30+ survey

From: SISl

Sent: 12 June 2008 14:42

To: S 202 |
Subject: RE: 30+ survey

Hi S

Hope the below makes sense in response to your query
Q19 - Percentage of officers who retired upon reaching maximum pension benefits

25 officers reached 30 years pensionable service between 1.3.07 - 29.2.08

17 officers retired = 68%
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Percentage of officers retained in specialist roles with more than 30 years service including those on 30+

scheme
As at 1 March 2007

Officers reaching 30 years service = 25
Officers with over 30 years service = 17

Total = 32
Number of officers in specialist roles = 16 = 50%
Retiring during period

17 with 30 years service
9 with over 30 years service

Total 26
As at 28 February 2008

Officers with 30 years service = 5
Officers with over 30 years service = 11

Total 16

Number of officers in specialist roles = 6 = 37.5%

As advised we changed from one personnel computer system to another wef 1 April 2003 and historical
information of officers leaving prior to that date was not transferred over so | am unable to provide relevant

information for 2002

Let me know if you need me to submit the return again

Thanks
S. 40(2) |
s.40) |
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Personnel and Development Department

Tel: ERNEE
E:Mail: S

From: e |
Sent: 11 June 2008 11:57

To: BRI
Subject: 30+ survey

Hi S,
| just left a message with a colleague of yours.

It was regarding Q19 of the 30+ survey.

Q. 'Percentage of officers who retired upon reaching maximum pension benefits’
(this should be as a percentage of all those who reached 30 years service within the period indicated, not of
the total force)

Last 12 months (1 March 2007 to 29 February 2008 inclusive)?

In 20027

Q. Percentage of officers retained in specialist roles with more than 30 years service (including those
on 30+ and not)
(this should be as a percentage of all those who had 30 years or more service within the period indicated, not
of the total force)

Last 12 months (1 March 2007 to 29 February 2008 inclusive)?

In 20027

Could you provide these figures today please if you can, as we are trying to finish sorting out the data from
the 30+ surveys.

Please give me a call if this is unclear.

Thanks for your help,

20/04/2011
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S.402) |
Workforce Strategy

National Policing Improvement Agency

10th Floor, New King's Beam House
22 Upper Ground
London SE1 9QY

Tel: DR
email: R

web: www.npia.police.uk/en/7919.htm
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Any opinions expressed in this email are those of the individual and not necessarily those of NPIA.
It is intended only for the person(s) to whom it is addressed and may contain privileged information.

Accordingly, the copying, dissemination or distribution of this message to any other person may constitute a
breach of Civil or Criminal Law.

khkkkkkhkhkhkkkkkhkhkhkhkhhkhkkhkhkhkhhhhhhkkhkhkhhhhhhkhkhkhkhhhhhhkhkhkhkhhhhhkhkhkhkhhkhhhkk

IMPORTANT NOTICE:

This email, its content and any file transmitted with it, may be confidential/legally privileged, and are for the intended recipient only. It may
contain information protected by law. Any unauthorised copying, disclosure or other processing of this information may be unlawful and
may be a criminal offence. If you have received this email in error please advise Cumbria Constabulary on 0845 33 00 247 or via email
return, and delete this email and any attachments immediately. Any opinions expressed in this document are those of the author and do
not necessarily reflect the opinion of Cumbria Constabulary.

This footnote also confirms that this email message has been swept by MIMEsweeper for the presence of computer viruses.

b% Please, consider your environmental responsibility. Before printing this e-mail ask yourself: "Do | need a hard copy?"
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