
APPENDIX 4 

 

ADDITIONAL MANAGEMENT INFORMATION 

 
1 Calculation of Benefits 

  Both the gratuity and the minimum income guarantee are calculated by 
reference to the person’s degree of disablement and average pensionable 
pay (broadly speaking his or her final pensionable salary). The minimum 
income guarantee also takes account of length of service in all but the most 
serious cases of disablement. The amounts are expressed in the form of 
percentages of average pensionable pay in the following table, which is set 
out in the Regulations. 

Degree of 
Disablement 

Gratuity as 
% of app 

Minimum income guarantee as % of average 
pensionable pay 

      Less than 5 

years' 
service 

5 or more 
but 

less than 15 

years' 
service 

15 or more 

but less 
than 

25 yrs’ 
service 

25 or more 

years' 
service 

25% or less 
(slight 
disablement) 

12.5% 15% 30% 45% 60% 

More than 25% 
but not more 
than 50% 
(minor 
disablement) 

25% 40% 50% 60% 70% 

More than 50% 
but not more 
than 75% 
(major 
disablement) 

37.5% 65% 70% 75% 80% 

More than 75% 
(very severe 
disablement) 

50% 85% 85% 85% 85% 

Note that degree of disablement is always related to loss of earning capacity 
and is not the same as the degree of disability. 
 
 
 
 
 
 
 
 



2 Degree of disablement (see section 3.4 of Procedural Guidance) 
 
 
2.1 It is apparent that each and every IOD benefit will be different and 

subject to an individual calculation.  Furthermore, Schedule 3 goes on 
to reduce the amount of injury pension payable by three-quarters of 
any other police pension, including any ill-health pension and by an 
amount equal to certain social security benefits. 

 
2.2 By way of illustration and referring to the Table above, an officer with a 

major degree of disablement will receive a gratuity equal to 37.5% of 
his or her average pensionable pay.  

 
2.3 The Finance department for the Force (or external contractors engaged 

to undertake this work) will use the following values in order to 
calculate the amount of an IOD pension: 

 Degree of disablement 

 Average pensionable pay 

 Pensionable service 

 ¾ of any other police pension e.g. ordinary or ill-health 
pension 

 Sum of any relevant additional benefits payable for the same 
injury. 

 

2.4 Also, by way of illustration and referring to the Table above, an officer 
with a minor degree of disablement, with 20 years pensionable service 
will receive a pension equal to 60% of his or her average pensionable 
pay reduced by the sum of ¾ of any other police pension and any 
relevant additional benefits. 

 
2.5 The average pensionable pay, pensionable service and other police 

pension values are determined by the finance department for the 
Force.  (or external contractors engaged to undertake this work) 
Average pensionable pay is typically the best year’s salary of the last 
three years served.  The pensionable service is service in the police 
added to by any other relevant service transferred in e.g. certain 
military service, previous employers’ schemes or private pension plans.  
Other pension values are as calculated by reference to Schedule B of 
the Police Pension Regulations 1987. 

 
 
 
 
 



2.6 In order to calculate any additional benefits, IOD recipients will be 
asked to identify what benefits they receive or have applied for. The 
Force Finance department (or external contractors engaged to 
undertake this work) will assess whether any such benefits should be 
considered in the calculation of an IOD pension, and will apply any 
relevant reduction. 

 
2.7 Deductible benefits include:  
 

Industrial Injuries Benefits under Sect 94 SSCB 1992 
Disablement Benefits - Disablement Pension; Increase for Constant 
Attendance; Increase for Severe Disablement; Unemployability 
Supplement;  Increase in Unemployability Supplement; Disablement 
Gratuity; Disablement Pension increase during hospital treatment; 
Reduced Earnings Allowance; Retirement allowance; Industrial Death 
Benefit; Incapacity Benefit until the first day after retirement which is 
not or is deemed not to be a day of incapacity for work. [Replaced by 
Employment and Support Allowance]; Severe Disablement Allowance 
and any increases 
 

         Deductible benefits do not include: 
 

Disability Living Allowance; Mobility Allowance; Carers Allowance; 
Industrial Injuries payable for a different injury/condition other than the 
‘qualifying duty injury’ or the relevant proportion of the industrial injuries 
benefit thereof; Incapacity Benefit once there has been a day deemed 
not to be a day of incapacity for work [benefit of the doubt principle]. 


