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Dear Mr Anderson

Freedom of lnformation Request - Senior Salaries

Further to your email of 18 March 2011 appealing against our refusal to disclose the
full salary details requested, I have now conducted an internal review regarding the
response sent to you on 17 March 2011 by our Freedom of lnformation Officer,
Duncan James, to your request for information relating to the salaries of senior
University staff.

I can confirm that I am partially upholding your appeal. Please find my explanation
for this below.

Your original request for information stated:

I would like the annual salaries of all employees of the Vice-Chancellor's office,
including: the chancellor, chair and pro-chancellor, the vice chancellors
executive group, and the senior management group.

You responded to our reply on 18 March as follows:

I think exempting VC's executive salaries due to lack of 'public interest'is
grossly unfair.

With the current economic climate and the enthusiastic cutting of education
spending I think it is well within the interest of the public, especially sfudenfs
of the University, whom this will affect most.

Sfudenfs currently pay over t3,000 in tuition fees a year, and this r.s sef to rise
very shortly. I feel very strongly thatwe have a right to know where this money
rs spenf, and the salaries of senior management should be included in this.

Vice-Chancellor and Chief Exccutivc
Professor Andrew Wathey
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The University's original response of 17 March provided the level of information,
which was considered to be appropriate after weighing up the rights to privacy of the
relevant individuals under the Data Protection Act 1998 (DPA) against the public
interest in disclosing their salaries.

It was acknowledged that there was a legitimate public interest in understanding how
the University's money (a large proportion of which is received from the 'public
purse') is spent. The information disclosed on 17 March in the form of salary bands
allowed you to calculate approximately how much money was spent on senior
salaries without breaching the rights of the individuals under the DPA.

I have carefully considered all relevant factors in this case in the course of my
internal review. I agree with the finding in the original response that the precise
salary figures of the relevant individuals are protected by their rights under the DPA.
There is a distinction between the public interest in knowing how much is spent on
senior salaries and the public interest in knowing exactly how much an individual
earns (with the exception of the Vice-Chancellor whose salary is published annually
in the University's Financial Statements).

However, I accept that the information supplied in the original response of 17 March
should have included more detail in order to adequately satisfy the public interest in

knowing how University money is spent on senior salaries.

I consider that the format in which the information was supplied - numbers of people
within bands of f 10,000 does not fulfil the duty to satisfying the public interest as had
been intended. I accept that the calculation of aggregate expenditure on University
salaries could lead to misleading totals as the expenditure could be anywhere
between f1 .43 and f 1 .58 million. I also accept that the information did not
adequately satisfy the public interest in knowing which senior posts sat within each
salary band.

I have therefore concluded that it is possible to uphold the rights of the individual to
privacy under the DPA while better satisfying the public interest in a disclosure that
more accurately reflects the amount spent by the University on senior salaries.

Accordingly I set out below a table which shows each post and the current salary to
within a band of f5,000.

Post Salary Band to within
€5.000

Deputv Vice -Chancellor (Strateoic Planninq) t135,000 - 140,000
Pro Vice-Chancellor (Region, Engagement &
Partnership)

t1 15,000 - 120,000

Pro Vice-Chancellor (Learnino & Teachinq) t115,000 - 120,000
Pro Vice-Chancellor (Research & lnnovation) f 115,000 - 120,000
Universitv Secretarv t85,000 - 90,000
Director of Human Resources t85,000 - 90,000



Acting Finance Director f90,000 - 95,000
Dean of (Health Community &Education Studies) f95,000 - 100,000
Dean (Arts & Social Sciences) f90,000 - 95,000
Dean (School of Law) f90,000 - 95,000
Dean (School of Desiqn) €100,000 - 105,000
Dean (NBS) f95,000 - 100,000
Dean (Built & Natural Environment) t90,000 - 95,000
Dean (Life Sciences) t90,000 - 95,000
Acting Dean (Computing, Engineering and
lnformation Sciences)

f90,000 - 95,000

I hope that you are satisfied with the outcome of this internal review, but if you are
still unhappy with our response or the way your request has been handled, you may
choose to bring your complaint to the lnformation Commissioner at:

I nformation Comm issioner's Office
Wycliffe House
Water Lane
Wilmslow
Cheshire
SKg sAF
Telephone: 01625 545 700

www. i nformationcomm iss ioner. qov. u k

Yours sincerely

lrh,Ck
Philip Booth
University Secretary


