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WELCOME 

Chairman’s and Chief Executive’s report

Financial performance

Governance

For the financial year to 31 July 2015, Young Enterprise 

In light of the transformational changes to the organisation, 

reported a surplus, after restructuring costs, of £1.2 million  

the Board of Trustees was reconstituted during the year to 

including funds brought across from pfeg on acquisition  

ensure that the mix of skills and experience is such that the 

of £2.3 million. We intend to capitalise on the £1.1 million 

Board can continue to provide strong oversight of the running 

investment we made, in growing core activities, which now 

of the Charity and support the delivery of its strategic aims. 

include financial education following the acquisition of pfeg.  

On 1 September 2014, Sue Lewis (former pfeg Director) 

Whilst this resulted in an operating deficit for the year, we 

and Otto Thoresen (former pfeg Chairman), were appointed 

have confidence in our future supported by a strong  

to the Board and bring with them a wealth of experience of 

strategic framework. 

financial education.  

In these challenging economic times and against a  

After five and a half years as Chairman, Ian Smith retired 

Grey Denham - Chairman

Michael Mercieca  - Chief Executive

backdrop of a highly competitive funding environment,  

from the Board in December 2014. On behalf of the Board, 

At Young Enterprise we believe that 

A year of growth

we have managed to increase our income by 13% over the 

we would like to record our thanks to Ian, in particular for 

young people should be given the best 

The year to July 2015 has been a very significant one for 

prior year.  We must continue to build on that progress and 

his oversight of the merger of the regional organisations into 

chance of a rewarding future - in work 

Young Enterprise. In September 2014 pfeg, the UK’s leading 

secure the financial support we need to extend our work  

Young Enterprise during a period of considerable financial 

and in life - no matter where they start 

financial education charity, became part of Young Enterprise.  

and continue the legacy we have been able to create.

challenge for the Charity.  In addition, Jared Fox, James 

their journey.  We are well positioned  

This coincided with the introduction of financial education 

Froomberg, Viv Pell and Meryl White ceased to be Trustees 

to offer them that chance because, in  

onto the National Curriculum in secondary schools in  

Unlocking potential

in March 2015. Again we would like to place on record our 

everything we do, we have a relentless 

England, marking for the first time financial education  

With almost 850,000 young people in the UK not in  

thanks to them for their contributions to the work of Young  

focus on unlocking young people’s  

becoming a statutory requirement in all four countries of  

education, training or employment, it is crucially important 

Enterprise over many years including the period that they 

potential. We are the largest provider  

the UK. Bringing pfeg under the Young Enterprise umbrella  

that we continue to extend our reach and do all we can to 

served on the Board.  Finally, we would like to record  

of inspiring, challenging and enjoyable 

established the charity as the leading voice on both financial 

provide young people with the skills they need to succeed 

our particular thanks to Derek Walmsley who retired as  

financial and enterprise education  

and enterprise education, two crucial learning areas for 

in life and in work. Our plans to achieve this, set out in our 

Honorary Secretary in March 2015 after 13 years’ service.

programmes in the UK. The experience 

young people. This means that, through our extended suite  

Unlocking Potential strategy, are described more fully in the 

afforded by these programmes is critical 

of programmes, we are able to support more students and 

Strategic report (pages 10 to 24) and include the objective  

Looking ahead

in developing young people’s skills for 

teachers and link more employers with education than  

of increasing our reach to 75% of all secondary schools  

The world is changing fast. Career and training opportunities 

life beyond formal education.

ever before.

by the 2018/2019 academic year. We want to give all  

are increasingly harder to find for young people. Our vision 

 

young people a chance to improve their practical life  

remains constant: to give young people, particularly the  

The acquisition of pfeg contributed to a year of considerable 

and employability skills, and we aim to support those who  

disadvantaged, the skills they need to get on in life and 

growth for the combined organisation, with our programmes 

already face challenging circumstances and are in danger  

achieve their potential.  By helping them develop their skills 

reaching students in nearly half of all secondary schools in 

of social exclusion.

and confidence, and by helping them into training and/or 

the UK and the number of learner experiences increasing to 

work, we are contributing to the wider goal of breaking down 

338,340 (2014: 254,757 excluding pfeg). 38,355 (15%) of 

Our supporters

barriers to social mobility. At the same time we are  

“The world is changing fast. Career and   this increase was from organic enterprise growth and 45,228 

The considerable work we have already achieved, and our 

contributing to national economic growth, supplying the  

training opportunities are increasingly harder  

(18%) from pfeg. Over the last three years we have increased 

ambitions for the future, would not be possible without the 

workforce with the skilled and ambitious young people it 

to find for young people. Our vision remains  

the number of centres engaging in Young Enterprise activity 

help and support of many individuals.  Firstly, we are  

needs to prosper. 

constant: to give young people, particularly   “ across England and Wales by 50% and the number of enter-

grateful for the generous support of more than 6,000  

the disadvantaged, the skills they need to  

prise education learning experiences delivered by 32%. 

volunteers across the UK who donate their time, energy and 

There is so much more to do. With the help of our supporters, 

get on in life and achieve their potential. 

expertise in the delivery of our programmes - they are the  

we can continue to make a difference to those young people 

Michael Mercieca 

Further information on our achievements and performance 

lifeblood of Young Enterprise. Secondly, we thank our  

who represent our future.

during the year can be found in the Strategic Report on pages 

employees for their dedication and unstinting efforts  

10 - 24.

throughout the year.  And finally, we are indebted to the 
many funders who share our vision for a better future for 
young people and provide us with the financial support to 
make a difference to their lives. 

7
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AbOUT YOUNG ENTERPRISE 

AbOUT YOUNG ENTERPRISE 

Our aims

How we work

Our Vision 

We work directly with young people, their teachers and parents, 

Developing young people’s skills 

We deliver a range of financial and employability  

We believe that all young people should  

businesses and influencers to help build a successful and  

Following the integration of pfeg into Young Enterprise in  

education programmes for 4-25 year olds and the  

be given the best chance for a rewarding  

sustainable future for all young people and society at large. 

September 2014, Young Enterprise is a streamlined and  

teachers, youth workers and other educators who support  

future in work and life, no matter where 

Through our hands-on employability and financial education  

effective organisation that supports the development of young 

them. Our programmes utilise the skills of experienced  

they start their journey.

programmes, resources and teacher training we want to 

people’s financial capability and employability skills. We believe 

business people who volunteer their time and expertise to  

eradicate youth unemployment, help young people realise their 

these skills are essential to improving the future life chances of 

bring insights from the world of work to life as well as  

Our Mission

potential beyond education and empower a generation to learn, 

all young people, particularly those who are disengaged or 

sharing their own industry sector experiences and knowledge. 

We believe that the potential of the UK’s 

to work and to live.

excluded from mainstream education. They are also vital for 

Programmes are facilitated by our well trained staff and are  

young people is unlimited, and an  

improving growth and productivity in the UK economy.

underpinned by the guiding principle of “Learning by Doing”. 

academic education on its own is not 

We operate directly in England and Wales, the Channel  

They are fully interactive and developed in consultation with 

enough. Our mission is to empower  

Islands and Gibraltar, and through two licensed organisations  

We have strengthened our commitment to bridge the gap  

young people and teachers.

young people to discover, develop and  

in Northern Ireland and Scotland to deliver Young Enterprise  

between the skills with which young people leave school,  

celebrate their skills and potential.

approved programmes. pfeg, the UK’s leading financial  

and the skills that employers say they need to make their  

education charity, was acquired by Young Enterprise in  

businesses successful.

September 2014 to form the UK’s leading charity that empowers 
young people to harness their personal and business skills.

“Our students have gained immensely -  

particularly in learning to work as a team and  
listen to each other. Plus they realise that they   “

need to put in some effort in their own time  
to achieve success. It has been great for  
boosting their confidence which was  
fairly low at the start. 
Teacher, South East

11
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AbOUT YOUNG ENTERPRISE 

How we work

How we work

Learning by Doing in action 

Supporting educators 

We offer two key services to support teachers  

We do not lay claim to all the answers but, with over 2.5 million hours spent engaging with young people through our programmes 

The support for compulsory financial education from teachers  

in this way:

in the last year alone, we do know that helping them to discover their potential requires more than a one-size-fits-all approach. Our 

is an impressive 97% (MoneySavingExpert.com study by the  

programmes have flexible delivery timescales, and feature modules that can be mixed and matched to suit individual school needs.    

Centre for Economics and Business Research 2012), yet the 

• ASKpfeg offers free advice and guidance to anyone  

school inspector Ofsted has identified that one of the biggest  

teaching children and young people about money.

barriers to financial education is teachers’ own lack of  
confidence in the subject. 

• As the UK’s only widely-recognised accreditation system  
for financial education resources, the pfeg Quality Mark  

How we support classroom learning:

We believe the key to delivering successful financial education is 

plays a crucial role in supporting high quality teaching  

to provide expert training to teachers, and then to support them 

and learning about money across the UK. 

• Supporting schools and colleges to deliver the  

• Helping students, teachers and lecturers record and track 

as they teach the subject to their pupils.

government’s statutory guidance on careers advice  

progress of employability skills gained through pre and post 

  

and inspiration, as well as helping them interweave  

programme participation self assessments / teacher feedback.

statutory financial education into classes on citizenship  
and mathematics.

• Helping school senior management teams to develop  
a whole school approach to financial and employability  

• Helping teachers to deliver financial education across all 

education, ensuring all young people benefit.

subjects and opportunities within the school curriculum by 
identifying learning outcomes, designing schemes of work, 
mapping existing provision and identifying gaps.

Young Enterprise UK is a member of the global not-for-profit organisation Junior Achievement Worldwide (JA WW), which  
operates in 123 countries across the globe, reaching more than ten million students each year. JA WW works to eradicate  
youth unemployment and improve young people’s future prospects, with its three core aims being to foster workforce readiness,  

95%

90%

entrepreneurship and financial literacy in young people throughout the world. Through JA WW, Young Enterprise has global reach 
and partners with international funders including HSBC, Citi, Disney and AT&T.

 

of link teachers would 

of participating students 

The Young Enterprise Chief Executive, Michael Mercieca, was appointed in May 2015 as chair of the Board of CEOs, an advisory 

recommend a Young 

would recommend  

body to the JA Europe Board of Directors and executive office. Michael is serving on the Board for two years, and in this capacity is 

Enterprise programme

Young Enterprise to 

one of the two European representatives on the JA Worldwide Member Council. 

friends and family

* evaluation of Company programme by participants and teachers 2013/14

13
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2014/15 Achievements and performance

2014/15 Achievements and performance

In 2014-15, our focus was in the following six areas:

Across England and Wales we delivered 214,619 financial and 

Year on year (YoY) centre engagement  

enterprise learner experiences totalling over 2,500,000 learning 

2014/15 Centre Engagement England & Wales  

increases: 2013/14 to 2014/15

1. Increasing reach

by doing hours in almost 3,000 educational centres during the 

(Enterprise and Financial Education) 

2. Empowering volunteers and educators

year 2014/15.

Enterprise programmes have continued to engage new centres 

3. Increasing consistency of access

1,001* primary schools 

across all types and financial education has added further 

4. Developing longer interventions

(5.5% of all primary schools), 2014:  3.8%

growth in new centres.

5. Measuring impact

2014/15 Centre Engagement England & Wales  

➔

60%

6. Supporting sustainable growth

(Enterprise Education)  

1,809* secondary schools 

36%

33%

31%

Our progress was as follows:

852 primary schools 

28%

(46% of all secondary schools), 2014:  38%

15%

20%

(4.7% of all primary schools)

13%

13%

, 2014: 3.8%

5%

4%

3%

1. Increasing reach 

➔

Primary  Secondary 

Further 

Higher 

Total

Learner

2014/15 saw Young Enterprise deliver 293,112 employability 

144* further education colleges 

schools

schools

education

education

centres

experiences

education learning experiences across the UK, a 15% increase 

1,647 secondary schools 

(35% of all FE colleges), 2014: 29%

on 2013/14 (254,757) and a 21% increase on 2012/13 

(42% of all secondary schools), 2014: 38%

YoY centre increase: enterprise education (ex.pfeg)

(241,257).

32* higher education institutes 

YoY centre increase: enterprise & financial education (incl.pfeg)

2014/15 financial and employability education learning  

125 further education colleges 

(24% of all HE institutes), 2014: 17%

experiences, including pfeg, totalled 338,340 across the UK.

(30% of all FE colleges), 2014: 29%

(*2014/15 figures include pfeg schools/education centres  
2013/14 figures are for enterprise education only)

Learner experiences delivered by Young Enterprise
across the UK

27 higher education institutes 
(20% of all HE institutes), 2014: 17%

2. Empowering volunteers and educators

5,016

2014/15 Enterprise and Financial Education experiences

Our volunteers are the backbone of Young Enterprise and  

volunteers

338,340

provide a direct connection with the real business world.

1,556 

(2014: 5,242) 

new businesses  

Throughout 2014/15 we are indebted for the continued  

 

2014/15 Enterprise experiences

293,112

were started through Young Enterprise programmes  

support of over 5,000 volunteers across England & Wales  

during 2014/15

who have dedicated 157,034 hours of time supporting the 

2013/14 Enterprise experiences

delivery of Young Enterprise programmes. Their contribution 

157,034

254,757

is invaluable to our mission of empowering young people to 

20,225 young people  

discover, and develop the skills and attitudes to help make  

volunteered hours

2012/13 UK Enterprise experiences

started a Young Enterprise business during 2014/15

a success of work and life regardless of a young person’s  

(2014: 174,781) 

241,257

starting point.

Over 3,000 teachers joined in our programmes  

£2.2m

or used our education resources. 

total in kind contribution from 

our volunteers in 2014/15 

This year, we revised our Local Volunteer Board Handbook to 

(2014: £2.4m)

provide greater clarity on roles, emphasising the partnership 

 

between local staff and volunteers. We also drew up a new 

 

volunteering agreement, which outlines the unique and valued 

31 hours

contribution Local Volunteer Boards make to Young Enterprise.  

@ average salary of £26,500 

A new evaluation tool for teachers and tutors has been launched 

per volunteer 

to record their contribution in helping young people develop 

(2014: 29 hours)

enterprise and financial skills, both within Young Enterprise 
programmes and elsewhere.

 

15
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2014/15 Achievements and performance

3. Increasing consistency of access 

4. Developing longer interventions

We believe that the potential exists in all young people  

We believe multi-activity Young Enterprise programme ‘journeys’ 

regardless of their starting point. We also believe that  

provide young people with the opportunity to develop, review,  

consistency of access to programmes to develop the skills  

refine and further develop skills and apply them in a variety  

that unlock potential must be improved if we are serious  

of new situations. Participation in multi-enterprise education  

about engaging young people who need our help the most.   

opportunities is proven to reduce a young person’s chances  

In 2014/15 we have further developed the educational  

of becoming NEET (Not in Education, Employment of Training) 

relevance of our programmes and increased the use of  

by up to five times (Education and Employer Taskforce 2012).  

digital media to communicate with schools.

Our Young Enterprise programme journeys empower young  

 

people to embed employability and entrepreneurial skills and  

An example of this in 2014/15 has been the 2015 Fiver  

use them to build successful futures.

Challenge which attracted 48,883 student registrations (an 
increase of 55% over the previous year) across 711 school  
registrations (an increase of 18.5%).

94% of teachers and educators said that students had developed 
at least one employability competency (an increase of 24% on 
the prior year). 100% of teachers reported that students enjoyed 
taking part in Fiver (an increase of 10%).

17
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AbOUT YOUNG ENTERPRISE 

2014/15 Achievements and performance

2014/15 Achievements and performance

5. Measuring impact

• Young people who were engaged in our Lead Teachers Project 

6. Supporting sustainable growth

We undertake thorough research and analysis of the impact of 

in Financial Mathematics programme were able to increase their 

CASE STUDY

Delivering 13% year-on-year income growth in a turbulent and 

our programmes.

mathematical attainment by 21.5%

FINANCIAL EDUCATION CENTRES OF ExCELLENCE 

challenging year is a strong performance. It offers reasons to  
be optimistic about the future income stream of Young Enterprise. 

Key findings for our enterprise programmes from the Young  

 

of Centre of Excellence Financial Champions  

Our Centre of Excellence programme is  

Enterprise Company Programme 2014/15 Impact  

 

100% have embedded financial education within their school  

a whole school improvement programme  

There is clear evidence that our improved branding and our 

Report showed: 

 curriculum.

aimed at increasing young people’s knowledge, 

investment in the way we evaluate our programmes is helping  

skills and values in financial education.

us to raise funds more effectively. For example, we would not 

 

of participants feel more confident in their future and    

A financial education impact research project, following My 

84%

have grown trusts and philanthropy income by 56% year on  

 

believe they can succeed

Money Week 2015, showed:

It gives teaching staff the skills and knowledge to deliver  

year unless donors were able to understand the impact of their  

the subject more confidently. The programme ensures  

support has on the lives of young people. In a highly competitive  

 

learnt about the employability skills employers are  

 

of teachers found it increased the resilience of students

89%

80%

financial education is embedded across the school’s  

environment we are winning the hearts and minds of major 

 

looking for

curriculum, and shares best practice with other schools  

donors and philanthropists.

 

 

and beyond. The aim is that young people at the school  

 

said that Young Enterprise helped them understand the  

 

85% said it has improved students’ problem solving skills

93%

will gain the skills, confidence and knowledge to manage 

We have also increased sponsorship income as a proportion 

 

skills needed to fulfil various roles and responsibilities

their money well. 

of our corporate income, meaning more unrestricted funds for 

 

the charity’s core work – a good achievement in an ever more 

 

said they can now read and interpret financial  

 

90% stated students had developed team working skills

79%

The programme is in its fourth year. So far, 59 schools  

competitive market-place for corporate funding. The challenge 

 statements

have been awarded Centres of Excellence status, 25 

going forward is to position ourselves successfully to win more 

 

 

schools are undergoing accreditation and five are  

large-scale donations.

 

said meeting volunteers to learn about their career  

 

 

91% observed an improvement in communication

81%

being recruited. 

 

choices and experiences has inspired them

We are also now in a position to develop two new sources of 

 

Some 50,000 young people have engaged with the  

income: a) community and events income, capitalising on  

 

of alumni said that Young Enterprise helped them 

 

found students had learned to organise and plan more  

81%

87%

programme and over 2,000 teaching staff now have  

our wider contact base across the network, and b) an alumni  

 

develop confidence in their abilities 

 effectively

enhanced specialist knowledge of financial education. 

fundraising programme. In 2016 we will run an alumni  
recruitment campaign, to start what we hope will become  

 

of teachers agreed that Young Enterprise helps  

 

considered students had learnt and developed new    

89%

  

a major new channel of income, giving us a much broader  

 

87% raise awareness in young people of their strengths  

 skills.

income portfolio.

 

and weaknesses

  

  

 

of volunteers would take part again

87%

19
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2014/15 Achievements and performance

Introducing the next four years

Introducing future plans...

CASE STUDY  

Our 2015-19 strategy: Unlocking Potential strategy:

Nahyan, winner of the National Journey Award 2015  

The challenge facing young people

How do we know?  

From extreme shyness which was holding him back to battling the 

Around 850,000 young people in the UK are not in education, 

Research has shown that a blend of financial capability,  

elements on a mountain expedition in Canada, Young Enterprise 

employment or training (NEET). That is almost one in seven 

employability skills and the development of key attitudes such 

has been the catalyst to give Nahyan the confidence to follow his 

16-24 year olds who are at a greater risk of social exclusion, 

as tenacity and resilience are primary attributes that fuel social 

dreams.

reduced well-being, income inequality and lost-productivity.

mobility (2014 Character and Resilience Manifesto APPG  
Social Mobility) 

“Before I started Young Enterprise, I was this really shy individual 

This affects us all.

that was afraid of criticism and failure. I really wanted to share my 

We believe the investment we have made to combine financial 

ideas with people but, I just couldn’t do it.

Academic skills are important, but young people also need, and 

and enterprise education skills in Young Enterprise programmes 

Through setting up a business I have learnt many different skills and 

have limited opportunities to gain, the key skills they need for 

will be key to addressing the skills crisis facing young  

overcome many different obstacles. I am now able to  

the world of work. In addition, they receive little or no practical 

people today. 

communicate with people with a great deal of confidence and have 

work experience. This gap between education and the world of 

built my self-worth. I am extremely appreciative of this great oppor-

work means that companies struggle to recruit young people with  Through our new 2015-19 Unlocking Potential strategy we aim 

tunity handed to me by Young Enterprise. It has enabled me to hone 

the skills they need and then have to invest time and money on 

to provide fairer access to opportunities for all young people. 

many of the integral employability skills that will allow me to excel 

training new recruits in even the most basic of skills, Meanwhile, 

We want to give everyone a chance to improve their working-life 

in the professional realm, and more than that, it has allowed me to 

young people are failing to mount even the first rung on the 

skills, but we particularly aim to support those who already face 

come out of my shell and to test myself on every front, be it  

career ladder. 

challenging circumstances such as those in the care and youth 

bureaucracy or resiliency. I cannot be more thankful.

justice system.

The disconnect between the UK’s supply and demand of  

Nahyan Islam was awarded the National Journey Award at the 

workforce skills has both a social and economic legacy that  

What will our Unlocking Potential strategy deliver?

Young Enterprise UK Company Final to recognise how far he had 

has the potential to impact negatively on all of our futures.

Our Unlocking Potential strategy focuses on continuing to  

progressed on the Company Programme.

 

develop programmes that are relevant, both to young people  

Early actions to make young people ready for  

and to those who deliver them. We will increase opportunities 

their future 

and support for young people to participate in Young Enterprise 

We believe investment is needed in the education system if we 

programmes at those critical times of transition, such as when 

are serious about realising the potential of our young people. 

choosing further or higher education options and  between  

Only by providing opportunities to develop work-related skills 

education and work. We will provide them with that extra  

while in education will the UK become more competitive.

confidence and support to get into work, to start their own  
business or to take the next step on their career path.  We will 

Only by investing in work-related education can we narrow the 

also support the practitioners who work with young people,  

skills gap for a sustainable future and reduce the social and  

recognising that they have no other support at these vital times.

economic costs associated with long term unemployment for 
young people and for the economy.

  

Early intervention in schools, offering practical learning  
opportunities, supported by committed business volunteers can 
improve life chances, help unlock a young person’s potential  
and enable social mobility, regardless of their starting point.

21

Nahyan Islam as he was announced as the 2015 winner of the Young Enterprise Journey Award.

22
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Introducing the next four years

Our plans for 2015/16

Our 2015-19 key strategies will:

2015 -16 Financial and employability education  

We will increase the impact of our work by:

1. Develop young people’s potential, supporting all young  

planned programmes (England & Wales) 

• Beginning to measure the impact of Young Enterprise’s work in 

people, especially those who need our help the most,  

disadvantaged communities.

to build the skills and characters needed to succeed in business  

In 2015/16 we plan to deliver 210,000 learning experiences  

• Designing a Social Return on Investment (SROI) framework 

and life.

in a total of over 3,000 educational centres.

which will assess the wider social value of Young Enterprise’s 
work, beyond merely the educational.

2016 

2. Increase Young Enterprise’s reach into educational  

We will increase support to educators through: 

• Developing a system to monitor our longer term impact studies.

establishments, targeting growth to 52% of all secondary schools 

• Continued development of the Young Enterprise educational 

in 2015/16 and 75% of all secondary schools by 2018/19.

relationship adviser role. We want to continue being trusted and 

Challenges for 2015/16

effective in supporting the delivery of educational programmes.

To enable Young Enterprise to achieve our aim of increasing  

3. Extend our support for young people beyond their  

• Development of an enterprise learning framework.

reach and impact, we need to raise £700,000 per month. This 

educational journey and into the first six months of their 

• Development of a financial education outcomes framework for 

will be a challenge in the current financial and funding climate. 

transition into the world of work.

teachers. 

Generating sufficient income and achieving and maintaining  

4. Ensure employers fully understand and promote  

We will increase participation by:

adequate reserves are considered to be the most significant risks 

2017 

the value of skills and character gained from participating in 

• Mapping current and planned levels of programmes in  

to Young Enterprise and are discussed in more detail on page 

Young Enterprise programmes, and therefore consider alumni as 

education centres, against indicators of disadvantage.

30, together with actions being taken to mitigate these risks. 

prized recruits.

• Investing in the development of field-based staff and volunteers 
to ensure that efforts are focused on the best ways locally to 

What we will set out to do in 2015/16

5. Develop delivery models that support development and  

maximise impact. 

Centre Engagement England & Wales  

attainment and complement the curriculum, clearly  

• Continuing to engage, support, develop and recognise the 

(Enterprise and Financial Education)  

adding value to schools’ teaching and learning plans. 

contribution of volunteers as a key element of the Strategy. 

899 primary schools 

6. Develop programmes and build support for educators working 

We will develop our programmes by:

(5% of all primary schools)

2018 

with young people outside mainstream education, such 

• Piloting a fully integrated Centre of Excellence programme to 

➔

as youth workers, social workers and young offender institutions.

include both financial and enterprise education, ready for roll  
out in 2016/17.

2,036 secondary schools 

7. Increase our use of digital technology in the delivery of 

• Further developing our evidence base, leading ultimately to 

(52% of all secondary schools)

our programmes to ensure greater impact, cost effectiveness and 

supporting successful post statutory education career  

student engagement.

destinations.
• Looking again at continuous professional development  

169 further education colleges 

We will continue to work closely with our network of 120 local 

opportunities for teachers and others we work with. We will  

(41% of all FE colleges)

volunteer boards and over 5,000 volunteers to ensure that we 

develop an ‘Ask Young Enterprise’ service for educators and 

deliver consistently exceptional learning experiences for all the 

other stakeholders.

2019 

young people we work with.

35 universities 

We will support our people by:

(20% of all HE institutes)

• Developing a workforce development plan that invests and 
engages volunteers, staff, consultants, and associates in  
delivering the priorities of our Unlocking Potential strategy.

1,731 new businesses  

• Embedding throughout Young Enterprise the Local Volunteer 

will be launched through Young Enterprise programmes

Board Handbook and task plan initiative.
• Retaining our Investors in People status.

22,500 young people  
will start a Young Enterprise business throughout the  
course of 2015/16
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REVIEW OF FUNDRAISING & FINANCES 

for the year ended 31 July 2015

for the year ended 31 July 2015

As outlined in the Chairman’s and CEO’s statement, Young Enterprise completed the  
successful integration of pfeg during the year. The Statement of Financial Activities  
(SOFA) on page 43 includes pfeg income and expenditure from 1st September 2014,  
and the financial statements consolidate the results of Young Enterprise Trading Limited.  
A net surplus of £1.2m (2014: £0.1m) includes funds acquired upon acquisition of pfeg  
of £2.3m and restructuring costs of £0.3m (2014: £25k).

Income:

Expenditure:

Despite the continuing income challenges faced across the  

Total expenditure of £8.2m (2014: £6.2m) included  

sector, income raised by Young Enterprise (excluding pfeg funds 

restructuring costs resulting from the integration of pfeg of £254k 

9% 8%

of £2.3m) has increased 13% to £7.1m (2014: £6.3m).  

(2014: £25k). Operating expenditure (excluding restructuring 

The main income streams are:

25%

costs) was £7.9m in 2015 (2014: £6.2m). All of this expenditure 
ultimately goes towards helping young people, be it expenditure 

Voluntary income:

INCOME

directly on our charitable activities or expenditure to secure our 

ExPENDITURE

Young Enterprise raises money at both national and local levels. 

£9.4m

future income or ensuring the charity is appropriately managed.

£7.9m

National fundraising income increased by £1.3m (42%) to 

(including pfeg funds of £2.3m; 

47%

(excluding restructuring costs)

£4.4m whilst locally fundraised income remained at £1m.  

The cost of generating voluntary income reflects our continued 

£7.1m excluding pfeg funds)

We are very grateful to our supporters for their ongoing support. 

investment to attract regular donors in order to secure our  

Income raised by Local Volunteer Boards, which supports the 

14%

long-term financial viability and totalled £636k (2014: £552k).

Company Programme and enables local events to take place, 
reduced from £114k in 2014 to £81k.

Expenditure on our charitable activities: educational projects and 

10%

events & exhibitions and incorporating pfeg financial education 

82%

Sponsorship:

programmes was £7.2m (2014: £5.6m). Our achievements  

Young Enterprise’s trading subsidiary Young Enterprise Trading 

with this expenditure are set out throughout this report.

Limited generated income of £117k (2014: £94k). This is  
unrestricted income, which mainly supports the Company  

National Fundraising

pfeg Funds

Governance costs increased slightly to £77k (2014: £54k).

Educational Projects

Governance Costs (1%)

programme finals.

Local Fundraising

Other (4%)

Student Events & Exhibitions

Income from charitable activities:
Schools’ and colleges’ contribution to the programmes that Young 

School Contributions

Costs of Generating 

Enterprise deliver was £1.3m (2014: £1.4m) reflecting the value 

Voluntary Income

placed on the learner experiences by those centres.

91p in every £1 raised is used 
to fund charitable activities 

£ (2014: 90p)
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STRUCTURE, GOVERNANCE AND RISK MANAGEMENT 

for the year ended 31 July 2015

for the year ended 31 July 2015

Young Enterprise is a registered national 

Organisational structure

Public benefit

education charity and a company limited by

Young Enterprise operates in England and Wales, the Channel 

The Trustees are mindful of their duty under the Charities Act 

The objects of the charity are:

guarantee, governed by its Memorandum

Islands and Gibraltar and through two licensed organisations  

2011 to ensure that the Charity’s activities exist for the public 

➔ 

and Articles of Association. 

in Northern Ireland and Scotland delivering Young Enterprise  

benefit. They have considered Charity Commission guidance 

• The advancement of education and in 

approved programmes. A wholly owned trading subsidiary 

on public benefit, and are satisfied that the performance and 

particular commercial and financial  

The Board of Trustees, members of which are also Directors 

Young Enterprise Trading Limited donates its profits generated 

achievements of the Charity during the year, as summarised in 

education if and in so far as such  

under Company law, has ultimate legal responsibility for our 

mainly from sponsorship to Young Enterprise.

the Chairman’s and Chief Executive’s Report and the Strategic 

purpose shall be charitable; and

organisation and works to ensure good governance with the  

Report, have benefited the public.

help of its sub-committees.

Young Enterprise is a member of Junior Achievement  

• to educate young people in the United 

Europe (JA Europe), which is Europe’s largest provider of  

Trustees’ responsibility statement

Kingdom in the organisation, methods and 

The Board of Trustees is made up of representatives from  

entrepreneurship education programmes, reaching 3.5 million 

The Trustees (who are also directors of Young Enterprise for the 

practice of commerce and industry and in 

business, education, public and voluntary sectors, including 

students in 39 countries. Young Enterprise is also a member of 

purposes of company law) are responsible for preparing the 

all subjects related thereto.

Young Enterprise alumni and volunteers. Every year, one third  

the Junior Achievement Worldwide network reaching more than 

Report of the Trustees and the financial statements in accordance 

of the Directors must retire by rotation, but may then offer  

10 million students in 123 countries. The Chief Executive of 

with applicable law and regulations.

The objects were amended in August 2014 

themselves for re-election. Our Chairman, Grey Denham, was  

Young Enterprise was appointed as Chair of the Board of CEOs, 

to include the word “financial” into the  

appointed in January 2015 on a five year term, with a review 

an advisory body to the JA Europe Board of Directors and  

Company law requires the Trustees to prepare financial  

first object

after three years. Otto Thoresen and Sue Lewis who had  

executive office. This is a two year appointment from 6th May, 

statements for each financial year. Under that law the Trustees 

previously been Trustees of pfeg joined the Young Enterprise 

2015. In this capacity the Chief Executive serves as one of the 

have elected to prepare the financial statements in accordance 

Board in September 2014. Young Enterprise would like to thank 

two European representatives on the JA Worldwide  

with United Kingdom Generally Accepted Accounting Practice 

the retiring Trustees of pfeg for their hard work and dedication in 

Sub-committees

Member Council.

(United Kingdom Accounting Standards and applicable law). 

helping young people to understand how to manage their money.

The Board has two sub-committees: Risk & Audit and  

Under company law the Trustees must not approve the financial 

Remuneration. It delegates certain responsibilities to these  

statements unless they are satisfied that they give a true and  

Trustee selection is undertaken via written application and Trustee  sub-committees and receives reports from them. As part of  

fair view of the state of affairs of the charitable company and  

appointments are made by the Board.  Prospective Trustees meet 

the reconstitution of the Board outlined in the Chairman’s and  

the group and of the incoming resources and application of  

the Chief Executive and Chairman as part of the recruitment 

Chief Executive’s report, the Finance and General Purposes  

resources, including its income and expenditure, of the charitable 

and appointment process and, upon appointment, undertake an 

Committee was disbanded during the year. Its duties were  

group for that period.  

induction and training process.  A Trustee/Director guide is also 

reallocated to the Board and Risk & Audit Committee  

 

provided with further information on governance, activities and 

as appropriate. 

operation of Young Enterprise. In addition they are invited to  
volunteer in Young Enterprise programmes to experience  

Risk & Audit Committee chaired by Martin Warren

first-hand the inspirational work of the Charity. 

On behalf of the Board the committee maintains an oversight 

 

of the risks faced by Young Enterprise, the financial reporting 

The Board appoints and delegates the responsibility for the  

process, the audit process, the system of internal controls and 

day-to-day management of Young Enterprise to the Chief  

compliance with laws and regulations.

Executive who provides leadership to the organisation. The Chief 
Executive is responsible to the Board in the execution of his duties  Remuneration Committee chaired by Otto Thoresen
and leads the Senior Management Team which manages the 

The Committee sets annual performance measures and policy for 

functions that support the whole Young Enterprise network. The 

the total remuneration of the Chief Executive and Executive team 

Senior Management Team addresses business planning and  

and reviews their annual performance evaluation. The Committee 

performance, through a functional approach consisting of  

also considers the impact of the remuneration policy set for the 

Fundraising, Public Affairs & PR, Programme and Delivery  

CEO and SMT for the organisation as a whole.

Operations, Human Resources, IT and Finance.
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STRUCTURE, GOVERNANCE AND RISK MANAGEMENT 

for the year ended 31 July 2015

for the year ended 31 July 2015

In preparing these financial statements, the trustees 

Auditors

Our most significant risks and mitigating actions are set  

The Trustees consider that in the light of the strategic plan to  

are required to:

Grant Thornton UK LLP, having expressed their willingness to  

out below:

continue to develop charitable activities and to manage risk, 

continue in office, will be deemed reappointed for the next  

Young Enterprise should target free reserves between three and 

• select suitable accounting policies and then apply them  

financial year in accordance with section 487(2) of the  

Risk: Corporate fundraising income challenges

six months of annual expenditure. At 31st July 2015 free reserves 

consistently;

Companies Act 2006 unless the company receives notice  

Mitigation: 

were £1.1m, 1.6 months annual expenditure (2014: £248k 0.5 

➔• observe the methods and principles in the Charities SORP;

under section 488(1) of the Companies Act 2006.

To ensure the ongoing strength of pipeline, fundraising activity is 

months). However the Trustees recognise that Young Enterprise’s 

➔• make judgments and accounting estimates that are reasonable 

split between management of existing supporters to grow those 

restricted funds mostly support core ongoing activity and if the 

and prudent; 

Management of risk

relationships as well as new business development to identify 

calculation of free reserves included these, the corresponding 

➔• state whether applicable UK Accounting Standards have 

The Trustees are ultimately responsible for risk management at 

new supporters.

figures would be £2.7m, 4.0 months annual expenditure (2014: 

been followed, subject to any material departures disclosed and 

Young Enterprise and they are satisfied that appropriate internal 

Diversification of national fundraising income streams, with  

£1.5m, 3.0 months).

explained in the financial statements;

control systems and risk management processes are in place.

particular focus on unrestricted funds.

•➔prepare the financial statements on the going concern basis 

Clear communication of Young Enterprise’s Mission to  

The Trustees share management’s commitment to ensure the  

unless it is inappropriate to presume that the charitable company 

They consider that the following framework provides Young  

fundraising targets to increase reach and impact.

financial performance over the medium term brings the level  

and group will continue in business. 

Enterprise with adequate measures to reduce the impact of  

of reserves in line with the policy.

identified risks:

Risk: Insufficient free reserves (funds and liquidity) to respond to 

The Trustees are responsible for ensuring adequate accounting 

new needs or requirements

Going concern

records that are sufficient to show and explain the charitable 

• The Board reviews the full risk register on an annual basis 

Mitigation: 

The Board of Trustees has reviewed Young Enterprise’s financial 

company’s transactions and disclose with reasonable accuracy at  to satisfy itself that relevant risks are identified and adequately 

Building reserves has been incorporated into the Unlocking 

position taking into account: the level of reserves and cash, 

any time the financial position of the company and enable them 

mitigated

Potential 2016-19 strategy.

budgets, financial projections and systems of financial and risk 

to ensure that the financial statements comply with the  

• The Risk and Audit Committee regularly reviews the risk  

Reserve levels including cash are reviewed monthly against 

management. As a result the Board believes Young Enterprise is 

Companies Act 2006. They are also responsible for  

register and considers the proposed mitigating actions and  

budget and current forecast.

well placed to manage successfully its operational and financial 

safeguarding the assets of the charitable company and hence  

internal controls to satisfy themselves that they are appropriate

Income generation focuses on funding core activity with  

risks.

for taking reasonable steps for the prevention and detection of 

• Senior Management review key strategic and operational risks 

appropriate controls in place to ensure a contribution to Young 

 

fraud and other irregularities.

on a regular basis. They consider progress on mitigating actions, 

Enterprise’s core activity. 

The Board therefore considers there is a reasonable expectation 

new and emerging risks and opportunities.

that the charity and group have adequate resources to continue 

The Trustees confirm that: 

• Management functions help identify, evaluate and manage 

Reserves

for the foreseeable future. For this reason the Board continues to 

risks relating to fundraising, business continuity, health and 

The Trustees review free reserve levels annually and they are 

adopt the going concern basis of accounting in preparing the 

• so far as each Trustee is aware, there is no relevant audit  

safety, remuneration and operational needs.

monitored throughout the year. Free reserves exclude fixed assets  accounts.

information of which the charitable company’s auditor is  

and restricted funds and enable Young Enterprise to continue its 

unaware; 

operations in a changing environment. Management regularly 

Approved by the Trustees on 21 January 2016 and signed on 

• and the Trustees have taken all the steps that they ought to 

review funds within the scope of the reserves policy to take  

their behalf by:

have taken as Trustees in order to make themselves aware of any 

into account the latest targets and assessment of risks  

relevant audit information and to establish that the charitable 

and opportunities.

company’s auditor is aware of that information.

Grey Denham 

The Trustees are responsible for the maintenance and integrity of 

Chairman

the corporate and financial information included on the  
charitable company’s website. Legislation in the United Kingdom 

 

governing the preparation and dissemination of financial  
statements may differ from legislation in other jurisdictions.
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Name of the charity    

Young Enterprise

r  Appointed 1st September 2014
• Resigned 23rd March 2015

Registered charity number 

313697

   Removed 23rd March 2015

Registered company    

712260

The board Sub Committees are:

number  

*   Risk and Audit Committee
◊  Remuneration Committee

Registered office 

 

Yeoman House

    Sekforde 

Street

    London
    EC1R 

0HF

UK Senior Management Team 

Life President    

 

William Salomon

Michael Mercieca 

Chief Executive  

Elizabeth Crossley 

Chief Financial Officer 

The structure of the Board of Trustees was reviewed during the 

   (Appointed 

3rd 

November,2014)

year after pfeg became part of Young Enterprise. The Trustees 

Sharon Davies    

Chief Operating Officer 

(who are the Directors of the Company) who served during all 

Richard Lee  

 

Director of Development

or part of the reported year and to the period up to the date 

 

 

 

(until 15th December, 2015)

of this report are: 

Michelle Benson                Director of Development
                                       (Appointed 7th March, 2016)

Ian Smith (Chairman)
(Retired 31st December 2014 and from ◊)

Auditors

Grey Denham ◊

 

(Chairman from 1st January 2015, retired from Risk and Audit 

Grant Thornton UK LLP

Committee 31st December, 2014)

Chartered Accountants & Statutory Auditor

Sheena Amin 

 

 

Grant Thornton House

Judith Felton *◊  

Melton Street

Jared Fox   ➔

Euston Square

James Froomberg   ➔

London

Sue Lewis➔r

NW1 2EP

Vivien Pell ➔ •
Jaswinder Rayet ◊

bankers 

  

Otto Thoresen  ◊r
David Walter *   

                     

HSBC Bank plc

Martin Warren *   

                     

Prama House

Meryl White  • ➔

Banbury Road
Summertown

Honorary Company Secretary

Oxford

Derek Walmsley

OX2 7HY

(Retired 23rd March 2015)

Solicitors 

Company Secretary
Elizabeth Crossley

DWF LLP

(Appointed 23rd March 2015)

1 Scott Place
2 Hardman Street
Manchester M3 3AA
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INDEPENDENT AUDITOR’S REPORT 

to the members of Young Enterprise

We have audited the consolidated financial statements of Young Enterprise for the year 
ended 31 July 2015 which comprise the Consolidated Statement of Financial Activities,  
the Consolidated and Parent Charity balance Sheet, the Consolidated Cash Flow Statement 
and the related notes. The financial reporting framework that has been applied in their 
preparation is applicable law and United Kingdom Accounting Standards (United Kingdom 
Generally Accepted Accounting Practice).

This report is made solely to the charitable company’s members, 

Opinion on other matters prescribed by the  

as a body, in accordance with Chapter 3 of Part 16 of the 

Companies Act 2006

Companies Act 2006. Our audit work has been undertaken so 

In our opinion the information given in the Report of the Trustees 

that we might state to the charitable company’s members those 

for the financial year for which the financial statements are  

matters we are required to state to them in an auditor’s report 

prepared is consistent with the financial statements.

and for no other purpose. To the fullest extent permitted by law, 

safety, remuneration and operational needs.

we do not accept or assume responsibility to anyone other than 
the charitable company and its members as a body, for our audit  Matters on which we are required to report  
work, for this report, or for the opinions we have formed.

by exception
We have nothing to report in respect of the following matters 

Respective responsibilities of trustees and auditor

where the Companies Act 2006 requires us to report to you if,  

As explained more fully in the Trustees’ Responsibilities Statement  in our opinion:
set out on pages 32 - 33, the trustees (who are also the directors 

• adequate accounting records have not been kept or returns 

of the charitable company for the purposes of company law) are 

adequate for our audit have not been received from branches not 

responsible for the preparation of the financial statements and for  visited by us; or
being satisfied that they give a true and fair view.

• the financial statements are not in agreement with the  
accounting records and returns; or

Our responsibility is to audit and express an opinion on the  

• certain disclosures of trustees’ remuneration specified by law 

financial statements in accordance with applicable law and  

are not made; or

International Standards on Auditing (UK and Ireland). Those 

• we have not received all the information and explanations we 

standards require us to comply with the Auditing Practices 

require for our audit. 

Board’s Ethical Standards for Auditors.

       
Tom Davies

Scope of the audit of the financial statements

Senior Statutory Auditor

A description of the scope of an audit of financial statements  

for and on behalf of Grant Thornton UK LLP

is provided on the Financial Reporting Council’s website  

Statutory Auditor, Chartered Accountants

at www.frc.org.uk/auditscopeukprivate.

London
21 January 2016 

Opinion on financial statements
In our opinion the financial statements:
• give a true and fair view of the state of the group’s and the 
parent charitable company’s affairs as at 31 July 2015 and of 
its incoming resources and application of resources, including its 
income and expenditure, for the year then ended;
• have been properly prepared in accordance with United  
Kingdom Generally Accepted Accounting Practice; and
• have been prepared in accordance with the requirements  
of the Companies Act 2006.
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ACCOUNTS 

for the year ended 31 July 2015

for the year ended 31 July 2015

 

 

CONSOLIDATED STATEMENT OF FINANCIAL ACTIVITIES

CONSOLIDATED AND PARENT COMPANY bALANCE SHEET AS AT 31 JULY 2015

(INCORPORATING A CONSOLIDATED INCOME AND ExPENDITURE ACCOUNT)

Unrestricted 

Restricted  Endowment 

Total 

Total 

Fund

Fund

Fund

2015

2014 

Group           

Group              

Charity

Charity

2015

2014

2015

2014

Notes

£’000

£’000

£’000

£’000

£’000

Notes

£’000

£’000

£’000

£’000

INCOMING RESOURCES
INCOMING RESOURCES FROM GENERATED FUNDS

FIxED ASSETS

Voluntary Income

Tangible fixed assets

7

101

105

101

105

National Fundraising

1,292

3,105

-

4,397

3,099

Intangible assets

8

9

8

9

8

Local Fundraising

752

212

-

964

1,031

Investments

9

-

-

-

-

Local Board Fundraising

81

-

-

81

114

Gifts in kind and donated services

58

-

-

58

336

TOTAL FIxED ASSETS

110

113

110

113

Activities for generating funds

Sponsorship

117

-

-

117

94

CURRENT ASSETS

Investment income

Stocks

192

250

192

250

Interest receivable

9

-

1

10

2

Debtors

10

823

1,059

905

1,075

INCOMING RESOURCES FROM CHARITAbLE ACTIVITIES

Cash at bank and in hand 

2,458

946

2,337

918

Young Enterprise licensees

76

-

-

76

123

Examination fees

-

-

-

-

22

TOTAL CURRENT ASSETS

3,473

2,255

3,434

2,243

Schools contributions

1,330

-

-

1,330

1,416

Miscellaneous income

29

-

-

29

67

LIAbILITIES

OTHER INCOMING RESOURCES

CREDITORS: AMOUNTS FALLING

Gift upon acquisition of pfeg

20

1,015

1,284

-

2,299

-

       DUE WITHIN ONE YEAR

11

(745)

(699)

(706)

(688)

TOTAL INCOMING RESOURCES

4,759

4,601

1

9,361

6,304

NET CURRENT ASSETS

2,728

1,556

2,728

1,555

NET ASSETS

2,838

1,669

2,838

1,668

RESOURCES ExPENDED
COST OF GENERATING FUNDS

Costs of generating voluntary income

Fundraising costs

636

-

-

636

552

THE FUNDS OF THE GROUP/CHARITY:

CHARITAbLE ACTIVITIES

5

ENDOWMENT FUNDS

12

25

25

25

25

Educational projects

2,984

3,564

1

6,549

4,977

Events and exhibitions

276

400

-

676

591

RESTRICTED INCOME FUNDS

13

1,638

1,255

1,638

1,255

GOVERNANCE COSTS

6

77

-

-

77

54

UNRESTRICTED INCOME FUNDS

14

1,175

389

1,175

388

OTHER RESOURCES ExPENDED

2,838

1,669

2,838

1,668

Restructuring costs

20

-

254

-

254

25

TOTAL RESOURCES ExPENDED

3,973

4,218

1

8,192

6,199

NET INCOMING RESOURCES/ MOVEMENT IN FUNDS

786

383

-

1,169

105

Approved by the Board, authorised for issue on 21 January 2016 and signed on their behalf.

RECONCILIATION OF FUNDS

Total funds brought forward

389

1,255

25

1,669

1,564

Total funds carried forward

1,175

1,638

25

2,838

1,669

Grey Denham  

       Martin Warren

Chairman        Risk 

and 

Audit 

Committee 

Chairman

The notes on pages 47 to 61 form part of these financial statements. 

The notes on pages 47 to 61 form part of these financial statements. 
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ACCOUNTS 

for the year ended 31 July 2015

 
CONSOLIDATED CASH FLOW STATEMENT

2015

2014

Notes

£’000

£’000

£’000

£’000

Net cash inflow from operating activities

16

1,542

150

Return on investments and servicing of finance:
Interest received

10

2

Net cash inflow from returns on Investments and 

servicing of finance:

10

2

Capital expenditure and financial investment:

Fixtures & Fittings Additions

(15)

(12)

Assets from Acquisition

(6)

-

Computer Software Development Addition

(16)

(97)

Intellectual Property Addition

(3)

(4)

Net cash (outflow) from capital expenditure and 

financial investment:

(40)

(113)

Financing:
Debt due within one year

-

100

Net cash inflow from financing:

-

100

Increase in cash and cash equivalents

17

1,512

139

The notes on pages 47 to 61 form part of these financial statements.  
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NOTES TO THE FINANCIAL STATEMENTS 

for the year ended 31 July 2015

for the year ended 31 July 2015

1. ACCOUNTING POLICIES

1. ACCOUNTING POLICIES (Continued)

 

a) basis of Accounting

 

g) Incoming resources

 

The accounts are prepared under the historical cost convention, in accordance with applicable accounting standards and  

 

Income is recognised by the Charity when the Charity becomes entitled to it provided that: 

 

Accounting and Reporting by Charities: Statement of Recommended Practice (SORP) (revised 2005) and the Companies 

 

• the Charity is the Principal object of the funding;

 

Act 2006.

 

• it is virtually certain that the funding will be received;

 

• it can measure the monetary value with sufficient reliability.

 

b) Consolidation

 

The financial statements present the Consolidated Statement of Financial Activities (SOFA), the Consolidated and Parent  

 

The main sources of income are:

 

Charity Balance Sheets and the Consolidated Cash Flow Statement comprising the consolidation of the Charity and with its  

 

i) Corporate donations and sponsorship

 

wholly owned subsidiary, Young Enterprise Trading Limited. No separate SOFA has been presented for the Charity alone as  

 

ii) Trust and Foundation grants

 

permitted by paragraph 397 of the Charities SORP 2005.  The Young Enterprise parent charity surplus was £1,076k 

 

iii) Major Donors

 

(2014 £68k). The results of the subsidiary as included in the consolidated income, expenditure and results of the Charity 

 

iv) Public sector funding

 

are disclosed in note 9.

 

v) School contributions

 

vi) Gifts in kind and Donated services and facilities

 

c) Capitalisation of fixed assets and depreciation

 

vi) Young Enterprise licensees

 

Fixed assets are capitalised by the Charity when the cost of the asset or the donated value as a gift in kind is over £500.

  
 

Income is deferred as a liability when the Charity does not have entitlement or control of the resource 

 

Gift in kind assets capitalised within fixed assets, when receivable, are depreciated in line with the depreciation policy set  

 

in the current accounting period.  It is only recognised as income in the accounting period when entitlement arises. 

 

out below.  Gifts in kind are recognised at a reasonable estimate of their gross value, the price the Charity estimates it will  

 

Where the Charity is acting as an Agent for funding, the funding is not recognised either as income or expenditure.

 

have to pay in the open market for an equivalent item.

 

Grants are recognised in the Statement of Financial Activities in the period to which they relate.  

 

Depreciation is provided on a straight-line basis over the economic life of the asset estimated at:

 

Income tax recoverable on gift aid donations is recognised by the Charity in the period within which

 

5 years for fixtures, fittings, computer software and equipment.

  

it is receivable.  Donated services and facilities are recognised in the period they are received and  

 

recorded at their estimated value to the Charity of the service or facility received; this will be the price the Charity 

 

d) Capitalisation of intangible fixed assets and amortisation

 

estimates it would pay in the open market for a service or facility of equivalent utility to the Charity.

 

Intangible fixed assets are capitalised by the Charity when the cost of the asset is over £500.  

 

 

Trade Mark costs have been capitalised as an Intangible asset to recognise the useful economic life of the Trade Mark.

 

h) Resources expended

 

Expenditure is recognised by the Charity in the period when it is committed and is reported gross. Irrecoverable VAT 

 

Amortisation is provided on a straight-line basis over the economic life of the asset estimated at: 10 years for Trade Marks.

 

is recorded as an expense.

 

e) Investments

 

Resources expended are analysed on the following basis:

 

Investments in subsidiary undertakings are valued at cost but, where necessary, impairment reviews have been conducted  

 

i) The “Costs of Generating Funds” reflects all direct costs associated with attracting income and salaries where 

 

and reflected in the valuation stated.

 

fundraising is the primary task of the post holder. Departmental costs are also included in proportion to total salaries.

 

ii) “Charitable Activities” cover all direct expenditure incurred for educational projects and events and exhibitions.

 

f) Stocks

 

iii) “Governance costs” identify the direct costs associated with the constitutional and statutory requirements of the Charity.

 

Stocks are stated at the lower of cost and net realisable value.  Where necessary, provision is made for obsolete, 

 

 

 

slow moving and defective stock.

 

i) Leased Assets

 

Rentals payable under operating leases are charged to the statement of financial activities as incurred.

 

j) Pension Schemes

 

Young Enterprise pays amounts into an occupational pension scheme, stakeholder and personal

 

pension plans.  These contributions are treated as expenditure in the year in which they are payable.

47

48



[bookmark: 25]ANNUAL REPORT AND ACCOUNTS | FOR THE YEAR ENDED 31 JULY 2015

NOTES TO THE FINANCIAL STATEMENTS

NOTES TO THE FINANCIAL STATEMENTS

for the year ended 31 July 2015

for the year ended 31 July 2015

1. ACCOUNTING POLICIES (Continued)

2. STATUS

 

k) Foreign currencies

The charity is a company limited by guarantee with no share capital.  Each member has undertaken to contribute £1 to the assets  

 

Transactions in foreign currencies are translated at the rate ruling at the transaction date. Foreign currency balances 

of the company to meet its liabilities if called upon to do so. The total amount guaranteed by members at 31 July 2015 is £8  

 

are translated at the rate of exchange at the balance sheet date.  The resulting gains or losses are recognised within 

(2014: £11). 

 

the statement of financial activities.

3. STAFF COSTS

 

l) Seconded personnel

 

Young Enterprise benefits from personnel seconded by supporting organisations to work for the Charity.  The value to 

Average number of people employed by the charity during the year:

 

Young Enterprise of such secondees is, where quantifiable, included within the financial statements matching notional 

 

income and expenditure.

No. of employees

Total 

Total  

Full time Part time

2015

2014

 

m) Volunteers and interns

 

Young Enterprise benefits from volunteers in several ways.  Volunteers make up the Local Young Enterprise Boards across  

Total staff

100

58

158

130

 

England and Wales undertaking extensive work to meet the Charity’s objectives in the local community. Volunteers 

 

also deliver our programmes by supporting young people with real life entrepreneurship and employment experiences.   

 

Interns have volunteered to help deliver specific projects or functions within the charity and gain valuable work experience  

The average full time equivalent staff for the year was 133 (2014:108). The number of staff at year-end 

 

as part of the arrangement.  The value to Young Enterprise of these volunteers has been quantified in the Report of the  

was 166 (2014:134) which was 139 (2014:113) full time equivalent. 

 

Trustees but has not been reflected in the financial statements in accordance with the Charities SORP.

2015

2014

 

n) Fund accounting

£’000

£’000

 

The Charity holds the following funds:

  

Total staff costs:

 

Endowment funds

Gross wages and salaries

4,117

3,128

 

The endowment fund comprises funding for the Sir John Moores Memorial Award which comprises nine individual awards  

Employer’s national insurance costs

385

287

 

given to Team Programme students each year.

Employer’s pension costs

165

85

 

Restricted funds

4,667

3,500

 

Restricted funds are separately accounted for and utilised according to the restrictions that apply.

£’000

£’000

 

Unrestricted funds

 

Unrestricted funds are expendable at the discretion of the charity in furtherance of its objectives.  

Occupational pension costs 

104

53

 

Designated funds 

Outstanding contributions at 31 July 2015

14

23

 

The designated funds are volunteer Local Board ring-fenced funds for use within the geographic area within which 

 

they were raised.
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NOTES TO THE FINANCIAL STATEMENTS

for the year ended 31 July 2015

for the year ended 31 July 2015

3. STAFF COSTS (CONTINUED) 

3. STAFF COSTS (CONTINUED)

Young Enterprise pension scheme
Our auto enrolment staging date for the automatic enrolment of 

arrangements). This liability will create a debt on the Charity 

Higher paid staff 

         2015 2014

our staff into a workplace pension, if they met certain criteria, 

were the Charity to withdraw from the Growth Plan.  Young 

            No. No.

was 1st May 2014.  The workplace pension selected by Young 

Enterprise intends to remain in this Scheme and therefore no  

Number of employees whose emoluments for the year was in excess of £60,000:

Enterprise is The Pensions Trust Growth Plan Series 4.

provision has been made in the accounts for the contingent  

£60,001 

 

 

- 

£70,000 

         1 1

liability. Growth Plan Series 4 is unaffected by this legislation 

£70,001 

 

 

- 

£80,000 

         2 2

Employees of the Charity can participate in a multi-employer 

because it is not a defined benefit arrangement, and no liability 

£130,001 

- 

£140,000 

         1 1

pension scheme with The Pensions Trust called the Growth 

is being accrued by Young Enterprise through its participation  

Plan. Series 4 of the Growth Plan, which is the only option now 

in Series 4.

Pension contributions of £8,557 (2014: £8,460) were paid into a defined contribution scheme for higher paid staff in the year.

available, is a Defined Contribution (DC) scheme and has been 

 

offered since October 2012. Prior to October 2012, employees 

The 30 September 2013 valuation for the Growth Plan 

Neither the Trustees nor persons connected with them received any remuneration or other benefits from the organisation or any  

contributed to a mixture of Series 1, 2 and 3 of the Growth Plan.

 identified a past service funding deficit which requires  

connected organisation.  

 

additional contributions from the Charity of £10,471 per annum  

Changes in pension legislation in September 2005 and  

commencing from 1 April 2015.  The additional contribution  

Five (2014: Four) Trustees received reimbursed expenses during the year totalling £3,522 (2014: £2,637).

November 2011 mean that a contingent liability exists in  

is part of a proposed recovery plan that aims to eliminate the  

Growth Plan Series 1, 2 and 3 (which are classified as  

deficit via a combination of additional contributions from  

4. PUbLIC SECTOR FUNDING

defined benefit 

employers and investment returns over a period of 10 years.

Public sector funding represented 4.8% of incoming resources of the Charity (2014: 8.8%).
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for the year ended 31 July 2015

for the year ended 31 July 2015

5. bREAKDOWN OF COSTS OF CHARITAbLE ACTIVITIES

7. TANGIbLE FIxED ASSETS 
    Group and Charity

Activity

Activities  Grant funding  Support costs

Total 2015

Fixtures, 

Computer 

Equipment 

Total 

undertaken 

of activities

Fittings & 

Software 

gifted in 

directly

Equipment

Development

kind

£’000

£’000

£’000

£’000

£’000

£’000

£’000

£’000

Educational projects

5,833

257

459

6,549

Cost
At 1 August 2014

82

124

37

243

Student events and exhibitions

669

-

7

676

Additions 

15

16

-

31

Total

6,502

257

466

7,225

Additions transferred from pfeg

124

-

-

124

Disposals

(124)

-

-

(124)

Activity

Activities 

Grant funding of 

Support costs

Total 2014

At 31 July 2015

97

140

37

274

undertaken 

activities

directly

Depreciation

£’000

£’000

£’000

£’000

At 1 August 2014

71

30

37

138

Educational projects

4,551

84

342

4,977

Charge for the year

13

28

-

41

Student events and exhibitions

585

-

6

591

Depreciation transferred from pfeg

118

-

-

118

Total

5,136

84

348

5,568

Disposals

(124)

-

-

(124)

At 31 July 2015

78

58

37

173

OPERATING CHARGES

Net book value

2015

2014

At 31 July 2015

19

82

-

101

Operating charges include

£’000

£’000

At 31 July 2014

11

94

-

105

Auditor’s remuneration 

audit

27

16

other

8

19

Tangible fixed assets are all used for direct charitable purposes. 

Depreciation

41

29

Amortisation

1

2

Operating lease rentals 

offices

98

100

other

101

69

6. GOVERNANCE COSTS

2015

2014

£’000

£’000

Audit fee

24

16

Accountancy services

11

1

Legal and other professional fees

34

29

Other

8

8

77
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for the year ended 31 July 2015

8. INTANGIbLE ASSETS

9. INVESTMENTS (CONTINUED)

    Group and Charity

 Intellectual 

Total

Property

£’000

£’000

2015

2014

Cost

£’000

£’000

At 1 August 2014

10

10

Additions

2

2

Turnover

117

94

At 31 July 2015

12

12

Expenditure  

(25)

(58)

Amortisation 

Donation to Young Enterprise under Gift Aid

(92)

(36)

At 1 August 2014

2

2

Charge for the year

1

1

Result for the year

-

-

At 31 July 2015

3

3

Total assets  

138

72

Net book value

Total liabilities

(138)

(72)

At 31 July 2015

9

9

Net funds

-

-

At 31 July 2014

8

8

A management charge of £6,359 (2014: £9,783) was incurred from Young Enterprise during the year. An amount  

of £6,359 (2014: £6,583) was outstanding at the year end, and has been included in creditors in the above figures.

9. INVESTMENTS

10. DEbTORS

Shares in subsidiary undertaking:   

 

Young Enterprise Trading Limited Shares

         

 

 

 

 

 

 

 £

Group

Group

Charity

Charity

Cost of investment 

 

   

2015

2014

2015

2014

At 1 August 2014 and 31 July 2015 

 

 

 

     100

£’000

£’000

£’000

£’000

Other debtors

486

551

568

585

Young Enterprise licensees

17

33

17

15

The charity holds 100% of the issued ordinary shares and voting rights in Young Enterprise Trading Limited a commercial company 

Prepayments and accrued income

320

475

320

475

which is registered in England with a company number of 7424441 and was incorporated on the 29 October 2010. The results  

of Young Enterprise Trading Limited and its assets and liabilities at the year end were as follows:

823

1,059

905

1,075
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11. CREDITORS: AMOUNTS FALLING DUE WITHIN ONE YEAR

13. RESTRICTED INCOME FUNDS

Group

Group

Charity

Charity

 balance at 1st   Incoming   Resourced   balance at 31st 

August 2014  Resources  Expended 

July 2015 

2015

2014

2015

2014

 £’000 

 £’000 

 £’000 

 £’000 

£’000

£’000

£’000

£’000

Company Programme

703

1,017

1,516

204

Trade creditors

356

364

334

339

Team Programme

-

10

10

-

Young Enterprise licensees

1

7

1

25

Start Up

25

126

56

95

Taxation and social security costs

116

86

109

82

Secondary Short Programmes

134

180

218

96

Accruals and deferred income

172

142

162

142

Primary Programmes

3

-

3

-

Loan

100

100

100

100

Tenner & Fiver Projects

74

80

154

-

Financial Education Services

-

314

194

120

745

699

706

688

Financial Education Programmes

-

251

190

61

Centres of Excellence

-

987

427

560

The loan is from Virgin Money for the Fiver Challenge bank, which provides young people aged 5 – 11 years with a pledge of £5.  

Initial Teacher Training

-

244

130

114

The Virgin Money loan of £100k will be received and repaid each year until May 2016. The pledge is repayable to Young Enterprise 

Lead Teachers

-

17

17

-

by the young people (participants) each year.  The loan less half of any pledge losses (not received by Young Enterprise) is repayable 

Lifesavers Project

-

68

42

26

to Virgin Money by the last business day in March in the following calendar year. 

Other

316

1,306

1,260

362

12. ENDOWMENT FUNDS

1,255

4,600

4,217

1,638

2015

2014

The following funders require specific disclosure of the income and expenditure for the following grants:

£’000

£’000

At 1 August 2014

25

26

 balance at 1st   Incoming   Resourced   balance at 31st 

August 2014  Resources  Expended 

July 2015 

Incoming Resources

1

-

Resources expended 

(1)

(1)

 £’000 

 £’000 

 £’000 

 £’000 

At 31 July 2015

25

25

Big Lottery Fund

160

448

371

237

Department for Education

-

40

40

-

Jack Petchey Foundation

-

85

85

-

The Endowment Fund comprises funding for the Sir John Moores Memorial Award which comprises nine individual awards 
given to Team Programme students who have made the most progress and shown the most improvement through their 

JJ Charitable Trust

75

75

75

75

participation in the programme. They each receive a presentation at Regional finals, a certificate and prize of £100. 

Total

235

648

571

312
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14. UNRESTRICTED INCOME FUNDS

16. NET CASH INFLOW FROM OPERATING ACTIVITIES

Designated Unrestricted

Total

2015

2014

£’000

£’000

£’000

£’000

£’000

Net incoming resources

1,169

105

At 1 August 2014

564

(175)

389

Depreciation charges 

41

29

Incoming resources

248

4,493

4,741

Amortisation charges

1

2

Resources expended

(192)

(3,763)

(3,955)

Decrease in stocks

58

85

Transfer between funds

(96)

96

-

(Increase)/decrease in debtors

237

(189)

Increase in creditors

46

120

At 31 July 2015

524

651

1,175

Interest received

(10)

(2)

1,542

150

Our Reserves policy is explained in the Report of the Trustees. The designated funds are made up of the Local Board  
ring-fenced funds for use within the geographic area within which they were raised. 

17. RECONCILIATION OF NET CASH FLOW TO MOVEMENT IN CASH FUNDS LESS LOANS

15. FINANCIAL COMMITMENTS

2015

2014

      Group and Charity

£’000

£’000

The annual commitments under operating leases are analysed according to the period in which each lease expires, 

Increase in cash in the year 

1,512

139

as follows:

Movement in net funds

1,512

139

2015

2014

Net cash funds at 1 August 2014

946

807

Land & 

Other

Land & 

Other

Net cash funds at 31 July 2015

2,458

946

buildings

Buildings

£’000

£’000

£’000

£’000

18. TAxATION

Within 1 year

6

1

-

65

In the second to fifth years inclusive

89

12

100

13

Young Enterprise is registered as a charity for taxation purposes and has a group registration for VAT purposes.   

95

13

100

78

Young Enterprise is able to take advantage of the tax exemptions available to charities from taxation in respect of income and  
capital gains received to the extent that such income and gains are applied exclusively for charitable purposes. 

No liability to corporation tax will arise in Young Enterprise Trading Limited because the directors of this company have indicated  
that they intend to make donations each year to the Charity equal to the taxable profits of the company under the Gift Aid scheme.  
Accordingly no provision for taxation has been made in the financial statements. 
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THANK YOU 

for the year ended 31 July 2015

19. YOUNG ENTERPRISE ACROSS THE UK

We would like to thank the following who, along with all our highly-valued supporters, through their continued funding during the 
year ended 31st July 2015 helped us in working towards our mission to empower young people to discover, develop and celebrate 

Since 1 March 2011 the activities of Young Enterprise in the UK are run through this Charity and two separate  

their skills and potential. 

autonomous licensee charities which are:

Archbishops’ Council 

 

 

Jack Petchey Foundation

Young Enterprise Northern Ireland 

Young Enterprise Scotland

Asda 

     

John Laing Charitable Trust

Company Limited by guarantee number NI 32769

Company Limited by guarantee number SC133649

Registered Charity number XR 21328

Scottish registered Charity number SC018180

AT & T Foundation 

 

 

JP Morgan

Registered Office address: Grove House, 145-149 

Registered Office address: 40 Wellington Street, 

Big Lottery Fund   

 

 

Ken and Diana Randall

Donegall Pass, Belfast BT7 1DT

Glasgow G2 6HJ

Business Growth Fund 

 

 

Money Advice Service Ltd

Citi 

Foundation 

   

Old Mutual Wealth

20. ACQUISITION OF pfeg 

Commercial Education Trust 

 

Peter Dubens

Department for Education   

 

Peter Harrison Foundation

On 1 September 2014 Young Enterprise acquired pfeg (Personal Finance Education Group).  The following assets  

Esmee Fairbairn Foundation 

 

Prudential Limited

and liabilities were transferred to Young Enterprise as at this date for nil consideration: 

Experian 

plc 

   

Queen’s Trust

 Vendors book 

Garfield Weston Foundation 

 

The Royal Bank of Scotland plc

Assets and Liabilities Acquired

value and fair 

value to the 

Gary 

Burke 

   

Salomon Oppenheimer Foundation

Group 

GE 

Capital 

   

Santander

£’000

GKN 

plc 

    

Schroder Foundation

Fixed Assets

6

Goldman 

Sachs 

   

Staffordshire County Council

Debtors

43

Other Assets

2,338

Government Equalities Office 

 

Sylvia Adams Charitable Trust

Greater London Authority   

 

Virgin Money

Creditors

(88)

HSBC plc

The Walt Disney Company Ltd

Net Assets Acquired

2,299

Funds
Unrestricted

1,015

Restricted

1,284

2,299

Restructuring costs

2015

2014

£’000

£’000

Salaries, wages and related costs

73

25

Legal and other professional fees

126

-

Other

55

-

254

25
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