policy and procedure 

• Recognition of network contributions during appraisals 

• Empower allies  

• Paying people for the work 

• Diversifying interview panels and working groups 

• Profile role models with multiple identities 
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• Create proactive questioning and feedback opportunities 

• Create access to BAME LGBT inclusive internal and external support groups and information 

• Support and encourage training and progression opportunities for BAME LGBT staff 

• Monitor BAME LGBT satisfaction rates 

• Provide mentoring and reverse mentoring opportunities for BAME LGBT staff 

• Diversifying interview panels and working groups 

• Support community groups that represent multiple/intersectional identities 

• Proactively consult with BAME LGBT service users on feedback, barriers and areas of improvement 

 

Stepping up as an ally 

• Challenge homophobia, biphobia, transphobia and racism when you see it amongst your communities 

• Listen, rather than try to speak over, BAME and LGBT experiences 

• Consider the ways in which your LGBT network is inclusive of BAME members 

• Read around the subject 

• Be prepared to make mistakes 

 

Stonewall Resources  

• 15 things LGBTQ people of colour want you to know 

• Black History Month Heroes 

• QTIPOC organisations you should know about 

• African sexuality and the legacy of imported homophobia 

• BAME Voices video playlist 

• LGBT in Britain reports 

https://www.stonewall.org.uk/about-us/news/15-things-lgbtq-people-colour-want-you-know
https://www.stonewall.org.uk/about-us/news/black-history-month-heroes
https://www.stonewall.org.uk/about-us/news/qtipoc-organisations-you-should-know-about
https://www.stonewall.org.uk/about-us/news/african-sexuality-and-legacy-imported-homophobia
https://www.youtube.com/playlist?list=PL663Gvd8xcPpbj4KYsP8oEZjqpXLc14JD
https://www.stonewall.org.uk/stonewall-research

