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1) Please provide a copy of the "Procedures... agreed with the [Liberal 
Democrat] Party to ensure that Transgender applicants may apply and be 
identified in a way that meets security requirements, but maintains the privacy 
and wishes of the applicant." in relation to the party conference. 
 
There are no specific procedures agreed with the party with regards to Transgender. 
The procedures we adhere to cover all of the strands of diversity. The text below is 
an extract from the 'Service level Agreement' regarding disclosure. 
  
1.             Liberal Democrats Party Responsibilities – Outcome of accreditation 
 
1.1.             The Party will be notified by WMP of the outcome of each application 
submitted for accreditation. The Party acknowledges that it is a matter for WMP, 
using its best skills and judgement, to decide whether an individual presents a 
potential threat to the security of the Conference. The Party has the right to veto the 
security decision, however, it then takes full responsibility for any subsequent activity 
of that individual. WMP will provide the Party and/or the applicant with as much 
information as reasonably practicable for enable them to understand the decision. 
  
1.2.             In relation to security and all other matters where disclosure of 
information is not lawful, the Party will accept the outcome of the vetting process in 
the terms ‘Approved’ or ‘Failed’. The Party will not expect additional information to be 
forthcoming. WMP shall, if necessary, undertake to explain the decision to the 
applicant in confidence. 
 
1.3.             Whilst the purpose of vetting applicants is to identify individuals who may 
present a threat to the security of the Conference and not persons who may 
otherwise disrupt the event or cause embarrassment, information may come to light 
during the police accreditation process that indicates this to be a possibility. The 
Party must accept that WMP shall only share this information where it is lawful to do 
so. Where so informed, it shall be a matter for the Party to determine whether the 
applicant should be granted access, or not. If it was felt appropriate, the party may 
request WMP to recheck the failed application. 
  
1.4.             If access is subsequently refused by the Party under (8.3), above, the 
Party shall inform WMP, in writing, in order that the WMP database may be updated 
and, where necessary, access-control measures set to prevent that individual from 
gaining access to the Island Site. The Party reserves the right not to give any 
explanation to the refused access. 
  
1.         WMP Responsibilities  
 
1.1.             WMP will nominate an officer to manage the accreditation process. That 
officer shall be the single point of contact for all accreditation issues. 
 
1.2.             WMP’s Accreditation Unit will have a finite capacity for processing 
applications and will require data to be supplied in regular, manageable quantities. 
WMP recognises that persons who set out to thwart the accreditation process may 
seek to submit applications late, in an attempt to avoid detection. Therefore, the 
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standard and quality of checks will remain consistent throughout the entire period. 
Provided data is received in the agreed format and is accompanied by corresponding 
photographic images, WMP shall undertake to process the applications promptly and 
return the results without delay. However, in the event of receiving large numbers of 
last minute applications, WMP will not guarantee that all such applications will be 
completed in time for the start of Conference. Applications received prior to 1st 
August will be given priority. 
 
1.3.             WMP will notify the Party of the outcome of each application submitted 
by them for accreditation. It is a matter for WMP, using its best skills and judgement, 
to decide whether an individual presents a potential threat to the security of the 
Conference. The Party has the right to veto the security decision, however, it then 
takes full responsibility for any subsequent activity of that individual. 
  
1.4.             In relation to security and all other matters where disclosure of 
information is not lawful, WMP will undertake to forward the outcome of the vetting 
process to the Party using the terms ‘Approved’ or ‘Failed’. The Party should not 
expect additional information to be forthcoming. WMP shall, if necessary, undertake 
to explain the decision to the applicant. 
  
1.5.             The purpose of vetting applicants is to identify individuals who may 
present a threat to the security of the Conference. These checks are not designed to 
identify persons who may otherwise disrupt the event or cause embarrassment. It 
shall be taken that the Party will have already given due consideration to this matter 
prior to submission to the police.  However, should information come to light during 
the accreditation process, which indicates an applicant may breach the trust invested 
in them as a potential pass holder, and seek to disrupt the event or behave in a 
manner not compatible with the aims of this private event, WMP shall, wherever 
lawfully possible, share this information with the Party. It will then be a matter for the 
Party to determine whether the applicant should be granted access, or not. 
  
1.6.             If access is subsequently refused by the Party, above, the Party shall 
inform WMP, in writing, in order that the WMP database may be updated and, where 
necessary, access-control measures set to prevent that individual from gaining 
access to the Island Site. If challenged, it shall be for the Party to explain their 
decision to the applicant concerned.  
 
2) Please provide a copy of any correspondence with the party, or notes from 
meetings, relating to the procedures from question 1.  
 
No specific meetings were held with regards to Transgender. The 'SLA' covers all  
applicants. 
  
3) Please can you provide a copy of the blank EqIA form usually used for such 
assessments, along with any guidance notes or other associated material. 
 
Please see following pages. 
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WEST MIDLANDS POLICE 
EQUALITY IMPACT ASSESSMENT FORM 

 
West Midlands Police values its communities and workforce, putting them at the heart of everything that 
we do. We will act with humanity and treat all people with fairness. In designing our policy and service 
delivery we will listen and learn and strive for improvement. 
 
How we function may impact on individuals and communities in different ways.  By assessing the impact 
from the outset and involving those who may be affected we will demonstrate transparency and achieve 
better outcomes for all. 
 
The Equality Act 2010 General Duty requires a public body to have due regard to; eliminate discrimination, 
advance equality of opportunity and foster good relations between groups. These are the overarching 
considerations for an EQIA. 
 
PART A – Section 1 
LPU/Dept:  
 
Date:  
 
Owner:  
 
Contact details: 
 
 
Section 2 
Title of policy or nature of service delivery:  

 
 

Section 3 
What are the policy or service delivery objectives? 
Align to policy or service delivery objectives 
 
 
 
 

Section 4 
Does the policy or service delivery contravene or impact on an individual’s or group’s human rights? 

EQUALITY DIVERSITY HUMAN RIGHTS 
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Please refer to the Human Rights flow chart. Where required a full Human Rights assessment 
may be appropriate in addition to this assessment 
 
For guidance: 
 
http://www.justice.gov.uk/guidance/docs/act-studyguide.pdf 
 
 Section 5 
What are the intended outcomes of the policy or service delivery in terms of equality and fairness? 

 
Section 6 
How does the policy or service delivery highlight any differential treatment of persons, groups or 
communities? Please give reasons 
This section refers to treatment towards those individuals , groups or communities with 
protected characteristics; age (young and elderly), sex, disability, race, gender reassignment, 
sexual orientation, religion or belief, pregnancy or maternity 
 
 
 
 
 
 

 

 
Section 7 
What consultation should be undertaken and why? 
 
 
 
 
 
Section 8 
Please outline any data or research considered to inform the assessment. Attach where relevant 

 
 
 
 
 
Section 9 
Please outline any other recommendations you consider will improve the fairness and equality 
outcomes of this policy or service delivery? 
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Signed by assessor: 
 
Assessor’s details: 
 
Review date of policy or service delivery: 
 
Copies of this part completed form must be forwarded to Martin Keating - WMP Policy Co-
ordinator and Fiona Washington – Diversity Manager 
 
PART B 
Please detail the consultation undertaken.  Please justify why any recommendations were not included 

 
 
 
 
 
 
 
Signed by consultee/s 
 
 
 
Signed by owner: 
 
Copies of this part completed form must be forwarded to Martin Keating - WMP Policy Co-
ordinator and Fiona Washington – Diversity Manager 
 
PART C 
Outline effective outcomes 
 
 
 
 
 
 
 
 
 
 
 
Assessor signs off: 
 
 
LPU/Dept EIA co-ordinator confirmation: 
 
Copies of this completed form must be forwarded to Martin Keating - WMP Policy Co-
ordinator and Fiona Washington – Diversity Manager 
 


